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WT II — <si<j s 3—^T-<g^s (ii) 
PART II—Section 3—Sub-section (ii) 


to HicbK % tfsiirraf (TSjT^rwi^jt 3n^aftT3rft<q«Mii( 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


f^rT 

(TFSItq fani'l ) 

grtqti) 

^fTO4,2S sTO, 2009 

, ^T.3ir. 1201.—«4*lTOT ^4 4> Pci^ "QTTggRT 

pt)^f ^lldl i?"W <£*$ £KT Piq^l^dl, 

1962 (f4wTOt) ^ RqH SR 3?tT 5W ^ TOcf 
TOfTO, 1961 C&R atfqpm) cf4 W 35 ^ TO 
*TRT (I) itwrs (ii) <$ y4*1l4 WfW 1-4-2009 44*m 
If $fs*H r^jTOft ^ifrrazt f W WTOrfed TO! 
4t 3T4H 4 3H^H*TR FFTOdW 4TO * 3TR TTRTI P 

f 4 44t 4 ^jhIRci Wft ^RTT RRRT: :— 

(i) 3H^HlRd TOOT TOtT TOt Fd OTTO cM l ld* 
TOTOTO ^ fTO WfT TOF7T; 

(ii) SFftfftcT TOOT TO TOTRT TOW 3T*RIT TO 

iHlT=hd WT3t ^ Hl^H 4 ^ijuPlQb 3PJTOFT TOTT; 

J 599 GI/2009 


(iii) 3^Hikd TOOT 3RjlTO Wr TO' 

gn yim TO 4 4 f*t "4 3RRT ^Rn t^tt 

3R1TO-OT ^r 4 ^ %R TlfVl fTO ^ FI, 

OTd TOfTO TO *IKI 288 ^4 OT-tTTCT (2) ^ 
toTOto 4 w 4 tWTO W4t cWi^h 4 TOt 
WcTT-TO TOl rTO TOTOT 4h OTfl 
SlfafWT ^4 *JKT 139 ^4 OT-SJRT ( I ) *4 TOW 
3 to f^cjjui) -srs-p iTO ^4 fTOi fifa ^ 44 
Rrrtr gm W4ro ^ttRf F^T#Trf 

^Rt^r to 4 ^nRranr Tm to a 

STTJ^T 3TRRR T>T 9kjcI ^TTR | 

(iv) ^JhIRa 4?iiPi<tJ ^ FH 

F^R TTRi 3RrRT Pd^RI Tmi 3Tlr ^h^ck! 

Rm ^rfterr R4R ^ t 4^ gm WTO1 

^rHJpHd 44 ftTTOT ^4 TO TRg?! TOTT I 

2. FF 3f JHKd WW R H'ft ’TO SppTOd 

4 J l6'd :— 
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(M) 1 TI-'Wji’+i (iii) 3 ^RnRan ^Q1 

TOTf Tift TT^TI; M*TOT 

(13) 1 ^T9-^11111'+ (iii) ft dfcrlfud MTOTl 

<4l3T Tft$n RmU n-Kja dlft «t»i , il; M*TOl 

(T) ftTTOTM 1 ^ TI-Wf (iv) ft 

^5llPl<=b 3TgftTOT ft> 31TTO ^ TOT TOT 
3TOT1 fqq^i TR^T Tift TO^TT; TOTOTO 

(■q) aron MgftTOT Mift tottt tot ftn totom 
TO gftTOR TOlft TO^ TOPR TFt' TTOT ^lnVll; 

TO«TOIT 

(^) ttoi PrqRT«icfi ^ frrr st aftr 5T to ■am 

•qfea TTO! MfafTTOR 3?l TOT1 35 Tft TT-TOTT 
(1) ftl735 (ii) ^3TTOTOT1TtMgpiT?f*tTO 
tto tttot ttor Tift to4tt i 

[ wfa^RTTT. 39/2009/TH. ft. 203/7/2009/MT.TO.fT-II] 

TTOT fftF, Mar <Hpetq 

MINISTRY OF FINANCE 
(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 28th April, 2009 

S.O. 1201,—It is hereby notified for general infor¬ 
mation that the organization The South Indian Education 
Society, Mumbai has been approved by the Central 
Government for the purpose of clause (n) of sub-section 
(1) of Section 35 of the Income-tax Act, 1961 (said Act), 
read with Rules 5C and 5E of the Income-tax Rules, 1962 
(said Rules) with effect from 1-4-2009 in the category of 
'other Institution' partly engaged in research activities 
subject to the following conditions, namely : — 

(i) The sums paid to the approved organization 
shall be utilized for scientific research; 

(ii) The approved organization shall carry out 
scientific research through its faculty mem¬ 
bers or its enrolled students; 

(iii) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, 
reflect therein the amounts used for carrying 
out research, get such books audited by an 
accountant as defined in the explanation to 
sub-section (2) of Section 288 of the said Act 
and furnish the report of such audit duly 
signed and verified by such accountant to 
the Commissioner of Income-tax or the 
Director of Income-tax having jurisdiction 
over the case, by the due date of furnishing 
the return of income under sub-section (I) of 
Section 139 of the said Act; 


(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization :— 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of 
paragraph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific 
research referred to in sub-paragraph (iv) of 
paragraph I; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be 
genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
Section 35 of the said Act, read with Rules 5C 
and 5E of the said Rules. 

[Notification No. 39/2009/F. No. 203/7/2009/ITA-II] 
RAD AM SINGH, Under Secy. 

T^fTOTOTt, 28 TO^T, 2009 

TOT. TOT. 1202.—Tft Tiiqiift ftl fTTO, 9,d<(sJ(n 
w fen Tin ftfro tItt Rwhiici), 

1962 (TTOT PiqHiqtrfl) Ti Rian 5*1 TTOftlr 5W TO 311*1 hQs<i 

tototot Mfafwi. i96i (ttot Mfftfftro) tot tott 35 TOtTT-q 

TO (l ) TO (ii) TO tTOITTO l-4-2007 3 TTO3T 

ST^-di*! fftrof TOtot wtnr, to^ r-infaftsw 
arotr Mfiftro F9 ft Mgftror ft nnl ‘^ifd* 

MgftTOT ftr’ TOt ftnt ft Mgnlfcd fTOn tto t, ttot: :— 

(l) Mgftif<d “^ifd* MgftTOT Tift” TOT TOM TOT 
3^14 TOgHTOT TOTTT 6l J n; 

(ii) Mgftlfcd TTO3T 4dlfTTO MgftTOT dd^dxdlM 
■jikI TTOTT; 

(iii) TOgftlfTOT ftTTT Tift TsTTOl Tftln TTOT TTOT 
MfafTOTOTOl tiro 288 TOtTT-TOTT (2) TOTTTOtTOTOT 
4' tto TOrTOftro froftt TOtottott ft ft# 7§m-Tift 

Ml TOTOT TTlTOT TOTTOTO #T TTOT MfftftTOT TOt TOT 
139 Ml TT-TOTT ( 1) TO MTOfa 3TTO Mt ftTOTOft 
y«^n MT 7 ? Ml fMTO Irfq n«h <H<aiq>K &ki 

fqftlMl TlrTOf’TO Tr^' ^TdTMftcl ^131 9T1M1 iTTl^ 
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^ ^ 3TFJ33 3\m] 

3TPT^T Pl^f^ ynjrl ^nVJ] ; 

(iv) ^iPH^ 

i\m ft# ^ im srt faf^ 

'HrMlfatl ^ faq^l Tlftf ^t^TT I 

2, Wttl 3ijWlvt ^ ^ 

:— 

(^7) ^mbh 1 (iiO 3 ^rlftsld ^§T 

Wt TT^TT; 3WSI 

(TIT) 1 (iii) STpft 

-qrt^T ^ ^Tl; 

(t[) fcmre 1 ^ ^rofrrof^ (iv) 3 ^Rnf^d 

lira T& 

■^r sppn f&m 3r^t ^nff ^n; 

(^) TO 3T3OTH'^Ff ^7HT ^ ^5T *IT $f*TO 
3Fjri**FT ^T4 ^ *TFF5T TOTT <m?W; 

TO 

(IF) *3^1 Pt^Hiq^l ^ 1 *Hh SA 3?U 5^ 

itf3<r ^r 3rfaft*m ^ mrr 35 ^ 3^**rcr 
(1) ^ (ii) *[<^m7 ^ sVh 

<3"d<*>! HKrtl ^TSt c t>) l ii I 

J atf%TCJ^U 40/2009/^. U 203/19/2009/m^.ft.-lI] 

TO 1W, 37^T 

New Delhi, the 28th April, 2009 

S.O. 1202.—It is hereby notified for,general 
information that the organization Diabetes Research Centre 
Foundation, Chennai has been approved by the Central 
Government for the purpose of clause (ii) of sub-section 
(I) of Section 35 of the Income-tax Act, 1961 (said Act), 
read with Rules 5C and 5E of the Income-tax Rules, 1962 
(said Rules) with effect from 1-4-2007 in the category of 
'scientific research association" subject to the following 
conditions, namely :— 

(i) The sole objective of the approved ‘scientific 
research association’ shall be to undetake 
scientific research; 


the Commissioner of Income-tax or the 
Director of Income-tax having jurisdiction 
over the case, by the due date of furnishing 
the return of income under sub-section (1) of 
Section 139 of the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to above. 

2* The Central Government shall withdraw the 
approval if the approved organization :— 

(a) fails to maintain books of accounts referred 
to in sub-paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and amounts applied for scientific 
research referred to in sub-paragraph (iv) of 
paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be 
genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
Section 35 of the said Act, read with Rules 5C 
and 5E of the said Rules. 

[Notification No. 40/2009/F No. 203/19/2009AT A-II] 
PAD AM SINGH, Under Secy. 

28 3lfa, 2009 

^r.3H. 1203.—’H<4«iyK«l ^ WgW 

1962 (333 ^ 5»1 ato 5^ ^ *T*T ■qfet 

31FWT 3#pn, 196! Stfafow) tJRT 35 ^ "39- 
MR1 (l) ^73^ (ii) ^ !j4jH| 4f^tf^ 1-4-2003 3 

3?) P-l^faftad ?raf ^ 
31*fh OTfTRT ^ 3T3?T»n3 ^Nprirff 3 W) ‘ 3R fTWl’ 
3^h!R<i fti3T W :— 1 

(i) aijH l fcrt TR33 ti% <jm4h 

^ f^n ^TIM, J II; , 

(ii) arptfai WT33 3fq^ franq 3^ 

HWlT+d ^ HIWIH STJfmn ^711; 

(iii) 3151 ^ TO ^#^7 3T5^«TH ^ 

?RI ^ TT% ^ 3ffl T^Hl, 

^ ^ farq. 3r^f Tifti qqrff ^ 


(ii) The approved organization shall carry out 
scientific research activity by itself; 

(iii) The approved organization shall maintain 
books of accounts and get such books audited 
by an accountant as defined in the explanation 
to sub-section (2) of Section 288 of the said 
Act and furnish the report of such audit duly 
signed and verified by such accountant to 
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^ 3*faf33R 3>t *rm 288 33 T3-3m ( 2 ) 
Fnsetwr 3 3*0 qf^nf^ ftrrir 33 

37t eM 9fl$n ■^tttqttt am: 333 
3TM^R 37t 37*7 139 3ft 'ST-tT!*! (| ) 3f 3fcTff?T 
3Tiq 3ft fqq<u[) 37*^77 37*3 f 333 f 3 f «7 337 3 *} 

S*o fafMr 33^nf^t t*g F*<n%7f*3 <3 *it 
3*fa fate ■'TPter 3 Mfwp *7^3 to otw 
3*8737 37733^ f-^¥l«fi 37t 9 * 7 J 3 31*37 1 

(iv) srjHlfsa W'i<ii '4air*i<»i stjttto 3t friT? 3rr*<T to 
U^tfl Tlftr 377 3*373 f*|<bKUT **£37 3 f|r to|33 
3*tf37 M2 3 # ttp-t <3737 3 *^ ^ 
-^nPm Pqq<«j| 37 ) 7f?r 3*33 37*37 t 

2. ^5 *^33* 3F 3 * 33)33 3rf3*r 37 m\ 3 ft st ppfca 

^-HlcM ;- 

(^0 4<liliq> I 3*33-11*1919) (iii) -R ^fr^PsfrT =337 
M 3Ff **337; 3T873T 

C®) farJTF I 3*33-fai)|ib (Hi) 3 -iR-rlRsjcl 3337 
■'TTt^rr f*3l2 3*f3 3FT 37*37; 3T*T37 

("3) falTPF 1 3 ) ^-falJFF (iv) 3 TPFtMt 
^UPiq> 3*3*7373 3) %TT TOT 7*3 SripFH TO 33 
3mT faTOT 37^33 3Ff 37^777; 37337 

(*0 3*337 3*3*78*73 to ) 37*37 33 to 337 37337 

5 ***> 3iJ«tTR 377*f 3it 3TT33 3Ff T TRTT dlUTTl; 
37*737 

(■S' 1 ) 333 fWTTTOTt ^ fMl 53 3*7* 3f *778* 
^33 333 37f8|f333 3ft 37*7 35 33 33-37*7 
( 1 ) 3* *3^ (ii) 3? 3333731 3T 373TO 3FT FT31 
337 3333 3TTO7 3Ff 37*37 I 

[37f3*J337 37. 38/2009/33. 37. 203/65/2008/3*T.3».f3.-II ] 

333 f*7F, 3733 **f33 
New Delhi, the 28 th April, 2009 

S.O. 1203.--It is hereby notified for general infor¬ 
mation that the organization Breach Candy Medical 
Research Centre, Mumbai has been approved by (he 
Central Government for the purpose of clause (ii) of sub¬ 
section (1) of Section 35 of the Income-tax Act. 1961 (said 
Rules), read with Rules 5C and 5E of the Income-tax Rules. 
1.962 (said Rules) with effect from 1 -4-2003 in the category 
of‘other Institution’ partly engaged in research activities 
subject to the following conditions, namely: - 

(i) The sums paid to the approved organization 
shall be utilized for scientific research: 

(ii) The approved organization shall carry out 
scientific research through its faculty mem¬ 
bers or its enrolled students; 


The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, 
reflect therein the amounts used for carrying 
out research, get such books audited by an 
accountant as defined in the explanation to 
sub-section (2) of Section 288 of the said Act 
and furnish the report of such audit duly 
signed and verified by such accountant to 
the Commissioner of Income-tax or the 
Direcior ot Income-tax having jurisdiction 
over the case, by the due date of furnishing 
the return of income under sub-section (I) of 
Section 139 of the said Act: 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied tor scientific research and a 
copy of such statement duly certified by the 
auditor shall accompany (he report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization :— 

(a) fails to maintain separate books of accounts 
relerrcd to in sub-paragraph (iii) of 
paragraph I or 

(b) fails to tiimish its audit report referred to in 
sub-paragraph (ni) of paragraph 1; or* 

(c) tails to tumish its statement of the donations 
received and sums applied for scientific 
research relerred to in sub-paragraph (iv) of 
paragraph 1: or 

(d) ceases to carry on its research activities or its 
research activities are not found to be 
genuine: or 

(e) ceases to conform to and comply with ihe 
provisions of clause (ii) of sub-section (1) of 
Section 35 of the said Act, read with Rules 5C 
and 5F. of the said Rules. 

[Notification No. 38 2009-F. No. 203/65/2008/ITA-II1 
PADAM SINGH, UnderSecy. 

3?fa33t. 30 37TO, 2009 

W.3IT. 1204.- *3^*773733 33 4H+KI 33 M t(d<ffi* 7 
3F3lf3*|MfM TO Ff37 37*S *7*377* SI*13*T3TOf333T3*Tf, 
1962 (333 tWTTTOj W. fa33 53 377* 57? 37 **T3 3fe3 
±71333 3*ftlf333. 1961 (333 srfWfMr) 33 373 35 3?) TO- 
3RT (I ) ^ 7a u S (ii) 37 3373313 (33137 I -4-2008 FT FTT33 
W33T3 3t3T3 3733 373 Tfcj, Mrf3, ^3 3TT iHHPdfe d 
?T3? 37 37ri3 37lf?T37 K3 3 3*3*7373 3*33TT3t *7*3*3 3 1 37=3 
7#3I ’ 37) ^37 3 37dUlRd %3T 337 F, 3733: - 
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(i) 3^MT<d Wtt Rl TFTd 7lf?T RT %lPRF 
^Rm, Mf tffydi; 

(ii) 3Tjq1f^cT RR3F ml WR RFRTI 

HIHlfad wH ^ HI^MH <WPi<* 3TJR^H ^RTIT; 

(iii) WJ^ 3dlfH* STJRRR ^ 

'SRT RTRt Tlf^T ^ rR*T ^ 3i?eFT ^ldl“^ R§RtT 
Pfl«4 Sf^RVR ’RT4 ^ %R TT^d <lRl ^ 
Ft, ^ 3TWRTR *TKT 288 ^t ^T-^RT (2) 
^ F^dl^^i fr‘ 7^ ’qft'qTftcT 3 

^rft T^TdT-RFt Rt RTt^T ch<l^ J ll 3Tk 
RfapRTR ^t ^TTTT 139 ^t^-SIRT (1) ^ 3T<Efa 
3TFT facRuft ¥RJcT ^RR R>t fRRT ftfa ^ 
d^Wf ?RT Wma <Hr^lfMd T3of FRTT^tfftF OT1 
RTtSfT fwri RTR<3 3 ^Tf^TT ^ SfRTRR 
3TIRRR 3TO37 WI fd^l* cfit TOjcf RtRT I 

(iv) 3^Mtf<d R'ldd ^ifd* *IR Rt f<RF FTRT FTR 
R^CT yy<Kl Tiftl RH 3RRT f^d{ u l ud 1 ! I Sth TS^qFd 

im r Rfrsu frqrte ^ Rm ^ frrfaRR 

Uc^lpHtf fqq< u i 3?fR 5R<p ^RTT I 

2. RTR>R ^TF 3TjttFR RlfTO ct ^Rlt iTJRtfcf 
^ J iaH :— 

(RT) %UN> 1 ^^T-^RIW(iii) R ^r^dfeid 3^1 
cfel RFf RFf vm\; 

(-&) <U l iJR» 1 (iii) ^ ^MRsId ^Rt 

T Rt$ff frqT* yK^ci R?t RRRT; 

(R) ^TTCnRt 1 ^ (iv) R ^firdfaR 

^ i fd* 3fgR*JH ^ f^R 3JFR FTd ^ R^d 
nfrr RR 3T c RT fRRTW y ^C1 RFt R^TTT; 3TORI 

(^) am1 3T^Rm RRRRRRF RRRT RF RR FRT 
3tRRT jw£ ^nNrcTR ^Tmi RFf 

RTR1 ^TRRT; ar«^l 

(’T) fd^HNcfl ^ fwr 5R afR 5F 7 ^ 

Mfact RRI 35 RF ^-^TRI 

(1)^7^ (ii) ^ ^ ar^R R?f FtRT 

M \ 

4i/2009m. u 203/1 i/2009/arr^R- ii] 

WTfRF, a^TRf^T 

New Delhi, the 30th April, 2009 

S.O. 1204.—It is hereby notified for general infor¬ 
mation that the organization Kaivalyadhama Shriman 
Madhava Yoga Mandir Samiti, Pune has been approved 
by the Central Government tor the purpose of clause (ii) of 


sub-section (1) of Section 35 of the Income-tax Act, 1961 
(said Act), read with Rules 5C and 5E of the Income-tax 
Rules, 1962 (said Rules) with effect from 1-4-2008 in the 
category of ‘other Institution’ partly engaged in research 
activities subject to the following conditions, namely :— 

(i) The sums paid to the approved organization 
shall be utilized for scientific research; 

(ii) The approved organization shall carry out 
scientific research through its faculty mem¬ 
bers or its enrolled students; 

(iii) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, 
reflect therein the amounts used for carrying 
out research, get such books audited by an 
accountant as defined in the explanation to 
sub-section (2) of Section 288 of the said Act 
and furnish the report of such audit duly 
signed and verified by such accountant to 
the Commissioner of Income-tax or the 
Director of Income-tax having jurisdiction 
over the case, by the due date of furnishing 
the return of income under sub-section (1) of 
Section 139 of the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy of such statement duly certified by the 
auditor shall accompany jhe report of audit 
referred to above, 

2. The Central Government shall withdraw the 
approval if the approved organization :— 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of 
paragraph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph l; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific 
research referred to in.sub-paragraph (iv) of 
paragraph 1; or 

^d) cease s to cany o n its researc h ac tiv i t ie s or 1 1 s 

research activities are not found to be 
genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
Section 35 of the said Act. read with Rules 5C 
and 5 E of the said Rules, 

[Notification No, 41/2009/R No, 203T1/2009 ITA-II] 
PAD AM SINGH, Under Secy. 
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wiw hsih<j 

(wiw aAr mUsk vtovt ) 


30 2009 

1 nfw , 1956 ( 1956 ^>T 102) ^ ^TTTT 1 ] B’HMKI (2) ?RT TT^T Tffal^T 

^ ^ ^ ^ ^ fl wrci ^ ^ sm 3Tfyfw? ^ 3mq ar^Nt $ 

fanlcifisRi afa TwhFT wt t, awf^ »- 

TO 31 5^ 3 “ O-'JI'WR ftWHwgHi ” sfr ~sm wtfm ^rfstfetf ^ ^ vstw^ f^rn fawRwigw, ircy, 

trwr ^rter^rrafo: TrsR*tm M ^*-m^T?TT^ 

^RTflKT (2) aflr ‘ M«M«I ^ fm, wfow’ [3re^*R*TWT (3) * ^ T* * a^fa 

Pi^RiRafl 3RT: %*n bin'll, attrf^ ; - 

HHdllllVI fafarUI 3*£n 

^ TT^m 

2 

3 

3ngf%R aflr hia^t 

■#. 

wfcmnp*! 3 fr^lm 

Tl'.'ii;. 

WP«I W fskHlm 


3Rjfo ^ iPl fa?!H fekrltol 

Tr.afr.3Tt. 

RiPm'ji fsRfF aftr Rrcja fa^TR 4' festal 

-s'l. i*h. aTTT^. 

1? fsKl)HI 


tqf*K u r ^ fa^lnj 

3TR 

sprifn 3ih: Th -cf 


air^Iq^H ^^rci (?^1 fq*ii-i) 

TTF.'St. fq^n) 

angf^iR dNwPd (^rarra ft^nr) 

m.h.^ 1. (an^, ^(ki-k fq^tH) 

i^?HRrn|ld ( r^f=f>rTTT faf fct fejTR) 

wt ( P^r+rHI ftfffT fgHR) 


irq.TTH.#. (mtrfgrarf^TH) 

failR Prsuild (T^r+fffl Tlfft I^TT 

3/F.TTTT.Tfl. (7T(tTT^n1^TH) 

f^PT f^lfC! ( f^fepHI ^ TOFR) 

TTq.TTn.Tft. (ftftiWI ‘fo H1PR) 

faSRpTRltT (M^cHl 

Tp.xpT.Tfr. (r^r+oHi ^^jui fgam > 

-?rf3R?R f^m$ (^iei m*i PdPt;mi) 

(qici 7TRI rqfqirHi) 

Hl^^K rq^TTI ( *<nirw* *i<r<H l , q|efirHl) 

OR.Tft.ir^. ym fafarOl) 

Hpn^K (afqq>i fqf«hrHi) 

Tni.Tfl.i^. (tff^TTlfR f^fq»rHI) 

7Tr3 M+rOl) 


H^i^k Pq<^v4 C'P f^H/^r-l^-^ft-Kl TRSj f'^f'+rHI) 

■^I.Tft.T!^. C»JW ^TR/^f^-^ftTTTl ?lr?T P^r+pHl) 

aii<j[qflii qm^f<i (3TCjffT Taft ifr fa^R) 

TR-it, (IT^T T^l TFT I^TR) 

ciM^ (^rcT fafa>p*U) 

(^IR f^RhrHl) 

clN^ira ( $R Tt 1 ! afo T^RtfPT) 

^.^t. (SR Tin aft? vsthI ftn) 

ati^lq^M ^ra^qfir (TP^HIgOJI fa*IR) 

T^/St- ( ^<HI«<U| feTR) 
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2 

3 

WWfil (% Him) 

TR ^ ('^RTR^R) 

wm fafartll -51^ (t<MlRMH, f^lR 3?fc Tfj*3) 

wit 

fafacHI ■STO7 (®TO fafafW) 


fal«?>C«I 6W1 (timi^l ^R HlPfTOHl) 


^iR fafacffl fiiqct (^>R faftt>c«i 3% fafocHl fa^B) 

(^fe. T55% 

faf+rtll «i<*m {^EJSFt ^qrqqiH) 

(^ra». ^mV) 

^>R hfcrHI SIW (|q«J»la fq*tl*l) 


fal+rUI SI4cH (fa<j>fil f«(SR afft •41 qi^ %H) 

T^UTt 

*^FT fafocUl (TtfaHlRf feWH) 

(fFf^nk) 

mu faf+cWI TTOT (HHRMfacUl) 

1371 (®?^) 

3iR faforHl €|<K< ( fqfa>< a i PlSit) 

(lk^\ ^R.) 

r^oHi £ 1 ^ (IqlV^i 

(^f%) 

fV^PeHl «T^7 (RlPM^I faf+cHI) 


faRw’Hi €i«tc< (*iiHifaq> afa Piqiw fq(*t»r«i/ 
n=tf^bc«i > 

Trq ^ ^fe) 

wq fafooHi fn^iid ch%15KW) 

X^tth (t^) 

TT^I fafacni P™ (TTTtT T^T 

T^TT?! (TT^) 

7Tr*I fafocHi fn^im ( 3TtHt ft 5 ^ c-}frcii*fl) 


fafacUl fawiid (^itiK»j| ^ic^R^qi) 

TJR ^ («R «4Pl) 

*l<rq Fqfa>rHi Fl^lfci (irftjfil fatfM 3?k it 7 ! fa^TR) 

1371 (31^3155 

fafairHl f-l^llfl (%ff^5TH) 

^ T377 (3%) 

WrM faPfroyi Pi^iici (STT^I^fsw) 

TTHTTfl (3Tl«fi) 

(■$ HMdiyim M^??n ar^ir^ #ft ^ irwh *3r{«i %r <i<kwm ?rt tt*t. tjti. tth. *lfs«*<i q*icta, 

vjRJJi, TOM ■*¥ IrfftlRstfcT f^T ^n wj\ 3RR faq *wi) 


T^q. "qt. qt.Rq. 

^r m*™ $>{<&.< r«*m 

irq^t 03^) 

^R s i$£{ (WP? ) 

t?t -st (m ^fe) 

^>Pl Pdf+rHI «w<n (^1 FqRhrffl) 

(^5) 

^R faf«bc<HI fatfll sftrsffaFJ fa*JF!) 

■^■51 (^*M3^%) 

«FFT fMfarHI •SI4d< ( Rltfll) 

Tn?^5t (Wlf) 

(mpMf+oHI) 

■^■st (7TT|^) 

^R faPfirwi 3w< cM%rt Pi^h) 

T^Tl (lft4l SN.) 

^>R €!W (fapM v 1 (Vf«K6Rl) 

T3?iTl (^feqlfqWl) 

^R fzfem (HRjRf 3fk it 7 ! fan) 

Rq ( Z&IKZ T& 7 TR ? ft ) 
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pup tW) 

WP fpf+dl! fasTO (Him T 1 TP fpfo r cH T) 
T1TP pqfqioHi Pi wild (^ruf TIHT PTg f p5lH ) 
?iri r^Pum Pp»irt (ttcjJp TWf^n) 
7IRI fpfpvrPT ftwira (^7 ) 

PTP faPfccHi fpuJIld ( 3TT«flQfec+fT) 


TP Tt (&Pt. TT^H fen) 
TP TP (PP W$) 

TP TJTT (t TP^t) 

TPTP (3TtaRT5WTt) 
TP TP (3^*0 
TP TP (3T*fl) 


PPRITITT fq^cHI ■3n»TTT *IP ^ IHP1R ^1<-*P fppff Pq^qPiaKn^, ^TPy, 7T3R3ITP £RT HRR P^f ^fe<frd 
Ttertr, ttpwtp pMara for *rr 7 # ^ htr for pit) 


3ITff%P PPT TTTP-fPSITP RRT 
3I7^1F PTPTqffl (PWRJ I^TP) 

All^fq^M qiq^Hpt ( <PP1 1?I?)M) 

3TFjf%R PTPFlfcl CP1PI-M fafooHI) 

3P3^5IR PTPPtfp (Rft-TtT TP 3TCjfa fapp) 
PTWTfcT (P1R Ipf+cHl) 

3TT^WP qiq*Hp) (fqijjpd fa^H) 

arr^iR -siHwfd (Tifa tppt f%R) 

3p^fWT PlPWfd (f¥T>T®r-lTTH) 

3P^f%R PTP^Pfp (OIMlP^-TP fpPPPr frfacHT/ 
«i^tfqq> (qfq>r«i) 

qiqtMpi (PSflT TP TPPPt #T) 

7RP faf*cMI fp«J|M (PRf-H[f04>r-PT3 f^R) 

PqPtirMl fHNJIH (TTf-^T TPF T^fil failR) 

TTrP faf+cPI fHiuild (^pftPfa^ITP) 

wp fpfpRm PfWTm (sriw-dpf^ffR) 

TTTP Pqfq>rtH[ Pi^iid ( hihi*<i TTTP P^P+irfll) 


TP. Pt. Pt-TP. 

TP-Tt. ( WFRT fajjR) 

TP.'Tt. (rPPl1P51H) 

TP.Tt. ( PTPPP fqPhwi) 

TP.Tt. (TpMW TP 3R|f?T fpjTR) 

TP -5^. (PIR PqPtirHI) 

TP-^. ( fa^Pl fpjTH) 

TP - ^. (TTtr TPP1 fp 511 * 1 ) 

TP.^. (IpfpjRT-pRTP) 

TP-^. (TP-Pf.TP-T^Pl^pRt'^iTPT) 

TP."St- (T[.p[. T5 ^q«*il <1 j 1 ) 

TP TP (^TP^) 

TP TP (TPt-pP IPjfP fp?H) 

TP TP (PPTtPfPWP) 

TP TP (3rfw tr fp^R) 


TFrP fpfPRHT FPRTP (HTPTP TTTP fpfPn^TT) TP TP ( P I PM 7TTT fpfaoH I) 

PTPPTPTP fpfd’rtii 3^P?T Pfc P' WIR *PTRH fP^TR faT^faURR, ‘STTf. TRIWR ^R 1 TL pH. TP. ^ ) '| ^j| , 

^ftpy, TF5RHTP T' IT^iarir TPP PT it ^TPf ^ HTP^I 3RR pfl ^jf|) 

Air^fq 511*1 P*T TlrP-fq^iM TPlPPI TP- Pt* Pt-TP- 

f?TI TPiw fs^nlHi Tt.Ht.TP. 

3P^5npPTPP^ fP5TR) TP-^. (WFPP fPWP) 

iii^Iq 511*1 PTPRfp (PiHi*q Fqfq>cHi) TP- - ^- (P1PFP fpf+rHI) 

3TTTf%lP PTTfpfTI (M^kPTTP^P^PTTTTTP) TP Pt. (fpf^PT TP fpr+rHT RTTP) 

311^511*1 PTPFlfp (PIR rqHhrtil) TP-^f- (PIR fpfarPI ) 

3irgf3i5ii*i qm^Ri (fq^Pn tPKR) TP.’St. (IP^flPStR) 

3TT^5lR PTPRpfiT (fpepfi! f%5np TP PtPPJ fPrlH ) TP/5t (fp^lp fPiPP TP PtPRJ f^np) 
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rirthPi (oiRifaRi h? Praire* 
far+cRT) 

an^ftqiR flNwfrt (wn ^ trtt^ 7tR) 

7TCR fafawi Pi wild (Hn»f-dlfa+l-H>3 folTR) 

717R faP+rHI PlWTRl (T^Mfa HR HTjfH falR) 
tihr PuRtiWi Piwim (%h t^i Prart) 

71HR fafartll Piwiw (3ift*i7HifR5irc) 

7T7R Pdf+rHI Pi wild (-HIHI-M 7TRR IW./R1) 


HR.^. (t^Tf.Tffc^T.T^t UiqqPl* PofotHI) 


HR/& (A*t Xfc THTPft tn) 

HR HR «HR£> 

HR HR (7!ft-^lH 157 HTjfa ftUB) 

HR>HR (^7 7tR Pwi) 

HHHR (anft*l'frl pRIR) 

HR HR (HIMR 7T7R fVP»tr?n) 

(■$ m-HfllM TRI PdfarHI SUfalH #ft hM 7TRWH ‘WR«T fa*1R faWPuiK-IR, ^PjJ, (W«M ?TO adRT^.A 

THTCRR 3 HftWR RPR Hi7 7# ^ R^*! ^ Wl^l) 

7i57 _ ft5iH tirr* v** w. 

3n^ft?lR HFHFlfa (7T5TOTR ftRR) HR-^- (R3WRR PwO 

dt l ffi l dH ^MT-MPd ((7-dlPWH, Tfil Tl^l 1R51H HR ^) HR-'St (^ ^ H?0 

HR.^t (-HIHI-^ WW>c*H) 

HR-^t- (HITT faftfccRl) 

Trq-gt. ( fatfafiMH ) 

-& ( ElfaOM -ftRH) 

HR.^l («JHHR *H7pft 7&R «Rft Tfrn) 

HRHR (*HR2t) 

HR HR (^7 Pwi) 

HRHR (3dft*lft?H) 

HR HR (RTRPT 7TTH Pdf^rMi) 

(•$ HMd l ll i m fafihrHI 3T^nH #ft Hft 7f WRH 7HTT«T 1*15IPT f^THpTOTcPI, *PHF, TR7*1F1 ?T7T RHTC7 Kiel 

d>r^R , snrtr, <mwm ^ nftrerR hfr htt 7 # "sraf ^ thw 3 hhr r$ *fi) 

HHH MRirRl HR W fafarHI *iid^ R^HR 

fafacHI HMWftl (RIRI-M PdP+rRI) HR-^- (HIPIFT pqP<T>rHl) 

NP^oRI qWHPd (HITiMRTWT) Tt. (Riel PdP*>Wl) 

PdPfrffl) 7NR4Pd (RnP^dP^cRI) 

TITRfRf^^fRWira (aqfRRf^H) HR HR (3lfwftinR) 

71HR fafoeRT fRWffiT (TRHFH 7TTR fHfeRT) HR (RTRFRR*ffl> 

(3 R l -Rd l 9 l kl fUflW Rl 3^fflH#ftHM < I «WRH Rl I Rm PWH RJIWR glH R^Wfe ^«r»n <*nA*,Hfer, 

715R«nR ^t RfTWR 3HRT RT7 it ^T7f ^ TPR^R 3 R7H R^ ifl) 

RRR PdPt>rRI HR PdP+rRI Hldd)_ HR- ^-HR- _ 

(* -RRitmrR! srtm #ft Rf* ^ rmm rttw ft5nR ftTHtanriR, trwb «ir rwri Rf«ft3frR*i*rt* 

HR 3PRR171, "RR^, 7RFIH 3 RpFWR RTR RP 7^ ®T7f ^ ^ RRR R$ ffl) 

[RTL U \ 12012/590/2007-HR f (it-II)] 
THl f?HF, 31R7 Hf^R 


aiT^PfWR RTRTRfil (7RRFR fRfaiWT) 

3n^f%?nR RfRRRpT (R1H PqPt>oRI) 

Rn^PSuiR RTRTRfil ((=i®pTcl Pijii-i) 
an*jjffi*IM RTRWfif ((q|qn«l-ftHR) 

3n^?B RTRTRfir (WR HR TRRRt iW 7^1) 
7T5R ftwiR! (R^RRl-RTa 

719R W*ftr«i Pl^ilci (^HftRIIR) 

71RR fRPbcfll Pi~iki (2dft*T fq?iH) 

71HR faPucwi ft®M (77TRPR Tl^R PuferMi) 


1590 G1/09—2 
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MINISTRY OF HEALTH AND FAMILY WELFARE 


(Department of Health and Family Welfare) 

New Delhi, the 30th January 2009 

S.O. 1205.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical Council 
Act, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the First Schedule to the said Act, namely:— 


In the said First Schedule after “Rajasthan University” and entries relating thereto “Rajasthan University of Health 
Sciences, Jaipur, Rajasthan” shall be added and against “Rajasthan University of Health Sciences, Jaipur, Rajasthan” 
under the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column (2)], and under the heading 
‘Abbreviation for Ragistration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:— 


Recognized Medical Qualification 


Abbreviation for Registration 


Bachelor of Medicine & Bachelor of Surgery 

Diploma in Anesthesia 

Diploma in Child Health 

Diploma in Obstetrics & Gynaecology 

Diploma in Medical Radiology & Electrology 

Diploma in Public Health 

Diploma in Radio-Diagnosis 

Diploma in Tuberculosis Sl Chest Diseases 


M.B.B.S 

D.A. 

D.C.H 

D.G.Q 

D.M.R.E 

D.P.H. 

D.M.R.D 

D/IX.D 


Doctor of Medicine (Cardiology) 

Doctor of Medicine (Gastroenterology) 

Master of Science (Medical Pathology) 

Master of Science (Physiology) 

Master of Science (Medical Anatomy) 

Master of Science (Medical Bio-Chemistry) 

Master of Science (Medical Pharmacology) 

Magistrar Chirugiae (Paediatric Surgery) 

MagistrarChimgiae (Plastic Surgery) 

Magistrar Chirugiae (Neuro Surgery) 

Magistrar Chirugiae (Cardio Thoracic Surgery ) 

Magistrar Chirugiae (Urology/Genito-Urinary Surgery ) 

Doctor of Medicine (Obstetrics & Gynaecology) 

Doctor of Medicine (Paediatrics) 

Doctor of Medicine (Tuberculosis & Respiratory Diseases ) 

Doctor of Medicine (Anaesthesiology) 

Doctor of Medicine (Bio-Chemistry) 

Doctor of Medicine (Dermatology, Venereology <fc Leprosy) 

Doctor of Medicine (Forensic Medicine) 

Doctor of Medicine (General Medicine) 

Doctor of Medicine (Medicine and Therapeutics) 

Doctor of Medicine (Microbiology) 

Doctor of Medicine (Pathology) 

Doctor of Medicine (Pathology & Bacteriology) 

Doctor of Medicine (Psysiology) 

Doctor of Medicine (Psychiatry) 

Doctor of Medicine (Radio Diagnosis) 

Doctor of Medicine (Radiology) 

Doctor of Medicine (Radiotherapy) 

Doctor of Medicine (Social & Preventive Medicine/Comniumty Medicine) 
Master of Surgery (Anaesthesia) 


M.D. (Card). 

M.D. (Med. Gastro). 

M.Sc. (Med. Faih) 

M.Sc. (Physio) 

M,Sc. (Med.Anat.) 

M.Sc, (Med. Bio-Chem.) 
M.Sc, (Med. Pharma.) 

M Ch. (Paed. Surg,) 

M. Ch. (Plast. Surg.) 

M, Ch. (Neuro. Surg.) 

M. Ch. (Card. Thor. Surg.) 

M. Ch. (Uro /Gen.-Urin.Surg.) 
M.D. (Obst. & Gynae.) 

M.D. (Paed.) 

M.D. (T.B, & Res. Dise..) 
M.D. (Anaes.) 

M.D. (Bio-Chem.) 

M.D. (D.V.L.) 

M.D. (Fom Med.) 

M.D. (Gen, Med.) 

M.D (Med, & Ther.) 

M.D. (Mic. Bio.) 

M.D. (Path.) 

M.D. (Path, & Bact.) 

M.D (Physio) 

M.D (Psych.) 

M.D. (Radio Diag.) 

M.D. (Radio). 

M.D. (Radio Therp.) 

M.D. (S.P.M. & Comm. Med.) 
M S. (Anaesth ) 
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Master of Surgery (Anatomy) M.S.(Anat.) . * 

Master of Surgery (Oto-Rhino-Larygology) M.S. (ENT.) 

Master of Surgery (General Surgery) M.S. (Gen. Surg.) , 

Master of Surgery (Obstetrics and Gynaechology) M.S. (Obst & Gynae) 

Masto-of Surgery (Ophthalmology) M.S,(Oph.) 

Master of Surgery (Orthopaedics) M.S. (Ortho.) 

(These shall be recognized medical qualifications when granted by Rajasthan University of Health Sciences, Jaipur, Rajasthan 
in respect of students being trained at S.M.S. Medical College, Jaipur, Rajasthan) 


Bachelor of Medicine & Bachelor of Surgery 
Doctor of Medicine (Anesthesiology) 

Doctor of Medicine (General Medicine) 

Doctor of Medicine (Paediatrics) 

Doctor of Medicine (Pathology & Bacteriology) 

Doctor of Medicine (Pharmacology) 

Doctor of Medicine (Psychiatry) 

Doctor of Medicine (Radio Diagnosis) 

Doctor of Medicine (Radiotherapy) 

Doctor of Medicine (Obstetrics and Gynaechology) 

Doctor of Medicine (Tuberculosis & Respiratory Diseases) 
Master of Surgery (General Surgery) 

Master of Surgery (Oto-Rhino-Larygology) 

Master of Surgery (Obstetrics & Gynaechology) 

Master of Surgery (Ophthalmology) 

Master of Surgery (Orthopaedics) 


M.BJB.S. 

M.D. (Anaesth.) 

M.D. (Genl.Med.) 

MJD. (Paed.) 

M.D. (Path. & Bact.) 
M.D. (Pharma.) 

M.D. (Psych.) 

M.D. (Radio-Diag.) 

M D. (Radio-Therp.) 

M .D. (Obst r & Gyriae ) 
M.D. (T B. & Res. Dise ) 
M.S. (Geh. Surg.) 

MS. (ENT) 

M.S. (Obst. & Gynae) 
M.S. (Ophta.) 

M.S. (Ortho.) 


(These shall be recognized medical qualifications when granted by Rajasthan University of Health Sciences, Jaipur, Rajasthan 
in respect of students being trained at Sardar Patel Medical College, Bikaner, Rajasthan.) 


Bachelor of Medicine & Bachelor of Surgery 

Doctor of Medicine (Anesthesiology) . 

Doctor of Medicine (Dermatology) 

Doctor of Medicine (General Medicine) 

Doctor of Medicine (Obstetrics and Gynaechology) 

Doctor of Medicine (Paediatrics) 

Doctor of Medicine (Pathology). 

Doctor of Medicine (Physiology) 

Doctor of Medicine (Radio Diagnosis) 

Doctor of Medicine Social & Preventive Medicine/Community Medicine) 
Doctor of Medicine (Tuberculosis & Respiratory Diseases) 

Master of Surgery (Oto-Rhino-Larygology) 

Master of Surgery (Obstetrics and Gynaechology) 

Master of Surgery (Ophthalmology) 

Master of Surgery (Orthopaedics) 

Master of Surgery (General Surgery) 


M.B.B.S. 

M.D. (Anaes.) . 

M.D. (Dermat) • 

MX). (Gen. Med.) , • 

M.D. (Obst. & Gynae.) :■ 

M.D. (Paed.) 

M.D. (Path.) 

M.D. (Physio.) 

M.D. (Radio-Diag.) 

M.D. (S.P.M. & Comm. Med.) 
M.D. (T.B. & Res. Disc.) . 

M.S. (ENT) •<. ‘ .!•■ 

M.S. (Obst. & Gynae) 

M.S. (Ophta) 

M.S. (Ortho.) 

M.S. (Genl. Surg.) 


(These shall be recognized medical qualifications when granted by Rajasthan University of Health Sciences, Jaipur , 
Rajasthan in respect of students being trained at Dr. S. N. Medical College, Jodhpur, Rajasthan.) 


Bachelor of Medicine & Bachelor of Surgery 

Diploma in Child Health 

Doctor of Medicine (Anesthesiology) 

Doctor of Medicine (General Medicine) 

Doctor of Medicine (Medicine & Therapeutics) 
Doctor of Medicine (Paediatrics) 

Doctor of Medicine (Pathology) 


M.B.B.S. 

D.C.H. 

M.D. (Anaes.) 

M.D. (Gen. Med.) 
M.D. (Med. Thera.) 
M.D. (Paed,) 

M.D. (Path.) 
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Doctor of Medicine (Pathology & Bacteriology) 

Doctor of Medicine (Social & Preventive Medicine/Conununity Medicine) 
Doctor of Medicine (Tuberculosis & Respiratory Diseases) 

Master of Surgery (Oto-Rhino-Larygology) 

Master of Surgery (Obstetrics and Gynaechology) 

Master of Surgery (Ophthalmology) 

Master of Surgery (Orthopaedics) 


M.D. (Path. & Bact) 

M.D. ((S.P.M. & Comm. Med.) 
M.D. (T.B. & Res. Dise.) 

M.S. (ENT) 

M.S. (Obst. & Gynae) 

M.S. (Ophta) 

M.S. (Ortho.) 

M.S. (Genl. Surg.) 


Master of Surgery (General Surgery ) 

(These shall be recognized medical qualifications when granted by Rajasthan University of Health Sciences, Jaipur, 
Rajasthan in respect of students being trained at R.N.T. Medical College, Udaipur, Rajasthan.) 


M.BE.S. 

M.D. (Anaes.) 

M.D. (D.V.L,) 

M.D. (Gen. Med.) 

M.D. (Paed.) 

M.D. (Path.) 

M.D. (Radio-Diag.) 

M.D. (T.B. & Res. Dies/Ch. Dies.) 
M.S. (ENT) 

M.S. (Ophta) 

M.S. (Ortho.) 

M.S. (Genl. Surg.) 


Bachelor of Medicine & Bachelor of Surgery' 

Doctor of Medicine (Anesthesiology) 

Doctor of Medicine (Dermatology, Venereology & Leprosy) 

Doctor of Medicine (General Medicine) 

Doctor of Medicine (Paediatrics) 

Doctor of Medicine (Pathology) 

Doctor of Medicine (Radio Diagnosis) 

Doctor of Medicine (Tuberculosis & Respiratory Diseascs/Chcst Diseases) 

Master of Surgery (Oto-Rhino-Larygology) 

Master of Surgery (Opthalmology) 

Master of Surgery (Orthopaedics) 

Master of Surgery (General Surgery ) 

(These shall be recognized medical qualifications when granted by Rajasthan University of Health Sciences, Jaipur , 
Rajasthan in respect of students being trained at Jawaharlal Nehni Medical College, Ajmer, Rajasthan.) 

Bachelor of Medicine & Bachelor of Surgery M.B.B.S. 

Doctor of Medicine (General Medicine) M.D. (Gen. Med.) 

Doctor of Medicine (Paediatrics) M.D. (Paed.) 

Doctor of Medicine (Psychiatry) M.D. (Psych.) 

Master of Surgery (Orthopaedics) M.S. (Ortho.) 

Master of Surgery (General Surgery) M.S. (Genl. Surg.) 

(These shall be recognized medical qualification(s) when granted by Rajasthan University of Health Sciences, Jaipur 
Rajasthan in respect of students being trained at Government Medical College, Kota, Rajasthan.) 

Bachelor of Medicine & Bachelor of Surgery M.B.B.S. 

(This shall be recognized medical qualifications when granted by Rajasthan University of Health Sciences, Jaipur, Rajasthan 
in respect of students being trained at Mahatma Gandhi Medical College & Hospital, Jaipur, Rajasthan.) 

[F.No.U-12012/590/2007-ME(P-II)] 
RAJ SINGH, Under Secy. 

3$ 2 3lft, 2009 

ftn. an. 1206 .—ttfnOn bwr nmftn 3^3 fftfarw 3fl33 ft 3*ft nfr 313 33 fftfVirq* arfftjwr, 1948 (1948 33 

16) 3ft 3TO 10 3ft ^3VK1 (2) 5Rt 933 VlPwftt 33 OTPt ]£3 '333 3ft ^ qpi- I ft (Hwfriftaa 

WtV3 3inft t; 

2.3*1 3TR33 31TO ftljftal ft? ( 3 Hf3¥3fq*ll6H),ft=^ 51713^3 f^fecRI 31^3133 9l-4dl ftft 

ft 3*3 srfftfWT, 1948 3ft ^ qni- I ft 163 ftWI 65 3N 2 3 3ft 9 fa to) ft 3ft 31R 33 

33#3, ^ ftftn ft fnnfcrfera nffttof ftaftn ann: **rfni 3ft 3T3nt : - 

(ii)33?Ie3 


"(V) 3ito ftftlellftl 

(33 26-3*2008 3ft 3T 313 W 3ft nf Ft) 

(VI) anftfeiton 

(33 26-3-2008 3ft 31 313 33R 3ft 3^ F)) 


3ft 371 (attna ftq.) 

3ft 3IR 33 f'w)^ 3TFF 35 

(ftnf3?3f3iin?i3), 

3ft ftt 3n (anftferton) 

3 ft am 33 arm mFftu fts ^Rtcnftt 


[ft.ftt. 12017/21/2003-fttt] 
713 fftF, 3337 
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New Delhi, the 2nd March, 2009 

S.O. 1206.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 
1948), the Central Government, after consultation with Dental Council of India, hereby makes the following amendments in 
Part-1 of the Schedule to the said Act, namely:— 

2. In the existing entries of column 2 & 3 against Serial No. 65, inpait-1 of the Schedule to the Dentists Act, 1948 (16 
of 1948) pertaining to recognition of Dental Qualification awarded by SRM Institute of Sciences & Technology (Deemed 
University), Chennai, the following entries in respect of SRM Dental College, Chennai shall be inserted thereunder:- 


(ii) Master of Dental Surgety 
‘ ‘(V) Oral Pathology 

(When granted on or after 26-3-2008) 

(VI) Orthodontics 

(When granted on or after 26-3-2008) 


MDS (Oral Path.) SRM 

Institute of Sciences & Technology (Deemed 
University), Chennai. 

MDS (Orthodontics) SRM 

Institute of Sciences & Technology (Deemed 

University), Chennai. 


[No. V-12017/21/2003-DE] 
RAJ SINGH, Under Secy. 


2*n^, 2009 

"flir. air. 1207 .— tU4>K hPw ft h<ih? 1 fftl'nwn 3rfriPBPT, 1948 (1948 ^»I 

16) *IRT 10 dMriKl (2) ?TO TRrf tyftdqfmisgKi a 1 ® aifaftppT ^ WT-1ft Pi^Ritora 

"tmil 

2. TTSfor ^IWfailFT sf’ltjt*' UTO TKrt [ftfairHi 3?#3l ^ ^#1 ft 

fPPI, 1948 ftl qPT- ift sPRftlMT49 ^UPtf Tdft 2 ftfc 3 Ufafasiyft iftHfafifld 

ft ftHfdfeid ufafent '3^ srafttr aRt: Tsnfira ^ 

(VIII)^ ft) "5ft ftzeT ^51 ftg -glftw, ftfcrilT 

“( lV)^rsl^t (3n*ffSir-rt+H) 1?rst HtT ( 3U*iTsiPe<wi) 

Cara 9 - 5-2008 sRftt ft»R|S\ 


[ft.ftt 12017/19/2001-ftt 3] 
7I3T fH5, 3W 


New Delhi, the 2nd March, 2009 

S.O. 1207.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 
1948), the Central Government, after consultation with Dental Council of India, hereby makes the following amendments in 
Part-1 of the Schedule to the said Act, namely:— 

2. In the existing entries of column 2&3 against Serial No. 49, in pait-I of the Schedule to the Dentists Act, 1948 (16 
of1948) pertaining to recognition of Dental Qualification awarded by Rajiv Gandhi University of Health Sciences, Bangalore 
the following entries in respect of following dental college shall be inserted thereunder:- 
VIII. KVG Dental College & Hospital, Sullia 
(Karnataka) 

“(IV) MDS (Orthodontics) MDS (Orthodontics) 

(When granted on or after 9-5-2008) RGUOHS, Bangalore.’ 


[No. V-12017/ 19/2001-DE] 
RAJ SINGH, Under Secy. 


■ 4 ! ftc#, 4 roft, 2009 

■®T. 3ff. 1208.—WWiK VTTcfrl^tl Tdf+rHI Hftqift *KIH?1 Iftlftirtl'ti 1948 (1948^0 

16) ^ tlTO 10 39riTO (2) 5TO 5RrI Tlfepft ^ SUftlpBPT riPl- ift Pi»ileifism 

fttfttR t ; araf^: 

2 . tt. trn 75 ft anr ffcnMfftflk'Bi, grcnrcrifftiftiriJi asifinHi- 4 diftftft) «V*iftftro (ftPnwi'ii anftrFi*i»i, 1948 

^ ^ riTT- 14KTO ft®4T 34 139 2 3 ftl^ ylftfWft ^ ^iftf ^ 

ft' [HHfclRsId ufaffeNT* ftflfta SRI: FTlfftct ^ au^il:— 





2314 


THE GAZETTE OF INDIA : MAY 9, 2009/VAISAKHA 19, 1931 


[Part II— Sec. 3(ii)] 


■‘‘(XII)^^T 3TR 3TPP fel 7tT?tT ^ fcf# 

'dfHcHlSj 

(i) TTc^l PtfaicHI *4ld4T 

26-8-2008 ^ ^TT ^ 3RR 

( xiii) w-Wfe ^n#5T, afroar| 

“ (i) 7TV4 FqPncHi Dtuild 

■srteitetfew 

(■sra 26-3-2008 WT ^ $) 


at ^t 'SI. *(H ^ft 3TTT 

itfe+d " 

T?T "St Oil?#. ) TT»? oft 3m 
*trs+H <if-iaPti<'!, " 


[^.at. 12017/37/2003-^t i] 


7T3f fne, 3Tm ttfqq 


New Delhi, the 4th March, 2009 

S.O. 1208,—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 {16 of 
1948), the Central Government, after consultation with Dental Council of India, hereby makes the following amendments in 
Part-I of the Schedule to the said Act, namely:— 

2. In the existing entries of column 2 & 3 against Serial No. 34, inpart-I of the Schedule to the Dentists Act, 1948 (16 
of 1948) pertaining to recognition of Dental Qualification awarded by the Dr. M.G.R. University, Chennai in respect of 
students of the following dental colleges shall be inserted thereunder:- 

“XII, K.S.R. Institute of Dental Science & Research, 

Tiruchengode, Tamil Nadu 

(i) BachelorofDental Surgery BDS Dr M .*- : t al University 

(When granted on or after 26-8-2008) Chennai 

XIII. Government Dental College, Chennai, 

Tamil Nadu 


‘‘(i) Master ofDental Surgery 
Prosthodontics 


MDS (Prostho) Dr. MGR Medical University 
Chennai” 


(When granted on or after 26-3-2008) 


[No. V-12017/37/2003-DE] 


RAJ SINGH, Under Secy. 


fowl), 5 Tird, 2009 

w. arr. 1209,—i-rOq «<q>K far+ctMi atfsjRpm, 1948 (1948 

16) *mr lo^t^rimr (2) sra wm ^ ml ^ -m- 

wfarc mtift t; 


4 2 , J f ^ T rq?qlq«Ki«t, ^ tr*i if mrf f^Pt>co«h ajftjfmm, 1948 ml ^ mn -1 n mu wn 32 ^ mi*? 2 

3^ 3 mt ^ 3Tmfd fHHfdfeld ufaifem mat "sntnft, 3?qf^ : - 

14 (IIJ'itaT ^'eci qnvl'Ji glfVhtef, him 

(rim 4-10-2005 ml m W ml ^ (4^1, mm 

rm^ferakw.-nlm ” 


Lk4. 12017/44/99-^14] 


JUT Rip, 3im "dfaq 


New Delhi, the 5th March, 2009 

S.O. 1209.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 
1948), the Central Government, after consultation with Dental Council of India, hereby makes the following amendments in 
Pait-I of the Schedule to the said Act, namely:— 


2. Under existing entries of column 2 & 3 against Serial No. 32, in pait-I of the Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to Goa University, Goa, the following entries shall be added, namely: 


[mun—^5 3(ii)] 


VRrT^rwn : ^ 9, 2009/^ IK3 19, 1931 
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MDS Dr. (Con. Dentistry) 

Goa University, Goa. ” 

[F. No. V-12017/44/99-DE] 

_ RAJ SINGH, Under Secy. 

^ 24 2009 

^>T. 37T. 1210.-»’H<.Hi , y , 2004 fn^H 3 (3) (X) rt*H 

*tO*K (vtl'fe 12-10-2006 4 y't>iRfici 37T. 77. 4072) ^ ^TT IP?)*! ^>7^ ^ fe^TT 

jfRTt $ 7^ (h'UW ( BSM) y)<}Rxi "3ft ^ei^cn, retail, 71*71 h)hMI&1 

^ 3r9l4H Wl ^ 73^ ^7 ^7^7^ ^7# I 7T*TI fl 731^' 3tq^l TTCTTCpW 3jfiF*n 7777TO3 

«tKdl is, TFi? "STSlf (lqfet,<u| TR?^) Pi<ih, 2004 Pt<tH 3 ^ cT^rT TfTTI ^>7^ ^ Sii^vi y+^fl ^TT^TT 

-. A 

3fTW<* ? I 

[77^: i^/16( 1 )/2008-^TVl 120] 
7^3 3pTT7 7P7f, 3HS7SJ 
WTT33?3rf pMIH* 77$R jnfa^FKl 
ATOMIC ENERGYREGULATORYBOARD 
New Delhi, the 24th April, 2009 

S.O. 1210.—In exercise of the powers conferred by Rule 3 (3) (x) of the Atomic Energy (Radiation Protection) Rules, 
2004 and the Department of Atomic Energy Notification (S. O. No.4072 published in the Gazette of India dated 12-10-2006), 
it is hereby notified that Beach Sand Minerals (BSM) processing facilities carrying out mining and mineral separation for 
production of ilmcnite, rutile, leucoxene, zircon, sillimanite, garnet & monazite and physical or chemical processing of these 
BSM are required to apply for licence under Rule 3 of the Atomic Energy (Radiation Protection) Ruk$$004. 

[Ref: AfiA/l<(iy2008-ER/1120] 

...v- S3tSI|ARMA, Chairman 

Atomic En^g^Regulatory Board 

_ 7 ft*' . __'_ Competent Authority 

•. /•. V MVtSh HiMV 7 

^fte#,28 3^ef, 2009 

TO TO 1211 TOKR,TR * rM (m ^ 7f R = fy^ $ 1TPfm) fWT, 1976^fm ( 4 ) 

^ ^K^fd I ^ wnuPm 'HKcfl'4 27, *&{%{ Wet ffe, 4))d4>!dl-700016 ^ 

fdHPdfald fsp&k 80 yfdVId Srftra? W\W<\^R f^RTT %, t :- 

TOrgrr i. 1, 

fsm TOR, C^rfrOT^) - 494005 

[WM : 1-1/2009-^t] 
^ TOf, 

MINISTRY OF CULTURE 
New Delhi, the 28th Apnl, 2009 

S.O. 1211—In pursuance of sub-rule (4) of rule 10 of the Official Language (Use for Official Purpose of the Union) 
Rules, 1976 the Central Government hereby notifies the following office of Anthropological Survey of India, 27, Jawaharlal 
Nehru Road, Kolkata - 700016 under the administrative control of the Ministry of Culture, whereof more than 80% of Staff 
have acquired the working knowledge of Hindi. 

Anthropological Survey of India, 

Sub Regional Centre, 

Dharampura No. 1, Jagdalpur, 

Distt.- Bastar, (Chhatisgarh) - 494005 

[No.F.1-1/2009-Hindi] 
LOV VERMA, Joint Secy. 


n. Goa Dental College & Hospital, Goa 
“Conservative Dentistry 
(When granted on or after 4-10-2008) 





2316 


THE GAZETTE OF INDIA: MAY 9, 2009/VAISAKHA 19,1931 


[Part II— Sec. 3(ii)] 


MIMA, 73TU 3^T foHHUI 

6 33^,2009 

?RT.3TT. 1212.—'^?T, fgfp 'jrfWT ^RT TOJil ft 1 # TO froT TOR ^ TOTOl TO TOTOR "TOT $ 
TOT frrri Tf crf^RT TOfScT ^ Tjf 3TOfTfa ^#') TOZ 3 t)t TOT TOTO srfqfaTO, 1976 ( 1976 TOT 60) TO TO! 3lft Tim TOTTO 
(TTfecff tot ar-p<-o faro, 1987 ^ stovC k stjto t 3ik to tot to! Wmi^hi t fro totto totPt toi sRfa *rt tott TTfror 
to«Ictt touj ti#ttt 3ftr fsrfVR 3 3p<w to tor tori 

sr:, sr,ttoit, tot stMTOttoI tot 36 toito-tot (7) sfaTOirci (k) to tot vir=w9l' to! win ^ irt 

TO jrN^fdTOH , STTOT^ TOT, *1# T^TOT ^ TO. *TRt TOfa TOklTOk (f3TRT), ^TR-673 002 TO fafdffid TO«faT 
(TOT*fcTT M III) TO! “TOffi” “pIRT ^ STTO> TfR TlfarT, 3T6q4T l fad , TT^R 3W1 ( M<dO>N TOTT) ^ TffSR <FT, fjR^ 
TOTOTO‘‘ACE"t (farT MV-dld TOT TOR ^T?n TO $) sfa fTO SI'JHKh fro STT^ TR ^1/09/09/94 -HH^Old 

fern TO S|'Jh) < ^'1 «Hl<Ji TR ■JliO cfcTdl ^ I 

TOT TTfecl TO fofR ifa TO R TO 77R TO-TTfR 3TT*ryifdd TOR -5TORI ( M-.O-k TO9) £ I ?TOi 3lfTOTO TOR 
1000 fa.TJT. t S?lT pTO* ajPRT 4 falUl. t I TOPR TOTOT 3RTTR (^) 200 UT. t ITO TO STTTOJPR ^jfoTT t ProTO TO 
3jf^ cTORTOTO HTfcl s mkjRH 3ITO t I TOT7T -irH^U TSRk (TO f ~St) 7R?f 7T1ER MO'J|m dN<$ld TOR f I STORI 
230 dW 3lfa 50 yr^Wflf mil [q^d 3RR ^17 ^T4 =67dl ^ I 



33Tf7f?T 2 TifgiR- Tjfi RTpFrn ^il 9l d-IN^ TPHTR 

W=q 3TTT ifrfcTi ^ WcMNd ^ %ir * TOT TOP STT7 TO7 3?(T 7TT?¥ ~&\Z ^ Wl ^ $Z f%T t SR ?d 

TO? ^1 Hte TOT TOT1 W t I 3TOI ^T[ TOT 7} -fei fro TTOTT RT TORT I PTTOT ^1 TOT5R TOT ^ TTO^ 

TFI TRTTT5TO TORRS TOTO 3W<W fTO TOT f. I 

TOTO^T Tt' S.HdV - op %TJ TOft TT^r t I TOT TfcWH TO 9^4 ^TT TTTO W. TTO E T1 TOSTOT TO T f59 fTOEJ Tfi 

fTOTOTt I 

3TR ^TO TTOTT TOT SffyfTOR ^fl TOT 36 3TT TOTO U 2) TO TOT TlfddT ^TT TOTH TOT ^ TO TOETT TOTT % fe TOT 
TOE1 ^T STJiTOT ^ ?7T 3WTO ^ STOicT ^7ft RfdOldl TO TO f^TTO. feTOT ^ TOTO «P TO TOTOt xf fa*TO TOT SCfTlfeT 
TOcT rqfHH I' J I fTOT TOT t, fdfHftH TO *j7TOTl ^ TO ft TO. WTOl STR TOTOPTO ^ TTOR TTOTO xfi WfT 
5 m TO TOT 3Tfro ^ *k” TO ^ fTOT 500 71 10.000 TO ^ TO P TOTOB TOTTOT STTOrT ! TO > 50 fe-Xn. TT SlfTO 3TTT 

5000 PTO.TTT. TO TO STfTOTO STTO TO=T ^ 3&r "?” TO ! -10 *’. 2 ■ 10 T . 5 "10 *. T. f. ITT TRlrTO Tfl TOTOTO T^TO 
^TTOrgro ? i 

I to. TT TTOJ PR -21 (42 )'2009 ] 
'jT 7 . xn‘<iRHni. fpttR), f^fTOT nm fq?iM 





[Mmn—^T5 3(ii)] 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 


(Department of Consumer Affairs) 


New Delhi, the 6th April, 2009 


S O. 1212.—Whereas the Central Government, after considering the report submitted to it the prescribed 
authority is Satisfied that the model described in the said report (see the figure given below) is in confonnity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods ot 
sustained use and to render accurate service under varied conditions; 


Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of medium accuracy (Accuracy class-IH) of senes ALP 
and with brand name “ACE” (hereinafter referred to as the said model), manufactured by M/s. Ace Electronics, Akai 
Tower, Near Thali Temple, Thali cross, Kozhikode (Dist), Kerala-673 002 and which is assigned the approval mark 1ND/ 


09/09/94; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 

The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

<a •• -HA 



Figure-2 Sealing provision of the indicator of model 

From the right side of the indicator two holes are made by cutting the upper cover and side plate and fastened 
by a leaded wire through these two holes for receiving the verification stamp and seal. The weighing scale can not 
be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother 
board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover die weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
5000kg with verification scale interval (n) in the range of 500 to 10,000 for V value of 5g or more and with e va ue 
of 1 x 10 k , 2* 10 k , or 5* 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-2I(42)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 


1599 GI/D9—3 
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^ fVllil, 6 2009 

W.OT. 1213.—"fc-iOq W<HK ^>1, fqfen HlfwITt £171 3*1 IKgB 97 ftH17 97 W31<^ 9 f 7RTOR Ft-TRlT i> % 

^ ftftf -4' TtfFR C#^ $ ^ 37T$ft $1$) W 3fr TO ^FWT ®rfqfW1, 1976 ( 1976 99 60) 9«7T 913 31*7 TIN HRTF 
(^Ts^rf 99 3igq^T) fm, 1987 * 3999f 9t 3T3^q $ 3$t7 m 9R 9& 7ftl99l $ RHR17 wm 379ft 3 qt 399 iffeR 

^?«iT«Jcn 99irr t^nr sfo Wr qfTftarftftf 3 wjsa ^9T trr trtft 7$*n; 

3 T<i:, 379, <^iOh 777997, aTftfwi 9 ?t 9 tit 36 9 ft39-9771 (7) 3ft ^rtrm ( 8 ) 5171 999 TTf^raV9ft 99ft 9^ ^ 
■^FRf 7(71 5cta'ir*i<w, 3<<w| iiq<, 9cft £pTR ^ 9777, «7# Tfift 9ft4t9>l€ (ftlRl), 9^7R-673 002 5777 ftftftfl FOR qqitfaj 
(^«n«fcTT Wff III) 9lR”TT77l3t”^'<gcii ^ 379797 7J99 77^3, 37799#R, fttrR 399TR1 (^rldM TO) ^ 97SR99, f9779^97F 
977 919 ” ACE” t (fa*! S«ft 5«<^ 'HT^ld 3+1 *lfSR 9TF7 991 t) 3 ft f^ 37Tp7tF9 fq^F 37lj TR ~gl/09/09/95 OH^fo l d 
997 1 TOW HR* 97T9t $ I 


3^ Hisrj H97 ftof *<?>K 99 917 7ftl 3779lf79 377991^99 Tll^Ff 39*7 U ! ( i«M379 99717) ^ I $77971 37ft9R9 $7997 

30 fr.97. 3 #tT $1937 100 m. $ 1 ttrtfr 979919 373799 ($) 5 m t 1 m 1197 jmtogm ^99 £ m 9 ft?R 

9lfal 37I99<J<99 9919 $ I 997T?l 3r«3N7 FT91F (HR ^ Ft) 95?f 9IR9 9ft919 395f$R 97731 £ I <m(U l 230 
37t7 50 F^ yr^Mdl Mm ft?J3 95T9 97 97ft 97797 t I 


/.$ : - 
r/.M 



*#&*- 




mf 



"' ‘ ' V T. ^ 

2 : RfeF ^t viPoi ^ ^ Ti^yR ^pf muRF r j ~z mm 

TRER 3T1T RTf^n ^ RRTFR %TT §s1«h<i< ^ 7R9i 3R7 ^7 3^17 rlR cRT3 ^T7 TT ^TTr 3TIT T^T TTO 

^1 ^1 <i)s ^RT7 R ^TRT ipn ^ I dH<t)<«l ^ 7ffF 71 «5 sbis %Ti 15RT Ryf 731F1 UT M«6dl I MT^H ^R7 ^ 

TP> 31^ ^1'iHT^ 4N«m 3971*1 fi^TF ^Fn t I 


TW7^I %t^ qie<.| ”9^ f I ^|?fl tR> «FT 7T3F ^ f7W TJ .^37 g^.^7^7 V fT7 iT^g MT 

folT TRl t I 


fa 7T7^iR 3^71 3lMq7Tl1 ^fl qRl 36 *T ^7^171 (12) STO 3R71 RfeRTl ^7 3RTF ^7771'q? Mm'J|( g?7cfl t % - 3^77 
Rferl ^ ^ I7T irarnm ^ 3771# 3771 fq^Hlni 5171 37ll f^F, T 37^7717 3717 3771 7TTOJ1 71 ftl7T71 333 3 Tj ' H l fc< 1 

RfecT 33 f=t>9l 'W %, ftPlffid 3771 ^ Ft TreisJ^T 3^R 5iT4MlrH 3T 3RR 39*7’J1 Rt FR 3T 

100 ft. m ^ 2 in. 37F^”^"77F^ftnT 100 V 10,000 rRF^Tqi^ Tlril l OH ONHH SFTFT (TP) 37 R 5 HI. 71T 37ft 37fvR7 
^ “1” HR ^ ftp 500 10,000 TRi 3?t 7ft F 776519-1 ONHH 37fl71R (H3) 77fF3 50 ft?.711. 71^ TR 37ft^3H 8TF31 ^TR F 

37T7“f” HR 1 x|0 *, 2 x)0 w , 5 Rio *, ^ F. HI MFRRi *>»llrO* TJUlftr Hi Tpq 31 TW^R T F I 


r90. 77. T^irq- 21(42 )/2009 ] 
3TT7. ftFRFJ. ftftR? ttr ftiTR 


[VPTII—T3P»5 3(ii)) 


MTOf TTSPT^ : 9, 2009/^9 19, 193.). 2319.; 

New Delhi, ihe 6th April, 2009 

S.O. 1213.—Whereas the Central Government; after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said'report (see the Figure given below) is inxwtfermity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standa«is ; of ? J^ights„and. 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy pV^ periods of 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and.(8)'®# Section 36 

of the said Act, the Central Government hereby issues and publishes the certificate of approvtdr'Wtylhe Model 
of non-automatic weighing instrument (Table top type) with digital indication of medium attf.uracy (Ac.curacy, 
class-ill) of series “ACT” and with brand name “ACE” (hereinafter referred to as the said model), manufactured 
by M/s. Ace Electronics, Akai Tower. Near Thali Temple, Thali cross, Kozhikode (Dist.), Kerala-673 002 and ' 
which is assigned the approval mark 1ND/09/09/95 ; v ' 5 

The said model is a strain gauge type load cell based non-automatic weighing instrument jf, Tabletop 
type) with A maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is ^ 
5g. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode'(LED) 
display indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current povfcrsupply.' 



and fastened by a leaded wire through these two holes for receiving the verification stamp and st^c^rWnghHJg 
scale can not be opened without tampering the seal. A typical schematic diagram of sealing provision of the model. , 
is given above. 

The instrument has external control to calibration. A dip switch has also been provided* t$$TEcard, 
motherboard to disable access to external calibration. -• . 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the saidjAct. the Central 
Government hereby declares that this certificate of approval of the said model shall also coverrihe -weighing 
instrument of similar make, accuracy and performance of same series wkh maiiirittta- capaetty ' 
up to 50 kg with verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of IGOmg to 2g and i 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e* value of 5g or more and with e’ value 
of lx 10 k , 2* 10 k , or 5* 10 k , where k is a positive or negative whole number or equal to zero, manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21(42)/2008] 

R. MATHURBOOTHAM, Director of Legal Metrology 
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4^ fccrft, 6 2009 

1214. —«'<4»K 4£1, yifv'frlft £131 4fa 333J4 ffatlf 73 9734 ^ 77914 95 771914 4 t 791 t fai 

■ i< * 1 ^ 9t M ^33) W 3?t3 773 71447 <Jn4f447, 1976 (1976 44 60) 971 91Z 3TT3 717 7 J 797 

(^ifeprf 49 3337 * 4 ) fa97, 1987 # 9773 ft' ^ 333*7 1afa nr tkt 7 ft ttttti i ft? 9171413 ifafa 4?t airafti 7 *ft 949 tTsr 
^r«n«f?rr tttj Tfttoi aftt fafTR TftfwfMf ft 37^44 ftan 4419 4791 3ftm; 

3RI: ( 314, 4^U tu^K, H49 33f3jf93T747t 9131 36 47)57-7131 (7) 3^3 57-9131 (8) ~gTTT 749 y i fadfti 471 7917 9T39 jrq 
^ T^^PWH, 33971$ 5173, 7*ft ft*7R ^ 717, 9*ft Ufa 4iV4Mc (falCT), 97391-673 002 5131 fafafaa T59 99lft9T 
(791*191 apf-II) “iflfrft” ijyicll 7> 3fa?47 7J74 7f&9, fft*T4 374»1U| (^4ci<iHl 7943) ^ hT^<H 4)1, fal747 7T5 74 

^ m ACE" ♦ (fa*) 13lft 5 «<*i 7*71^549 TfSPI 47?1 9711) 3fa fafa 4JjMI<4 3TTf 45 51/09/09/96 farm 

771 31jVkH 77P7-79 Tift 473tft $ I 

*lTen 9 *»> fa<J>4 ft 7 R«f)K 4)1 713 ftpl 33T9Tf39 33377lfR4 9R44 (59R5T7 7443) ^ I $fl40 3lf44R4 $1791 

30 fc.Tl 3ffl3 ^HWh U74I 100 31 ^ I 7?7179 317414 3393171 ($) 2 71. t I ?33ft 741 33l97q<Hd *£fa9 % fa04>l 714 yfcTTId 
«»<w*<niK9<* 7lf34 3nft7gtii 3314 t I 74471 JcM^* 5T7l¥ (741 $ 5)) 3J47t 9TR4 7ffall7 575f$l9 47391 t I 474134 
230 7fa5 3fa 50 77^ SIWWcfl 3R1 f73J9 3417 73 99ft 473411 I 



F4P3 sfa iftflJPl 7> 737174 ^ fan?. 5«1«h<i< 41 417t 4371 3173 4173 31^3 441 ^ 7 444 413 7f ^4 f4!7 3?7 f sft3 |4 7H' 
7^ #3 7173 ^^1371^ I 474137 44 TTlrl 7 ^53515 %7 f7414Ft' 33>4n 4TT 3RT4T t 7T534 44 3Ttm? 3R4 ^'4747 44 

747 394ft 9174174 313314 373144 f731 3^ ^ 1 

774)77 4)fi4ilH ^ ftTH 31531 7^3 t I W3l ^FmItH 441 7313 44 31^4 ^ %7 7 / 5 I 44^/743 41^ fe7 1^47 »ft 

fTTITTli I 

•sfrt «ft4?l7 33373 344 3lfvf477^1 4131 36 4ll 37-4131 (12) 513 374 7lf447l 44 3714 4134 44 Win 413# ^% 374 

*<Ts<n $ ^ |3 3417-74 ^ 337(4 43lt 1^471415131 43ft ftnSR, ^ 31^343 3Tt3 43lt TTTlft 7 f5T317 444 ■ 3 ^ 7 t f<d 

TfSR 47 ftPwH 14771 734 t, RlfiPifl T3ft ?J334TT ^ ^ fl ft4», 971*141 3#t3 cfilOMMH ^ 414R 474R7I tft fftn jfl 
1 fa. 31 ^ 50 ftL 31 3147 7144^ f47( 100 7 50,000 4473^^31^74774 717714 3T431R ( 74 ) 343 100 fa. 31. 34^317 

3lfa4) ^ “$"7R^ fan* 5,000 ^ 50XKK) 447^tfal $ 377714 771714 3343134 (TJ4) 7tf4 50 fal-Hl. 447 47t 3lfa4147 31741 
713* # sk "1“ 717 I *10 *, 2 *10 *, 5 x]0 *, ^ 3ft 74R747 3q 4^414341 1 |7f41 34 Tpj ^ ^37^44 f 1 I 

[74. 7. T3r^97-2I (42)/2009 ] 

343, 71 «J 3 ^[« 17 , fd< 3 ! 4 ), Mw 717 failR 



[VFin—"^5 3(ii)] 


9, 2009/^mi 19, 1931 


2321 


New Delhi, the 6th April, 2009 


S.O. 1214._Whereas the Central Government, after considering the report submitted to at by the prescribed 

authority is Mtisfied that the model described in the said report (see the figure given below) is ia conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over penods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and of Section 36 
of the said Act, the Central Government hereby issues and publishes the certificate of approval.pf the model of non¬ 
automatic weighing instrument (Table top type) with digital indication of high accuracy (Accuracy 
class-II) of series “ACJ” and with brand name “ACE” (hereinafter referred to as the said model), manufactured 
by M/s. Ace Electronics, Akai Tower, Near Thali Temple, Thali Cross, Kozhikode (Dist.), Kerala-673 002 and which 
is assigned the approval mark IND/09/09/96 ; 

The said model is a strain gauge type load cell based non-automatic weighing instrument ( Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



From the right side of the weighing scale two holes are made by cutting the upper cover andI Bottom plate 
and fastened by a leaded wire through these two holes for receiving the verification stamp and seal. The weighi g 
^ale can not be opened without tampering the seal. A typical schematic diagram of sealing provision of the model 

is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A'D cardmother 
board to disable access to external calibration. 


Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said..Act the Centra! 
Government hereby declares that this certificate of approval of the said model shall also co Y er ' h « w e '8 mj? 
instruments of similar make, accuracy and performance of same senes with maximum capacity up o g 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to.50 mg and1 wid scal * 
interval (it) in the range of 5,000 to 50,000 for V value of lOOmg or more and with e value of 1 10.2 , 

I0 k where k is a positive or negative whole number or equal to zero, manufactured by the Same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 

manufactured. 


[F. No.WM-21(42) 2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Rrtnl, 6 3^T, 2609 

J21S— mi, farfitrl mfampt 5RT 3Ptp m fawmtfm q?mTqF WUFT it q*n t 1m 

m? qfr mq ^ arfvfmm, 1976 (1976 m 60) m. 3^ TN qnm 
( ^ nl ^ 3T 3*^) ft’W. 1987 * TWttf it 37gm7 * 3fr |fl ^ 7T3TOTT £ fm RPRE rtl mt 3 P?fa ^ ^ qfe?l 
W«f7TT •Rim T^TT aflr farf«R qftft*lfipit‘ 4 Tim q^R mrm 7 ^; 

^ t™, 3^m ^ VR136^t3q-«mi(7) 3^TTqm(8) 

TJJWft ftter fiRCT, 6/349 *Hw, 4*^4 UKq qt. 3*1 W 5 W (famn), mTO-673 651 ?R1 ftfWfa iffl qgirtfol 
(mmfcnmf-m) m3 '‘Titqt”*}TSRi3 mmm Tjmi qfiq, mqqmftni, itm ww ( ^ 9 > t 4 to) mqfsR m, 
WS^nTTq ,, TTp£1”'t (f^^S^q^ma^qfSRmrnmni) 3^7 f»ni 3F [q1<H fERT 3TT| Tt/09/09/89 FR^ia 
fom qm t, spjqimr mnm-qq mft mqrt f 1 

HIS cl qm fafR Ml ™ mT HR OTqiftcl q^Hlfad cTRR ef9«E<» l ( Hc!>n 4 *T?q) t | ?qml mfamcTO STO1T 

1000 ^ 4 fern i I Mm WR 3R7W (*) 200 mil ?mi'm* antojppr i fsramt ?m 

230 =(W 3fk 50 Hr9iqil %IRI faljtl T^Pl m mpl TO1 f I 



3TFffH 2: qTSR m fTlfd'l mM mT m-dlN^ TPITTRi 

TeTcq 3fk Tfirci-i 3 q?mqq ^ f^ ?«lql« m mm mm -am w afir m?s mz q mrc m? m 3 s fm* m* i sft *q 
*3m m oils mm 3 mm qm i 1 3H«ti<«i mt *Ti<i q ^syis fmq Imn qit tsttit m qmqi i Jfei mi 'h’msr mri 3 mi 
Tm qmft ql^nuq^ ^iAiym mrrlmi fqm qm i 1 

TMOT 3 m ft* WTt Tf^t 

f^n t rt|' 1 


tfx mmn 3 ^ sTftifrmi mi mri 36 mt iror ( 1 2 ) ?m wzi Tifmprf mi wi wm rnmi i fm 

^ ^ 3l T* 11 ^’ 1 ^ ^ yil,u ;’^ ^ ^ fesia, ferni?r ^ aigmT 3^ mi mrm ^ ftpw w sTgmfmr 

msri Mmrfq 1mm w i, Wtffa ^fi ?pam m M Fi im, 3Ttr m i 4vH-i m w mrm 7 m qi ini m 
5mmT^3tfqm^ M f , qH^ fell 500 ^ 10,000 qmmt^qqprm wM simm (ir) qfei 50 fm.m. q arfqm 3 fp 
5000 Im.m. cimmi sr^mmi wk “t” qn 1 xio*. 2 xio’, 5 xio 5 ,m f,m mummmmmcqm^iN?m^pj 

m it 


[ mr q. tni -21 (43 )/ 2()09 J 
qp. qr^yq : fn^im, W‘im qrq fsjjipi 




. t^PTU—’S^3(ii)] 


2323 


uzm : % im&mi 19,1931 


New Delhi, the 6th April, 2009 

S.O. 1215.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measure, Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and die said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Platform type) with digital indication of medium accuracy (Accuracy 
Class-Ill) of series "ADP” and with brand name “ADCO” (hereinafter referred to as the said model), manufactured by 
M/s. Adco Digital System, 6/349, Kambalath, Valluvambram. P. O. Malappuram (Dist), Kerala-673 651 and which is 
assigned the approval mark IND/09/09/89; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply, 



Figure-2 : Sealing provision of the indicator of model 

From the right side of the indicator two holes are made by cutting the upper cover and side plate and fastened 
by a leaded wire through these two holes for receiving the verification stamp and seal The weighing scale can not 
be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card mother 
board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity 
above 50 kg and up to 5000 kg with verification scale interval (n) in the range of 500 to 10,000 for V value of 5g 
or more and with V value of lx 10 k , 2x 10\ or 5x 10 k , where k is a positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F, No. WM-21(43) 2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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■4? fccRt. ft jTOr. 200V 

^T.3TT. 1216.—TOTOTO WTO TO. faflR TlTO-TOTTO THTT cW TJRH TOn^ R fcpem TO 4 TO TOR?! TO RWWR TO TO11 fTO 
^TTO ftTO2 TO qPtft hTs^i (TOTO TO 3^ 3n'<jifn TO3) WZ TOt TR nut, 'fltvIi^H. !°7ft 1 0< T »< TO <>(») cTRTT W 3TtT TOT Hi'i'ft 
(TOfeTOf TO 3 R TOt R ) fTTO, 1987 TO 3TOi TO 3EJR7 7 3^ 3 ST TOT TO 3TOcRI K fro RTOTTT TTO 1 TOt 3?TOTO TO TOt '3TO TOfed 
3*ttTO?tt tor rTOtt sfk fTOvro TOTOwftrTO' TO ttjto TO .7 trr toto toto: 

TO:, TO, TO?fa R7TOR, "3TO TOTOfWT TOt TOT 3ft TO 33-TO71 (7) TO TO- TO! (<S i ?RI ?TOrTO TO TOR TOH 7R, 
TOhTO ^5TO felTO<dd ftTH*?, 6/349 TO*TOW, TO. TO TOFTTO (TOrtt), TOrt- 673 65 i STO fTOdfad TOTO ’IrTOtT 

(HqTtfcn TOf III) Wt “T r£t£T ?f3TO TO 3TORF T[R 'TOTOt 3TRTRTOr. TOR TOTOW (TTOTTO 3TO7) TO TOfeRRT.TOraTO 
TOS TO TO “T^TOt” t (fTOTO) ^iTO ?hTO TOTOl TTO TOfeR 3TO TOT I?) 3ft7 tUTT 3TRTTR fTOT 3^ TR TO/OV/OV/W 
Unfold Iron TOT I, argqtTO TORT TO TOft TOTTt t, 

3TO TOfed TO> fk^TTT TO) yc))K TO TO TOT 3TT3TfR TOTOTlfTOT TOR TOTOW (.TTOT TO TITOT) TO I fHTO 3lfTO<6tlH TO7T 
30 fTO.HT. TOTO TORT 100 TIT. t I TO4TTO TOTTOT 3R7TR (TO) 5 TIT. TO I TTOT 7TO ■iTl'TORFR ^tTO TO fjTOTO TOT TOTOVR 
TO3TOTTOTOT VlftcT 3TOJ<l(JrH 3HT3 t I TOTOT -RItTOf TRR (TOT TO TOt) TOcR TOnUR 34<fTOd TORT TO I TOTOTO 230 TOTOh 



TOTTO 3lk TOTOTOt TO TOTOR TO fTOTCf. S"s)TOd< TO TOTt TOTO 3TTO TOTO 3^7 TOT TO7 3 TOTH TO7 TO ?K 1TOt( TO TO TOh TO TOTO 
TOTO TOt <rlTs TOTO ^ TOTO TOIT ^ I TOTOTOT TOT -h)ci T^ tisyis f«fty T<nn TOt TORT TOT TOTOTO t TOTTOT TOT TORTO TOTO TO dM^tl TOT 

TTO utoTO TOrorosra: iivum TOrotro from w I i 

tototo TO toRtTOtot TO fro RTOfl toto 11 to?TO TORtTOto ?tto toto TOt TOtoh TO %tt ii.-TOt tot^/tot TO^ TO fro ftroro TO 
fror tot TO i 

sik TOTOTOt TO7TOrT3TOT 3Tfvf-T3M TOt TOT 36 TOt TO-TOT (12) 5RT TITO WfTOrTO TOTTTOTOi TOR TO TOTOfT TO7TO TO fTO "HTOT 
TOfeRTO 3 ^TOtoTOfTTTRWTOTO 3RTOaTOTO fTOTOTOcTT gRTTOft TOI5TTT , ftRirTTO 3F5TO TOk toTO ttoTO TO fsmTO TJTOT sgTOfro 
TOsr f^frotw fTOror tot TO, r^PrfTOd tot! TjgRT TO TOTO TO TOro, wunTOn 3fk totTOtor to torr totort TO fr tot 
ioo fTOm k 2 Tn. rTroTO"t”TOTTO Rr; 100 TO 10,000 to?TO TOa k *toir vimoh 3rttr (tr) sTOt 5 tit. toitoTO 3TOito 
TO "TO” ^TH TO Rn(500 TO 10,000 TOT TOt TO TO TTOTTORTTOR aRTTR (^T) TOTOt 50 fTO.TJT. TOT TOt sTOlTOTO ^TTOT 3 tTO t 3?R 
“TO’ TOT 1 *10 *, 2 *10 *, 5 xlO *, TO f.TOt tRRITO TOT dtWRTTO ^fTO TOT ?p TO «M<J<r3 t I 


f TOT. TO. ^TO^TTq-2l (43)/2009] 
3TR. TTTSJT^TR, fRTTTO, fTOVTO TOT feTR 




[vmn—3(ii) ] 


: Rj 9, 2009/^3 19, 19 31 
New Delhi, the 6th April, 2009 


„ n whereas the Central Government, after considering the report submitted to i! by the P 1 **® 1 **** 

aa^J^ - A Trr««»r rsisstM 

sustained use and to render accurate service under varied conditions, 

Now, toKfcne, in exercise of to p~» confened by su b-socUoa,^ ? .^odei 
Of the said Act, the Central Goverronent ere y issue ^ P indication of medium accuracy (Accuracy 
of non-automatic weighing instrument ( P JT (h inaftcr re f erre d to as the said model), manufactured 

is assigned the approval mark IND/09/09/90; 

The said modal is a strain gang. W. tad c«U 5 to i 

with A maximum capacity of 30 kg and mmimum capacity o Di ^ (LED ) display indicates the 




Figure-2 : Schematic diagram of sealing provision of the model 

From the right side of the weighing scale two holes are made by cutting the upper cover and bottom plate 
and fastened by a leaded wire through these two holes for receiving the verification stamp and seal. The ««lMj 
scale can not be opened without tampering the seal. A typical schematic diagram of sealing provision of the model 

is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/ 
mother board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-sect,on (12) of Section 36 of the said Act, the 
Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instrument of similar make, accuracy and performance of same series with maximum capacity 
un to 50 kg with verification scale interval (n) in the range of 100 to 10,000 for ‘e value of 100 mg to 2 g and 
vrith°verification scale interval (n) in the range of 500 to 10,000 for V value of 5g or more and with *«* « - 
of lx 10* 2x 10* or 5x 10 k , where k is a positive or negative whole number or equal to zero, manufactured 
£ to “me rn.nnfacnrrer in accordance W„h to same principle, design and with to same ma.enals w„h 
which the said approved model has been manufactured. 

(F. No. WM-2l(43y2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Tf M 6 3T&FI, 2009 

W.3TT. 1217 — R7FR FT. faffa RTfaFRT FRT RR RRJF Mi W fFFTT FH ^ RFFI^ FF RRTRR Fl RFT t % 
frr^ 3 qfSid Rtscl RlffaFg) w sfrrRTFRHF 3lfafFRR, 1976 ( 1976 FT 60) F*TT FH RTF RHF 

cqfs# ft 3T^=o fwr, 1987 ^ TTO'tf F £ afa fr rtf ^ rrrrt % fa frittor rrrt f» arafii $ H sm rtsfi 

FRRfal q-l|ii T 7 §RTT 3^1 fofa-l 9 'P,r^Rt 4 f R RfT RFTF FRFT rRrT; 


31F:, 3R, FRfa RTFR, FFF 3TfafRRR FTt RTF 36 Ft FF-RTR (7) afc 3F-FTR (8) SIR THtFRlT FT RRtR FR<t ^r, 
^ TJFFt fafam fRRIR, 6/349 FRFFTR, '&T3FW9R Ft. 3T|. Hri^R (ftlW), FRR-673 651 ?R1 faftffid ^ R*n«fcn 
(RRRfclT F>f II) RT^ ‘ ><sU ^<Sdl ^ *jqi RfFF, 3wqifirm, FtrTF FFFRF (£rf FTF RFTR) ^ RTFRT FT, 

^RTTFlR 9.5^1” t (fsiRFRi) 5 *iF H*qiF FRF RTFcT FFT RFT $) 3?R app^F fFF 3TT^ TRT TT/Q9/Q9/91 Refo l d 

^Rir rft f, 37517^=3 frft rf FRft f : 


*** RTF?T RFfFfTF RF FFT7FT RR RF anvrfRT ai RW l fcld FTrR FFRTRF {tm OTMI) f I FRRTt 3lftlRRRf TtfRFT 

30 fF.Ri. 3 ?R strrt 100 ur. t 1 rtrtfr rtfrrt rfrct ( 3 ) 2 ur. t i ?r 3 rf str^rjctr ^fFi £ Ifrft m ufdy i d 

«i=t>ni(rH* yi ^ 1 ^ 1 ^17T FTRlfF TTRTF (TTRT^) RtrRT FffuilH TRF%1 FTcTT t I TFFRF 230 Rfe 3rfr 

50 F73f -SRwf RRT fop FFJR F7 FT*f MU t I 



*zm .jftr ##R1 ^ wqm 3K iFR FFT^TT ^ FRR FIR? 3RR mi 3JR TRIF ^ O FRF ft ft fFR!: RR F 3TR ff ^'h'i 

^ ^ 'T *~ 5 ' ,, * ,< ^ ^ ^ 1 d,HctKU| ^ ^ '^' 5y| S fFFT FFt’ 1RFFT1 RT Op6dl I RtFcd FT1 FRF ^ FRFET ftt 

RRT WR) FTJiRt«(4 SI91I1H TRTTFF f<FT RRT F I 


TWR x( FTf?F?T= ^ %ti RTFR RfF F I FTFTt *fd?IVH RFR FT ffRli TI/FT FTTF/RF7 RTF R feR RFF 4 

tFRT RRl f I 

3TR "h-si<4 TRFR1FFF 3TfFfwr FR FTR 36 FR FR-tfRT ( 12 ) 3KT RFF 7TfFFR1 FR WT FRF FR. rf FITF1 FRdt F TFR 
™ * 3 *T , «' 1 * ^ 3TrRfF TFT r^THMIrR ?RI }R1 fxr^Trf feoTIFF FT 3TJRR 3TR TRT FPRIT R flRTO RFR 3RRTlfcl 

RfSH FR fFfFRM fFRR RFT F, fq^fHA RRt ^TFHT ^ FT RFr. FRIFF1 3^R Fi l 49 l rH ^ FTRR RRFR^T RT FRI FI 

1 ft.m ft 50 fR.m f^iooii 50.000 fft ^ trt r trrirf rtriih 'swt^ ort) 3tt i 00 ft.ur. fi ftto 

3 TfFF- FT '*?’’ RR ^ 5000 R 50,000 FF> Fit R 5 f R RRTRR RTRRIF RFRTR (TRT) RfFF 50 fFT.m FF FT ilfFFFR iJRTFT 

FcT F 3 TR i RTF 1 *10 *, 2 x| 0 T ,5 *10 'F F.Ff FFTTRF F FTFTTRF ^U|?F FT ?pr FT RRTpR F I 

I FT R TF^ FR-21 (43)/2009) 
RR Riq^erR. fFFTTF, MFF RTF fFjTR 
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New Delhi, the 6 th April, 2009 -. f /■ 

S.O. 1217._Whereas the Central Government, after considering the report submitted to it by the jwqpcribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in c<? 0 &imity j»ith «te 
provisions of the Standards of Weights and Measures *Act, 1976 (60 of 1976) and the Standards .o^Wetgbt& Jnd 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; . * ^ ' 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and ( 8 ) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model nqn-autpmatic 
weighing instrument (Table top type) with digital indication ofhigh accuracy (Accuracy class-II) of sdries “ADJ” and 
with brand name "ADCO" (hereinafter referred to as the said model), manufactured by M/s. Adco Digital System, 
6/349, Kambalath, Valluvambram, P.O. Malappuram, Distt. Kerala-673651 which is assigned the approval mark INEV09/ 

09/91; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates die weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 : Schematic diagram of sealing provision of the model. 


From the right side of the weighing scale two holes are made by cutting the upper cover and bottom plate 
and fastened by a leaded wire through these two holes for receiving the verification stamp and seal. The weighing 
scale can not be opened without tampering the seal. A typical schematic diagram of sealing provision of the model 
is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother 
board to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cbver the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacities- up. to5Gkg with 
verification scale interval (n) in the range of 100 to 50,000 for V value of Img to 50mg and with verification scale interval 
(n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with *e’ value of l* 10% 2* 10\ or 5* 10% where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(43V2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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fOO* * qn ' 5R1 ^ TOpT ft# Tf7 f^rfE ^ ^ qy?JR^ q* fnnypT fa 

3 tfs* (*W * 3R^ *rz afc ™ *rro omifam, i 9 ?6 (1976 60) tot w 4 r w; ™ 

( J**™ ^ 3 T ^ ) 198 7 [* 5 !iy * ^ $ fa RRRTR Wm ^ 3^r« 3 ^ T^ 

^TOTtfen ^u*< ^-ii 3flr Tiftfwfiraf Tq^f 3 j^h 

4 . f* 8 " ?*'^ dlfa ^ t<<H ^ qrci 36 39-gm (7) sk^q-«mt (g) sra wm ?ifafa w ^rfm ?tt 

Tte, ^TO-636001 (^T^) 5TOl^rf%^ 

CgmOfli *rf-ni) ^"ta^ M, pggn^ afaq? ^ 3reyrflfaa tftm^gTRni (^i^TenT tt^r) ^ -Rferr ^n, 

W* *1 Tim “MINERVA" $ (fa* Jttf JX* T^IQ ^ qfOT wwf) 3#tr fatf 3T^ fan mi in 
^t/09/09/97 «H^r?i<i f%*n n*n t, $ i 

TO! qf gH qy fayfl Vfa TOR <KT HR #1 3Ttqifcr afPTEnffar cffaq TTORO (*Fraq TO ) f ^ afqqRW f*PRTT 
30 fa.m afr ^Rm snftn l00 m * iwhtohjrto d) 5 mii^^ an^R 

Rlfcl 3PTR t I qqrm ToRlfa ^RTte (1^ ^ ^ ) *tRR qffam ^f$RT qRcfl i I -JOTT 230 *TFZ 

WT 50 ¥^f VrqWrfT VRT fopT 3TCF» RT qJFf qTRTT t I 


* •• ^T| **|p 1 * 1 ^ ^ rq|V| ’1 - T-'T-N -■• ini MIT 'flu *1|^ nr) t| ;*,( <^| ^jv; J^r T^J ^ jjjj- ^ ^pp 

_ ^ ^ ^mi qqi t I 3V<*<U| gq Rfa 77 Tj^JT? fal? faff twT 7sn?n TT^HT I qf^T qq fTT^ ^ ^ 

^ 3J^ft <flvJiii«i^ Iran JHO'W tqrn TRT ^ I 

^ ^ ^ ^ ^ 1 e " p<| ^ "^irg Tra=R w. %tt ti/st ^rrs'/x?^T sfr^ q feq ifr 

K^f nqi f i 

^ wt mi36^^-m (12) 

qfer krinh l^rqr rtt i, ftrfqftw *fORi & $ tt^t. q«n«ffn m wr trh ^ ^<u i ^ 

100ft.m^2m ‘^’’^H^f^TT 100^1 I0,000 tar q'TTrqmqmH 3RTTTR (TR) 3TP; 5 3JT. 77TO 3Tf^ 

^ “r ^ ?p frn 500 ^10,000 m ^ m q wvm win sttoh (^) ^ 50 fern to qq 3TfTO?nT anrar toi f gfe 

5 ^IR lx ]0*, 2><10*, 5xl0* ( t, qft WlrH^ qr *_u||rt+ Tjyrfo tjt sp TTqgRq ^ I 

[qiT, TT'. -s^qTi-21 (49)/2009] 
■31R, TnipjSffl fH^I4>, Mro TTN f^Vn-T 



*>»m>M‘ i--in n .• «j « 4 1* • •« 


Ml K • 


» •« • • 



[VFTN—3(ii)] 


9, 2009/^TTRsl 19, 1931 


New Delhi, the 6th April, 2009 


S.O. 1218.—Whereas the Central Government, after considering the jeport submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 
of the said Act, the Central Government hereby issues and publishes the certificate of approval pf the model 
of non-automatic weighing instrument (Table top type) with digital indication of medium, accuracy (Accuracy class- 
ill) of series "MTT" and with brand name "MINERVA" (hereinafter referred to as the said model), manufactured by 
M/s. Well Worth Electronics, U No. 7, "B” Block, Ground Floor, Palace Towers, Cherry Road, Salcm-636 001 f f N.) which 
is assigned the approval mark IND/09/09/97; 

The said model is a strain gauge type load cell based non-autoniatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg and minimum capacity of tOOg. The verification scale interval (c) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



From the right side of the weighing scale two holes are made by cutting the upper cover and bottom plate 
and fastened by a leaded wire through these two holes for receiving the verification stamp and seal. The weighing 
scale cannot be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is 
given above. 


The instrument has external control to calibration. A dip switch has also been provided in A/D card/mo the r 
board to disable access to external calibration. 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of same senes with maximum capacity up to 50kg with verification 
scale interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2g and with verification scale interval (n) in 
the range of 500 to 10,000 for V value of 5g or more and with V value of 1 *10 k , 2*10^, or 5*10 k . where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with w'hich, the said approved model has been manufactured. 

[F, No. WM-21(49)72009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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121 9.— R0=hK q>T, Wpri qrfRqqTt ^RT "311 qRpT fRTT^ R7 f=TRF q>H qr qTRT^ R 5 RRTyR RR 1 t far 

RTScR (qH qt-R^ .RRffa ^g) W 3?R RTO RRRF HfaftqR. (976 ( 1976 RR 60) RRT W 3TR RTR RRRF 
(RT5cTt Ril ^inkl ) Pt^H, 1987 q> 39<st*T Ri 3^*-4 ^ ^R RT<1 qft R : Riqqi ^ fq; M'lldR 3RTFT qfl 3 iqftl R R[ ^qfl RT?r1 
R*n*fal RRR TJ^TTT 3^ faf*RR qRRJilldoT R iM^dd RRT W qTRTT RRTT; 

3R1:, SIR, *-sl<4 RTRIR, 3RR 3tfRfTRR qfl RR1 36 R>t TR-URT (7) SR TR-RTR (H) 5RT ?lfq?RT[ qfl RRIR RRR sRj; 

5 rt^ri<w, # R. 7 , ■# RRIRT, HITS RrIR. R?fR TIRR, tRI 7T5, RrTR-636001 (dfaddl^) 5R1 fafdf?H rkrr 
R*H.* fcll (RRRfarqR III) RR) ‘‘TRRftRRf "“jarll ^ 3Tq?qrTJRR RflRl, STRqifHd RlRTR 39+^ ( kH-d'FI*! qqrR) ^RTSriqil, 
f5RT^ KI5 qq RTR “MINERVA” I (fall TRq ?R^ RRR RferT q?FT RRi q) SR fqR SjMKd fqT? qjR Tjq 
^t/09/09/98 fqiRI RRT f, S^HKH RRM-qq "3TT7T Wl i \ 

HISC 1 Rqi faffl RR a«hK RiT RR RrT STqTfRT 'iRRRrfpTrl nlrti UqqrTR ( '-HcdfclM qq>K) 7 ? I TRqfl sfaqRIR stfRcff 
1000 fom $ sfc ^TRR SRcIl 4%.mtl RTRIRd WTH ^FrTTTrT (^) 200 TIT. fl 1 TRR Rqr STRR<J?R Tjfqq f. fqRqq m 
dfcufici °qq<*>?nicH'* ^JlRn STtfclcpR RRTR % I 3T5R71 TrRjfqr si<ds (T^FT ^ Tl) 'dTFFT Rft^TTR 39<f$lri ^RWl K I TWRJl 230 
50 UrRratff HR1 TO RT RTF* RRR1 $ I 



3TT^iR-2 : RTRFT RtfdO RTR RH RDTRR^ TRRTTR 

RW ^ «rqni ^ %TT 5 'sl^dJ ^RR rRqr 3RR cF^T 3ftT TR?3 RR3 R RR RI iK fel RTT f |R ^RTt 

^ <rfls ^RR ^ 'ti'HI RRI t I ‘TR^RTl qTl TTlcT R ^aais IVo. iRRT igRqi FR R^RTT I Rl^d RT R)d«f>4 qr qqqtl qq 
qq? qytft TR Ri r q 3 hi)«m ^ri rrt t 1 

■sH«tR u i «nRn^<(H ^ f^fR, wrt q^ 1 1 wrt q%?rqF Rq? q^q qrt qt^r=r ^ %q xi/ri qrr^/Rqr q feq Itrr r! 
fqqiqqri 1 

aflr «*<*>k Ttqq 3rfVT-i«iH qft rri 36 qff^q-RRi ( 12 ) srt qqn ?ifa<i4l qq qqRi qrd fr. m wn qiM T fqr ttr 

^fe?i ^ ^ wqqq ^ wrfR - 37 ft fafqqfar srt Trft frrsm, ferri ^ stjrr jtr trI rriri r fsnTR ^ sRfrrfqq 

*lT«<1 Wink feRI RRT t, [qpfftd "3Rt *JT3^1 ^ ^ Rq>, R*R*fr1T 3TR qTRfqFR % TRRR TqqRR i[[ ^ in 
5 TH. RI'3R^ 3qfRqf^ “^” RPT ^ f^ 500 7T 10,000 qq? ^ T31R RRITqq RiqRR 3RRRT (RR) RftRT 50 fqr.m R rTr^ 3TR 

5000 %. Ri. Tfqr qfl srfRqRTR ?jR?n t aflr u i" rtr 1 *10 *, 2 x 10 *, 5 x lo <: . q^ K.qfi yqp-Rd-. rt qrwiq^ tr 

qfq ^ ^ 1 


[ qn. r. wq RR-21 (49 )/2<xw j 

RR. ri^^rr . tqqqrqr, ^['■rf rtr 



[riPTII—^T®S3(ii)] 
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New Delhi, the 6th April, 2009 

S.O. 1219.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 
of the said Act, the Central Government hereby issues and publishes the certificate of approval of the model 
of non-automatic weighing instrument (Platform type) with digital indication of medium accuracy (Accuracy class-111) 
of series “MPF" and with brand name “MINERVA” (hereinafter referred to as the said model), manufactured by 
M/s. Well Worth Electronics, #No. 7, “B” Block, Ground Floor, Palace Towers, Cherry Road, Salem-636001 (T.N.) and 
which is assigned the approval mark IND/09/09/98; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative cun-ent power supply. 



Figure-2 : Sealing provision of the Indicator of model 

From the right side of the indicator two holes are made by cutting the upper cover and side plate and fastened 
by a leaded wire through these two holes for receiving the verification stamp and seal. The indicator cannot be opened 
without--tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card'mother 
board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-sec lion (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 
5000 kg with verification scale interval (n) in the range of 500 to 10.000 for V value of 5g or more and with *e' value 
of 1 x 10 k . 2 X I0 k . or 5x 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
mode! has been manufactured. 

[F. No. WM-21 (49)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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W.OT, 1220.— R735T7 3H, fafF3 3lf335T7t 5171 FR 37^71 fftte 37 f3317 3573 35 3T317[ 3F 77R1RJ3 Ft 3311 f# 
333 1rqT€ #' Rffa rtff (## Ft ri^tt rr sfft Rro rhri arfafRRR, 1976 (1976 35i 60) 3 *tt w rjr R 1335 
(RfFTTf 351 R^RKH) f=RTR, 1987 # FWTt' 3t 3FJ3R ^ 3?R 313 #t RR1331 £ f35 HRH I l 3373 3lt R3fa #'#51371 RTF3! 

3*7?*t7H 3313) «e)i|| Rtl hPR-l R 337(33 R31 3313 35RTI Itt'll; 

3771: 373 35R(t3 7773517, 3371 37faf33R 3rt 3171 36 35t 33-3171 (7) aft F3-3T71 (8) £171 YlfelRf 35l 3*7*3 35# fR 
#77# #7=f 3*t ^rl'+i'irH+H, # R. 7, Rt «3135, 3T3F 37TR, #3tR 313#, ## #F, RrTR-636 001 ( rlfR^RTT^) £171 f3fHftd R«RR 
33l#7n (R*R?fal7Rj HI) 31# “ ” sfsFF ^ R3535 7J3R 7#F3, R733lf#3 #313 RWR3 (ff33 33517) # RfFF 351, 

f37T# 3TF 351 3TR “MINERVA” t (f## F7T# F7T# 3^3171 F33 RfF73 35F1 33T #), R*7 f## 37g#tF3 f^RF 
37lf R3 Ft/09/09/99 RR^fTTR fRRF RR1 t, R^KH 3RT3-33 HI# 357# t I 

3371 R?FP11(35 f#f>71 #3 33517 30 RK #F RIRlfcl RFT3lf#71 TltrF F33R13 (#f33 WI) # I F7733 Rfa3571R HR7H 150 
f35.3T. I 37*7 ^JRTIR STR7H 2 f35.31. t I 7773133 RT3RR 3RRRR (3) 100 HI. it ?R# 335 RT#336H *#371 t f#R351 7171 3f<T7l71 
°335<?13T7R35 Rir<n RlRRTfTR 3R13^ I 9=61^1 ■36H'4 <Tv FTRtF (RF ^ Ft) dlcH nf< u li* J 7533f#71 35773 # I FR357’3 230 #<ri 3# 
50 FT# RcRTRcft VR1 fg^3 RF1R RT ^Pt ^7311 I 



OT^Ff3-2 : RTF^T 33 iftfFRT 3RR 33 RtRRTR^J FTRTJ1R I 

7FPR 3^7 ’■hTT'H* l ^ 7RRTRR ^ fRIR T FTR7 373? 3RR 33t7 RT^F X HZ R 33F 3/7 FI RF f3/R RR F 3TR f3 FT3f 

BFt 33 pftF 3T37 R 3/7TT RRT t I FRT3R3 33 TTTrl R TTFFfF f3R tRRI RFf 731731 FI 77RF1 I RTF31 33 RlrW 3R3 31 FR3« 33 
R31 R^RT 3MHW^ FTR3JTR FR7T33 f^HT R3T F i 

FR7333 3 3lf773t?H ^ 3TF7T R^3 t i 3IF71 3ifn^VM 331 RFR 33 7T313 31 fpRr 3,Ft 33F/RF7 3TF R fFR f733 Rt 

f^RT 331 F I 

3?f7 ^FtR 777337 7533 37f3f33R 3>t 3T71 .16 33 3R 3171 (12) F171 333 7Tf3337 R313 35771137 W ^h'Jll 377# 't f# F33 

RTFcl # 37^7133 # FR 3RF1-R3 # 373#! FRt W3RT31 ^171 F77t 1RSF3, Ps^!^ # 37^7717 3f[7 FRt 7TTR3t R f#R^ F33 R^'lf<6 
RfFH f3fRR#t f#31 331 t, f3f=tffo F7lt a f3rn # #R Ft R31, 3*71*1(3 3fl7 31^91(33 35 73733 F3357R Rt FTt Ft 
5 31. 31 F77R 37fR^ # RF # 50« R 10.0(H) 7135 # 73 R R731R3 HI9HH R377R (33) 77%!! 500 f#.31. 335 3Tt 

37fR353R H1H31 313 f 3Tt7 RT3 I ^ 10 *, 2M0 r . 5" 10 *, # t, #1 R317R3T 3T 3f3T7R35 T^Jlt3; 31 3f3 # 77Rg33 F I 


[ R51. 77. Fr=^3R -2l (49)/2009] 
3717 RTR73JRR, f=T<?13), 13FR35 R1R 1351H 


[MFTII— 3(ii)] 


2009/^IR5 19, 1931 


New Delhi, the 6th April, 2009 


S O 1220.— Whereas the Central Government, after considering the report submitted to it by prescribed 
authority is satisfied that the model described in the said report (see the figure given below) » m confociMty wrth tfac 
ZZSZL” die Standards of Worghts Mantes Act, .976 <60 of ,976) «d 

Measures (Approval of Models) Rules, 1987 and die said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of ***** 
of the said Act, the Central Government hereby issues and publishes the certificate of approval of the 
of non-automatic weighing instrument (Hanging type) with digital indention ofW 
of senes “MHS” and with brand name “MINERVA” (hereinafter referred to as the amd^ W 
s. Well Worth Electronics, # no. 7, “B” Block, Ground Floor, Palace Towers, Cherry Road, Salem-636 001 (T.N.) and 

which is assigned the approval mark IND/09/09/99; 

The said model is a strain gauge type load cell based non-automatic weighing 
a maximum capacity of 150 kg and minimum capacity of 2 kg. The venficatfon •*Z£^***** ^ ^ 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (TED) indicate* weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 : Sealing provision of the indicator of model 

From the right side of the indicator two holes are made by cutting the upper cover and side plate and fastened 
by a leaded wire through these two holes for receiving the verification stamp and seal, fh^dicator can not be opened 
without tampering the seal. A typical schematic diagram of sealing provision of the model is given abo . 

The instrument has external control to calibration. A dip switch has also been provided in A/D emVmA* 
board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section36 ofthe ** the 

Central Government hereby declares that this certificate of approval of thi said model dull M>0 
weighing instrument of similar make, accuracy and performance of same senes with masunum c^'tyymWOkg 
with verification scale inlerval <n> in the range of 50Q to 10000 fcr V vine of 5g o. mom and e 
i x |0 L 2* 10 k or 5* 10\ where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 

model has been manufactured. 

(F. No. WM-21(49)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 


1599 G1/09—5 
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^ f?mf, b Slfo, 2009 

9 TT, fa feci 9 lf»RnTt 5RT ^ TF^fl frTT^ "93 fcTOT 9 OT 93 MV4 l tj W, 9919 R R 991 £ fa 
3 * 9faR ^ 9f wffa tfa) *rz 33^ 9r 9fri afafaro. 1970 < 1970 ^1 oo) 991 qre 9 r ur^ 
. ™ 3Tj%5f) tm, 1987 ^ ^ ^*9 $ afa W am ^ sw f. fa Rqra n 9fr 3 qt -rr qfsR 

*J*n*fal ^n sfa faf^FT 'RftferfcT^t ^ ^T T^TT; 

f l- . f ^ ^ *"* 36 ^ **“«* (7) 3*T 99 9T9 ( 8 ) £19 Rfafa 99 9fal ^ ^ 

**!* ts? ^^iPtct, nz 144 , ^twr. rffr, faiRi wp (irtotj) 5m fafqffa w £r, (wfa ^ in) 

t . 1 ’»J^RI ^ Tgtf ^ WR^lffalfaRTROT (fffa trtR) ^ 9T^ 99, ffafa 9T5 99 9T9 

^ ^ TT? ^ RI ^ H *® w ^ ^ fart 3 FJ 9 t<R f^t 915 fa m-'(l 9 ,' 09 /l 43 q faff yR faqi 991 i 

^Hki WI-^ ^TRt ^Tcft t I 

^' W ^ SCr| y ^ i< ' ^ ^R-TTfR ^«rqif<-ici cPs-ii 999OT1 ( facidm y<*>K) fr | =fTt 3Tf9<*>d4 

30fem^T 1 00 m t I 3T^FR 9199H 99R1R (^) 5 31. £ I 599 Tfa qrqfafa Tjffa i faqfa m gfanq 

^ *919$ 1134-011 ioH4+ siois (fafaTfafatffaR *m mRftamqn* , trot 230 

3m 50 e^4 3if9iqciT «mr 3 RR ^it ^r ^trt ? 1 




^fT^FRT 2 : ’Rl^’cl ^51 Vl j <l| j rjm \ 

^'2 ^ ^ d<<+> 3TT3 ^T TT7 <*q< ^T #? tr; f dfc 73RTR RP1 3TT7 mftcT 5TR ^R ^ fRT» 

,^ ^ stig ^nt «Ft ^fm ^rmr 11 ^ ^ fam rtrt rt trrti iitsr ^n-Tfe^ 

^ T^Rq TT^r 3RRl aiMhh^ 4I40IH ^rqx f^n tttjj f | 

i...:-,39wt«l 3 ^ 1^7 «(l5<t 9<^9 % I RF7T rR? 7tqR ^ fRO, Ti/51 qT? q feq ferg tfr 

l^Ilwt I 

•^^^TTRTR^riaTfqfiRqgTt qR| 36 ^ ^T-qRT ( 12) ?R1 ^ TlfeRT ^1 Wl aTR fli ^ WT1 47Rt f ^ 

* T« 3Rm^ ^ ^ f^irfeT 5171 ^fr to, f^rrrr ^ srm afe tr ^rwl 73 ftraq arpnf^ 

^i faPrqWr fen tr[ f.^ ^ ^ ^ ^ ^ ^ ^ trot qt ffi ^ 

“f’-qn^f^j I001 3 10,000 wth (tr) 3|r 5 in. r sm 3if?R? 

4l! , ,1 ,, ,! TH ^ ^ 500 * 10 ’ 000 m ^ ^ "TTWT wnra (TR) TTfcr 50 fe.R. TRT *ft ^RRO STOTl qiR ^ 

307 ^ ^TR 1 x]0 * 2 *10 *, 5 xio *, ‘^’ f, RT OT3RT qi qjRRW Tjoife R ?JR ^ OTrfR |f I 

[90. RT^^l-21 (64)/2009] 

4TR. R^qq, Iottr:, fqftR 919 fa^R 
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New Delhi, the 6th April, 2009 

S.O* 1221, —Whereas the Central Government, after considering the report submitted to it hylifitfpftfitiifced 
authority, is satisfied that the model described in the said report (see the figure given below)*fc in eofrfcmii^^av^the^ - 
provisions of the Standards Of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
Measures (Approval of Models) Rules, 1987 and die said model is likely to maintain its accuracy ov^^Qj g^ s of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and * (8) Section 36 
of the said Act, the Centra) Government hereby issues and publishes the certificate of. approval^of, the mqdcl 
of non-automatic weighing instrument (Table top type) with digital indication of high accuracy (Acciir^qy. cjjass- 
II) of series “HEWITT' and with brand name “HUNDAI” (hereinafter referred to as the said model), manufactured by 
M/s. Hundai Electronic Weight Instrument 144, Kamgamagar Nandanwan, Distt Nagpur (Maharashtira) which is T 
assigned the approval mark IND/09/09/143; 

The said model is a strain gauge type load cell based non-automatic weighing instnimcut ^abletop 
type) with a maximum capacity of 30kg and minimum capacity of 100g. The verification scale interval (ej'is 5g, It has 
a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display mmcates the 
weighing result The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



Figure-2 : Schematic diagram of sealing provision of the model 


From the either side of the weighing scale two holes are made by cutting the upper covef and ^dAMT^latc 
and fastened by a leaded wire through these two holes for receiving the verification stamp and aeaL Thp?weigKffl g 
scales cannot be opened without tampering the seal. A typical schematic diagram of sealing provision^of 
is given above. 

The instrument has external control to calibration. A dip switch has also been provided^ A/D cliWiimthcr 
board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 501ig, w$H . 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g. and wkh verification seate d 
interval (n) in the range of 500 to 10,000 for V value of 5g. or more and with *e* valqe of 1 *10 k , 2*lQ k *^or5where 
*V is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has Been manufactured. ^ 

[F.No, WM-21(64)/2009) 

R. MATHURBOOTHAM, Director of Legal Metrology 









2336 


THE GAZETTE OF tNDIA: MAY 9, 2009/VAISAKHA 1°, 1931 [Part If—Snc 3(ii)] 

6 2009 

UT.w, 1222 ,—*k4>k in r r^pBct Tnf^nrt gni trI y«jn P<hW Tft foRR ^7"H ^ wu*m in t ptt ^ f% 

TO! ^flin *rf«w (*fNk ^ ^Sf) 1H sfa IN 4in4i 3FfafFt<4H r 1976 ( 1976 60) rF^TT sfk RN HH 1 * 

VF 1wr ( 1987 ^ ^WfT ^ 3?^^ $ 3fftr ^ TO lit ^'Wlf £ f*F W\im wfrj ^ ’RT^T 

TO*f?n 3f&T faf*M iftforfETlf ^ TO^t! tflT TO ^TcTT TOTT; 

TO;, 3(1, iteftl TOR t TOF 3lfafTO( ift TO 36 7R-TO (7) 3TTC ^T-^RT ( 8 ) £TCT Vffar^T ^1 TO ^ ^ 

frrctfs$ <te^gte, i44, hwi i wt , toeh, f^rr (totp?) rto no 

** i£*^fi«^3(F^T£Tr 5 «t^ m 'jtsinl 3PF1T nfsfl , ciln-i TR^TT 17 ! ( <4(q ji U^TR) ^ Hi-Sd ^TT, f^RT^ tfis 

UF1F1 ^5^ ^ ^fi4 hT-SCI ^51 RH ^) t 3ifl7 FflA 3 -i^h 1^*1 3TT^ ^1/09/09/144 ^"R^^fTRT Fb^fl 

TO % t TO*F-H 3|F^t Ivflft ♦ I 

IK *fi4d ^ A'*! TOR H HK Ad 34pjTfTrT ^^■qifnci fltd'l TR^T*J] (qfe -s\ yq>K) ^ I 3^Hi^clH ^flRTTT 

40 ci 3^7 VHT ]00 F6. HT, ^ I ^ITR "RTRITT 3^-cRid (^) 5 Fb.TTI. % I £’hA 34T^RT^RT 1> ^TcT yfci^ifl 
3TOWRTO tflftfl 3PTO % I TORT (T^R t~&) SF^7f IT^RT RlWR TR^TH ^RTTT t \ TR^Tq 230 

afo 50 1^1 ydwfl TO TO1 IT liTcTJ ^ I 
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3n^fa-2 : <sh<mu| ^ hTj5^ti «lfd'r sra^-m 

^ ftw# *ft 3 TOH aAr w^jt ^ ^ %n, ^ t’ 2^7 uroim Tspq afa ^ft^i w<r ^ %tt ^ 

^ W^ rfl« HR HR^ WI -wti ^ I ^pi nlci ^ i^-swi-s ftiTJ t^RI ^lUt Wtrii jn a-lchd! I HI-5H ^ ^ 

m wft 5?<inw f^n tptt 1 1 

«Nwn 7 ^ ftm. ^ib( 1 Mgx( ^ I ^ft shfaisrM W TNfPl ^ ^FT^/TKT fei? *}t 

tawi 1 

afe ww flfl aifiiFiMt ^*1 wn 36 yft mn ( 12 ) sri »<vn yiT si*i"i , i c t-*<n 7 ^ q|qun ^ ^7 
nfro ^ ai-pnK 1 ! ^ w inm-ys ^ awfn WHntdi gra fwjRi, fe^rpr ^ siwt jtr Tunrit n fjrw# 3rj«rtfei 
Rrfwi WVihi ftra ipn fr, Iqfiftfl -ant »fi^ ^ attr ^ i 4md-i ^ ^bri ifl ^ 

5 3rfw^‘7”nR^f^5(K) ^ 10,000 ^^4f im wib anrad (ijn) n%n 5 arfV^r aik 200 

to yft aifvn^m vnu i> aflR“^"nH 1*10 *, 2 ^ 10 *, sxio'*,^ t, jfi yni^^ m ^u ii tHih Tjyrf^r ^1 ^ ^ 

#1 

f-R. n. ^^TTq-2! f 64 )/20<« ] 

wt. r-r<v[^i, feiF 
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New Delhi, the 6th April, 2009 

S.O. 1222. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in contbnnny with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods''of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 
of the said Act, the Central Government hereby issues and publishes the certificate of approval of the model 
of non-automatic weighing instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy-class^ 
1111 of scries “HEW1FW" and with brand name “HUNDAI” (hereinafter referred to as the said model), manufactured 
tyMs. llundai Electronic Weight Instrument, 144, Kamgamagar Nandanwan, Distt. Nagpur (Maharashtra) and which 
i> jssignctl the approval mark IND/09/09/144; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge Type) 
with a maximum capacity of 40 tonne and minimum capacity of.100 kg. The verification scale interval (e) is 5 kg. It has 
a lure device willi a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 : Sealing provision of the indictor of the model. 

By the either side of the indicator two holes are made by cutting the outer and inner cover and fastened by 
the lead and wire through these two holes for receiving the verification stamp and seal. The indicator cannot be opened 
without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D eard/molher 
board to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model- shall also cover .the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above S toiine and up 
to 200 tonne with verification scale interval (n) in the range of 500 to 10,000 for V value of 5 g or more and with e 
. value of 1* 10 L , 2* 10^ or 5* 10\ where k is a positive or negative whole number or equal to zero manufacturea by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, 4he said 
approved model has been manufactured. 

[F.No. WM-21(64)/2009j 
R M ATHU RBOOTII AM, Director of Legal Metrology 
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fa fc.cT-ii, 6 afal, 2009 

1223 .—fafag 43 , fatten mfagfat sra fa 3 * 3 ? fate gg fagg to g; gygrg g? totwr ter nm te fa; 

fatete cffSin gfar {gt3 tet fa arniffg tefa) giz *Ttr gig grgg; fagfagg, 1976 {1976 gg 60) ggr 4 R fa gig gigg; 
(tefs^flf gn 3 * 34 * 94 ) fang, 1987 ^ ggfa) g) aq^r te fa w 4R fa wrt t fa wum #1 fa agfa ^^1 
4*H*fal 44H( (te'JI fa farffal gftffafatef te 34*}4g faT W4 4341 fall; 

31(1:, 3*4, fa<)q TO** 1 !*, 34d arfaPign fa 4RT 36 fa 39-413 ( 7 j fa 39 413 ( 8 ) gRI TTfafa 43 fate gfa F3 

4?nf jfa sfafafar tez 5 ^c, 144 , c t>iH , ii<'i , K, iniq-i, tfan iMijt (FitKiR) girt fafafteg g*gg ggitegt (F^far fa in) 

"*rfa55?33fa-fa "5^^’’ *JOT41 fa afaef, (jgg TTffa, <9*441*41441(94 3g4TO9 f <»Vm g>HgfM faz Vl4il<) 4 ) gfggf gn 
fa^fa 4TS 43 319 ^si te (I*k 1 5«*1 59^ 4*91(1 333 HlSd 4^1 341 ^), 3^tT fan arggteg ffa; fa gg tet/09/09/145 
«H^rKW ffan ggi t, arjgfag iniM gg fat gfat t 1 

34(1 tesel far ffaRl fal 3I43T 43 9R fal antfag 3Trafafa 41413 J94>^1 (far? gHoRte fae 9437 ) F F*lfa 
3rffaR4 UTOI 40 33 fa 9(349 $jggi 100 far. TIT. t I 974193 919913 393941 fa) 5 fa.R. t I 394 fa; 30fa^R fa ?3 $ 
7RI dcmc! «tq<»nniirH*h fafa 3nfatJ<H3 9919 t I 94391 3cTO>fa; FT4tF (faff Ft) gfa fan gftelT 9 aqfald 49 m 
$ I 394TO3 230 fae fa 50 Kfat Mc4lfaT 9T9 fafa faR 97 gfa 4941 $ 1 


3Hfa3-2 : 39494 41 9TS41 43 faffa 919HT3 

fafasi ^ fafa 9t (K9> 3F3RT fa far <6OK 4>ld<+>< 31 fa ffar fa t fa ffrijrm TPJiq fa faf yp^ ^ f^r ^ 

Ft fat 4t fan tete m fa 4fm 4113111 fail faR fa fai 7t fa^TF ffa fan fat fair nr to i tersR fa faifa 4fa ^ 
Ffa«i 40 far wtet fanro swoih ^tt ffa tri t 1 

344*ni fatefaH ^ ffa 4fat fag $ 1 wl fad^VH 44T fag fa fate te ffaj. Tfat gfa/iRT gW g ffa ffaq fa 
fan far ^ 1 


W°hH343 3fafaliTfa gRT 36 43 39-413 ( 12 9 5RI 3Rgfafagf43 W! 433 ^t, 4F faup 4fat Ffa343 

gf5R ^ ^ ^ fafa 3fa IgffateT sri fa) ffasrite, tfanfa ^ -3 ^tir fa fat wfa te ffate 343 alfalfa 

fasR 43 fafatei fan ggi tefaffa gfa s fan gr fa tl far, ggifar fa gnfaroi gr giroi 39434 tel fat tel 

sm. gi3^ 3rffarfa"^”fai^fate 500 ^ 10,000 gg;^tteitefagmniwifanR (^D fan 5 3 ? te afag; fa ?oo 

34 34Tfa fafa^g aj^ g^ ffa “i” gH 1 xl0 ^ 2 x]0 *.5 xio^fa #, gt ggrqg; gi fag; 41 w te 

g farq f 1 


143. 3. FTO^fa-21 ( 64 )/2(>09 ] 
3TK. gr'TOsp-rq ? ffargr, fgfggr 379 fang 


4 1 u 


. *9. 1 ., 


1(1 W |M ril^Ln ■ I - , IN -1 “■'#! I |#444 ' A 


I 1.^. +11,. ,1 ,. . 


I 14 


[*TFTII—73*5 3003 


^9, 2009/^m 19, 1931 
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New Delhi, the 6th April, 2009 

S.O. 1223.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 
of the said Act, the Central Government hereby issues and publishes the certificate of approval of the model 
of non-automatic weighing instrument (Weighbridge Conversion Kit type) with digital indication of medium accuracy 
(Accuracy class-UI) of series “HEWICW” and with brand name “HUNDAI" (hereinafter referred to as the said model), 
manufactured by M/s. Hundai Electronic Weight Instrument 144, Kamgamagar Nandanwan, Distt. Nagpur (Maharashtra) 
and which is assigned the approval mark IND/09/09/145; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge 
Conversion Kit type) with a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification scale 
interval (e) is 5 kg. it has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 : Sealing provision of the indicator of the model 

By the either side of the indicator two holes are made by cutting the outer and inner cover and fastened by 
the lead and wire through these two holes for receiving the verification stamp and seal. The indicator can not be opened 
without tampering the seal, A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother 
board to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up 
to 200 tonne with verification scale.interval (n) in the range of 500 to 10,000 for V value of 5 g or more and yrrth V 
value of 1 *10 k , 2*l0 k , or 5*l0 k , where k is a positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 


[F. No. WM-21(64)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^T.3TT. 1224.—^#4 R1+K FR, fafFH 7Tfa+Rt SRI ZR HRpT f7HT2 R7 fFFR FRF Ft HTHT^HF RRTFR Ft "0411 
1+ZFF fate 3 Fl*TH RfSFT (Ht3stH$ 3Rffa ^0f) HTZ ^RNRTFFt RfafFHR, 1976 ( 1976 FIT 60) FRIFTZ 3^ RTF RTTF? 
( Hfedf FR 31 j*i)<d ) fFFR, 1987 ^ ZWlt ^ FT^RF f 3?R TR FT7T Fit RRTFFT t f+ - J; 'HIJ FFRl Ft RFfa R Rt ZFTT RTFd 

HFT*fcn frir Rtm 3?R faf^Fi HftfwfNf R zr^ff rft wi frft tFft; 

3?Z:, m, RI+K.ZFF srfyfTTOTrr RRT 36FftZHFRT (7) sltTZFRRT (8) SRI ^if^FFt FIT FRlF FRd ^TT 
ZRFt ?S4^1^ TT5 RRTZ 4. 546-547/2, +<31451, Ft 3TT? Tl Rt T7ZZ, RIFF tts, JH59<f4T<-382415 

•jpRIF SRI RCFR RSmfclT (HFT*faT F*f III ) Fid “ W>J Ft #”*^37+ Ft R+F? R[FF RfecT. R *4 41 tad (FfaF M) 

tfr?R ZVFiRF ^ Ml5d FIT, faRFl "315 FIT ZTR “^TZ tFRT" t (fFR ?RR ?RFt Mvaiq ZFF RTFrl FtFT HHT F) sfa fFR ZPJRTSZ 
fFf 3T|^ TFT Ft/09/08/605 RR^tftld fFRTT HHT F. RJRtSF HRFJ-FF FRt FRZt t I 

ZFd RfecT T^F) tF^RT 7^ RFtR Ftl HR Rd RTHlfoT aiTcMlfdd <ft?R 3WJ| (FfHF <6-44-1 f+Z HFIR) # I FRFft 
ZlfqFRTR RRdT 30 ZF t 3f|7 ^-TdM 3TRF1 100 f+.UT. t I RRTTFF H14HH OTRTrl (|) 5 t+. HI F I FRR 77+ 3TPU<-iq<-i-i tjIfh F 
fjRl+T MfdV I d oy+dHlcR+ HTfRT RlOd^c-H HHTF t I HFtRT 4rH4+ TfFtF (Tn?T t Ft) FFTl rflcFF 'nltaiiH dHC.Rm FTRTT F I 
ZFFRR 230 FtrZ aflT 50 FZ^ HcFTFFt HRT fep HFTH FT FtFt FRFI t I 



RTFcl Ftl RtfdF FRF Ft FTFFTF FIT FDFfT+S FRRJTH 

ZHFRFT H? H t^Zt +t StZf RTFFt' 4’ 7K FR+, fd '3Ft' R RtH FRR fZFFRf FR FR R7 cTTF TTtcI R fit fa* I Fit FUcft 
^ I TltRT dt^ fFFI FFt+ZT Fit ol<nl FFf FTT TT+cII I nTsrt FF FTtRIFF FRF + TTFR FT1 R+ HRRT FTFFTF^; FTFHRI FFTlFF fFFT 
HFli I 

3^7 ^F^tF 7RFFT "3FF FrfRpi'HH F?t FRT 3 6 Fit F9- FR1 (12) SRI 3JFF TTfFFFf FiT HFRl FRF FF RtF^IT FR<ft F 
f+ FFF FfFcl ^ ST^RtFF ^ W HHTH-HH + 3TFffd FRt fdfdRtdl SRI FHt ftTSIF, fFFTF^ + bRJRR 3TR FRt RTRHt R fiRTO 
FFF a^HtfFd xffecT Ft! fa ft n fol f+Fl HFl f, ^it *j®RIT Ft Ft RFt, FRT^Fl 3TR +l49ldd + Ftm ZMFf«l Rt FRT 

Fit 5 HI. FT ZTRt 3lfFFT ^ “f’’ RTF ^ %TT 500 R !0,000 HF> + tF R RRIT+T HTHHH SHRTd (T7R) RlFF 5 ZF ^ FRR 37R 
100 ZF FFt Fit arfRFRTR ^RcTT FIH t 3^ "^" RIF 1 * 10 *, 2x10 *, 5* TO *, + t, FI FFRRFi FT FiRTrRFi' "'JRfFt FI 7JRT + 
RRgFF t I 

[RTT. R.-FS^RR-21 (233)/200X] 
3TR. RT«^FR, fFF7T+, Mf+ RTF fFjTTF 






[{iPEgwit-iaiffi)] . 


; VKftWTTyft: ^ 9, 2009/foTO 19, mi : ‘ : ! ^ •_p2341 


• New Delhi, the 8th April, 2009 

.•PT S TP^ 1 ■•< -S^O.' 1 ffrfc^-Whereas the Central Government, after considering the report submitted taittoy l, .... 

VrT« WBsSetfcth&edK nwetef described in the said report (see the figure given below) is in conformity wftiftfife po^iltHM of 

Measure* Act, 1976(60 of 1976) andfoe Standards of Wcighmand MtifUKfffAppiBusl of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over petjeda <rf «w^iy^t- ii»ii)i4ntl,hi|.B<w1rr 
accurate service under varied conditions; ' 

j l UJ>"v ? Jf* jV : rr.-~ 0 ~~'i -rj ; / *. r ■■ '■" -' ■ V 1 ■;'r" in 

Z Now, therefore, in exercise of the powers conferred bv sub-scctiona fflandriri of Section tfinfth* yfr Az-f the 
C&ifraf <5ovemmenit : hereby issues and publishes the certificate of approval of the model of D&t-tufotnatK :i ' 1 — 

T ihjihiAteht (Weighfiridge Type) with digital indication of medium accuracy (Accuracy class-ill) of 5ert6s“W15fc*‘ 
ct! brandname ^WEIGHT KING” (hereinafter referred to as (he said model), manufactured by MS.' 


and Weighing Scales, Plot No. 546-347/2, Kathavada, G.LD.C; Estate, Odhav Road, Ahme da hnd 38M^Q iralMi w hic h 
is assigned the approval mark IND/09/08/605; 

rpTfs* s V t jr^^T i p-.| ■ ;y ?;.] v:ytV. 

m p^^gswge tjipe >»—■- «—^—t^II »■ 

kd Type )\vi(h a niax'imum capacityof30 tonne and minimum capacity of 100kg. The verificarinhscale />\ w efo i» 

Tvr fih*a tiredevrcewitfi aTOOper centsubtfactive retained tare effect. The Light Emitting 

results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. ’ . - -5* <!? ,h«I» 0Ol 



w-j; flit f f?nr pit rn ?r ys -j- j> f- 

fjnjcp ;bjt w pppv FR V STSF!® : F> 


ny j ^ tt^s? n ww 


Sealing is done at both sides by making holes in the indicator of the instrairicnty then 



. a lead seal is applied. The indicator can not be opened y?k 

'*'■ ajaj^dm'offceat^ isgiVenabOVe.^ c "* ov ‘ 

tr^y] TV *l 5 ?nu :?y. \r t rx r; *.7 . f. - r*./ tnr. *; ■-* MP* ^ ^ & T55TF WZ 

• x- Further^io exercise of the powers co 

hereby declares that this certificate of approval or me saic mooei snail also envf r j[ i am ii| rtfriiittorjBi 

declh^dyand' perlbrtnance of same series with maximum capacity ^mvt> 5 ir>nm> **A 
r tis^98l (fi)'fl**herahfgi6f50(Ktd 10,000 fof*e* valueof5g or moiieandWilh^* » 

a ^asitive or negativ^ whole number or equal to zero manufactured by dresame mimiftrl— i i 
! ' principle, dbsign ind With the same materials with which, the said approved model I 




[F. No. WM-21 (233^2006) 
R. M ATHURBOOTHAM, Director ofLe^l Metrology 
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8 3T^r=f, 2009 

«fiT.3TF. 1225.—Ti.-sO*! *R9>K HR, fa feci ski 77? R4I4 RT fa^n k Fl 7 PT1 ^ fk 

... j#l?T tferl (tH Tt TT^ 3TFffa TSf) WFTWT 3Tfatppi, 1976 ( 1976 Rtf 60 ) fPTT WZ afa Tim WHRT 

A^.=(*Sfrif snapper) tnm, 1987 k wwrf k appr t stt win R?t twn t far nmmh wkn kt 3iwfa 3 wnn htsw 
:- ^*Tr«f?n ww. ttsPti 3fa Hf7f7*ifnk 4' diy+i w rr<tt t^tt; 

3W, <F-*fa 7H<*K, WR7T 3Tfafwi kt HT7T 36 kt 7H-HT7T (7) afa WH-HT7T (8) TTT HTH ¥lf"<W4l Rtf Ml 1 ! RR7I 
Tp tktf fkf27 tS^fe fW3HH, tkkn TtS, ZRkt TO, %R TTaftspft ifw Hifa^Rl 7WRT. ^tqRoig-423 601 gRT fafaftd 
'*WT«fal (W*T«fni RR III) WTk "k Trq WT." 5 JWn k 37R1R1 7JWR Tlfkl, 3RWWTfkn kcHl 39RRU| (><H<i9>l4 HRtf7) k 
•„..,.. Iflte5l *$T, fW7Tk RT3 Rtf HR? “fRHHT” t (fat ?w¥ S7?k ^TRIg 3HTT WfSHl R?FT HHT t) ^ fwR fH$ 3TT^ HR 

'• wt/09/08V6t i wM-^fvw Ikwr hr? t, appteH wh-hh wit hr# 1 1 

35(1 tfeW TJRT fa^RT T|W TO HR HR tm HTHTfRl H^Hlfalrl HTHTH 39H.JH (krzHRH HHRT) t I TTlkt 3?faHRTH 

strut 600 fern afrr s?wm 4fk.Tn. 11 hwohr htrhth srtrfw (i) 200 ht. t 1 swf Hk 3?*kg?R "gfki t fom^i Tin 
kfara otrggrwnirRnT inftn amfagkr jjhth 1 1 hhhtt (ijrT t kt) tht) rtkn kmo? ^Rkfra hrht 1 1 thhrw 

230 kc^TI, 50 STHTHrff HTO Iw^n RTTR RT RUR RR?n t I 



Rfen Rit ttHwfi ^rrt yraHR nn rrriws wtwt 

HR 3 ft wtcT ^ Rrtlim ^ %T7 ■£ TPff <TRT 3TRT RJW7 aflT WCT 

Hte WTR7 t RTHT WRl ^ I 7t?T Wl) faRl TRSUTW nt «i)wi WT 7TOT1T I hI-sci ni) TftrtRW Wilt ^ WRRV mi l^n> UJWWt 
. 1 _^l<I!)IH sh<.I=ki IWRT T RTT ?t I 

■ : : alt ttt^k wnn hWptr nt hri 36 WR-HRl (12) 5RT 3Krl TlftTPfl ^1 3RTPT WR^ h 1'1 u II ^ % 
ann nTs<ri ^ SijhK’I TH RRRT-RT ^ aicrla WW) RlPlHMl 'gRT WTft lVi*m, feWTfT ^ 37^^17 3^7 WHt win til t tW7ft d«w 
3T3*Ttft7T HTS61 ^i! f^RTT HRT t, [elPiftn 37t ^}«ldl ^ R*TT*frTI 3?f7 «w4‘lici'l t^Tl TRWRRT *ft 1?W Wt 

"5k’wiwirt 37^k# '*$*' hr kfoil500w 10,000 hwr wtft akTiFi (^n) 7iftn 50fk.m 15000fk.m 

,'nfl 3TfRnmR «iRni wi^i^-if afo'T’WH 1 x 10 *, 2 x 10 *, 5 x 10 *,'^^, w) httoti ^ k 11 

"'■■•'? ■ ,,V; ‘*' ''" [R?T. R. W^RR -21 ( 239 )/ 2008 ] 

, lt , ._. 3TR, TTTH75[«W. fH<Tl-+., fnfHTT RTR fWWR 
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New Delhi, the 8th April, 2009 

S.O. 1225* —Whereas the Centra) Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the mode! described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 ofl97<5jTand the an^fileasures 

(Approval of Models) Rules, 1987 and the said model is likely to maintain its accurhcytjver penbdsof sUJtiW^ 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of 

instrument (Platform Type) with digital indication of high accuracy (Accuracy clas^UI) of Sgjps “VMW” and with brand 
name “VICTOR” (hereinafter referred to as the said model), manufactured by M/s. Victor Instrument; and Sy fUcmK Y&oU 
Road, Takli Phata, Near Sanjivani English Medium School, Kopargaon-423 601 and which is assigned the approval murk 
IND/09/08/611; . .... "... .. . .. T 

The said model is a strain gauge type load cell based non-automatfclveighing initfumffiTfPlatform Type) with a 
maximum capacity of600kg and minimum capacity of 4kg. The verification scale interval(e> is 2O0g: It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. „ . 



Figure-2 Sealing diagram .. . ,_ V\"' 

From the right side of the indicator two holes are made by cutting the upper cover and^Ebftoriy^^and fastened”" 
by a leaded wire through these two holes for receiving the verification stamp and seal:TJ& 
without tampering the seal. A typical schematic diagram of sealing provision of the model il gi^nj a fl>^v ^ 

Further, in exercise of the powers conferred by'sub-section (12) of Section 36 of the 4,^ f f 

hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg. with verification scale 
interval (n) in the range of500 to 10,000 for y value of 5g or more and with V value of lx 10 k 1 2 *10 k or5*l0 k , where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

• • ".s'".:-'. \ ^ Wf^2 I 008 ^ 
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^ 22 

mihPmi 


) 

3r f& 


(Otilr(vi)t «3*rro 4 


mm: ■ 

W+ittVi mwN wm{^0 ifwr 

-JUfMfrr 

“1 TfWf TOW 

t.\ ,, ..\-v - >'•'■"} 

Ifflm . 

... •. /i Jii.U 

XX) • 

(2) 

(3) 

(4> 

. f . XAV-i. \:r J 

1 

arfc* 11791*1994 <*P»4bH 

^^414W1 1 

31-03-2009 



2009 

« :ii'iii.:'si3 




• • . 


(■<11411 U4dW , l) 


. .v,f.T3q. 



(first revtson) 


, . Copy of this Standard is available for sale with Ac Bureau of Indian Standards, Manak Bhavan, 9, Bahaduf Shah 

ZafarMaig, New Ddhi-110002 and Regional Offices:New Delhi, KoHcata Chandigarh, Chennai, Mumbai and also.Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna,Pime, Thiruvananthapuram. 

[Ref; MID 14'1'-1,3J. ; L 
Dr. (MRS.) SNEH BHATLA, Scientist ‘F’ & Head (MerEiigg) i: 
^ 22 3l4?T, 2009 .. ■ u; 

• 'W.**. 1227.-<tR«<l TO 1987 fWT, 7 ^ dlfaUM ( 1) ^ 135 (13) ^ WJlTTirt t( ttlltfa 

3 iwton fain Trar/fitn* 








RSIS 


, immi to anasAO am 23 d»€£ 


ifpRfPT^Pi^ ,sooo 11 ~ 1 m& £f ,fw iww w jgi?F , f>y* ffilfr fcglg for r vim i »fcf a < • h? 

1 1 imws$w fept fr (i?f hhhwi> 1 imsr fry ,j£ff 




fit; ??ffj 


( 2 ) 


(3) 


(4) 


31-03-2009 


(flufrasi! njpr) fe«g^iafe »ft | «R#HW i *wHr tou I 

^ ^ m JnqA !m££ srfr .iriffB^^ 

ftWlt 

,i ^big fe ji fl f 0 f iai bfirte miJitufl V ■ oiuJl^O ' fty s iMdmrto (rf) i Mtefofo ia flMrarwq t& *mJ t tt ! l , A 

^4 -i^tewT 4 $ ftwft, 4u*l«W, g«4$ (WT 41891 4»wfa#*8»WWfJ fll 

^roid, ta*nrc, ^ny, 4 n 4 y, 41*131, tot, ^ om 11 

to iih'iG ;)nj‘k» iaa/ :& ,oM adjio i£aY ga rw a rj/iaife 

tn<jfiufe:icfstfc3 1; .zbvbnziZ nsibn! 81 (tfluft) HI^)4wPfoiyfr^# iqtg (tpifltft) 

:22nd April, 2009 



0001-V-8(Efd33I£I 


SI. No. 

No. & Year of the 

Indian Standard (s) 
amendment (s) 

No. * yiS-SW ,a 1 < M “ - 

-j _gRsmmfna ■ ,. 

^itjiirtif.'wT^ft ’xr^.-V]syTTvrtfcH 

(1) 

(?) 

(3) bflft) 

ifiil^ Lkd> 

ifi7tl ,idI^!f i WS^!?08fco Jenoig^J? bnti £00 011-irifsG v/oVS .gtBM 

jJfidfiwjD f rroJ6dniioD /itwsisn&durfH ( iBQodH f 3io[sanefl .bedisbamflA 


10 002 and Regional Offices:New Delhi, Kolkata Chandigarh, Chennai, Mlnnhai ayiinlan B ranch: . 
Offices: /Uimetfabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad; Jaipur, Rumor Nagp^l' 
Pal^ihtoe;cBitfliiiibRrilbapdtam^£>r;c' ,1V1AH j AH HZA^ASS .'^r- . i 

[Ref: MtD 9/1^49] 


POOl ,r5tf& r-: J.^pt jr 

, • , , . DRJTMRSJSNEHj 

'fFFFF T'iBTIF F Myfrc ^ s ETi ’£© 4? y l > RFfIff 7F t ,FT% ^ THf ? , PF 

«)C,lrH9in an n«w** aaa* 

-: § ft r;, >jptrt«? T"t ! 'i 5 '‘ TTf 


tetT’ 

-i\v- t 


- ■ .... - -- ...... .- .. . l ^!FFiF pmw wwt wf fm& RFtjmte 

W.W. 1228. - 4Klft4 4T44T fwr 1987 ^j44* 7 ^ 49foW (1) 4fe (19 ) 3jfj*F[0f HRfftif 4Wfc*$ 
*£d\EK! 4H0T ^ fti t%8 'hkoIh ■qR3> 3>I filWI '-^^S^Jxfl ^ ft*n 1 PH ^ 48 ^llPld ^ 441 i' :— 



KPtlPEf FFtf^lTE 5315 WiF P# 

iSftfft- 7F&T? fe" (RP> (hl-IF FfeFF hfftTP4 

■ juiju.rjrg -xAiijjr rl^i: irtr j 


sPTU 

--- ™ 

U) 

^44 4TOlra4R4fW 3«fira1^ t4(Pld filfil 

y i r T^ 1 

_^IfJrtlimUA Fiwiail rj i-iiLaiJ-V tA _i_ .: 

“IWI'I * 1 Ht 1 1 - ■ ,fc - 

4ft^ it, 4ft ir®n adfc 4(t; 

(I) 

( 1 ) 

5;00 L , >'153VT?f ! £ (2) r i.: :81 fi> 

i)rt5;T-jv?^l|lF 8001:81 Id 1 #&K' 

A 

1 

Jtrfuo 61508-7 2000 

% 00 l ^ <r £ | Pi4> 

Wft*lT 4ft 4iwf«44i 7 

44Fft4ft alttWiTlfM^ 

- <™»*T W) 3 ,^ 200 , 

fegF W hlF 8001: I FpllJE 

rFrSjxflrtF F$n»g\~-mm jlk ff^ehstp tsf ftw 
(m$fmr 3TPOE- if< fFw^ffp yfte 

£ 
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W wfltH 4*1 iifMRiuftii wp '9iw 9 , fwji m i<n in*!, 4$ ftwfl-i 10002 , sNta 444f«4f 
Hwfl, WflWHH, URMWI: *1WWW, WWW, WW, ^HW, *pifrci, TOCT15, 

Hl*iy f T TCTT I Tjpt TOT RlM Ihrt ♦ l 


18/^-113] 

MU?1 wwnt, ^ TR 55a (fil^pT d4>"iWl} 


New Delhi, the 22nd April,2009 

S*0* 1228.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notified that the amendment to theMiio Standards, particulars of which are given 
in the Schedule hereto annexed has been issued:— 


SCTffiDULE 


SI. No, 

No. & Year of die 

Indian Standard 

No. & year of the, 

Indian Standards, if 
any, Superseded by 
the New Indian 
Standard 

Date of 
Establishment 

0) 

m 

(3) 

(4) 

1. 

IS/IEC 61508-7-2000 

Functional Safety of Electrical/ 
Electronic/Progranunable 

Electronic Safety-Related System- 
Part 7 Over View of Techniques 

And Measures 


31 January, 2009 


Copy of this Amendment is available with the Bureau of Indian Standards, Manak Bhavan, 9£ Bahadur ShahZafar 
Marg, New Delhi-110 002 and Regional OfficestNew Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

[Ref:ET18/T-113] 

PRAKASH BACHANI, Scientist E & Head (Electrotechnical) 
=r£ . 27 3T^T, 2009 

TST.an. 1229.-»m#rxiFR> ^Iwt, 1987 ^1444, 7 ^ 4»irH44 (1) 4t TIS ( is ) ^ *IKtlhl4H4T 

®^Cf I^SRI aiftHjfad 4TK1T t % l^ra HR'flt4 4T447 44 4^ -Jfgqfll 3 f^TT 44T ^ 4F E4lfa4 Ft 41* 





T*#ET HKflta HH+i (^f) ^ W&fl 

4^ MWfl)4 4144. SKI atrdAfHd 
RTOfrtf 4144* 3TO41 4144**, 

4*t$ Ft, 4*t *hshi afa 4d 

wrfwfafsi 

(i) 

(2) 

(3) 

(4) 

1. 

6218:2008 tuiPen—H'S'iii— 

(H?<ni 

6218:1971 

31 2008 

2 

amftHT 14754 2008 4*4 ^ TRJSt sjtfitfiM.'t-airara 14754:1999 

W4 44 qidij^H ato iftfffllilflf 

aSR mR+tuT ^ anuR (4F?n ^4Tta«t) 

31 1*R1*4*,2008 


ll I ■ ■ .. Hi ■ * im# 4 4 ■ II 


* A ■ 


i -i 


4-1- I <■' 
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^ #9f^RR<ffa TORT*#, TOR* RTO,9,TOT3?WTOiTTOf,Tfft?#-110002 ( $#*T «w«if<d4f: 

^ ft?#, *Vw> i d i, 4»5> i g , «roi *irar <w8n«n4i<(, to#?, *ifarei, #7fwq?, 

■3R^, wry, rhr, ^ tot faTOTOnijw * fa# %g tow If i / 

[Wf :#f#/#-16]- 
?fa7T ^TR, %ffa 'T^P Tfa 3T5^f (^ I #) 

New Delhi, the 27th April, 2009 

S.O. 1229.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notified that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been establsihed on the date indicated against each : 

_ .• s. •: 

SCHEDULE 


SLNo. 

No. & Year and title of the 

Indian Standard Established 

No. & year of the 

Indian Standards, if 
any, Superseded by 
the New Indian 

Standard 

Dalfcof 

Establishment 

0) 

(2) 

(3) 

(4) 

J. 

IS 6218:2008 Bicycle-Mudguards-Specification 
(first revision) 

6218:1971 

31 Dec., 2008 

2 

IS 44754:2008 Ships and marine technology- 
Airconditioning and ventilation of accommodation 
spaces-Design conditions and basis of 
calculations (first revision) 

14754:1999 

31 Dec., 2008 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, B ahadur Shah 
7»f»r Marg, New Delhi-110 002 and Regional Offices:New Delhi, JColkata Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. 

[RefTED/G-16] 

RAKESH KUMAR, Scientist F & Head (Transport Engg) 
M far#, 27 2009 


W.OT. 1230,-RRTTfa RFR> faTO, 1987 # fariT 7 # 41 Pi TO ( 1) # 75S (75) # 3 RR<fa RFT5> 

5# Rrts gro arfa^fro t fa #* * ft* rh##)*’ fam w/ fa* R*t 



5ft H 

H#fiRT RRrffa RR5> # ?fTO! 
5* #? 

t 

7T#TO # 7*041 #7 fafa 

7T#TO 

#ftfa 

(i) 

(2) 

(3) 

(4) 

L 

149061.2001 TOT#! 

R? ¥TTO TT qidl^t-H 

#? TORR -fi'JliSi RftfalTOT 
#? MR»g##gTOR 

R#TO 7TTOT 1 RT*, 2009 

31 Rf*, 2009 


R#TO # Ufa* RRlffa RTTOT RFfa RTO, 9, WJ? W TO>? R1*, Rf ft?#-l10002, WRfepff: 

# ft?#, #?fami, ■*#, toi Tirar *nfw*T: anwwn, to#?, Rfaror, 

TO3?, TO45?, HRI^?, RTOI, ■»# TOT ftVTORIig?R * fa# *5 <JH<n«N $ I 

[?M :#*#/#-i6] 

7fa?T TgRR, *dlpH> TO> To 55 ® (# f #) 
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:'^Fptr>m?pfrT> i-fr-v-fr^ jnpr^.- ?n>'MEffDdteltr:W<|i ftpil.IHE-• .;..• ;-« v - •?• •••rvi y;.^ rj? 

■ ?Tfe-rV7t .171##. l^a^Ittpi^BKFrpfelaw^ etrthe^e®rof^dw R»k5;§987, 

the Bureau of Indian Standards hereby notifies ifaaHqwndmq^ l ? # f t J^ ( | ia o £i a nd as 4 s. part#^r»^rf:iy hifoa^ giysp in 
the Schedule hereto annexed have been issued : ■ • ' • . • 

i (> 1 ' $ rs ‘ K?TT 1 SCHEDULE 


1 fr 7 ssw® iafeif ip 

Indian Standard 


No. & year of the Date from which the 

A ; <b«raMfciidttJent amendment shall have effect 

,S?LiKbasf<: rmjRhno ! " ; •-. .• i-Hu?"i<C5K »-wi . h, • 7L o{$r *},% 

•y.: u ; :<jv ! BM#* :2 QWAta^^ AtfMfcfoto. L March 29W ' 3fWaith, 20» ' ir ~ 

i of whcelhouse on board ships—f>e$ijgh .... • a v-i;f h-wm. oir- ^ 

conditions and basis of calculations m *•' 


.this Standard 19 q^ty&f^siMfcwith the Bureau of J^i^S^ndardSfMai^k Bhavan, ^B^igShah 

Zaft !MMfeW»a eB “- 110 002 «B48^«R#9ffi9ep :Nw Delhi - Mumbai and also Branch 

Offices: Ahmedabad, Bangalore, ^if 5 )al,^^)encs>yar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, 
Pune, Thiruvananthapuram. ' rt u 5 w* 

b^bm:- [RefTED/G-16] 

. RAKESH KUMAR, Scientist ~F A‘Head‘(TfarfsppjTEngg.) 

-—------ - . Ma . . 7 rj fT Ti-f-rR rk Tti^i -i/wvrs ** * 

^ ^ ty l ^ V V 11 j £ 7 ^f 5 (\T y ZUyy ‘ * ...... . — • - •••• 

^jr.Slf. 1231.-MTCifta 31337 fatR,1987 * f333 7 ^uf^||0 # 7sfe (73) ^ &J*rcWxf Wfa 3T33? 

*fa f fa*3i33rf*wNjf t^riMl s: ,, ... ,...._. : , 

fcrmt'-v.r •> Mir -ii iii i/.A 



wilPm "HKcflq HT^ 

SUrwj 

^£IT i|f7 7^713 

.—‘ ---’ . 


wrW. 

hm: n 

jh/mad J -m • 

‘ >V-' ft!O i i3r)t V • • • sr. •*. V V : *! • ;,?? <i \ •;./iS;^j I£i ’ \ 

tiriHi'i .'juqgp^ M 

1989 




■+)M+i<to, WfW, Trai war ^Jraferaf, 31 jbm<wk, 3biP3, ’j«H¥<*t J +uiH<it, ^nyi^ , ^7T3R. 

3FT3T, 3331, ^ 33T ftRK?R3irj73 V ' 

^FTK trfP3K fr FVfrf-lt ■% (py .> T& ( ‘ ', sn^r >. • if ; t ho: vrrr ; ; ’-•.. <••.•..,•• -u .. -,<cc ju i ^, _, 

,. . ; . " 'iwr i’flTlST/wra] 

^ **' ■•^ 1T T: ''^ :i ' ^ :rT 'W&Wftfc 


New Delih.tffe(27th April, 2009 

(i)o^ft^rStandards^#T^lT87, 
the Bureajwf^dian Standards hereby notifies that the amendments to the Stanfo rds particulars of which are given 

jnjhe Schedule hereto annexed have been issued ; 

t-) SOfiBULE . ;• j 


SI. Nee. ftp 

:N«nteY4«w>ftty':- 
Indian Standards 

NBP'ffeyeaiigf .v, 
idWfiyMyiment 

C.‘ ' ' * 

i-i-’ i-i 1 ".' "'-Date from which die 
:., ; amendment shall have effect 

( 1 ) 

( 2 ) 


(4) 

1 

IS 3513 (Part 3): 1989 

, 2 ,Oecahber 2 DO^ 

■‘ ' ;. f :;r ': 31 March 2009 .. 

IPT^TPiih V ibftK o D A u^.. r 


SO 


Bratich Offices: Ahmedabad, Bangalore, Bhopal, Bhw bi i i > cs wa r r V ll in»t 1 >»B r, G u s w ahtiti , Hyderabad iv&m, Ku apy, Nagpur, 
Patna^Pune, Thiruvananthapuram. 

[<)>-*-■-iry, ; Uw) 


I I^jv i. ; v rn^r 


[Ref CED/Gazette] 
A.K. S AINl, Scientist T 1 & Head (Civil Engg.) 
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[RFID—^P?3(ii)] 


w^sRbb ^lnw 

9$ fcftrft, 29 3&a, 2009 


w.an. 1232 .u< 4 *k xrafiro (xfa^ eiindfa 

•srataNf ^ f^9 U9Pl ) fa99, 1976 ^ Pt99 10 xfr 
(4) ^ 31gRX9 3 >UMirWl 3?& UTffiW % WR ^ 
irci m P EE fonrmtfa u i 4-4P-h> sfa ^ 9> Ti^fafan 

^nifeRf so 9i «ifa4t yfaw 4>49ifl ^9 ^ 

qndqo rer w* wa 9rt %9f t, 3tfa$faa 9*tft i :- 

h& (jfkm) ntf&v 

i. %r (#n) faftes 

T^tM #m, 41K'fln«-vMKJHK«9n'f 

tM im£ %S-f^3PTOPT, 
fsteTT ^TWR-361 140 OpHId) 

z % (#90 r^r^s 

taUll^ltA J&Z, 

, oMWlfS^I-391 760, f3TCTT-9#I CJ4XR1) 

3. ^ (^Tfe*ri) firlfais 

. ;■ 3T?9W9 -^MPd* 9Mfcl9, 809, xn99MI. 

■f%«T 9> ■i'Ji<04>, ei«n eTci ^ 
33*991919-380 006 03993) 

4. ^ (#9T) Pdftis 

tNf t jH fa 4l?4dl5H VPthUHl, 
fatf srr^t^T^cT 999, 

TR93-345022 (/Mt-*tH) 

5. fa (#9T) faftfa 

fadfffa, 3faft 1t*T fa 
; "9|ftfat-ll0 002 

6. fa(#1T)M9fa 

Hlfa «lPl*l mtIM, 

ijfcfl far) W9fck', ioo 9fa fa, 

35^-605005 

irnff ffa i $4fl # faNtffaretf faftr2* 

7. H'Krj< t(5 (cift^-s 

far#, 169T9ffa"fa”1fa 

9^6 9*5, fa$-400005 

8 . *W<ij[ ffafiplO fa fifai-S 

4 - 41<Jid 4iHld9, 9fa 9191 

9faTwTT, fafJX-575 030 

[■*?. 11011/1/2007 (ft 5 ^)] 

'All'll 3ii^ni, 39 Pifa'P (XI. 91) 

1599 Gl/09—7 


MINKITIYOFPETHOIXIJMANDNATIJRALOj 1 ® 

New Delhi, the 29th April, 2009 

S.O. 1232.—In pursuance of Sub-Rule (4) of Rule 
10 of the Official Language (Uae for Official Porpoaea of 
the Union) Rules, 1976, die Central Government hereby 
notifies the following offices of the public Sector 
undertakings under the administrative control of the 
Ministry of Petroleum A Natural Gas, in which the 80 or 
more percent staff have acquired working Knowledge of 
Hindi:— 

Gal (India) Limited 

1. Gail (India) Limited 

LPG Dispatch Terminal, RPL-RRTF Area 
Mod Khawdi, Poat-Digvijaygram 
District-Jamnagar-361 140 (Gujarat) 

1 Gail (India) Limited 

GIDC Industrial Estate 

Vaghodtya-391 760, Disthct-Vadodam (Gujarat) 

3. Gail (India) Limited 

Ahmedabad Zona! Office, 809, Sakar-H Building 
Near Alis Bridge, Opp. Town HaH, 
Ahmedabad-380006(Gujarat) 

4. Gail (India) Limited 
Rajasthan Gas Pipeline Project 
Ms. RVUNL Bhavan, RGTPP, 

Ramghar-345 022 (Rajasthan) 

5. Gail (India) Limited 

DESU Terminal, D* Estate, Ring Road, 

New Delhi-110002 

6. Gail (India) Limited 
4th Floor Savitri Plaza, 

Indira Gandhi Square, 100 Feet Road, 
Puducheri-605 005 

Mangalore Refinery and Pe t roch em icals Limited 

7. Mangalore Refinery and Petrochemicals Limited 
Maker Tower, 16th Floor, “P* Wing, 

CufFc Parade, Mumbai-400 005 

8l Mangalore Refinery and Petrochemicals Limited 

Registered Office, Post Kuthethur, Vai 
Katipalla, Mangalore-575 030 

[No.11011/1/2007 (Hindi)] 

JANK1 AHUJA,Dy. Director (OL) 
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M ftwfr, 8 M, 2 am > 

ns:—iMto *ifwf ^ 3vrar^ERK wter istrrr % fa qsira ttht ^ *r^ % 

^ 9£TfaiR & qfaw=T % falT 

5TTT jft irsf 3TT7 \JAIR fa^W? mPmWhi ” % «FRJpg?R T I gMH I jH fa?!? ^ grf^T; 


33rT WRI?I faSET ^ T^fpR % pTR m 3^33) ^JrflTT XEff % fa ^rf 
'‘jft *1, ^1 5*1 3lPt^'ll *t W -3Efjfa if gfrfa t tfP fa*pr OI^'-IHI^H fasjR, 7TR 3>T gFflcf 
<ET 3E?fafaqT -^tt; 

SET: 3W, J T T ^iR, HCjP'T-lH ('tjfa T 3W1 % jTFT^F 5>T 3TJET) 

3lfafaw, -1962 '(1962 ^T 50) SJFT 3 3WFT (1) ?FT T5rf ^ffawt 3>T T^FT 3Rrf 
§^’ i^T ^ % 3WI % 3lPj^F 3E3R % 3RR STftFI ^t 3TW 3F<TI t; 

5>|? 'RI ciffal, Tit 34rf *T ^frpT ’ijfa 4 %, TR FFEl ^ TTpfar ‘RFrf % ipjj 

*r ^ ^t gfart rett^t ieftt ^r ti ttett ?, gr ^Pn far 

% W ?*rt 3TOW % 3Tfw CKI M-=ET WA 3T tjft ^ ^ fam WJ if 

Tb"JI< 3 Pi?, *RT*T ^ipRjR.l, (sPt||'J|i), fa^rlR T£Tf"!<W *1 mT^H fafar-i, ip? Tj| f^^ f% 

PWRt 3*TF? fa^r qfajpRT, tRT TT tnfi T. - 29. ^R7 _6 qfaz. _ 1 24507, 

SfcimT fafarT *sq A 3H^I wtt 


rTil^trl : dg?W) 



<f*i : 

W 3)T ^n*r 

?4<slW 

?rem 

TOTT 

*3TCRT/ faFTT 

WIT 

^195^1 



r <\ 


4WT 

_(D 

_ (2) 

(3) 

^ (4) 

(5) 

(6) 

(7) 

1 . qM 

92 

135 

21 

00 

00 

25 

4 - 


155 

21 

00 

04 

80 



156 

11 

00 

11 

63 




12 

00 

02 

78 




17 

00 

02 

02 




18 

00 

13 

15 




19 

00 

09 

10 




20 

00 

00 

25 




24 

00 

08 

60 




25/1 

00 

06 

57 




_25Z2_ 

00 

06 

57 


. . i.. It i.. «»»< I. ,411 > I • 4 ] i M i i i -■ 
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w 

t (2) 1 .(*) 1 


f t» 

■ W> 

fn*. ir “-n - 
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*>•*- : A 

1 

00 

08 

34 



2 

00 

12 

90 



3 

00 

03 

54 



6 

00 

03 

28 



7 

00 

13 

66 



8 

00 

09 

86 



9 

00 

00 

25 



14 

00 

00 

25 



15 

00 

09 

86 


162 

1 

00 

07 

33 



2 

00 
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New Delhi, the 8th May, 2009 

S.0.1233.—Whereas, it appears to the Central Government, that it is necessary in the public 
interest that for the transportation of Petroleum Products from Raman Mandi in the State of 
Punjab to Bahadurgarh in the State of Haryana for implementation of “GGSR Products 
Evacuation Project pipeline from Raman Mandi to Bahadurgarh", should.be laid by the 
Hindustan Petroleum Corporation Limited; 

And, whereas, it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the Right of User in the land under which the said 
pipeline is proposed to be laid, and which is described in the Schedule annexed to this 

notification; 

Now. therefore, in exercise of the powers conferred by Sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the Right of User 

therein; 
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Any person interested in the land described in the said schedule may, within twenty one 
days from the date on which the copies of this notification issued under sub-section (1) of 
Section 3 of the said Act, as published in the Gazette of India, are made available to the 
general public, object in writing to the acquisition of the Right of User therein or laying of the 
pipeline under the land, to Shri Prahlad Singh, Competent Authority (Haryana), Hindustan 
Petroleum Corporation Limited, Guru Gobind Singh Refinery Product Evacuation Project 
SCF No. - 29, Sector - 6 Market, Bahadurgarh - 124507. Haryana 
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CTO. T^T-4001I/12/2001-3Hi31R.C^.g.)] 

MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 13th April, 2009 
S.O. 1234.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref No. CGIT-2/ 
95 of2001) of the Central Government Industrial TribunaL 
cum-Labour Court, No. 2 Mumbai as shown in the Armexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Post and their 
workmen, which was received by the Central Government 
on 13-4-2009. 

[No. L40011/12/2001-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No, % MUMBAI 
Present: A. A. Lad, Presiding Officer 

Reference No. CGIT-2/9S of 2001 
Employers in relation to the management of the Post 
Master General Department of Posts 
The Post Master General, 

Department of Post, 

Videsh Dak Bhavan, 

Mumbai-400001. 

AND 

Their Workmen 

The Circle Secretary, 

Bhartiya Postal Employees Union, 

Foreign Post Circle, 

Class III & IV 
Mumbai40000L 

APPEARANCES 

For the Employer : Mr. V. Narayanan, Advocate. 

For the Workman: Mr. J. H. Sawant, Advocate 
Mumbai, dated 16th February, 2009 
AWARD 

The Government of India, Ministry of Labour by 
its order No. L-40011/12/2001 -IR(DU), dated 9-7-2001 in 


exercise of the powers conferred by clause (d) of sub- 
sectioh (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication; 

“Whether the action of the Management of 
Department of Post by not regularising the services 
of seven workmen viz. 1. S/Sh. Bhausahab R. 
Shikhare, 2. Rajesh S. Kadam, 3. Sitanun L. Gahare, 
4. Sidharath M. Sonawane, 5. Surcsh R. C ha van, 
6. S.G. Sawane, 7. Ravindra A. Bamne in the services 
of the Department is justified and proper ? If not, 
then what relief the workmen are entided to ?” 

2. Claim Statement is filed at Ex-7 under the signature 
of Circle Secretary, Bhartiya Postal Employees Union 
making out case that, names given in paragraph 2 of Claim 
Statement are working against vacant post of Grade-D i.e. 
in the cadre of “Hamal” in the office of the Controller, 
Foreign Mails Mumbai which is now known as PMG (BD 
& FM). It is contended that the employees mentioned in 
para 1 of claim statement were selected for the post and 
were employed w.e.f. 7-1-1992. It is stated that, since then 
they are attending same work regularly and the nature of 
work attended by these workmen are regular and permanent 
which is required to be continued by first party. 

3. It is contended that, initially these workers were 
paid at lower rate and thereafter, they were Confirmed as 
temporary employees and were treated as “Group-D M 
employees from the date shown against their names in 
para. 1 of claim statement. 

4. According to union, though these 7 workmen are 
woridng from 1992, on the post of “HamaT and that too against 
“vacant post” and attending permanent type of work, still 
they are not regularized in the employment. Time and again 
said point was agitated by the union. However Controller FM 
Mumbai ignored and failed to comply the demand of the union. 
It is contended that, as a result of it workmen involved in the 
reference arc deprived of their rights and benefits and getting 
permanency and benefits attached to that permanent post. So 
it is prayed that, action of the PMG (BD & FM) in not 
regularising these workmen in the post of Group-D i.e. as 
“Hamal” be declared illegal and unjustified and request to 
direct management togive status and privilege of permanent 
Group-D “Hamal” w.e.f 7-1-1992. 

5. This is disputed by the management by filing reply 
at Ex-8 stating and contending that out of the employees 
mentioned in the para 1 of the claim statement, S.G. Sawane 
was granted temporary status w.e.f. 1-1-1998. It is 
contended that, as far as Bhartiya Dak Karmachari Sangh 
is concerned, it is stated that it is not recognized union as 
per Directorate, Department of Posts, New Delhi. It is 
contended that, casual labour mentioned in para 1 of claim 
statement are not eligible for membership of any union as 
they are not Government Servants and they have not 
submitted representation to competent authority about their 
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grievances. It is stated that, since concerned workmen did 
not submit their individual representation, their claim was 
not examined by the authority and as such, these workmen 
are not entitled to any relief. 

6. It is further contended that, while filling post of 
60 candidates, there must be 10 candidates of each category 
i.e. of SC/ST. It is contended that, since these workmen 
were engaged on daily wages, they cannot be considered 
forregularisation in Group-D category. It is contended that, 
unless and until there is a vacancy, they cannot be 
regularised. 

7 r The case of the first party is that, as per letter 
dated 31-12-1991, list of 34 candidates were sent by 
Employment Exchange. It is contended that, out of them, 
20 candidates were selected including 7 involved in the 
reference and they have been engaged on daily wages by 
letter dated 7-1-1992. 

8. It is contended that, in the year 1991, there were 9 
vacancies in Group-D category which was informed to 
Employment Exchange. It is contended that, there were 34 
daily wages workers in 1985 & 1986 working against 
vacancies, leave vaeancies and sudden absenteeism. It is 
contended that, since they were posted against such a 
category, they cannot be regularised on “permanent post 
of Hamar. It is contended that however all these workman 
involved in the reference were engaged on daily wage basis 
against certain absenteeism since 1992 onwards and they 
are confirmed with temporary status as well as against 
Group-D staff. 

9. It is contended by first party that, it deny that, it 
neglected to follow the orders issued by the Department 
and failed to fill the post of SC and ST category. It denied 
that, purposely workmen involved in reference were not 
considered for the post, It is submitted that, name of union 
now does not have any force to stand. 

10. Rejoinder is filed by union at Ex-9 reiterating the 
same story narrated m the Claim Statement, 

11. In view of above pleadings, my learned 
predecessor framed issues at Ex-11 which 1 answer as 
follows: 

ISSUES 1 FINDINGS 

(i) Whether the action of 
the management of 
Department of Post by 
not regularising the 
services of seven 
workmen viz. S/Sh.Bhausaheb 
R. Shikhare, Rajesh S. Kadam 
Sitaram L. Gahare, Sidharath 
M. Sonawane, Suresh R. 

Chavan, S. G. Sawane, 

Ravindra A. Bamne in the 

services of the Department 

is justi fied and proper ? Yes. 


(ii) What relief the workman 

are entitled to? Does not 

survive. 

Reasons 

Issues I & 2:— 

12. The Bhartiya Postal Employees Union while filing 
claim statement Ex-7 stated that, the workers involved in 
the reference as mentioned in para 1 of claim statement 
though are working from 7-1-1992 against vacancy and 
doing permanent type of work of Hamal are not treated as 
permanent employees and are not getting benefits at par 
with the Group-D staff. It is contended that, purposely 
they were ignored by the first party. This is denied by first 
party stating that, from 7-1-1992, they cannot be regularised 
since there was no vacancy and as and when vacancy 
occurred they are regularized and now question of their 
regular!sation does not arise. 

13. To support their case, union rely upon affidavit 
filed by Rajesh Kadam Ex-16 in lieu of examination in 
chief where he states that, he was selected on 7-1-92 and 
he was attending regular work of “Hamar which is of 
permanent nature He states that, said work is done by 
workers of Group-D category. He states that though there 
was clear vacancy, he was not getting regular work. He 
also states that, status of regular employee was not given 
to him so also benefit attached to the permanent employee 
working on the post. In the cross he states that, he Was 
regularized in the post on 24-11-98 though he is working 
from 7-1-92. Then second party placed reliance on affidavit 
of Sitaram L. Ghare filed at Ex-23 in lieu of examination in 
chief who gives same story as given by first witness. In the 
cross this witness admits that, he was appointed on daily 
wages by the Department. He states that wages were paid 
as per his attendance. He admits that, he was sent back 
when work was not available. He admits that no medical 
test was taken, when he was posted as a temporary 
employee. He also states that, he was called for interview 
and then was selected He admits that, he and his other 
colleagues are regularized by the Department. He denies 
that, all of them were regulanzed by following rules and 
regulations. He states that, he should be treated as a regular 
employee from 1992 On that, second party filed purshis 
Ex-24 for closmg evidence. 

14. Against that management examined Narayan 
Pandurang Kud by filing his affidavit at Ex-25 in lieu of 
examination in chief He states that, employee involved in 
the reference are regulanzed as mentioned by him in para 6 
of his affidavit on different dates. In the crqss he states 
that, these workers are working from 1992. He:admits that, 
no break was given to them. He admits that after completing 
240 days they can claim permanency. He admits that, after 
1995, temporary status was given to these workers. He 
states that before regulansation they were getting wages 
of temporary employee and after giving increment their 
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salary was fixed. He states that initially their salary was 
Rs.2960 which was made Rs.2,550 which is the beginning 
salary of permanent employee. On that first party closed 
evidence by filing purshis Ex-26. 

15. Written arguments are submitted by the union at 
Ex-28 and first party at Ex-27. 

16. Going through the evidence referred above, we 
find that the grievance of these employees involved in the 
reference to make them permanent is now sorted out by the 
management. Even witnesses examined by the second 
party admits that, group of workmen involved in the 
reference are regularized as per their demand. However 
their grievance is that, said benefits must be given from the 
year 1992 i.e from the date of their inception in the 
employment of first party. 

17. Now we have to consider whether the employees 
involved in the reference can be benefited from 1992 as 
claimed by the union? 

18. As far as treating them permanent in the 
employment of first party is concerned, now they are made 
permanent. Now that question does not subsist and 
question is whether, they can be treated as permanent 
employees from 7-1-1992? Management has given 
explanation that, as and when vacancy occurred they were 
regularised. It is case of management that, in 1992, there 
was no clear vacancy. When there was no clear vacancy in 
1992, question arise how these employees can be confirmed 
or treated as permanent employees? 

19. There are rules and regulation of recruitment. 
Admittedly these workers are taken from employment 
exchange. There must be vacancy to fill the post unless and 
until there is vacancy, first party cannot fill those. It is not 
grievance of the union that, there was vacancy in 1992 and 
still they were not made permanent after completing 240 days. 
Even they have not made out case that, when they have 
completed 240 days there was clear vacancy and still they are 
not made permanent. Against that, first party submits that as 
and when vacancy occurred, they were regularised and benefit 
of permanency was given to them. On that point no any 
specific grievance is made out by the union. 

20. When there was no vacancy when these workmen 
completed 240 days, question of making them permanent 
does not arise. Admittedly now they are made permanent. 
So the prayer of the workmen to treat them permanent from 
1992 cannot be considered now and as a result of that, their 
prayer of giving permanency from 1992 does not arise. 

21. In view of discussions made above, I conclude 
that the decision taken by first party in not regularizing these 
workmen after completing 240 days appears just and proper 
and does not require any interference. So I answer these 
issues to that effect and passes the following order: 

ORDER 

Reference is rejected 
with no order as to cost. 

Date: 16-2-2009 

A. A. LAD Presiding Officer 
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New Delhi, the 13th April, 2009 
S.O. 1235.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.85/92) of 
the Central Government Industrial Tribunal No. 1 Chandigarh 
as shown in the Annexure in the Industrial Dispute 
between the employees in relation to the management of 
Bank of India and their workmen, which was received by 
the Central Government on 13-4-2009. 

[No. L-12012/154/92-1R (B-D)] 
RAJINDER KUMAR, Desk Officer *• 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFRCER, CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUN ADCUM-LABOUR COURT-1 
CHANDIGARH 

Case No. IJ>. 85/92 

The General Secretary, Indian National Bank Empoyees 
Federation 3135, Sector-22-D, Chandigarh. 

.Applicant 

VERSUS 

The Regional Manager, Bank of India, Savatri Commercial 
Complex, G.T. Road, Ludhiana. 

.Respondent 

APPEARANCES 

For the Workman : Sri Arun Batra 

For the Management: Sri Ranjan Lohan 

AWARD 

Passed on: 11-11-2008 

Government of India vide notification No.L-12012/ 

154/92-IR(B-II), dated 30-7-92 referred the following 
industrial dispute for adjudication to this Tribunal:— 

‘‘Whether the action of the management of Bank of 
India, Moga, in punishing Shri P. K. Bansal, Head 
Cashier by way of stoppage of five annual increments 
and withdrawal of Head cashier category ‘E 1 
allowance is legal and justified? If not, to what 
relief is the workman is entitled ?” 

The statement of claim shows the contention of the 
workman that enquiry conducted by the enquiry officer 
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was against the principle of natural justice. No proper 
opportunity of being heard was given to him. He was not 
allowed to cross-examine the defence witnesses and w ithout 
affording the opportunity of written briefs, reports was 
given by the enquiry officer. It is also the contention of the 
workman that he requested for the change of enquiry 
officer, but no head was given to his request enquiry officer 
has acted illegally, with pre-determined attitude to give the 
report against him. He has also challenged the authority of 
Mr. Jalota for his surprise check of accounts and cash at 
his counter on 19-8-88, where Rs. 1,000 was found short in 
the custody of the workman. He has further alleged that 
proper opportunity for filing representation against the 
charge-sheet was not given to him and on account of the 
gross violation of the principle of natural justice, enquiry 
report and entire enquiry proceedings are liable to be 
quashed and the punishment given to him by the 
disciplinary' authority is also liable to be set aside. 

The claim of the workman was contested by the 
management of respondent bank by filing the written 
statement. In the written statement, it was alleged by the 
management of bank that Shri P.K. Bansal, the workman, 
on the basis of the preliminary reports given by Shri 
Jalota on 19-8-88 and 21-12-88, was charge sheeted. The 
copy of the charge-sheet along with the order of appointing 
the enquiry officer was given to the workman with an 
opportunity to file the reply on the charge-sheet if any, by 
the stipulated date. Shri Bansal was present in the enquiry 
proceeding throughout. Full opportunity was given to him 
He has misused the opportunity of hearing given by the 
enquiry officer. It was also contended by the management 
of the bank that every' possible opportunity of hearing 
which is permissible under the law was given to the workman 
and on his failure to comply with the principle of natural 
justice, enquiry officer proceeded further and give the 
•findings on both of the charges as well proved. Shn 
P.K Bansal also preferred to file the rejoinder denying the 
facts alleged by the management of the bank that he w as 
afforded proper opportunity of being heard. 

Both of the parties were afforded the opportunity for 
adducing evidence. Shn P.K. Bansal, the workman filed his 
affidavit before this Tnbunal and he was subjected to cross- 
examination by learned counsel for the management of 
bank on 17-5-01. Likewise, two affidavits of Shn R.K. Bhatia 
MW1 and Shri Ramesh Kumar MW2 were file by the 
management and both of these witnesses were subjected 
to cross-examination by the learned counsel for the 
workman on 17-5-01 Entire file of the enquiry' including 
every document and the entire proceedings of enquiry' is 
on record. 

I have heard learned counsels for the parties and 
perused all the materials on record. The mam contention of 
the learned counsel for the workman is that case there has 
been no compliance of principle of natural justice by the 
enquiry officer and on this vary ground the enquiry' report 


along with the enquiry proceedings deserve to be quashed 
and the punishment given to the workman be set-aside. 

On the other hand, learned counsel for the 
management, by referring the details from the proceedings 
of the enquiry, has stated that it is the workman who has 
violated the principle of natural justice and not the enquiry 
officer. It has been argued by the learned counsel for the 
management that after affording the full opportunity of 
being heard the enquiry officer has rightly given his 
report on both of the charges being well proved and 
disciplinary authority, reasons know' to him, have very 
lenient attitude in awarding the punishment, whereas, the 
misconduct proved against the workman was very grave 
in nature 

Learned counsel for the workman has relied upon 
the following case laws:— 

(1) 1997 (4) SCT 324 Augshuman Dasgupta Vs. Jute 
Corporation of India Ltd. 

(2) 1994 (II) IT J 625, Committee of Management 
Kishan Degree College V$. Shambhu Saran Pandey 
and others. 

(3) 1992 (1) SCT Hansraj Gupta Vs. State of Punjab. 

(4) 1992 (l) SCT 262 Ex-Hav/CLK Wishwa Nath Vs. 
Union of India 

(5) 1997 (2) SCT 124 K.C. Arora Vs. State of 
Haryana. 

Learned counsel for the management has not referred 
any case law. 

I have gone through the entire case laws referred by 
the workman. AH the case laws are basically on the point of 
violation of pnniple of natural justice. It is also discussed 
by the Hon'ble Courts that whether non-supply of certain 
documents amounted to the violation of principle of natural 
justice The principle laid down by the Hon'ble Courts in 
the above mentioned case laws shall be complied with, 
while answering this reference. 

The main issues for determination before this 
Tnbunal for answering this reference are as follows:— 

(1) Whether there has been any violation of any rule 
of principle of natural justice by the enquiry officer, 
while conducting the enquiry' and by the disciplinary 
authority while awarding the punishment? If yes, its 
effects? 

(2) Whether the enquiry officer has rightly held both 
of the charges as w r ell proved on the basis of evidence 
given and material produced before him? 

(3) To what relief, if any, is the workman entitled? 
i am answering all these issues one by one. 

There are two principle of natural justice. First 
principle is that no one can be the judge for his own cause. 
Meaning thereby, if any person has some interest in the 
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subject matter, he cannot be the adjudicator, and the second 
principle is that every possible opportunity of being heard 
should be given by the adjudicating authority. It is the 
important principle of law that the person who alleged for 
the violation of any principle of natural justice has to 
proved it by not merely making the statement but by 
mentioning the events and the circumstances which leads 
to the violation of any principle of natural justice. He has 
also to be prove before the Tribunal or the appropriate 
authority that now he was prejudiced by not affording the 
opportunity of being heard by such Tribunal/Authority. 

Before commenting anything in this case, I seems it 
proper to state the opportunity provided by the enquiry 
officer to the workman. The proceedings of enquiry were 
initiated from 11-10-89. Right from 11-10-89,1 am mentioning 
the list of opportunities provided to the workman by the 
enquiry officer for adjudicating this issue on violation of 
principles of natural justice. 


S.No. 

Date 

Event 

Result 

• 1 

.2 

3 

4 

1 . 

11-10-89 

Enquiry proceedings Adjourned 



started, workman 
was apprised about 
the charges against 
him. He denies the 
charges by specific 
statement. 

to 20-10-89 

2. 

20-10-89 

ShriBansal propo- 

Enquiry 


‘ 

ses Shri Thakur as 

adjourned to 



his defence 
representative. 

3-11-89 

3. 

3-11-89 

The defence 

On request of 



representative Shri 

the workman 



Thakur not present, 

proceedings 



no, proceedings 

adjourned to 



took place because 
of the absence of 

10-11-89 



defence represen¬ 
tative. 


4. 

10-11-89 

The workman 

Workman 



sought the copies 

refused to 



of certain documents. 

cross-exami¬ 



By ruling the copies 

nation as his 



of documents denied defence repre- 



PWl Shri S.K. Jarath 

sentative Shri 



Chief-Examination 

Thakur was 



recorded. 

not present, 
sought adjou¬ 
rnment, which 
was allowed 


« 


toll-11-89. 

■ 5. 

n-n-89 

Sh. Bansal sought 

Adjourned to 



an adjoumement. 

22-11-89 


7. 


22-11-89 ShriBansal denied 

the cross-examina¬ 
tion of PW land 
requested for appo¬ 
intment of a lawyer 
in his defence, his 
request was referred 
to the higher authori¬ 
ties for necessary 
action. 

7-12-89 Permission to 

appoint a lawyer 
was granted. 


On request of 
the workman 
adjournment 
to 7-12-89 


On request 
of the work¬ 
man, enquiry 
was adjour¬ 
ned to 
18-12-89. 


The request 
for stay of 
proceedings 
was turned 
down. Oppor¬ 
tunity for, 
filing the 
reply to the 
charge sheet 
was given 
22-12-89 was 
fixed. 


22-12-89 

Workman filed the 

In spite of 


reply to the charge 

refusal of 


sheet. Request for 

crpss-exami- 


supply of certain 

nation of PW 


documents turned 

1, the enquiry 


down. He was 

officer for 


directed to cross- 

ends of just- 


examine the PW 1, 

ice adjourned 

1 

but he refused. 

the enquiry 
for 30-12-89. 

30-12-89 

Cross-examination 

6n request of 

\ 

ofPW 1 is recorded 

workman 
adjourned to 
12-1-90. 

12-1-90 

Statement of PW 2 

On request of 


including the cross- 

the workman 


examination recor¬ 

adjourned to 


ded. Workman 

13-2-90. 


moved a represen¬ 
tation for change of 



enquiry officer which 
was referred to the 
zonal manager for 

L 


necessary action. 



8. 18-12-89 Workman sought 

the opportunity to 
reply the charge 
sheet, for the first 
time, he also reque¬ 
sted the enquiry 
officer to stay the 
enquiry proceedings 
till the copies of 
the documents have • 
not being supplied. 


1599 GI/09—14 
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12 3 4 

12. 13-2-90 Workman not Request 

present, Presenting turned down 

officer requested and for ends 

the enquiry officer of justice 

to m o ve ex-party. 26-2-90 was 

fixed 

13. 26-2-90 Neither workman As the final 

nor learned advo- opportunity 

cate for the work- application 

man ensured their was allowed 

presence.The 5-3-90 was 

application for fixed, 

adjournment on the 
ground of sickness 
moved- 

14, 5-3-90 Request for change Enquiry was 

of enquiry officer adjourned to 

by a speaking order 6-3-90 for 

turned down. Infor- cross-exannn- 

mation of the same ation of the 

was given to the witnesses and 

workman, two further 

witness recorded, proceedings, 

cross-examination 
also recorded. 

Enquiry adjourned 
to 3 PM same day. 

At 3 PM learned 
advocate for the 
workman leave the 
premises. In spite of 
persuasion by enquiry 
officer, the workman 
refused for further 
evidence. Shri Bansal 
put also a condition, 
naming two witnesses 
for cross-examination 
on one and the same 
day. Cross-examination 
of two other witnesses 
was not conducted by 
the workman. 

15, 6-3-90 The workman once On account of 

again moved an the leaving 

application for of premises 

change of enquiry of enquiry by 

officer, he also the workman 

stated that if the the Chief 

enqu iry officer was Exam ination 

not change he oftwowitnes- 

will not participate ses could 

in the enquiry not be recor- 

proceedings, left ded and the 

place of the enquiry enquiry 

accordingly, the adjourned to 

cross-examination 24-3-90. 

of two witnesses 
could not be 
recorded. 


12 3 4 

16. 24-3-90 The workman was For ends of 

present moved justice, time 

an application to for engaging 

change the advo- defence 

cate in defence. He advocate was 

also requested the given 

enquiry officer that adjourned to 

on account of his 5-4-90. 

civil suit pending 
adjudication before 
the civil court at 
Ludhiana, the 
proceedings of the 
enquiry' be stayed. 

He also accused the 
enquiry officer for 
refusing such 
questions which were 
necessary to proved 
his innocence. 

17. 5-4-90 Workman again Enquiry was 

moved an applica- adjoured to 

tion for adjournment 94*90 

18. 9-4-90 Workman moved PW6, PW7, 

another application PW8 witness 

that,he was not recorded, 

informed about the adjourned to 

date of hearing and 194-90. 

sought the adjour¬ 
nment. The enquiry 
officer ruled that the 
date was informed to 
the same man who 
come up at the time 
of enquiry with the 
application of the 
adjournment of work¬ 
man Three witnesses 
PW6, PW7, and PW8 
recorded in absentia 
of workman. 

19. 194-90 No one turn up <Sn Request of 

behalf of the work- presenting 
man. Presenting officer turned 
officer sought some down. Evid- 
time for producing dence of the 
other witnesses of management 
the bank, closed and 

the enquiry 
was adjour¬ 
ned to 234-90. 

20. 23-4-90 The workman DW1 comp- 

moved another letely cross¬ 
application for examined and 

recalling all the the enquiry 

witnesses for cross- was adjour- 
examination, ned to 28-4-90 

Another application with the 
was moved for direction to 
appointing the workman 
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21. 284-90 


22. 1-5-90 


23. 


7-5-90 


24. 14-5-90 


Shri Bajaj as his 

to produce 

defence advocate. 

all the 

Shri Bajaj was not 

defence 

present on account 

witnesses. 

of busy in Civil 


Court but his 


junior Shri Hira Lai 


was present. 


Two witness of 

On request of 

defence DW2 and 

workman 

DW3 recorded 

further 


adjourned to 


1-5-90. 

1-5-90 was declared 

Adjourned to 

as the National 

7-5-90. 

Holiday, so, the 


proceedings 


adjourned to 


7-5-90 


Workman and his 

Request 

legal representative 

turned down 

reached late to the 

DW 4 recor¬ 

enquiry place, again 

ded on 

moved an applica¬ 

request of 

tion for change of 

workman, 

enquiry officer on 

evidence 

the ground that 

closed, and 

enquiry officer was 

opportunity 

running very fastly, 

for filing 

Request turned 

brief given 

down. DW 4 

for 14-5-90. 


recorded. Workman 
moved an application 
for summoning of 
three witnesses 
which were the 


employees/officers 
of die bank. It was 
ruled by the enquiry 
officer that it is the 
workman to produced 
the witnesses and as 
workman was unable 
to produced the 
witness, his evidence 
was closed. 


No such briefs was 

Once again 

filed by the work¬ 

opportunity 

man. Without 

was given 

moving any appli¬ 

to file written 

cation, stated that 

briefs by 

he will prefer to 

21-5-90. 

file the briefs after 


getting the copy of 
the briefs of the 


presenting officer. 
Made certain 
allegations against 
the enquiry officer. 



Briefs were filed, enquiry officer presented the report. 

Above statement shows that fair and more than the 
reasonable opportunities were afforded to the workman in 
compliance of the principle of natural justice. The enquiry 
officer has not given a single opportunity to the presenting 
officer, and after turning down his request the evidence of 
the management was closed, whereas, number of 
opportunities were given to the workman. 

Number of adjournments were sought on the ground 
of sickness which were allowed. Number of adjournment 
were sought on the ground of the change of enquiry officer. 
The change of enquiry officer was not in the hand of the 
enquiry officer himself, so, he rightly referred the matter to 
the Zonal Manager, and on turning down the request of 
change of enquiry officer, there was no option left before 
him but to proceeded with the enquiry. Moreover, it is the 
prerogative of the bank to get the enquiry of the incident 
relating to the workman by any enquiry officer competent ’ 
for conducting enquiry under the provisions of bipartite 
settlement and rules governing the parties. The workman 
has no choice that his enquiry should be conducted by the 
enquiry officer of his choice. Of course, if there has been 
any violation of the principle of natural justice, that enquiry 
officer has some interest in the proceedings or he is otherwise 
biased in that case, the workman has a right to apply for the 
change of the enquiry officer. In this case his request for 
change of enquiry officer was found baseless and, 
accordingly, it was declined. I have perused the entire 
materials on record. I am of die view that the Zonal Manager 
has rightly refused the request for change of enquiry officer 
because there was no substance on the record placed before 
the Zonal Manager which shows the biasedness or personal 
interest of the enquiry officer in the enquiry proceedings. 
Thus, by not changing the enquiry officer there was no 
violation of any rules of principle of natural justice. 

Moreover, on this vary ground the workman has 
successfully get the enquiry adjourned on several occasions. 
Several adjournments were taken by the workman on 
appointment of learned advocate in defence. Permission was 
granted but once again permission was sought to change 
the advocate. The permission stands and it was upto the 
workman to change the learned advocate for his proper 
defence on as many occasions he desired. But on the vary 
ground the workman get several adjournments. 

The conduct of the workman is very well clear. On 
one proceedings he also requested the enquiry officer in 
the threatening mode that, if the enquiry officer is not 
changed, which was not in the end of enquiry officer, he 
will boycott the enquiry proceedings and on a particular 
day he boycotted the enquiry proceedings, but in future 
he again ensured his presence. 

Thus, delay, if any was on account of the conduct of 
the workman. 1 have gone through the enquiry report and 
the enquiry proceedings. It shows that Shri Bansal, the 
workman has himself violated the principle of natural 
justice. The principle of natural justice is available to both 
workman as well as management. Speedy adjudication of 
any departmental proceeding is one of the content of 
principle of natural justice available to the department 
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which was denied by the enquiry officer on account of the 
act and conduct of the workman. 

Number of applications were moved to provide the 
copies of certain documents, which were dismissed. The 
workman failed to prove before the enquiry officer and before 
this Tribunal during the proceedings conducted by this 
Tribunal that what prejudice has been caused to him on 
account of non-supply of the copies of the documents, he 
sought for? Thus, I am of the view that no violation of the 
principle of natural justice was caused by the enquiry' officer 
by declining to supply the copies of documents sought by 
the workman. On perusal of the nature of documents, I am of 
the view that no prejudice has been caused to the workman 
for non supply the copies of such documents. 

At least two adjournments were sought on the ground 
that he was not afforded the opportunity for filing the 
reply of the charge sheet, whereas, the opportunity for 
replying the charge sheet was very well afforded to him 
vide letter dated 5-8-89 written to the workman by Deputy 
Zonal Manager North-Western Zone, the disciplinary 
authority. Copy of the charge sheet was also supplied to 
the workman along with this letter. Receiving of this letter 
along with the charge sheet has not been disputed by the 
workman, In spite of it, the enquiry officer during the 
enquiry proceedings provided the opportunity for filing 
the reply to the charge sheet on 18-12-89 and the workman, 
accordingly, answ ered the charge sheet on 22-12-89. 

Number of adjournments were sought on the ground 
that the proceedings of the enquiry be stayed on the ground 
of the civil suit filed by him in the Civil Court at Ludhiana 
and on other grounds. Civil and the Criminal proceedings 
in respective Courts have no concern with the departmental 
proceedings, and accordingly, enquiry officer was justified 
in declining his request. It shows the conduct of the 
workman how he behaved through out the enquiry 
proceedings? Thus, there seems to be no violation of the 
principle of natural justice on any account as alleged by 
the workman. Full opportunity of being heard was given 
by the enquiry' officer. If the workman has not availed these 
opportunities, the enquiry officer cannot he accused lor it. 
The enquiry officer is supposed to afford the opportunities. 
He cannot compel the workman to avail these opportunities. 

Thus, on the basis of the above chart and findings. I 
am of the view that enquiry has been conducted in a fair, 
reasonable and proper manner and there has been no 
violation of any rules of principle of natural justice. 

The workman was chargesheeted on two grounds 
as follows:— 

Charge no.l: On surprise inspection conducted by 
ShnA.K. Jalota, Chief Officer, on 19-8-88,cashofRs.lOOO 
was found short in the possession of the workman. Correct 
balance was Rs 185220/36, whereas cash found with Shri 
Bansal was 184220/36. 

Charge No. 2: Shn P.K. Bansal managed to make a 
short payment of Rs. 10,000 to M/s. Hari Chand and 
Company Ltd. while making payment in respect of cheque 
No. CA/RIK/0136200, dated 8-8-88 and subsequently 
managed to re-deposit the same in the branch on 22-8-80 
through Mr. Seva Singh another customer of the Bank 
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Management of the bank in nut shell has alleged 
that on complaint made by M/s. Han Chand and Company 
Ltd m writing on 8-8-88, on account of receivingRs 10,000 
less against their cheque for Rs.3.25,000, Shn A.K. Jalota. 
Chief Officer, investigated the complaint. During 
investigation Shn Jalota conducted surprise inspection of 
cash on 19-8-88 and found Rs, 1,000 short in the cash held 
by Shri P .K. Bansal which he confessed. The bank has also 
contended that M/s. Han Chand and Company Ltd. 
presented a cheque for Rs.3,25,000 hut Shn Bansal paid 
only Rs.3,15,000 and misappropriated Rs. 10,000 for his 
personal use. On surprise inspection made by Mr. Jalota 
on 19-8-88 when l ,000 was found short, Shri P.K. Bansal 
managed to return this Rs. i0.000 through one Mr. Seva 
Singh who is the family f riend of the brother of Shri P.K. 
Bansal and well known to him as well, 

Shn P.K, Bansal denied that no cash was found short 
because Rs. 1.000 was thereafter, given by Shri Ashok 
Kumar and he confessed a shortage of Rs. 1,000 in good 
faith Shri Bansal has also denied less payment of 
Rs. 10,000 by stating that the payment was made good by 
Mr. Rajesh Kumar cashier and not by him. He has aslo 
denied the return of Rs. 10.000 through Shri.Seva Singh: 
He has stated that he never met Shri Seva Singh on 
21-8-88 at 10.30 m the Chamber of the manager. He has also 
stated that Shri Seva Singh withdraw Rs. 10,000 on the 
same day but he used that amount for his own purpose. 

I have gone through the entire materials on record 
including all the bank witnesses. It is the case where no 
direct evidence regarding misappropriation of Rs. 10,000 
was available but the circumstantial evidence is as good as 
the direct evidence If the chain of circumstances is 
complete and indicate toward a particular man to do a 
particular act, it has to be relied upon by the Tribunal or 
the adjudicating authority. 

Regarding Charge No. 1 that Rs. 1.000 was found 
short on surprise inspection, direct evidence is available. 
The statement of Shn Jalota itself proved that Rs. 1,000 
was found short It was confessed in wrighiing by the 
workman at the time of inspection itself. Thereafter, he 
stated that he made the confessional statement in good 
faith and informed the manager that the shortage of Rs. 

1,000 was made good by one Ashok Kumar who has 
deposited the amount in the bank on the same day. Shri 
Ashok Kumar, as per the workman, allegedly informed the 
bank manager that perhaps he has deposited Rs 1,000 
short. The workman has not informed Shn Jalota about 
this incident that Rs. ] .000 was deposited less by customer 
of the bank. Accordingly, the defence taken by the workman 
regarding Rs. 1000 short is not reliable and the surprise 
inspection report, the evidence of Shri Jalota and the: 
confessional statement of the workman made at the time of 
surprise inspection, has the weight and this tribunal is of 
the view' that Rs 1.000 was found short at the time of 
surprise inspection. Thus, the enquiry' officer has rightly 
held the charge No. I well proved against the workman. 

On charge No.2, there is no direct evidence. But the 
following circumstances appeared on care full scrutiny of 
the file. 
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(1) The first circumstance which is clear from perusal 
of evidence is that on 8-8-88 a cheque ofRs. 3 >25,000 
was presented by Shri Charan Singh on behalf of 
Hari Chand Company Ltd. and the payment was 
made good by Shri Raj esh Kumar (cashier), but it 
has also been proved that Shri P.K. Bansal asked the 
man of M/s. Hari Chand and Company to return the 
amount and after 3 or 4 minutes the amount was 
once again given to the representative of M/s. Hari 
Chand and Company Ltd. Evidence of Shn Rajesh 
Kumar have proved this circumstance beyond doubt» 

(2) No details of denomination of currency was 
recorded on the back of the cheque. There was no 
mention anywhere in the documents of the bank to 
show how much notes of particular denomination 
were given to the representative of M/s. Hari Chand 
and Company Ltd. 

(3) The third circumstance which is clear from the 
evidence on record is that Rs. 40,000 was paid by 
Shri P.K. Bansal to make payment ofRs. 3,25,500 to 
Shri Rajesh Kumar before asking the representative 
of the M/s. Hari Chand and Company Ltd. to return 
the amount to Shri P.K. Bansal. 

(4) The fourth circumstance which is clear from the 
evidence on record is that the total amount with Shri 
Bansal was enough to satisfy the amount of cheque 
and he was responsible for the payment of the 
cheque. The cash lying with Mr. Bansal with him 
and in cash box was sufficient to discharge the 
liability of the cheque but he opted to make the 
amount of the cheque good from the receipt counter 
by paying himself Rs. 40,000 only. 

(5) The fifth circumstances is that on 20-8-88. Shri P. 
K. Bansal, Shri S.R. Baijar Manager and Shri Brijesh 
Aggarwal met Shri Seva Singh at the resident of Shri 
P.K. BansaTs brother in the village of Shri Bansal and 
Shri Seva Singh. Shri Seva Singh.admitted that he has 
deposited only Rs.20,000 in his account No. 6722 on 
8-8-88, whereas, he get the receipt ofRs. 30,000 and 
promised to return the same within a day or two. 

This contention is very well proved by Shri S.R. 

Baijar and Shri Brijesh Aggarwal in their oral evidence, 

(6) On 22-8-88 Shri Seva Singh withdrew an amount 
of Rs. 10,000 from his Account No, 6722. The 
withdrawal is admitted by Shri Seva Singh but it is 
denied that he utilized this amount for his own 
purpose. So, withdrawal of amount by Shri Seva 
Singh from his saving bank Account No. 6722 on 
22-8-88 is the circumstances which is well proved, 

(7) The next circumstance which is proved by. the 
evidence of Shri Brijar PW 7 and Shri Brijesh 
Aggarwal PW 5, the member of the party visited the 
village of Shri Seva Singh along with Shri P.K. Bansal 
is that driver of the Jeep who drove the vehicle to the 
village of Shri P.K. Bansal and Shri Seva Singh 
corroborated evidence of PW-7 and PW-5 in proving 
the contention of the bank that Shri Seva Singh 
promised to return Rs. 10,000 to the bank in the village 
as well as in the Chamber of the Manager. 


(8) One of the important circumstance which is also 
proved by the documents filed by the bank is that 
Shri P.K. Bansal has the close affinity with Mr. Seva 
Singh and he introduced Shri Seva Singh on the 
opening account form as the witnesses. Shri Seva 
Singh and Shri Bansal are from the same village. 

(9) The last, but not the least circumstance which is 
proved by the evidence on record is that on both of 
the charges Shri P.K. Bansal has alleged that 
customer of the bank has deposited the less amount. 
On charge No. 1 he has alleged that the customer of 
the bank Mr. Ashok Kumar has deposited Rs. 1,000 
short with Mr. Bansal whereas on Charge No.2 this 
contention of Shri Bansal is proved beyond doubt 
(no doubt Shri Bansal thereafter denied) that Shri 
Seva Singh deposited Rs. 20,000 instead ofRs. 30,000 
and he promised to return Rs. 10,000 to the bank. It is 
proved beyond doubt that Shri Seva Singh had close 
affinity with Shri P.K. Bansal. Thus, the return ofRs. 
10,000 by Shri Seva Singh is proved beyond doubt 
and it is also proved that Shri P.K. Bansal was the 
instrumentality in making the return good. 

The return of Rs. 10,000 was proved before the 
enquiry officer beyond reasonable doubt and certainly the 
amount of Rs. 10,000 was to be counted/adjusted for 
some account or payment, so, it is the strong circumstance 
that Rs. 10,000 was given short to the representative M/s. 
Hari Chand Company Ltd. as in no other transaction the 
shortage/excess payment with the bank was reported. 

All above mentioned circumstances indicates that 
he is Mr. P.K. Bansal and P.K. Bansal only who has managed 
the return of Rs. 10,000 to the bank through Shri Seva 
Singh which was given short to the representative of M/s. 
Hari Chand and Company against the cheque ofRs. 3,25,000. 
The complaint of shortage ofRs, 10,000 was without any 
delay and above circumstances proved that Shri P.K. 
Bansal played the role in given the short money as he got 
the opportunity to recount the amount of the representative 
ofM/s. Hari Chand and Company and returned the same to 
him after 3 or 4 minutes. Thus, the Chain of circumstances 
is complete and indicate to a complete act of 
misappropriation ofRs. 10,000. Thereafter, he got that 
deposited through his own man Shri Seva Singh. The 
enquiry officer was justified in holding the charge No.2 as 
proved against the workman as well. 

The disciplinary authority after given the 
opportunity of being heard and personal hearing awarded 
the punishment which is in question. In such type of 
misconduct where misappropriation of the amount and 
shortage of amount is well proved, the appropriate 
punishment should have been in my opinion much more 
than awarded to the workman. I am of the'view that the 
disciplinary authority was very considerate, polite and 
moderate while awarding the punishment to Shri P. K. 
Bansal and, at this $tage, no interference in the punishment 
is called for. 

The reference is answered accordingly. Central 
Government be in formed. F i I e be consi gned. 

G. K. SHARM A, Presiding Officer 
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New Delhi, the 13th April, 2009 

S.O. 1236.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 124 of 
1996) of the Central Government Industrial Tribunal No. I, 
Dhanbad now as shown in the Annexure, in the Industrial 
Dispute between the employees in relation to the 
management of Bank of India and their workman, which 
was received by the Central Government on 13-4-2009. 

[No. 1^12012/178/95-IR (B-U)J 

RAJTNDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMEMT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD. 

In the matter of a reference U/s. 10(1) (d) of I. D, Act, 

1947. 

Reference No. 124 of 1996. 

Employers in relation to the management of Bank of India 
AND 

Their workman. 

Present : Shri H.M. Singh, Presiding Officer. 

APPEARANCES 

For the Employers : Sri D.K. Verma, Advocate. 

For the Workman Sri C. Prasad, Advocate. 

State : Jharkhand. Industry : Bank. 

Dated, the 14th November, 2008 

AWARD 

By Order No. L-12012/178/95-IR (B-II) dated 
26-11-96 the Central Government in the Ministry of Labour, 
has in exerc ise of the powers conferred by clause (d) of 
sub-section (1) of Section 10 of the Industrial disputes 
Act, 1947, referred the follow'ing disputes for adjudication 
to this Tribunal:— 


“Whether the action of the management of Batik of 
India, Ramgarh Cantt., Dist. Hazanbagh in terminating 
the services of Shri Surendra Kumar Bhusan, Ex- 
Badlee Sepoy, rather than to regularise him, is legal 
and justified? If not, to what relief the workman is 
entitled ?” 

2. The workman has submitted his written statement 
stating that he was appointed on 7-7-81 against permanent 
vacancy as Badli Sepoy He also stated that he was working 
continuously to the satisfaction of the management and 
put more than 240 days attendance in each calendar year 
and the management illegally and arbitrarily stopped him 
from work with effect from 1983 without following the 
mandatory provision of law r and so they have not complied 
Section 25F of the Industrial Disputes Act It has also been 
mentioned on behalf of the concerned workman industrial 
dispute was raised before the Asstt. Labour Commissioner 
(C), Hazanbagh but it ended in failure due to adament 
attitude of the management The management does not 
care the judicial and quasi-judicial authority which is evident 
from the fact that they do not even care to attend the 
conciliation proceeding and the same ended in failure 
ex parte and the Government o find ia Ministry of Labour 
referred the dispute for adjudication to this Tribunal. 

It has been prayed that the action of the management 
is illegal, arbitrary, unjustified and against the principles of 
natural justice and the management may be directed to 
reinstate the concerned workman with full back wages and 
other benefits. 

3. Written statement has been filed on behalf of the 
management asserting that the present reference is not 
legally maintainable. It has also been stated that the 
concerned workman is a local resident adjoining to Ramgarh 
Branch of the Bank and he was engaged as Badli Sepoy in 
the month of July, 1981 as and when required and in the 
whole of the year 1981, he could be provided jobs for 64 
days only and in the year 1982 for 30 days, m the year 1983 
for 83 days, in the year 1984 for 52 days and in the year 
1985 for 24 days. The total period for such’working comes 
to 253 days during the period from 1981 to 1985. In the year 
1990 (September), 199 L 1992 and 1993 (upto 10th October), 
he could be provided some casual jobs as and w'hen required 
and from 11th October. 1993 no job could be provided to 
him. 

It has been stated that the services of the concerned 
workman as badli sepoy used to be terminated as soon as 
he was no longer required or no job could be available for 
him. The concerned workman did not approach the 
management for the job immediately. But subsequently he 
approached the then Manager for providing him casual 
jobs as and when required and, accordingly, he w r a$ 
engaged by the Branch as casual labour during the period 
September 1990 to 10th October , 1993. As there was no 
requirement after 11th October, 1993, he was not engaged. 
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In rejoinder the management has denied the fact 
that the concerned workman was appointed against any 
permanent vacancy as badli sepoy. He was engaged 
against leave vacancy as badli sepoy from time to time. It 
is wrong to say that he has worked more than 240 days in 
each calendar year. It has been denied by the management 
that the concerned workman was stopped from his duties 
in violation of provision of Sec. 25F of the I.D. Act, 1947. 
The management strictly complied with the provisions of 
ID. Act, 1947 and the question of violation of Sec. 25F of 
the said Act did not arise. It is wrong to suggest that the 
management violated the principles of natural justice or 
any law of the land. 

Hence, it is prayed that the concerned workman is 
ndt entitled to any relief. 

4. Rejoinder has been filed by the workman against 
the written statement filed by the management asserting the 
same facts which have been stated in the written statement. 

5. The management have produced MW-1 - Pramod 
Kumar Anand -as representative of the management and 
proved contents of the written statement. He has proved 
Exts. M-2 scries and M-3 series. 

The concerned workman has examined himself as 
WW-1 and proved Ext. W-1. 

6. Heard learned counsels of both the parties and 
perused the record. As per statement of WW-1, he has 
stated in cross- examination at page 2 that in the year 1992 
he has worked 132 days and from January, 1993 to 
10-10-1993 hehasworked 160days. This is also confirmed 
when he moved before the Asstt. Labour Commissioner 
(Central), Hazaribagh in which it has been mentioned that 
from January, 1992 to December, 1992 he has worked 132 
days and from January, 1993 to 10-10-1993 he has worked 
181 days. As per Section 25F of the I D. Act a workman 
who has done continuous work for more than 240 days in 
a calendar year preceding to the year is applicable to him. 

The concerned workman has been stopped from work 
in the year 1993 and as per his statement he has worked 
from January to December, 1992 for 132 days and also in 
his statement it has been mentioned that he has worked for 
132 days in 1992. In this respect the workman has 
volunteered—at the instance of Union Leader, but I have 
worked for more days than mentioned in that application, 
Ext.M-1. There is no document filed on behalf of the 
workman that he worked more than 240 days. It shows that 
he has worked 132 days in die year 1992 and so the benefit 
of Section 25 F of die I.D. Act cannot be given to such 
workman for making him regular and permanent and in such 
case there is no need to conduct proper regular enquiry 
against such workman who was engaged on casual basis 
because of the fact that the concerned workman is residing 
nearby at the Branch of Ramgarh Bank, so he was engaged 
on casual basis and in the circumstances no appointment 
letter has been filed by the concerned workman which may 
show that he was entitled for regularisation. Ext W-1 which 


has been filed by the workman, cannot be given any benefit 
to him because he has stated on oath that he worked iii the 
year 1992 for 132 days and he has moved before A.L.C. (C) 
stating that he has worked in the year 1992 from January to 
December 132 days. Documents have been filed by the 
management. Ext. M-2 series show that the concerned 
workman had been engaged only on casual basis for which 
payment has been made and it shows that he had not 
worked for 24Qdays in the year 1992. In view of the fact the 
concerned workman is not entitled to be regularised in 
service of the Bank, on his reinstatement. 

7. In the result, I render following award—That the 
action of the management of Bank of India, Ramgarh 
Cantt., Dist. Hazaribagh in terminating the services of 
Shri Surendra Kumar Bhusan, Ex-Badlee Sepoy, rather than 
to regularise him, is legal and justified, and hence the 
concerned workman is not entitled to any relief. 

H. M. SINGH, Presiding Officer 
13 3Tjita,2009 

W.31T. 1237.—3fkilPl4> fcWK 1947 ( 1947 
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New Delhi, the 13th April, 2009 

S.O. 1237.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.5/97) of 
the Central Government Industrial Tribunal, Jabalpur now 
as shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of Punjab 
National Bank and their workman, which was received by 
the Central Government on 13-04-2009. 

[No. L-12012/436/95-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMEMT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/5/97 
Pr eading Officer: SHRI C.M. SINGH 

The General Secretary, 

Punjab National Bank, 

Employees Association, 

City Post Office Building, 

Prince Yashwant Road, 

Indore (MP) ...Workman/Union 

Versus 
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The General Manager, 

Punjab National Bank, 

Regional Office, 20, SnehNagar, 

Indore (MP) ... Management 

Passed on this 24th day of December, 2008 

AWARD 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-12012/436/95-IR (B-1I) dated 
30-12*96 has referred the following dispute for 
adjudication by this Tribunal:— 

“Whether the action of the management of Regional 
Manager, Punjab National Bank in depriving the post 
of Head Cashier category “C” and withdrawal of 
special allowance w.e.f. 1-2-94 in respect of Shn K.K. 
Javeria is justified ? If not, to what relief the workman 
is entitled for ?” 

Z The case of the workman in brief is as follows. That 
the service conditions of employees working in 
nationalized banks are governed by the aw ards of 
the Industrial Tribunals popularly known as Shastri 
Desai Awards and Bipartite settlements between the 
Indian Banks Association and the All India Bank 
Employees Association. That in terms of para 516 of 
the Shastri Award, the employees working in the 
banking institutions have been classified as 
under;— 

a; Permanent employee 

b. Probationers 

c. Temporary employees and 

d. Part time employees 

That Shri K.K. Javeria is employed at Neemuch 
Branch of the non-applicant as permanent employee 
since 17-4-78 in clerical cadre. He is senior-most 
employee of the Bank in clerical cadre at Neemuch. 
That there is a promotion policy agreement between 
the management of Punjab National Bank and its 
workmen represented by the All India P.N B 
Employees Federation and known as promotion 
policy settlement 2/73 dated 16-6-73. As per the 
provisions of the said settlement, special allowance 
carrying post are filled up as per towmwise seniority 
in the matter of promotion and posting as cashier 
incharge category A or C. That there are common 
post of Category “C” in the branch office, Neemuch 
and Shri R.L. Salgia was posted permanently. That 
the post of cashier Category “C” at branch office 
Neemuch fallen vacant due to retirement of Shir R.L. 
Salgia on 30-11-93. That Shri K.K. Javeria was 
informed that due to retirement of Shn R.L. Salgia 
Head Cashier, the post of Head Cashier would be 
vacant as such he being senior most was invited to 
work as Head Cashier and was asked to give his 


consent vide Branch Manager's letter dated 
23-11-93. Dial as desired by the Branch Manager, 
Shn Javeria gave his consent on the management's 
letter itself. That after obtaining the consent, the 
Branch Manager informed the Regional Manager, 
Indore on 23-1 1-93 itself and requested for posting 
of Shri Javeria as Head Cashier Category “C" in the 
branch and also further sent a reminder on 25-11-93, 
Shri Javeria was advised by the Branch Manager 
vide office order dated 30-1 L93 to take over the 
charge of cash from Head Cashier Shri R. L. Salgia 
who was to retire on that day. Shn Javeria took over 
charge of cashier on 30-11-93 and worked 
continuosly as such till 31-1-94. That surprisingly 
Shn Javeria was asked vide Office Order No. 3/94 
dated 1 -2-94 to handover the charge of head cashier 
to Shri S.N. Sarda and as desired by the Branch 
Manager on 30-11-93 and worked continuously as 
such till 3 LI-94. Shri Javeria was handed over the 
charge of Head Cashier to Shn Sarda. Shn Javeria 
was deprived of the Head Cashier Category C 
Allowance and directed to work as clerk in the branch 
though there was clear vacancy of Head cashier 
Category C in the bank at another Branch known as 
Tagore Marg, Neemuch and the said vacancy was 
lying vacant, lienee the dispute It is prayed by the 
workman that management be ordered to post Shri 
Javeria as Head Cashier Category "C” and be directed 
to pay ail consequential benefits with retrospective 
effect. 

3. The case of the management in brief is as follows. 
That the so called dispute has not been duly and 
validly espoused as required under the provisions 
of the ID. Act, 1947 and accordingly the same cannot 
be termed as Industrial Dispute raised by the said 
congress and merits no consideration. The service 
conditions of the workmen staff including that of 
Shri Javeria arc covered by provisions of Shastri 
Award, Desai Award and various bipartite 
settlements. The matter pertaining to payment of 
special allowance is covered by para-5 of the bipartite 
settlemant as amended uplo date and paras 5.10 & 
5.11 of the same provides as under:— 

“5.10. The special allowance would continue to be 
drawn by a permanent incumbent while on leave. A 
workman who is asked to w ork temporarily in a post 
carrying a special allowance would be entitled to 
such a special allowance pro-rata for such period 
during which he occupies that post.” 

“5,11. Wherever bank requires a workman to work in 
a post carry ing a special allowance it will normally be 
done by an order in writing." 

That the vacancy of Head Cashier Category “C” at 
Branch Office, Neemuch Cantt. arose on 30-11-93 
consequent upon retirement of permanent Head 
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Cashier Category “C” posted at the said branch. 
However, that consequent upon the amalgamation 
of the New Bank of India vide Notification dated 
4 . 9.93 issued by the Government of India and stay 
of Notification dated 8-12-93 issued by the 
Government of India, as to the seniority to be t ak e n 
in respect of empolyee* of ENB1 consequent upon 
merger with PNB, by various High Courts, the 
permanent vacancies to die post carrying special 
allowances wete not to be filled up and, accordingly, 
at those posts, die bank continued with die leave 
gap smnteinmt only In view of this and Shri ILK. 
Javeria being the senior most eligible clerk/ < •shirr 
at BO : Neemuch Cantt., was made to work in die 


7. In view of the above, the reference is decided infavour 
• of the management and against die workman Shri K. 

K. Javeria without any orders at to .costs holding 
that the action of the manigement of Regional 
Manager, Punjab National Bank in depriving die post, 
of Head Cashier category «C” and wWuhawal of 
special allowance w.e.f. l-2-9*knsipecl of Shri K_ K. 
Javeria is justified. Consequently, the wottawa wpot 
entitled to any relief. 

8 . Let the copies of the award be sent to the 
Government of India, Ministry of Labour ft 
Employment at par rules 

C,M. SINGH, Presiding Officer 
13 31%, 2009 


leave gap/ stop gap arrangement to the post of Head 
Cashier Category “C” and was paid pro-rata special 
allowance attached to the post of Head Cashier 
Category “C” for the days he had worked in that 
capacity through supplementary salary bill. That in 
terms of the existing rules of Bank for post carrying 
special allowance in the clerical cadre, other than the 
one of Spl. Assistant is to be filled up on the basis of 
seniority determined on priority marks basis taking 
the town as a unit. The senior most eligible person is 
given an offer and in case the same is accepted the 
person is posted to the said post carrying special 
allownace. That in the present case Shri Javeria was 
never offered permanent posting of Head Cashier 
Category “C” at BO: Neemuch Cantt. But was asked 
to officiate to the said post in stop gap arrangement 
only. That merely asking to deposit cash security 
would not make him a permanent Head Cashier 
Category “C” for which there is a specific procedure 
to be followed as has been mentioned herein before. 
That subsequently Branch Office Tagore Marg, 
Neemuch of erstwhile NBI was merged with Branch 
Office, Neemuch Cantt. w.e.f. 1-2-94 and since there 
was already Head Cashier Categoroy *'E" working 
at Branch Office, Tagore Marg, Neemuch and further 
since consequent upon merger of the said branch 
with BO: Neemuch Cantt., there was requirement of 
only one Head Cashier and there was no occasion to 
continue officiating of Head Cashier Category “C” 
to Shn Javeria. 
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New Delhi, the 13th April, 2009 

S.O. 1238. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 11/1997) 
of the Central Government Industrial Tribunal, Kanpur 
now as shown in the Annexure, in the Industrial dispute 
between the employers in relation to the management of 
Bank of Baroda and their worknfan. which Was received by 
the Central Government on 13^3)4-2009. • 

(No. L-I26Y2 353/95-1R (B-Q)] 
: RAJINDERKUTvIAR, Oiesk Officer 

ANNEXURE - 

BEFORE SRI R.G. SHUKLA, PRESIDING OFFICER, 

CENTRAL GOVERNMEMT INDUSTRIAL •... 

TRTOUNAIXTJM-LABOUR COURT, SHRAM 
BHAWAN ATI CAMPUS, UDYOG N AGAR* KANPUR 
Industrial Dispute No. 11 of 1997 1 ’ 

BETWEEN ... : ?r. 


4. Vide order dated 23-12-2008 passed on the ordersheet 

of this reference proceeding, the reference proceeded 
ex parte against workman Shri K.K. Javeria. Shri 
Santosh Deshmukh, Officer, PNB submitted that he 
has not to adduce any further evidence for the 
management. Therefore, the evidence of management 
was closed. ". . 

5. I have heard Shri Santosh Deshmukh, Officer ofPNB. 

6 . It is a no evidence case. Therefore, it deserves to be 
decided in favour of the management and against 
the workman without any orders as to costs. 


General Secretary, ... .■ ..tjvf.:,., 

U.P. Bank of Baroda . .. - -, . 

Employees Union, ,. •• •\ - 

Through Bank of Baroda,. 

HazaratGanj . • 

Lucknow. 

And *'\v M J! ; 

The Regional Manager, 

Bank of Baroda, .,4 f 

Regional Office, ^ ;v - 

Deokali Road, . ; 

Faizabad. 

•’ 'i 


1599 GI/09—15 
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AWARD 

1. Central Goventaaen* vide notification 
No. L-12012/353/9MP. 'B-U) dmad3M 2-96, h« referred 
the following dispute far s^dirattoa to this Tribunal. 

2. Whether fee actirm ofthe mm eg r—nnt of Bank 
of Baroda, Faizabad to tiiirmaiaw dm eervfees of Sn Anil 
Kumar, workman with effect fan 21-12-94 and also not to 
provide chance to appear in a ttmvi cw fertile post of peon- 
cum-dnver held in December, 94 is Vagal and justified If 
not, to what relief he is entitiml to ? 

3. In the instant case at the outset without 
considering the merit of the case, it may be pointed out 
that the instant reference has been espoused by U. P. 
Bank of Baroda Employee's Union, whereas statement 
ofthe claim has been filed by the workman himself under 
his own signature that is by a stranger. It may also be 
pointed out that the pleadings to any dispute before any 
court of law ought to have been signed by the person 
claiming relief in such proceedings. It is also penmen! to 
point out that the evidence of aperskm in any proceedings 
before a competent court of law who has not raised any 
grievance against the opposite party ml who is also not 
a party to that reference cannot be read as an evidence m 
support ofthe claim. 

4. A bare perusal of dm entire record would go to 
show that the alleged workman has a ddu ce d his own 
evidence in support of the claim, the union raising the 
instant dispute has neither filed any statement of claim on 
behalf of die workman nor has come forward for adducing 
evidence in support of tito claim, hi view of settled legal 
position It ts concluded that virtually it is case of no 
evidence or. behalf of the Ualon and evidence or 
documentary, if any, lead by the workman himself cannot 
improve his claim and on fee baait of defective pleadings 
and evidence on behalf of the woriumn, he cannot be 
given any relief as claimed by haaistfin the claim statement 
filed in the case. 

5. Utmost it was open to the union raising the instant 
dispute to file statement of claim on behalf of the workman 
and thereafter union could have presented the alleged 
workman in the witness box as a witness ofthe union for his 
examinatioo-m-chief and cross examination by tlie opposite 
party. The whole exercise adopted by the workman himself 
in the case is very much fatal to his own case and, therefore, 
no reliance can be placed on the evidence led by the 
workman for the defects pointed out above. 

6. At any rate fee Tribunal after appreciating the 
overall circumstances apearing in the case with the help 
of legal position is of the confirm opinion that the workman 
cannot be held entitled to any relief as claimed by him for 
w ant of proper pleadings and proof. Therefore, reference 
is liable to be decided in nagative against the union and, 
accordingly, it is held that the union is not entitled for any 


mhafaa on hahalf of workman as claimed by the workman 
hmaeetfwho admittedly ts not a party to the present dispute. 

7. Mnace is answered, accordingly, against the 
Ifekm and in feveur of fee management of Bank of Baroda, 

R. G. SHUKLA, P re s i ding Officer 
13 •Avi, 2009 

feMH. 12 * 9 .—ataPwftnK « 4 MWt, 1947 (1947 

If ftfte d uxem «Axi)Pie> 
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New Delhi, fee 13th April, 2009 

S.Q. 1239. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), fee Central 
Government hereby publishes the Award (Ref. No. 2/28/ 
2Mt)ofdtoCcuml Government Industrial Tribunal No. 2, 
Mumbai bow as shown in fee Annexuie, in fee Industrial 
dispute between the employers, in relation to the 
■•MNgttttmt of Dcna Bank sod their workman, which was 
received by the Central Government on 13-04-2009. 

[No. L-12012/1 SfflMWR (B-D)] 
RAJINDERKUMAR, Dmit Officer 


■KM IK CENTRAL GOVERNMEMT 
NWHUL13IBUNAL NO. 2, MUMBAI 

B i t i u n n Ne.CGIT-2/2>OF1908 

Emp fo y er a in Relation to the Management of Dena Bank 

The Geaenl Manager (HRM), 

Dena Beak, Dena Bank 

Corporation Centre, Plot No.C/10, G-Biock. 

Badi Kuria Complex, Bandra (E) 

Mumbai-460051 

AND 

Their Workman 
Sim. Manpi Vaifa Parmar. 

Parget Apartment, Room No. 102. 

First Floor, Dattawadi, Kulgaon 
Badlapur, Distt. Thane. 

APPEARANCES 

For the Employer Mr. P. S. Shetty, 

Advocate 

For the Workmen No appearance 


.. *m -14 • « 


- 1 


•1 tt 11 
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Mumbai, dated 19th Dwnhir, 2001 
AWARD 


Stet VMod KumarC/o Ri*We Textflea, 32. New Cloth 
Mark*, Mai BfaattndafPia**) ^...Applicant 


The Government oflndia, MimstiyofLabourbyit* 

Order No. L-12012/15/2008 IR(B-II) d«ed 12-5-2008, in 
exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adju dic a tio n: 

“Whether the action of the maua g mnwi t of Dana 


V/s 

Deputy General Manager, Camara Bank, Sector 34*A, 
Chandigarh .Respondent 

APPEARANCES 

Forthe Workmao : Sh.M.S.Guglani 

For the Management : Sh.N.K.Zakhmi 


Bank, Muhmd(E), Branch in terminating the services, 
of Seat Maty V. Pannarwithe O ec t ta n31-3-2007 is 
legal and justified? If not, to what relief the 
concerned workman is entitled to?” 

2. In pursuance to receipt of die reference, notices 
were sent to Second Party which was returned by postal 
authorities with remarks 'not claimed’. As per Ex-d & Ex-7 
it reveals that second party is not interested in this 
reference. So I do not find it necessary to proceed with die 
reference. In the circumstances, I pass the following order : 

ORDER 


AWARD 

Passed on 22nd January, 2009 

Gove rn m en t of India vide Notification No. L-12012/ 
163/95 New Delhi, dated 26-3-1996 reftrred 

“Whether the action of the management of Canara 
Bm*. Cbmuhgmh in detail* the name oftt. Vmpd 
Kumvftomthe Panel of daily wagers w.c.f. 10-11-94 
is legal and justified? If not, to what relief is the said 
workman entrtWT 


Reference is disposed of for want of prosecution. 

Date: 10-12-2008 

A. A. LAD, Presiding Officer 
13«HN,2069 

4ST.W, 1240.—(h 4W{ 4tW pW, 1947 (1947 
4fl 14) 4ft 9TO17 ^ 4I3WW ^#4 4IWR ^ 4* 
VlfUds 4> R4® PKftJWft aftt Trift 45*fcwtf 4» 3 

fwf athrtfrre 1 4^ nrvn 
3rfk4*ept-l (TMiPW 39/96) hftiwftta 

4^ ♦, 4 ft 13-4-2009 4ft 3141 fSTrin 

[3t t^!-12012/163/95-3tli3tR C**-II)] 

New Delhi, die I3di April 2009 

S.O. 1240.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 39/96) 
of the Central Government Industrial Tribunal No.l, 
Chandigarh now as shown in die Aimexure. in dre Industrial 
dispute between the employees in relation to the 
management of Kanara Bank and their workman, which 
was received by the Central Government on 13-04-2009. 

[No. L-l2012/163/95-IR(B-II)) 
RAJINDER KUMAR, Desk Officer 
ANNEXLHE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL government 
INDUSTRIAL TRfBUNAL<TJM4ABOURCXXTlT-L 
CHANDIGARH 


In the refctenoe in question, I have lo a d pul i n n r the 
issue of Mure of workman in diaclomig his real and desired 
at thff time ofhis f po intmmrf for group ‘D* PQW 

by the management of (he bank. It » aAmtlld that die workmaa 

was » graduate at the of selecting him for the panel of 

Hiiiy wipm On perusal of i)s. male nil on record, it isevident 
Aar management of bank aBlaandaonrepcrscsRiipoiiatiwd 
by d t mktm gdo ynw ttoffioer.Thatpn Bf i twt i mi fcrgnayT)* 
^mptoynaa who were to be p a ne le d for daily w waaSth 

class pass. The woriananww enrefled in the officrofdhrrict 

employment officer with, the qualification of 8th d m pass. 
With this qualification, he was sponsored by the district, 
employment officer to the management of thehmk and was 
paneled by the bank for daBy wagers, Just after his selection 
to the list of daily wagera, the workman requested the 
management of the bank that he is a gnrimae, he must he 
given die work of a clerical post Thereafter, a notice was 
given to him toy the bank for concealing his real qwdffioatior 
at the time ofhis selection In his reply, the wwtanan admitted 
that be »«as gradiiate at tlw mrieofhissetotnion, but«xiwded 
dud he waa not informed by die management of the bank or 
by employment officer for disclosing his red ectocabonal 
qualifications. Dissatisfying with his reply, the management 
of the bank conducted an enquiry and it urn fend in the 
enquiry that die workman deliberately concealed the real 
qualifications and obtained selcctiottbyiflialendmg the bank 
regarding his educational qusb6cabnn6. Hews*, accordingly, 
deleted from the lust of daily wager* w.e.f. UM1-94. 

The workman raised an industrial dispute on the 
legality ofhis deletion from the pane! of daily wagers, and 
on account of failure of conciliation proceedings in the 
office of conciliation officer' Assistant Labour 
Commissioner, Government of India, Ministry of Labour 


referred the reference L* judicial adjudication. 


Case No. LD. 39/96 
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. The fact of having higher educational qualifications 
is admitted by the workman. It is also proved m the enquiry 
that at the time of selecting the workman for the panel of 
daily-waged workers, he was a graduate, whereas, desired 
legal qualification for his selection was 8th pass. 

It is the only contention of the workman that having 
higher qualification than desired cannot be a 
disqualification of the workman for holding the post. He 
has not concealed the material fact. At the time he enrolled 
himself in the office of district employment officer, he was 
8th pass and he legally enhanced his educational 
qualifications in between the enrolment and his selection 

The main question for determination before this 
Tribunal is whether concealing the higher qualification for 
group ‘D’ post will amounted to concealment of material 
facts and will lead to the disqualification of the workman 
for holding any post? In Regional Manager Central Bank 
of India vs. Madhulika Guropraaad Dahir and others. 2008 
LLR1066, it is held by Hon’ble the Supreme Court that the 
consensus of judicial opinion is that equality, sympathy 
and generosity have no place where original, appointment 
rests on false certificate. It was further held by Hon ' ble the 
Apex Court that when the conduct of employee rendered 
her unfit to be continued in service it must unnecessarily 
entail her termination. A person coming to the Court not 
with clean hand cannot seek equitable relief 

In Kerala Solvent Extractions. Ltd vs A 
Unnikrishnan and another 1995-11 LLN 968, Hon ble the 
Supreme Court has held that workers were expected to 
give correct information as to their qualification. They failed 
to do so. They were in fact over qualified and therefore, 
ineligible to apply for the job. Over qualification is certainly 
a disqualification. The Hon'ble’ Court further held that 
laxity of judicial reasoning will imperceptibly introduce 
slackness and unpredictability in the legal process and in 
the final analysis corrode legitimacy of the judicial process 

Proper opportunity for adducing ‘evidence was given 
to both of the parties. I have, heard learned counsel for the 
parties and perused entire materials on record. The 
workman, while applying, knows that he was over qualified 
for group 4 D’ post. It was his mental temperament that he 
showed his qualification as 8th pass by concealing his real 
education qualifications. Failure in disclosing the real 
qualifications at the time of selection process is a deliberate 
act of the workman which leads to his know ledge that he 
was overqualified for group 4 D’ post. For such act ot the 
workman, the Courts should not have any sympathy The 
workman was not qualified for the post. His selection 
resulted into the deprivation of the right of lawful 
claimant. Thus, the management of the bank has tightly, 
after conducting an enquiry, deleted the name of Sh Vinod 
Kumar from the panel of daily wagers as his name was 
paneled on wrong information supplied by the workman. 
He is accordingly, not entitledfor any relief. The reference 
is, accordingly,answered. Central Government be 
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approached for the publication of the award. Thereafter, 
file be consigned 

G. K. SHARMA, Presiding Officer 
13 snfrL 2009 

1241.—1947 (1947 
14) *JRT 17 ^ ^ Wfi 
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[R. xr<pr- 1 2012/135/93-30(*TH)) ] 
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New Delhi, the 13th April, 2009 

S.O* 1241.—In pursuance of Section 17 of file 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the aw ard (Ref. No. 125/93) 
of the Central Government Industrial Tribunal No, l, 
Chandigarh now as show n in the Annexure, in the Industrial 
dispute between the employees in relation to the 
management of Bank of India and their w orkman, which 
was received by the Central Government on 13-04-2009. 

[No. L-I2012/135/93-IR (B-ll) | 
KAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAIXTUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 125/93 

Shi iGuij it Singh C oShnB L. Shanna, 

356 7 % Panchkula Haryana .Applicant 

V.-s 

The Chief Manager, Bank of India, 

Hall Bazar, Amritsar Respondent 

APPEARANCES 

For the Workman Sn Hardayal Singh 

For the Management : Sn N. K. Zakhmi 

AWARD 

Passed on 14th October, 2008 

Government oflndia vide notification No, L-12012'135 
93-lRtB-II), dated 4th October 1993 referred the following 
industrial dispute for judic lal adjudicauon to this Inburial: ■ 

'‘Whether the action of the management of Bank of 
India Amritsar in dismissing the services of Sliri 
Gurjit Singh Khcra So Shri Gurcharan Singh w.e.f, 
31-8-87 is legal and justified? If not. to what relief the 
concerned workman is entitled and from what date?** 


, MUM. HIH 
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On perusal of the pleadings and other materials on 
record, it is evident that Shri G.S. Kehra on account of his 
misconduct (allegedly committed fraud with the bank and 
destroying the relevant documents to conceal the fraud) 
was chargesheeted under 4 heads. An enquiry was ordered 
on the basis of the chargesheet. Copy of the phargesheet 
was supplied to the workman and on the date of first hearing 
in the departmental proceedings, the workmen admitted all 
the charges leveled against him. 

The enquiry officer just on the basis of the admission 
gave the enquiry report and disciplinary authority relying 
the enquiry report after issuing show cause notice and 
ensuring the personal hearing awarded the punishment of 
dismissal from service without notice on charges No. I, II, 
III (c ommi tted fraud with the bank by withdrawing certain 
amounts) and stoppage of three initial graded increments 
with cumulative effect for charge No. IV (for destroying 
the documents of the bank to conceal the fraud). It was 
also ordered by the disciplinary authority that all the 
punishment shall run concurrently. 

The workman preferred an appeal and the appeallate 
authority after affording the full opportunity of personal 
hearing dismissed the appeal vide order dated 5-8-88. 
Thereafter, the workman raised an industrial dispute and 
on account of future of conciliation proceedings the Central 
Government referred die industrial dispute for adjudication 
to this Tribunal. 

Entire enquiry file including the proceedings are on 
record. I have gone through the entire enquiry file, enquiry 
proceedings and the evidence adduced by the parties in 
the proceedings before this Tribunal. 

The main allegation of the workman is that he 
admitted all the charges under coercion on the assurance 
of enquiry officer that a lesser punishment other than the 
dismissal from die service shall be awarded. The admission 
was on account of the promise made by the enquiry officer 
and was not free. Thus, the main question before this 
Tribunal is whether the admission of all the charges by the 
workman was free or it was under any coercion on the part 
of enquiry officer or any other bank authorities? 


to him. Disciplinary authority before awarding the 
punishment also ensure whether the admission of workman 
was free? The proceedings which were held before the 
disciplinay authority dated 28-1-88 clearly shows that 
before awarding punishment the disciplinary authority has 
exercised a reasonable mechanism to ensure whether the 
admission by working before enquiry officer was free. 
Before disciplinary authority the workman also admitted 
the charges and stated that he has voluntarily admited the 
charges before the enquiry officer to minimize his sin. The 
workman and his representative made the categorical 
statements containing the reasons for committing fraud 
and destroying the documents. 

Likewise, before the appellate authority the workman 
has also admitted all the charges afresh with the statement 
that he has voluntarily admited the charges before the 
enquiry officer. 

The departmental proceedings and the proceedings 
before the Tribuanl or the Labour Court are altogether 
different then the proceedings before the Civil Court. No 
doubt, the Tribunal or the Labour Court are the Civil Court 
but the proceedings are altogether different. The Tribunal 
or the Labour Court has to ensure whether there is a 
reasonable nexus between the act allegedly to be done and 
the fact of proving charges. In this case there is no iota of 
difference to prove that the w-orkman admitted the charges 
under some pressure or under undue influence. If the case 
was so, there were number of opportunities available to. 
the workman to raise this question on fairness of enquiry. 
He could have raised this question before disciplinary 
authority while detailed opportunity of persona! hearing 
was given. Again he sould have raised it before the 
appeallate authority but he fails. Before all the three 
authorities namely enquiry officer, disciplinary authority, 
and appellate authority the workman has admitted the 
charges and his conduct of explaining the reasons for 
committing fraud, and for destroying the documents to 
conceal the fraud itself prove that his admission was free 
and beyond any coercion or undue influence. 


The careful scrutiny of the file reveals that on the 
vary first opportunity the workman admitted the charges. 
The proceedings dated 5-5-87 make it further clear that the 
worman repeatedly admited the charges and along with his 
adaoMioa he also narrated the circumstances under which 
he committed fraud with the bank for withdrawing the 
amount fraudently from different accounts. He has also 
admitted that he destroyed the documents to save himself 
in case his fraud came to the light. He has voluntarily 
deposit die entire amount in the bank. 

The workman has not only admited the charges 
before the enquirly officer during enquiry but before the 
disciplinary authority while personal hearing was afforded 


Thus, the enquiry officer has rightly on the basis of 
free admission of workman held all the charges well proved 
and after considering the gravity of charges disciplinary 
authority has rightly award the punishment for his dismissal 
from the service without notice on charge No. 1, II, HI and 
stoppage of three increments with cumulative clfeci of 
charge No. IV. Accordingly, I am unable to interfere in the 
finding of the enquiry officer and the punishment awarded 
by the disciplinary authority. The reference is disposed of 
accordingly. Let the Central Government be informed. File 
be consigned. 

G. K. SHARMA, Presiding Officer 
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New Delhi, the 13th April, 2009 

S.O. 1242.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 59/1992) 
of the Central Government Industrial Tribunal No. 1, 
Chandigarh now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of UCO Bank and their workmen, which was 
received by the Central Government on 13-4-2009. 

[No. L-1201 l/08/92-IR(B-U)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRJ GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I. D. 59/92 

State Secretary, UCO Bank Employee s Association. 

Post Box-38 The Mall, Shimla-171001. 

Applicant 

VERSUS 

Assistant Manager. UCO 
Bank, Zonal Office, Hotel 
Himland Circular Road, 

Shimla-171001 (HP.) ...Respondents 

APPEARANCES 

For the workman: Sh. K. S. Bawa 

For the management: Sh. N. K. Zakhmi 

AWARD 

Passed on: 1-1-2009 

Government of India vide Notification No. L. -12011 08 92 
(i.e. B-2) New Delhi dated 24-6-92 referred the following 
industrial dispute forjudicial adjudication 

“Whether the action of the management of UCO Bank 
in not granting the continuity of service and back 
wages to their workmen (list given herein in below) 
is legally just and valid? If not. then to which relief 
the workmen are entitled to and from u inch date 


List of Workmen: 

Name of workman 

Period from which continuity 
and back wages are demanded 
by the workmen. 

1. Sh.PremStnghS/oSh.CbuharSingh 31-10-1985 

2. Sh. Sunnder Kumar S/oSh. Gurdas Ram 19-10-1985 

3. Sh. Indergopal S/o Sh. Daya Ram 104)7-1985 

4. Sh. Kuldeep Chand S/o Sh. Madho Ram 17-08-1985 

5. Sh. Sunder Singh S/o Sh. Lashu Ram 09-08-1985 

6. Sh. Hoshiar Smgh S/o Sh Mehar Singh 31-08-1985 

7. Sh. Rattan Chand S/o Sh. Devi Dayal 31-08-1985 

Seven workmen through this reference prayed for 
the consequential back wages and continuity of service 
benefits on account of the settlement dated 21-6-89, 
resulting in die issuance of appointment letters to them by 
the management of respondent bank on 15-7-89. 

The case of the workmen in nut shell is that they 
were appointed as Class-I V employees by the respondent 
bank. They worked for more than 240 days with the hank. 
Their services were terminated by the management without 
compliance of the mandatory provisions of Section 25-F 
and 25-G of the Industrial Disputes Act, 1947. Accordingly, 
all the workmen raised an industrial dispute and on account 
of failure of reconciliation proceedings before Assistant 
Labour Commissioner, Chandigarh the industrial dispute 
regarding the four w orkmen namely Sh. Prcm Singh, Sh. 
Kuldeep Chand, Sh. Sunnder Kumar and Sh. Hoshiar Singh 
were referred to this Tribunal, whereas, the industrial 
disputed raised by rest of there workmen were pending 
before the Conciliation Officer, ALC, Chandigarh. During 
the pendency ol the references before this Tribunal and 
dispute before Conciliation Officer, the management of the 
respondent bank agreed to absorb ail the said employees, 
on regular basis, it they withdraw their cases. The workmen, 
accordingly, withdraw all the cases subject to the condition 
to reserve their right to claim back wages, continuity of 
service, seniority etc. 1 he award passed by this Tribunal 
in the above mentioned reference, ID No 101 of 1987 dated 
21-6-89 is on record. 

It is the contention of the workman that the 
management o) respondent issued appointment letters to 
all workmen but played a mischief by putting a clause in 
the appointment letters that the workmen will not be entitled 
for the back wages, continuity of services and seniority 
etc I his clause is not binding on the workmen because it 
is in violation of the award passed by this Tnbunal. All the 
workmen requested the management to consider their 
reserved nghi for back wages, continuity of service and 
seniority but no heed was given by the management. 
Another industrial dispute was raised and oti failure of 
conciliation proceedings, mis reference. 

1 he management of respondent bank has raised so 
many objection- ,>n the right of the w orkmen regarding 
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the back wages, continuity of services andaeniority. The 
first objection is that previously the services rendered by 
the workmen were purely on casual basis* Their services 
were not terminated. They were enaged for exigencies of 
work and disengaged when these exigencies were over* It 
is also alleged by the management of die bank that the 
management has not given any un de rtaki ng to the Tribunal 
regarding reserving of rights of the workmen for claiming 
back wages, continuity of services, seniority etc* It is 
further alleged by the management that while issuing the 
appointment letters all the workmen orally assured that 
they will not claim the back wages, seniority and continuity 
of service* On the assurance of the workmen, this clause 
was inserted in the appointment letters of the workmen 
which was accepted by all the workmen except one* This 
clause is binding on all die workmen because they have 
accepted the services on the basis of terms and conditions 
mentioned in appointment letters* 

Both of the parties were afforded the opportunity of 
being heard. All the workmen filed their affidavits. They 
were subjected to cross-examination by learned counsel 
for the management of the bank. On behalf of the 
management of bank Sh, Jaswant Singh Saini filed his 
affidavit and he was cross-examined by learned counsel 
for the workmen. 

Parties also preferred to file certain documents* 
Appointed letters regarding the previous appointments of 
the workmen (prior to the industrial dispute ID No* 110 of 
1987) are on record* Award passed by this Tribunal on 21- 
6-89 in I D* No* 101 of 1987 is also record* Appointment 
letters dated 15-7-89 issued by the management of 
respondent bank after this Award dated 21-6-89 are also 
on record. 

I have heard learned counsels for the pauies and 
perused entire materials on record including evidence of 
panics, oral and documentary* 

For convenience, 1 am divinding the dispute between 
the patties in two parts as follows:— 

1* Disputes in between the parlies prior to the award 
passed by this Tribunal in reference No* 110 of 1987 on 
21-6-89,and 

2. Dispute between the parties after passing the 
said award dated 21 -6-89. 

It is settled principle of service jurisprudence that 
an award passed by the Industrial Tribunal cannot be 
reopened for adjudication by the same Tribunal. It is true 
that inherent powers lies with Tribunal to exercise power 
of review on the condition that a fraud was played with the 
Tribunal by concealing the relevant and material facts. This 
is not the contention of the management. Management 
has tried to reopen the matter which was decided and 
settled by this Tribunal by passing the award dated 
21-6-89 in ID No. 101 of 1987 on the ground that services of 


the workmen prior to this industrial dispute in ID No. 101 
of 1987, were purely of casual nature and the management 
had not given any undertaking to the Tribunal for 
reserving their right of claiming back wages, seniority, 
dontinuity in service etc* Whatever may be the 
circumstances, an award passed by this Tribunal in ID 
No* 101 of 1987 on 21-6-89 is binding on this Tribunal and 
in no circumstances, prevailing in this case, it cannot be 
allowed to reopen* It is specifically mentioned in this award 
that workmen does not want to prosecute the reference in 
view of the undertaking given by the management but 
they reserved their right to claim of back wages and 
continuity of service* 

It is not die case of the management that this award 
was passed at its back and the same was not afforded the 
opportunity of being heard* Sh* L*D. Sharma, the then 
representative of the management of bank was present 
while hearing took place before passing this award. The 
management was acquainted with all the contents of this 
instrument. Thus, the management is estopped to raise 
any question regarding the contents of this award and 
this award will be read over as such as is passed by this 
Tribunal* 

This award speaks that management has given an 
undertaking to the respondents for providing the service 
with the condition to reserve their right to claim back 
wages and continuity of service* This Tribunal will accept 
it as such that undertaking was there of the management 
regarding the reservation of their rights to claim back 
wages and continuity of service* The plea of management 
that it has not given any undertaking cannot be accepted 
because it will amount to reopen the matter which has 
been finally settled by this Tribunal after affording the 
opportunity of being heard to the parties. 

So far as the second part the dispute is concerned, 
this Tribunal will adjudicate the reference on the basis of 
evidence adduced and material placed before it. This 
Tribunal will consider that an undertaking was there, that 
while giving the services to the workmen, they have 
reserved the right to claim back wages and seniority of 
service. Providing the services to the Workmen is a 
contract to Under the contractual obligation, appointment 
letters in compliance of the award passed by this Tribunal 
in ID No. 101 of 1987 were issued* ll was a promise (a 
bilateral act) made on the bilateral understanding. The 
terms and conditions of any promise made on the bilateral 
understanding cannot be rescinded, changed, modified 
or altered by a unilateral act of any party. It was a bilateral 
act that the management* has given the undertaking 
regarding the reservation of right to claim back wages and 
continuity of service, it cannot be modified by unilateral 
act of the management. No doubt, it is alleged by the 
management that workmen have consented to this term 
that they will not claim any back wages and continuity of 
service. The management has tried to justify this 
contention by stating that it was verbal assurance of the 
workmen, or their representative that they will not claim 
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back wages and continuity of service. The evidence of 
witness of management is ambiguous on this issue 
In his cross-examination MW 1 has stated as follows 
“Consent was given by the workmen. It is also 
possible that union might have given the consent. I have 
no record to show that Union has given the consent. 

Bank had negotiated number of times with the 
Union Bank might have the proceedings of those 
negotiation. Bank has provided me the entire record 

It is wrong to say that there were no meetings w ith 
the Union by bank officers. It is also wrong to say that as 
there were no meeting, the record is not available. 

It is wrong to say that there were no discussion and 
agreement in the meeting that workmen will surrender their 
right to seniority and back wages*' 

It shows that management was confused on the issue 
of consent, whether it was given by the workmen or the 
representative of the workmen? The management has also 
failed to produce any material regarding the consent given 
by the workmen or their representative. 

When there is a contract between the two parties 
and it came to the notice of the Court that there is change 
in the terms of the contract to the disadvantage of the 
weaker party the Court should be very cautious in 
interpreting the term of clause so changed. Hon l bie the 
Apex Court in Central Inland Water Transport Corporation 
Limited vs. Brojo Nath Ganguly AIR 1986, Supreme C ourt 
15710, specificully held that in such type of cases where 
there a clause adverse to the interest of the weaker party, 
it should not be enforced against the weaker party being 
void ab-netio and illegal. 

I have gone through all the appointment letters 
issued by the management of bank on 15th of July, 1989 
This condition is inserted in the appointment letter on 
the last page in the vacant space available after the 
Divisional Manager has signed the instrument. Below the 
clause 11, which is relating to with holding the rights of 
workmen for claiming the back wages and continuity m 
service, there is a space for signature of workmen It is 
true that contract of service only completes when workmen 
joined the bank in pursuance of this appointment letter 
but the condition which has been inserted by the bank is 
not based on the promise made between the parties by 
free will. It is a unilateral declaration against the interest of 
the workmen and cannot be relied upon by this Tribunal 
being void. The matter of consent has not been proved b\ 
the bank, hence, it will be presumed that the workmen 
have the right to claim back wages and continuity m service 
in terms of the aw ard passed by this Tribunal on 21 -h-tf 9 
in ID No. 101 of 1987. 

One more funny objection has been raised by the 
management of bank that appointment letters dated 15-7-89 
were issued in pursuance of the bank Head Office Circular 
dated 19-10-89. This contention of the management is just 
like for hoping a child without pregnancy. The bank Head 
Office Circular dated 19-10-89 was not in existence w hen 


these appointment tetters dated 15-7-89 were issued. 
1 have gone through this circular as well. It is prospective 
in nature. It dealt with altogether a different jssue and has 
no nexus with the issue raised by the workmen in (fate 
instant reference. Thus, the appointment letters of the 
management of bank were issued on the basis of 
undertaking given before this Tribunal while passing award 
inIDNo.101 of 1987 on21-6-89. 

Thus, irrespective of any clause prohibiting the 
workmen for claiming back wages and continuity of the 
services in the appointment letters, and any undertaking 
given by two workmen to the management of the bank. 
1 am of the view that all the workmen had and having 
continuously the nght to agitate the issue to claim back 
wages and continuity of serv ice. 

As the matter of back wages and continuity of 
services was not death with by this Tribunal in ID No. 101 
of 1987 and it w T as left on the parties to decide, it can be 
looked into by this Tribunal, 1 have gone through the 
appointment letters, previously issued before the industrial 
dispute ID No. 101 of 1987 just for the purpose of ensuring 
whether granting of back wages will be feasible unfair? 
From perusal of the appointment letters which are on 
record, it is evident that the workmen were appointed on 
temporary basis in the basic pay ofRs. 430 per month plus 
perks. It is admitted by the management that their 
appointments were in pursuance of the written test and 
interviews conducted by the management of the bank. 
For clarification, it is made clear that I am going through 
these appointment letters just to determine the issue which 
has been left open by the Tribunal in ID No. 110 of 1989. 

It is also the principle of service jurisprudence that 
law favours the reinstatment with back wages and 
continuity of service. The back wages and continuance of 
service can be denied only when it is proved by the 
management that the workmen were not and are not entitled 
for the back wages and continuity of service by the 
justifiable reasons and cause. The cause for denying the 
back wages and continuity of service shown by the 
management is the undertaking given by the workmen at 
the time of appointment. The workmen had no option left 
but for acted upon the appointment letters because if they 
have not accepted the appointment letter, n might have 
been to the more disadvantage to the workmen. The act of 
accepting the appointment letters, with the adverse term, 
is an act which can be considered fair and just, in the 
ordinary circumstances of nature in which the workmen 
were placed. Thus on account of the dissimilarities of 
places and positions between the management and the 
workmen, the term regarding the consent for forgoing the 
back w ages and continuity of service has been tenmedas 
improper and void ab-netio by this Tribunal, There is no 
other reasonable cause to deny ihe back wages and 
continuity of service It is also important that the 
appointment letter of one of the workman is not containing 
such adverse terms. But as the appointment letters shall 
be considered as bearing no such terms, all workmen arc 
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on equal footing. Conditions in appointment letters have 
been considered as non-existent, and as admitted to the 
management that previous engagement of the workmen 
were in pursuance to a written test followed by interview, 
as per the rules and regulations of the management, I am 
of the view that the second appointment given by the 
bank after the award dated 21-6-89 passed in ID. No. 
101/1987 is in continuation of the previous one and not a 
separate and independent act of the management. 
Accordingly all the workmen are entitled for full back wages 
and continuity of service. If the management, in compliance 
of the directions given under this award provide the benefit 
of back wages and continuity of service, within one month 
from the date of publication of this award, no interest shall 
be payable. If management fails, the workmen will also be 
entitled for the interest on entire amount trom the date of 
accrual till final payment at the rate of 8% per annum. The ' 
reference is disposed of accordingly. Central Government 
be approached. Thereafter, file be consigned. 

G. K. SHARMA. Presiding Officer 
^ 13 sntel, 2009 
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New Delhi, the 13th April, 2009 

S.O. 1243.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 77/94) 
of the Central Government Industrial Tribunal No. 1, 
Chandigarh now as shown in the Annexure in the Industrial 
Dispute between the employees in relation to the 
management of Syndicate Bank and their workmen, which 
was received by the Central Government on 13-4-2009. 

[No. L-12012/136/94-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNALrCUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I.D. 77/94 

Sh. R. K. Sangara Secretary, Syndicate Bank, Employees’, 
Union, Syndicate Bank, Jahhar, Rohtak -124001. 

...'Applicant 
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VERSUS 

General Manager, (personnel) Syndicate 
Bank, Head Office, Manipal, 

Syndicate Bank, Jahhjar Road, 

Rohtak-124001. ...Respondents 

APPEARANCES 

For the workman: Sh. Sandeep Bhardwaj. 

For the management: Sh. Vipin Mahajan. 

AWARD 

Passed on: 5-1-2009 

The workmen Sh. Ramesh Kumar raised an industrial 
dispute vide Notification No. L-12012/136/94-lR-(B-ll) New 
Delhi, dated 11th August, 1994 on his dismissal from the 
services w.e.f, 16-12-1992 by the management of Syndicate 
Bank, Jammu. On account of the failure of conciliation 
proceedings before-ALC (CVChandigarh,Government of 
India referred the following dispute for adjudication 

“Whether the action of the management of Syndicate 
Bank Jammu in dismissuig Shri Ramesh Kumar. Special 
Astt. From service w.e.f. 16-12-1992 is justified? II not. 
what relief is the said workmen entitled to?" 

On perusal of the materials on record, it is evident 
that the workmen was charge sheeted by the bank on 
15-2-1990. The workman replied the .chargesheet. 
Dissatisfying with the reply of the workman, disciplinary 
authority ordered for the departmental enquiry. Enquiry 
officer, on concluding the enquiry submitted the exhaustive 
report holding all the charges against the workman well 
proved. On the basis of enquiry report, disciplinary 
authority, after affording the opportunity of being heard 
awarded the punishment of dismissal of the workman from 
the services. The workman preferred an appeal which was 
dismissed by the appellate authority. Against the 
punishment, the workman raised the industrial dispute 
which is before this Tribunal for adjudication. 

1 have gone through the chargesheet which is in 9 
pages. The gist of chargesheet is that the workman 
unauthorisedly cleared the cheques of current account 
holders without any credit balance. Even having the 
knowledge of debit balance of the current account holders, 
he cleared the cheques without ensuring for what purposes 
the amount of cheques were demanded and without 
obtaining the permission of Manager. The workman was 
also chargesheeted for unauthorisedly permitting the O.Ds. 
from the O.D. Accounts. Even he cleared the cheques of 
25,000 rupees or more which were beyond his powers. It 
was also the allegation against the workman that he issued 
certain cheques from his saving bank account to third 
parties even after knowing the status of saving book 
account having no balance. He also cashed certain sell- 
addressed cheques from the branch of Ludhiana and 
Jallandhar even after knowing the status of his saving bank 
account having no credit balance. The workman was further 
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charged for availing the facility of loan for an amount of 
Rs. 15,700 without furnishing proper and additional 
securities in form of FDR to the bank. 

The workman contended that he cleared the cheques 
from the current account, even after knowing that the 
current account have no credit balance, with the permission 
of the Manager, Regarding O.Ds, Accounts, it was the 
contention of the workman that he has also sought 
permission of the Manager concerned before permitting 
the O.Ds. Regarding his own saving bank account in Jammu 
branch, he explained that his salary was credited to the 
suspense account by mistake and as soon as his salary 
was credited from suspense account to his saving bank 
account, the debit balance was cleared- He has further 
contended that he availed the loan facilities of Rs. 15,700 
within the parameters of rules and has not committed any 
regularity. He has further alleged that it was the practice in 
the bank at Jammu branch to clear the cheques even in the 
account having debit balances. He has as per the practice 
of the bank and after obtaining the permission of Manager 
concerned, permitted the clearance, hence, his action could 
not be unauthorized. 

Management of the bank opposed the claim of the 
workman. It was stated by the management of the bank 
that no permission was obtained from the manager of the 
bank and all the irregularities were committed 
unauthorizedly against the interest of the bank keeping 
the manager in dark. 

The main issues for adjudication before this Tribunal 
for answering this reference are:— 

1. Wheather the enquiry officer has adopted a 
fair and reasonable procedure while 
conducting the enquiry and has ensured the 
compliance of principle of natural justice? 

2 Whether there was a practice in the bank for 
clearing the cheques even in the accounts 
having debit balances and the act of such 
clearence by the workman has any nexus with 
so-called practice? 

3. Whether the enquiry officer has rightly held 
all the charges well proved against the 
workman? 

4. Whether the punishment given by the 
disciplinary authority is m proportionate to the 
misconduct committed by the workman? 

Both of the parties were afforded the opportunity for 
adducing evidence. I have perused the oral evidence 
adduced by the parties. Entire enquiry proceedings and 
report are on record. I have gone through the enquiry 
proceedings and enquiry report. On issue No. I it is the 
contention of the workman that there has been a violation 
of principle of natural justice by the enquiry' officer while 
conducting the enquiry, When the plea of violation of 
principle of natural justice is taken, the workman has to 


prove, by narrating the instances, how enquiry officer 
violate the principle of natural justice? In the present case, 
it is the contention of the workman that he was not afforded 
the opportunity' for adducing the evidence in defence. It 
was further contended by the workman that he requested 
number of times to conduct the enquiry at Jammu, but no 
heed was given to his request and enquiry was conduced 
at Delhi. It was further contended by the workman that he 
remained suspended for two years before framing the 
chargesheet and enquiry' was conducted hurriedly without 
affording the proper opportunity to the workman. 

I have gone through the enquiry proceedings on 
record. It is true that the workman remained suspended for 
two years before he was charge sheeted. But failure of 
management to frame the charge sheet for two years cannot 
be a weapon in the hands of the workman to dispute the 
enquiry proceedings. The workman should have been 
charge sheeted, as early as possible, but if it was not done, 
there will be no adverse effect on the delayed departmental 
proceedings Justice should not suffer merely on the ground 
of delay. It is true that speedy adjudication of departmental 
proceedings is a fundamental right protected by the 
Constitution, but if the delayed departmental proceedings 
proved the charges against the workman, the proceedings 
cannot be disputed merely on this ground. The proceedings 
can be challenged and disputed if proper opportunity had 
been denied and any prejudice had been caused on account 
of delay. 

The workman was suspended on the alleged financial 
irregularities committed by him after a long time of his 
susupension he was charge sheeted. The copy of charge 
sheet was provided to him. He was given proper opportunity 
of hearing at every stage. He was permitted to engage his 
defence representative He cross-examined both of the 
witnesses of the management in length. He was also afforded 
the opportunity for adducing his evidence? 

The place of enquiry is the discretion of the 
management. The fairness of enquiry cannot be doubted 
merely on the ground that it was conducted on a particular 
place. It is true that workman has requested for the change 
of place of enquiry from Delhi to Jammu, but he has been 
unable to prove before this Tribunal what was the prejudice 
caused to hjm for not giving any heed to his request for 
change of the place of enquiry? 

It was the duty of the management to provide the 
opportunity of hearing which includes producing ihc 
defence witness The enquiry officer has ensured that 
opportunity. If the workman has not availed opportunity, 
it is not within the competency of the enquiry officer to 
compel him for availing the opportunity of hearing. Thus, 
on the basis of above observation, I am of the view that 
enquiry officer has adopted a fair, reasonable and proper 
procedure while conducting the enquiry and there has been 
no violation of principle of natural justice by the enquiry 
officer while conducting the enquiry. 
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Regarding issue No, 2 and 3,1 am of the view that 
both of the issues are interrelated. Most of die charges 
have been admitted with the contention that he cleared die 
cheques from current accounts and O.D. Accounts even 
after knowing that there were no debit balances in those 
accounts with die permission of die Manager of the branch. 
Both of the witnesses have proved that die workman has 
not obtained the permission from the manager concerned. 
It is also proved that the workman has permitted the 
clearance of cheques for the amounts of Rs, 25,000 or more 
to which he was not authorised by the rules of the bank. 
There are number of transactions cleared by the workman 
from current accounts and O.Ds. Accounts of two 
companies, I am not mentioning all these transactions in 
this award but adjudicating the reference on the contention 
of the workman that he acted unintentionally in the interest 
of the bank with the permission of the manager of the bank 
which was the practice of the bank. 

If the workman has cleared die cheques from current 
accounts and O.D. Accounts according to the adopted 
practice of the bank, in ordinary circumstances, his action 
may be justified but if the workman has done it without the 
permission against the interest of the bank and with the 
knowledge that his acts are against the interest of the bank, 
he will be responsible for his acts as misconduct. 

The workman was working as a Special Assistant. 
He knows his duties, obligations and powers. The evidence, 
documentary and oral proved that he has not done it as per 
the normal practice prevailing in the bank but has cleared 
the cheques from current accounts and O.Ds. Accounts 
against the practice and without the permission of the 
manager concerned. His act of introducing the A.C. account 
holder proved that he had the personal intimacy with the 
account holder. This fact is also proved that this firm was 
not carrying on any business at the time when the cheques 
were cleared. It is also proved that the workman has not 
only cleared the cheques but has not correctly maintained 
the ledgers. He has not shown the correct debit balance 
while maintaining the ledger with intention to conceal the 
real debit balance. TJius, the above mentioned acts 
committed by the workman shows that these were the 
intentional acts committed by the workman, which were 
certainly against the interest of the bank. 

While posted at Ludhiana, workman was having a 
loan limit of Rs. 9,900 against the pledge of NCC’s worth 
Rs. 11,000. After his posting at Jammu, he got sanctioned 
the loan limit for Rs. 15,700 by furnishing additional NCC’s 
of worth Rs. 6,500. He availed the entire amount of 15,700 
without considering the fact that he has already availed 
facility of loan for Rs. 9,900. This fact was very well within 
the knowledge of the workman and he has exceeded the 
limits of loan against the rules of the bank. 

On alternate days, the workman encashed two 
cheques in Ludhiana and Jallandbar branches of the bank 
'after knowing it that he is having credit balance in his 


personal account. I likewise, even after having knowledge 
regarding the insufficient credit balance in his account, he 
also issued certain cheques to the private persons and 
ensured their clearance. Thus, this act of the workman is 
also a misconduct, no doubt the gravity of misconduct 
may be less, as per die provisions of bipartite settlement. 
On the basis of above observations, I am of the view that 
die workman deliberately against the interest of the bank - 
cleared certain cheques from A.C, Accounts and O.Ds. 
Accounts with a view to give benefit to the account 
holders. Certain transactions also proved that to ensure 
the clearance of certain cheques from the accounts, having 
debit balance, he has mis-calculated and mis-entered the 
entries in the relevant ledger. These acts were done 
unauthorisedly beyond his powers and without the 
permission of the Manager concerned,which amounted to 
the gross misconduct From the above discussion, it is 
also clear that the act of workman has no nexus with the 
prevailing practice in die bank for allowing withdrawals 
from the accounts having the debit balances. 

On perusal of the report of the enquiry officer, it is' 
clear that enquiry officer framed as more as 10 issues 
covering all the disputed transactions made by die 
workman, and after perusing the evidence, has elaborately 
disposed of all the issues. Thus, the decision making of 
the enquiry officer cannot be interfered by this Tribunal 
while answering this reference. The enquiry officer has 
rightly held all the charges well proved against the 
workman. 

Considering the nature of misconduct committed by 
the workman, the disciplinary authority, after affording the 
opportunity of personal hearing has righdy awarded the 
punishment of his dismissal from the services and there is 
no occasion for this Tribunal to interfere in the punishment 
awarded under Section 11-A of Industrial Disputes Act. 
As stated earlier, the workman has deliberately permitted 
the withdrawals of certain cheques from Current Accounts 
and O.Ds. Accounts against the interest of the bank to 
give benefit to the account holders. It was not one or two 
instances but a series of transactions in which the workman 
was indulged acting unauthorizedly against the rules of 
the bank. Such a misconduct in the institution like bank 
should be depit with very firmly and the disciplinary 
authority was absolutely justified in dismissing the 
workman and his dismissal from the services cannot be 
said to be a punishment disproportionate to the committed 
misconduct. 

Accordingly, the reference is answered in positive 
that the action of the management of Syndicate Bank, 
Jammu in dismissing Sh. Ramesh Kumar, Special Assistant 
from services w.e.f. 16-12-92 is justified and workman is 
not entitled to any relief. Appropriate Government be 
informed. Thereafter, file be consigned. 

G. K. SHARMA, Presiding Officer 
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New Delhi, the 13th April, 2009 

SXX 1244.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 25/ 
2006) of the Central Government Industrial Tribunal. 
Emakulam now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 

management of Union Bank of India and their workmen, 
which was received by the Central Government on 
134-2009. 

[No, L-12012/109/2003-IR(B-II)] 
RAUNDER KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, ERNAKULAM 

Present: Shri P. L. Norbert, B.A., LL.B., Presiding 
Officer 

(Wednesday, the 25th day of June, 2008/4th Ashada, 1930) 

No. I.D. 25/2006 

(ID. 43/2003 of Labour Court, Emakulam) 
Workman : 

Sri. P. K, Venugopal, 

“Kavitha”, Kunnakkala House, 

W. Kadungalloor, Aluva-10 

By Adv. Dinesh Mathew J. Murikan. 

Management: 

The Regional Manager, 

Union Bank of India, 

Union Bank Bhawan, M. G. Road, 

Emakulam-682035 

By Adv. K. S. Ajayaghosh 

This case coming up for hearing on 19-6-2008. this 
Tribunal-cum-Labour Court on 25-6-2008 passed the 
following: 

AWARD 

This is a reference made under Section 10( l)(d) of 
Industrial Disputes Act. The reference is :— 


"Whether the dismissal of Sh. P. K. Venugopal, Head 
Cashier of Rajakkad Branch of Union Bank of India by the 
management of Union Bank of India is fair, proper and 
justified? If not, to what relief the workman is entitled”? 

2. Facts of the case m brief are as follows:—The 
workman Sri P.K, Venugopal jomed service of Union 
Bank of India as Peon on 20-11-1976. He was promoted as 
Clerk in January 1986, Thereafter he got promotion as Head 
Cashier and was working in Rajakkad brapch of the bank. 
While so on 16-10-1996 a cash shortage of Rs. 42,977 
was detected. He was not able to give a satisfactory 
explanation. Hence an enquiry was ordered. He was found 
guilty of misappropriation of Rs.42,977 as well as borrowing 
excessively from customers. He was punished for the first 
charge by dismissal from service and no separate 
punishment was imposed for the minor misconduct. Though 
he filed appeal he did not succeed. 

3. The workman challenges the enquiry proceedings, 
the findings and the punishment. The Enquiry Officer did 
not comply with the principles of natural justice and he 
was not given ample opportunity to defend. The Enquiry 
Officer was siding with the management and proceeded 
with the enquiry with a biased mind. The findings are not 
based on sufficient materials. The appellate authority did 
not properly assess the evidence on record. The 
Disciplinary authority did not take into account the 
mitigating circumstances of the workman and imposed the 
maximum punishment. It is excessive'and disproportionate. 

4. According to the management there is no 
violation of principles of natural justice. The Enquiry 
Officer had followed al) the formalities of domestic enquiry, 
Sufficient opportunity was given to the workman to put 
forward his case. The workman himself had admitted the 
guilt of misappropriation by submitting a letter to that 
effect. He had also remitted the amount found short. He 
was given personal hearing on the proposed punishment. 
Taking into account the seriousness of the misconduct 
the punishment of dismissal was ordered. The appellate 
authority had considered the findings of Enquiry Officer 
and the penalty imposed by the Disciplinary Authority 
before rejecting the appeal of the workman. 

5. Since a preliminary issue was raised regarding 
validity of enquiry a preliminary order was passed on that 
issue on 5-3-2008 finding that the enquiry is valid, In view r 
of the finding on the preliminary issue the learned counsel 
for the workman confined his contention with regard to 
the proportionality of punishment alone. 

6. Hence the only point that arises for consideration 
is:- 

"Whether the punishment is proportionate to the 

guilt?” 

The evidence consists of oral testimony of MW 1 
and Ext M l enquiry file on the side of the management. 
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7. The Point The workman was die Head Cashier 
of Rajakkad branch of the bank on 16-10-1996 when 
shortage of Rs. 42 $77 was detected. He was joint 
custodian of cash with the Accountant Sri. Kuttappan. 
On 16-10-1996 the workman had shown balance in safe in 
and safe-out register (MEX-17) as Rs. 3,00,894.75. As per 
the practice the Accountant Sri.Kuttappan without 
physical verification believing the Head Cashier counter 
signed the register MEX-17. However as per the cash 
balance book (MEX-14) the balance was only 
Rs. 2,57,917.75. This was noticed by the Accountant. The 
workman was not able to trace out the shortage. He then 
gave ExtMEX-10 letter to the bank admitting responsibility 
of the shortage and undertook to remit the amount 
immediately. He remitted the amount after 2 days on 
18-10-1996. The shortage had occurred in respect of 6 
denominations of currency, which are detailed in 
Ext.MEX-2. Branch Manager, Accountant and other 
concerned witnesses were examined on the side of the 
management in the enquiry. Considering the documents 
and the oral evidence the enquiry officer found that the 
workman had misappropriated an amount of Rs, 2,977. This 
is beyond challenge and requires no reconciliation in view 
of the preliminary order and the evidence on record. 

8 . The worker submits that even accepting the guilt 
as such the punishment is harsh. He had served the bank 
for long 20 years. By hard work, sincerity and honesty he 
came up in service from the post of Peon to Head Cashier 
and in the entire career there was not even a single black 
Spot. On the other hand the management had 
complemented him for his good service and for mobilization 
of deposits, (para 10 of the claim statement) 

9. This is not denied by the management in the 
written statement. In para 14 of the findings the Enquiry 
Officer recorded that nothing had surfaced during enquiry 
nor the management had submitted regarding any adverse 
remarks against the workman. Hence the Enquiry Officer 
found that the workman had no adverse service records 
(page 14 of the findings in Ext. M 1). The workman was 
given a personal hearing by the Disciplinary Authority 
cum Enquiry Officer. The submission of the workman is 
recorded in the final order of the Disciplinary Authority. 
His submissions were that he was complemented by the 
management for good customer service and for 
contribution to deposit mobilization. He had unblemished 
service record of more than 2 decades. He was ailing from 
heart disease. He is the sole bread winner of his family 
consisting of aged parents, spouse, two school going 
children out of whom one is deaf and dumb. He had already 
suffered men tal agony and financial, loss due to 
suspension for more than 8 months. Hence he craved for 
leniency in the matter of punishment. But nothing is seen 
considered by the disciplinary authority in its final order 
though he has recorded the submissions of the w orkman. 
He was obsessed by the findings of guilt of 
misappropriation and the extenuating circumstances 


submitted by the workman was not taken note of. 
Whatever that be the question is whether for, a major 
misconduct of doing acts prejudicial to the interest of the 
bank (misappropriation), the disciplinary authority was 
justified in ordering dismissal. Swindling with the money 
of the bank or public money is no doubt a serious offence. 
The workman took up the responsibility for die shortage 
by submitting a statement to the bank and by remitting 
amount from his pocket after two weeks. Definitely that 
will not lighten the seriousness of the guilt or obliterate 
the culpability. At the same time it has to be recollected 
that he has been serving the bank for two decades without 
any blemish. No disciplinary action was taken against him 
previously. Along with the major misconduct there was 
another charge for committing minor misconduct of 
excessive borrowing, ljank has a case that the amount 
was taken by the workman to repay his personal debts. 
That could be the subtle moment for him to succumb to 
the urge for money. No doubt it is not a pardonable offence 
especially by a banking institution where public money is 
handled. It definitely affects the credibility of the bank. 
Workman by his hard work and efforts had come up in his 
career from the lowest level of Peon to the post of Head 
Cashier. He had done valuable service which earned for 
him the compliments of the management. He isithe sole 
bread winner of his family consisting of his aged parents, 
spouse and two school going children one of whom is 
deaf and dumb and attending school, for deaf 4hd dumb. 
He is suffering from heart disease. By the order of dismissal 
the workman is deprived of all benefits of service including 
P.F. and gratuity. Clause 19.6 is amended and substituted 
by clause-21 (iv) of the 6th Bipartite Settlement 
dt. 14-02-1995. Anyone of the punishments mentioned 
therein can be imposed depending upon the gravity of the 
guilt, I think ends of justice would be served by converting 
the penalty of dismissal into discharge with 
superannuation benefits. 

In the result, an award is passed finding that the 
action of the management, in holding the workman guilty 
of the charge of misappropriation of money and excessive 
borrowing, is legal and proper but the punishment of 
dismissal is not proportionate and hence altered to 
discharge with superannuation benefits. 

The award will come into force one month after its 
publication in the official gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 25th 
day of June, 2008. 

P. L. NORBERT, Presiding Officer 
APPENDIX 

Witness for the Management 

MW 1 -18-02-2008 Sri. R. VenkatRamaiah. 

Exhibit for the Management 

Mi-Enquiry file ip respect of Sri.P. K. Venugopal 
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New Delhi, the 13th April, 2009 

S.O, 1245-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/27 of 
2005) of the Central Government Industrial Tribunal/ 
Labour Court No. 2, Mumbai now as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of (1) Shipping Corporation 
of India, (2) Good luck Services Agency and their workman, 
which was received by the Central Government on 
13-4-2009, 

[No. L-31025/8/2G04-IR (B-D)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, MUMBAI 

Present: A. A. Lad, Presiding Officer 
Reference NoXGIT-2/27 of 2005 
Employers in Relation to the Management of 

1. Shipping Corporation of India 

2. Goodluck Services Agencey 

1. The Shipping Corporation of India Shipping 
House 245, Madame Cama Road, Mumbai- 
4000021. 

1 M/s. Goodluck Services Agency 265, Birya 
House, 3rd floor Bazar Gate Street, Fort 
Mumbai-400001. 

And 

Their Workmen 

1. Shri Chandrakant Dashrath Bodbe 

Vice President Suraksha Rakshak and General 
KamgarSena *Gomtmivas’, Near State Bank, 
L.B.S. Road Bhandup (W), Mumbai-400078, 

Z Shri Suresh S. Pilke Peerbhoy Bunglow 
Adishankarcharya Marg, Powai, Mumbai- 
400076 

APPEARANCES 

For the Employer No. (1) : Ms. Bindu Grover, Advocate 

i/b M/s. Mulla and Mulla 


For the Employer No. (2): No appearance. 

For the Workmen : Mr, A. P, Kulkami, Advocate 

Mumbai, dated 29th September, 2008 

AWARD 

l. The Government of India, Ministry of Labour, by 
its Order No, L-31025/8/2004-lR(B^ll)dated 7-12-2004 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 have referred the following 
dispute to this Tribunal for adjudication :— 

*‘(i) Whether the contract between the management 
of Shipping Corporation of India Ltd., Mumbai and 
M/s. Goodluck Services Agency is a sham and bogus 
and a camouflage to deprive the workers listed at 
Exh. A (annexed) of the Writ Petition of benefits 
available to permanent workmen of the management 
of Shipping Corporation of India Ltd. 

(ii) Whether the workers listed at Exh. A (annexed to 
the Writ Petition should be declared as permanent 
workers of the management of Shipping Corporation 
oflndia Ltd. ? 

(iii) What are the wages and consequential benefits 
to be paid to the concerned workers" ? 

ANNEXUREW 


1. 

S. K. Yasin 

2. 

B. Cawade 

3. 

V. Muthu 

4. 

Akram Mohamad Sarwar 

5. 

Arvind K. Bane 

6. 

M. T. Sakpal 

7. 

Suresh S. Pilke 

8. 

S.K. Nazir 

9. 

G. S, Bane 

10. 

S.K. Rafic 

11. 

P. R, Patil 

12. 

Vasant Khandnale 

13. 

S. K, Salim 

14, 

M.D. Shareef 

15. 

B, S. Baane 

16 

S. D. Wank 

17. 

P. R. Rajmane 

18. 

D. R, Bhalekar 

19. 

Ravmdra Gurav 

20. 

P, S. bansriji 

21. 

S.T, Kamble 

22. 

Suhas Bandare 

23. 

D. J. Rain 

24. 

C. H. Mangle 
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25. Sham Vasant Shinde 

26. P. I. Kamble 

27. S. A. Mangle 

28. B. V. Dhanawade 

29. Suresh Babu 

30. M. S. Sawant 

31. A. R. Kamble 
31 C.S. Kamble 

33. R. G. Ambre 

34. D. M. Divedi 

35. A. R.Kureshi 

36. Amanuddin Shaikh Abdulla 

37. Y. S. Anes 

38. A. S. Rafiyoddin 

39. M. H. Kureshi 

40. S. R. Tatkere 

41. K. E. Shrikumar 
41 M. D. Nawabjan 

43. Ramesh Gurar 

44. R. R. Khopkar 

45. P.P.Ghag 

46. M. H. Poojari 

47. M. R. Patil 

48. P. T. Patil 

49. Madhav Patil 

50. Chandrakant Parab 

51. Ayajuddin Sheikh 

52. Chandu Sheikh 

53. Farooq Sheikh 

54. Raghunath 

55. Srawan Fakira Shinde 

56. Kalidas Narayan Taware 

57. Sanjay Narayan Bhuwad 

58. Subash Shankar Pillai 

59. Pradip Shinde 

60. D. V. Sawant 

2. Claim Statement is filed by workmen in support of 
the claim Ex-11. It is disputed by first party by filing reply 
Ex-12. Issues were framed at Ex-23 and reference was 
posted for recording evidence. 

3. Meanwhile both parties arrived to settlement as 
per Ex-25, Ex-26 & Ex-27 and appeared before Lok-adalat 
conducted at Mumbai. They agreed with the terms and 
conditions. Hence the order: 


ORDER 

In view of Ex-26 & Ex-27, reference is disposed of in 
. Lokadalat. 

Date 29-9-2008 

. A. A. LAD, Presiding Officer 

Ex-25 

PROCEEDINGS OF THE LOK ADALAT 
* HELD ON 29-9-2008 

*-* Panel Members 

.^fl) Shri M. B, Anchan, Advocate 

(2) Ms, Nandini Menon, Advocate 

(3) Mr, Umesh Joshi, Advocate 
Ref. CGIT-2/27of2005 

1. Shipping Corporation of India Ltd, 

2. Goodluck Services Agency 
Vs. 

L Suraksha Rakshak General Kamgar Sena 
1 Shri Suresh S.Pilke 

Appearance: 

For the Management: Ms, Hindu Grover, Adv. 
instructed by Mulla and Mulla 

For Good Luck Services : Absent 
For the Union : Mr. Naresh Lai, Reprsentative 
Since the reference has been settled out of Court, 
the parties prayed for disposal in terms of the consent 
terms. 

Forwarded to the Hon’ble Tribunal for passing of 
the Award. 


Sd/- 

Sd/- 

Sd/- 

SdA 

(Panel Members) 

(M S. Shetty) 
Representative for SCI 

Sd/- 

Sd/- 

(Bindu Grover) 

(Naresh Lai) 

Advocate for FP-1 

Seen 

Sd/- 

(Presiding Officer) 
CGIT-2, Mumbai 

29-9-2008. 

Representative of Union 


Ex. No. 26 

BEPORETHE HON’BLE CENTRAL GOV ERNM ENT- 
INDUSTRIAL TRIBUNAL NO, 2 AT MUM BA I 
Reference No. CGIT-2/27 of 2005 
Between 

M/s. Shipping Corporation of India Ltd. 

And 

Their Workmen 

May it please your honour :— 
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(1) The 2nd party workmen concerned in the present 
proceedings, have settled the dispute out of Court 
with the Management of the 1st party employer 
The settlement to this effect is enclosed herewith 

(2) It is respectfully prayed that this H on 1 ble Tribunal 
be pleased to pass an Award m terms of the said 
settlement. 

Mumbai, 

Dated: this 26th Day of September, 2008. 

1: (A. P. KULKARNI), Advocate for the 
2nd Party workmen. 

2. (P. RAMASWAMI), Advocate for the 
1st Party Company. 

Ex. No. 27 

HON-BLE TRIBUNAL 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
MUMBAI 

Reference : CGIT-2/27 of2005, between the 
employer in relation to the Management of the Shipping 
Corporation of India Ltd. 

.And 

Their workmen represented by Forward Seamen's 
Union oflndia. 

In the matter of permanency of 30 Workmen. 

CONSENT TERMS 
May it please your honour 

L The parties above named have arrived at a 
Settlement out of Court and have also arrived at the 
following terms: 

(a) The Principal Employer shall help these workers 
to get Housing Loan Facility upto 60 times 
salaries (basic Pay-t-DA) with immediate effect 
from LIC/HDFC etc. or such other organization 
and the contractor will reimburse the interest 
subsidy to the workers/superv isors to the extent 
of actual interest paid in any Financial Year over 
and above 4% which is the prevailing housing 
loan interest of the Principal Employer: 

(b) In case of the Supervisors or the Secun ty guards 
are forced to work more than the usual working 
time, they are to be paid overtime accordingly; 

(c) The Contractor will not employ any Badli worker 
supervisor or substitute and in case there is 
attrition for any reason, no additional or 
substitute Superv isors or the Security Guards 
w ill be engaged; 

(d) The Superv isors and the Security Guards shp’i 
also be provided with annual function passes 
and Diwali gifts etc. on similar lines extended by 
the principal Employer to the regular non-clencal 
employees. 


As such Parties would not like to pursue the reference 
further. In the said circumstances, this Hon’ble Tribunal 
may dispose off the said reference as settled out of Court 
with no order as to cost. 

Union and Workmen 

Forward Seamen's Union oflndia 
Sd/- 

Secretary 

For the Shipping Corporation oflndia Ltd. 

D, S, Kanvmde, Executive Director (Per. & Adm.) 
Mulla and Mulla and Craigie Blunt and Caros 

Sd/- 

Partner : Advocates for First Party 
MINUTES OF THE MEETING 

The parties to the Reference No. 2/27 of 2005, viz; 
the Forward Seamen s Union of India and its members and 
The Shipping Corporation of India Ltd and M/s. CNCS 
Facility Solutions Pvt. Ltd., the Contractor met to discuss 
the issue of settlement and have arrived at the following : 

1. The Shipping Corporation oflndia Ltd. will write 
to the Security Guards Board informing it that 
as it has made other arrangements for security, 
the supply of security staff for its establishment 
at MTI Powai may be stopped or discontinued 
from the first day of the month following the 
submission of their consent terms in the court. 

2. The Forward Seamen’s Union oflndia and the 
concerned 30 workmen will also inform the 
Security Guards Board that in as much as they 
have reached a private settlement regarding their 
future .service conditions, they are submitting 
their resignation from the Security Guards Board 
from the tirsc day of the month following the 
submission of their consent terms in the court. 
The same may be accepted and all the dues 
including gratuity may be paid to them 
individually. 

3. All the 3 parties, viz. The Shipping Corporation 
oflndia Ltd . M s. CNCS Facility Solution Pvt. 
Ltd., contractor and the Forward Seamen's 
Union of India and its members agree and join 
the contractor M s C NCS Facility Solution Pvt. 
Ltd, as from the first day of the month following 
the submission of their consent terms in the 
court 

They w ill be employees of the Contractor M s. 
CNCS Facility Solution Pvt. Ltd., 
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4, It is agreed between the parties that on joining 
M/s. CNCS Facility Solution Pvt. Ltd./the 
Contractor, these 30 workmen will be offered 
employment at the MTL, Powai of The Shipping 
Corporation of India Ltd., as the Security Guards, 
the contract being given to M/s. CNCS Facility 
Solution Pvt. Ltd. It also depends on the 
contractor and the requirements of the Shipping 
Corporation of India Ltd. to shift the said 
workmen from Powai to any other place. 

5. As regards the arrears of salary, a lump sum 
amount equivalent to the difference between the 
total wage payment as per new terms and which 
they have received from Maharashtra Security 
Board for the period 1-2-2008 till the new 
arrangement comes into force will be paid to 
each of these workmen as adhoc one time 
settlement payment. 

6 On joining the employment of the contractor, 
security supervisor will be paid a monthly salary 
ofRs. 14,699 approx, asper annexure T stated 
herein and the Security Guards Rs. 13,626 approx. 

7. In addition to the above, the Security Guards 
would be entitled to the following benefits i— 

(a) Leave Travel Concession: 

With effect from 1 st April, 2008, these security 
guards/supervisors shall be entitled to LTC by 
2nd class AC sleeper once in a block period of 2 
(two) years. For this purpose, this block will be 
considered as 2008—2010 block (ending 31st 
March, 2010). In lieu of enjoyment ofLTCfecility 
to any place in India, a security guard shall have 
an option to encash this facility restricted to 
75% of entitled class rail fare upto 1500 km. each 
way for a maximum up to 4 (four) full tickets on 
the basis of certification. Encashment of LTC 
shall not be allowed with respect to dependent 
parents. All contractual security guards will be 
given similar facilities as are admissible to the 
non-clerical staff members of the Principal 
Employer with regard to ‘dependents*, ‘entitled 
class* and ‘advance payment* under the LTC 
scheme. For the purpose of reimbursement of 
LTC, the definition of‘family* would mean self, 
spouse, fully dependent children and fully 
dependent parents provided the parents are 

P staying with the security guards. Details of fully 

dependent chlidren aijd parents shall be 
furnished by each security guard by way of 
declaration in a specific form as applicable to 
regular non-clerical staff members of the 
Principal Employer. 

(b) Stitched Uniform* Shoes and Socks, Umbrella 
etc. 

The contractor will provide stitched Uniform, 
Shoes and Socks, Umbrella to workers and 


supervisors as per policy of the Principal 
Employer from time to time. 

(c) Provident Fund-Recovery/Reimbursement 

The contractor will recover the employees* 
contribution to the PF Regulation and 
appropriate amount will be deposited with the 
PF Commissioner along with the matching 
contribution from the contractor within a period, 
as being specified by the office of PF 
Commissioner from time to time. Present rate of 
employees* contribution towards PF is @ 12% 
of (Basic Pay+DA) per month. Contractor would 
be reimbursed employer’s contribution towards 
PF and administration charges at @ 13.61% of 
(Basic Pay+DA) per month. 

(d) Gratuity: 

All workers/supervisors will get at the end of 
the service gratuity equivalent to 15 days salary 
for every completed year of service subject to 
stipulated ceiling (presently 3.5 lakhs) frorh time 
to time. 

(e) Superannuation/Retirement 

These Contractual Security personnel will 
continue to be under Contractor’s Service up to 
Supemnuation i.e. an attainment of 60 years of 
age. 

8. The Union and the workmen have dropped their 
claim to direct and/or permanent employment and/or 
regularization in the employment of SCI. They further 
unequivocally affirm and undertake that in future they 
would not raise any claim or demand through any means 
for direct and/or permanent employment in the SCI and/or 
regularization in the employment of SCL 

Annexure 


Monthly Wage structure to be offered to MTI Security 
Guards/S upervisor s 


SL Pay component 

No. (per month) 

Security 

Supervisor 

Security 

Guard 

L Basic Pay 

4,500.00 

4,350.00 

2 D.A. (Basis; February, 

2008 DA) 

3,537.00 

3,419.00 

3. H.R.A. 

1350.00 

1,305.00 

4 General Medical 

670.00 

647.00 

5. Bonus @ 8.33% of(Basic+ 
DA) 

669.00 

647.00 

6. C.C.A. 

200.00 

200.00 

7. CE.A. 

200.00 

200.00 

8. Transport Subsidy 

600.00 

600.00 

9. A.D.A, 

525.00 

525.00 

10. Warm Clothing Allowance 

33.33 

33.33 


1599 Gl/09—17 
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11. Shift Allowance 100.00 100.00 

12. Canteen Allowance 1,60[>.00 1,600.00 

13. Mcdiclaim 715.00 715.00 

T <*d _ «*■ 1469933 13,6263 3 

Sd/- Illegible 


0) 

Sheikh Akram 

5t 

(2) 

Sheikh Yaseen 

*5 

(3) 

Chandrankant H. Mangle 


(4) 

Arivind Keshav Bane 

Ji 

(5) 

Prakash S. Baneri 

M 

(6) 

Chandraint M. Parab 

u 

(7) 

SureshD, Warik 

11 

(8) 

ManoharR. Patil 


(9) 

Babasahelb V* Danavade 


(10) 

Sreekumar IC Nair 

J1 

(11) 

Balkrishana M. Tawde 

W 

(12) 

Mahadev T. Sakpal 

51 

(13) 

Deepk JL Rain 

55 

04) 

Ravindra S. Gurav 

11 

(15) 

A, R. Qureshi 

15 

(16) 

Suresh S, Pike 

If 

07) 

P. R, Bhalekar 

11 

(18) 

R. S. Babre 

55 

(19) 

P. R. Ramane 

It 

(20) 

G. S. Baiie 

ts 

(21) 

R- R. Khopkar 


(22) 

Yunush Sheikh 

11 

(23) 

Mohmed Nawab 


(24) 

Ramesh Gurav 

11 

(25) 

M r H a nif Qureshi 


(26) 

Suhas Bhandare 


(27) 

Pandurang Kamle 


(28) 

S. R. Tatkare 
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New Delhi, the 15th April, 2009- 


S.O. 1246.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 4/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneshwar as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of M/s. MCL and their workman, which was 
received by the Central Government on 15-4-2009. 


[No. L-22012/44/2001-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOIJR COURT BHUBANESHWAR 

Present: Shrl N. K. R. Mohapatra, Presiding Officer 
Industrial Dispute Case No. 4/2002 
Date of Passing Award—4th March, 2009 
BETWEEN 

1. The Management of the M/s. Prahari Security 
(P) Ltd., 216, Vishal Chamber, Sector-18, Noida 
(U.P.)-20I302 

2. The Project Officer, Mahanadi Coal Field Limited, 
Bharatpur Colliery, Talcher, Distt. Angul. 

—1st Party Managements 

And 


Their Workman Shri Jagannath Bagha, 

Security Supervisor, S/o. Shri Baishnab Bagha, 

At. Lakeipashi, P. O. Danara, P. S. Colliery, 

Talcher, Distt. Angul, Orissa 

—2nd Party-Workman 
APPEARANCES 


None 

ShriP. C. Sethi 
Personnel Manager 

Shri Jagannath Bagha 


: For the 1st Party- 
Management No. 1 
: For the 1st Party- 
Management No. 2 

: For Himself the 
2nd Party-Workman. 


AWARD 


The Government of India in the Ministry of Labour, 
in exercise of powers conferred by clause (d) of sub-section 
(1) and sub-section 2(A) of section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-22012/44/ 
2001/IR CM-H), dated 11-12-2001 

“Whether the action of the Management of M/s. 
Prahari Security (P) Ltd.. Contractor of M. C. Ltd., in 
terminating Shri Jagannath Bhaga and not paying 
wages from June. 1999 to 15-7-2000 is legal and 
justified? If not. to what relief he is entiled to?” 
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2. The 1st Party-Management No. I, M/s. Prahari 
Security (P) Limited recruited the disputant as a Probationer 
Security Supervisor and in completion of probation period 
deployed him in the establishment of Management No. 2 
to work as such on a monthly salary of Rs. 6,500 with effect 
from 18-12-1998* It is alleged by the workman that while he 
was working in the establishment of Management No. 2 
the said Management No. 1 withdrew him from the 
establishment of Management No. 2 on 15-7-2000 and 
ultimately terminated him without any advance notice or 
notice pay in lieu thereof. He also did not pay his arrear 
pay for the month of June, 1999 to 15 th July, 2000 before 
terminating him from service. As a result the workman raised 
an Industrial Dispute and hence, the reference. 

3. The reference was originally against Management 
No. L But subsequently on the prayer of the disputant- 
workman the Management No. 2 was added as a party. On 
notice being sent to both the Managements the 
Management No. 1 did not appear or did it file any written 
statement to the claim statement of the disputant-workman 
and therefore, he was set ex parte. The Management No. 2 
on the other hand filed his written statement contending 
that the Management No. 1 was given the contract to 
provide security service and, accordingly, the disputant 
was deployed by the Management No. 1 to provide such 
service within the premises of the Management No. 2 and, 
therefore, the said Management No. 2 is unaware of the 
reasons of non-engagement of the disputant-workman by 
Ac said Management No, 1. The Management No. 2 further 
contends that there was no employer and employee 
relationship between him and the disputant-workman and 
as such the disputant-workman has got no right to claim 
any benefits from him. It is further contended that the 
disputant is not a workman within the meaning of the term 
and as such the reference is not maintainable. 

4. On the basis of above pleadings of the parties the 
following issues were framed 

ISSUES 

L Whether the reference is maintainable? 

2. Whether the action of the Management of 
M/s. Prahari Security (?) Ltd., Management No. 1 in 
terminating the services of the workman with effect from 
15-7-2000 was legal and justified? 

3. Whether the action of the Management in 
terminating the services of the workman without payment 
of his airear wages from June, 1999 to 15-7-2000 was legal 
and justified? 

4. It not, to what relief the workman is entitled? 

5. The disputant-workman himself adduced necessary 
evidence is support of his case while the Management 
No. 2 examined one of its officer to disown his liability. 


ISSUE No. 1 

6. The Management No. 2 has filed an agreement 
(Ext.-A) entered with Management No. I to provide security 
services. The disputant-workman has also agreed in the 
evidence that he was deployed by the Management No. 1 
and that his wages were also being paid by Management 
No. 1. Therefore, from the above it is clear that the disputant- 
workman was working in the establishment of Management 
No. 2 as a contract labourer and as such lie appears 
primafacie a workman within the meaning of the term. As 
such I find that the reference is maintainable, 

ISSUE NOS. 2 TO 4 

7. These issues are taken up together lor joint 
disposal as they are inter-dependant. 

It is claimed by the workman that after imparling 
probationary training for one month the 1st Parly- 
Management deployed him in the establishment of the 
Management No. 2 to work as Security Supervisor with 
effect from 1-12-1998 on a monthly remuneration of 
Rs. 6,500 per month. But the agreement between the 
Management Nos. 1 and 2 marked as Ext.-A shows that 
under the agreed terms the 1st Party was to deploy Security 
Supervisors at the rate of Rs. 1812.50 per head. Therefore, 
the averments of the disputant that he was paid <ja} 
Rs. 6,500 per month appears to be unreal. Besides he has 
produced no document in support of his said claim. As it 
shows he has quotted such figure keeping in view the 
terms of reference expecting higher benefit. Therefore, 
without giving much emphasis on the amount which the 
disputant has claimed as his salary it is now to be seen 
whether the disputant, considering his designation as 
Supervisor, can be regarded as a workman or not. The 
agreement between both the Management marked as 
Ext.-A indicates that the post of Head Security Guard and 
Security Supervisor are in common parlance, the 
remuneration payable for these posts being the same. Since 
nothing has been elicited by the Management No, 2 from 
the claimant during his cross-examination as to the nature 
of work the disputant used to render it can safely be said 
that the designation of “Supervisor" given to the disputant 
was a self imposed designation though in practice he was 
to work as a Head Security Guard. Accordingly, it is held 
that the disputant comes under the category of workman. 

8. Now as regards the case of the disputant it is 
deposed by the said disputant that he was abruptly 
withdrawn from the establishment of O. P. Management 
No. 2 on 15-7-2000 without any advance notice or notice 
pay in lieu thereof, as also without any retrenchment 
compensation as prescribed under Section 25F of the 
Industrial Disputes Act, It is further deposed by the 
disputant that after withdrawing him from the establish¬ 
ment of the O. P. Management No. 2 he was not engaged 
elsewhere by his immediate employer-Managcmcnt No, l 
This averment of the workman if considered along with 
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[he evidence of Management No. 2 and the Agreement 
marked Ext, A it would show that the disputant was 
witdrawn from the establishment of Management No. 2 by 
Management No. I when the agreement between them was 
still subsisting. This other-hand suggests that the 
termination of the disputant was totally whimsical on the 
part of the Management No. 1, As the evidence of the 
witness examined by Management No. 2 show s that after 
secession of the agreement, Ext. A another contractor has 
been engaged to provide security service and the disputant 
has been deployed now by that contractor, I find in these 
circumstances, that it would be more appropriate to direct 
the Management No, 1 to pay a consolidated compensation 
of Rs. 30,000 (Rupees Thirty Thousand) in lieu of 
reinstatement and back wages to the disputant-workman 

9 As regards the other part of the reference 
regarding non-payment of wages to the workman, I would 
like to make it clear that in a reference under section 10 of 
the Industrial Disputes Act, a case falling under Section 
33-C(2) cannot be adjudicated nor the same can be 
considered as a matter connected with the mam dispute 
Therefore, on the ground of lack ofjurisdiction on the part 
of the Tribunal the said question relating to non-payment 
of wages is left unanswered, leaving it to the discretion of 
the workman to claim the same under Section 33-C(2) of the 
Industrial Disputes Act. 

10- To sum up the reference is disposed of ex pane 
against O P Management No, 1 and on contest agamst 
O, P. Management No, 2 with a direction to O P 
Management No. 1 to pay a consolidated compensation of 
Rs. 30,000 to the workman in lieu of his reinstatement and 
back wages as held earlier. As the evidence of the 
Management No. 2 shows that the Management No. I has 
already severed his relationship with the Principal Employer 
(O P. Management No. 2) having collected ail his dues, the 
said Management No. 2 who has been added as parly to 
this proceeding on the prayer of the w orkman cannot be 
saddled with the responsibility of indemnifying the liability 
of O. P. Management No. 1 and as such the award is 
executable against O. P. Management No. 1 alone 

11 The reference is answered accordingly. 

Dictated and Corrected by me. 

N. K. R. MOHAPATRA, Presiding Officer 

List of Witnesses Examined on Behalf of the 2nd Party- 
Workman 

\JfyjW. No, 1 -Jagannath Bagha. 

LM of Documents Exhibited on Behalf of the 2nd Party - 
Workman 

Ext.-1—Service Certificate dated 8-7-2000 of Ms Prahan 
Security Pvt. Limited. 
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List of Witnesses Exhibited on Behalf of the 1st Party- 
Management No. I 

No Witnesses examined on behalf of the 1st Party- 
Management No. 1 

List of Documents Exhibited on Behalf of the 1st Party- 
Management No. 1 

No documents exhibited on behalf of the 1st Party- 
Management No L 

list or Witnesses Exhibited on Behalf of the 1st Party- 
Management No. 2 

M.W.-1 • -Shri Padma Charan Sethi. 

List of Documents Exhibited on Behalf of the 1st Party- 
Management No. 2 

No documents exhibited on behalf of the 1st Party- 
Management No. 2. 

^ f^rTT. 16 OTfel, 2009 

w. ot. 1247.—srftjfwt, 1947 (1947 

14) gff yin 17 3EfH<ui TT, 
iTFTf sfu-sm 37 ^ 7733T fV-lM*! 3^ ^4+KI 
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TTtFlT 73 (tff ) /2 O08 ] 

to 33 15 4-2009 wtt fsr «o 1 

l 77 ] 2012/3 2/2008 - 37^307 ( gt-11) ] 

TRst 3^R, t*37 37faSFlff 

New Delhi, the 16th April, 2009 

S.O. 1247. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. 73(C)/ 
2008] ol the Industrial Tribunal, Patna now as shown in 
the Annexure. in the Industrial dispute between the 
employers in relation to the management of Central Bank 
of India and their workman, which was received by the 
Central Government on 15-4-2009. 

[No. I.-12012'32/2008-IR (B-ll)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference Case No. 73(C) of 2008 

Between the Management of Central Bank of India, 
Mauryalok Complex. Patna and their workman Sri Ajay 
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Kumar Ram, S/o Sri Laljee Ram, resident of Kamal Nagar 
Colony, Mirjanhat, Bhagalpur (Bihar). 

For the Management : Sri P. K. Nagharshi, Manager, 
Central Bank of India, Gaya 

For the Workman : Sri B. Prasad, General Secretary, 

Bank Employees Federation, Bihar 

Present: Vasudeo Ram, Presiding Officer 

AWARD 

Patna, dated the 18th February, 2009 

By adjudication Order No. L-12012/32/2008-IR (B-U) 
dated 30-7-2008 of the Govt, of India, Ministry of Labour, 
New Delhi in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2-A) of Section 10 
of the Industrial Disputes Act, 1947 (hereinafter called ‘the 
Act’ for brevity) referred the dispute between the 
manag«n«nt of Central Bank of India and their workman 
Sri Ajay Kumar Ram to this Tribunal for adjudication on 
the following: 

“Whether the action of the management of Central 
Bank of India, Regional Office Gaya in terminating 
the services of Sri Ajay Kumar Ram, Temporary peon- 
cum-Frash without complying Section 25F of I. D. 
Act and not regularizing him in service in subordinate 
group IV cadre in the Selection process is legal and 
justified? If not, what relief Sri Ram is entitled to?” 

2. The parties appeared on notice and filed their 
statement of claim and the written statement respectively. 
The contention of the workman is that there were vacant 
posts of peon/sweeper and frash at Bhagalpur Branch and 
to meet the requirements the management called for the 
names of candidates. On the requisition of the management 
of Central Bank of India the Sub-Regional Exchange, 
Bhagalpur forwarded the name of Sri Ajay Kumar Ram 
upon which the workman was appointed as a temporary 
peon/sweeper/frash in Bhagalpur Branch of Central Bank 
of India on 17-3-1997. The appointment was made orally 
and no appointment letter was issued. He was asked to 
discharge the duties of peon/sweeper/frash and thereafter 
the workman discharged the said duties. He worked as 
sweeper/cum-frash from 6.30 A.M. to 10 A.M. and as peon 
from 10.15 A.M. to 6P.M. regularly. He was paid the scale 
of permanent Subordinate Staff including usual Dearness 
allownace and bonus etc. His wage was revised according 
to industry level wage settlement w.e.f. 1-11-'1997. He 
worked till 23-2-2004 and on 24-2-2004 he was stopped 
from working which amounted to retrenchment as defined 
under Section 2 (oo) of the Act. The workman fruther 
contends that no notice or notice pay or compensation as 
required under Section 25F of the Act was given to him. 
The management regularized the services of certain 
workman but his case was not considered. The workman 
seeing no scope of redressal of his grievances raised 


industrial dispute before the appropriate authority.The 
Conciliation failed due to uncompromising attitude of the 
management. Thereupon this reference was made. 
According to the workman the said action of retrenchment 
by the management is illegal andunjustified.The workman 
claimes reinstatement in service as a subordinate staff 
with back wages besides regularisation of his services in 
that cadre. 

3. The contention of the management is that Ajay 
Kumar Ram is not a workman nor the dispute raised by him 
is an industrial dispute as defined under the Act and hence 
the reference is not maintainable. According to the 
management there existsed no relationship of employer 
and employee between the management and the alleged 
workman. According to the management Ajay Kumar Ram 
was engaged by the Bhagalpur Branch of Central Bank of 
India intermittently as casual labourer as and when required 
and he was paid wages for the day/days he worked. He 
was neither selected nor appointed nor retrenched and 
under the circumstances the workman does not deserve 
the relief under Section 25F of the Act. According to the 
management Ajay Kumar Ram never worked 240 days 
continuously in any calendar year. According to the 
management Ajay Kumar Ram is not entitled to any relief 
as claimed and the award is fit to be given in favour of the 
management. 

4. Upon the pleadings of the parties and keeping in 
view the terms of referance the following points arises out 
for decision:— 

(i) Whether the action of the management of 
Central Bank of India in terminating the 
services of Sri Ajay Kumar Ram without 
complying the provisions laid down under 
Section 25F of 1. D. Act is legal and justified ? 

(ii) Whether the action of the management of 
Central Bank of India in not regularizing the 
services of Sri Ajay Kumar Ram in Subordinate 
group IV Cardre is legal and justified ? 

(hi) Whether the reference is maintainable ? 

(iv) To what relief or reliefs the workman is 
entitled ? 

FINDINGS 

Point No. (1): 

5. The management declined to adduce any 
evidence but contested the claim of the workman. The 
workman Ajay Kumar Ram examined himself as W.W. 1 
and has been cross-examined on behalf of the 
management.Besides his oral evidence the workman has 
got exhibited photocopy of payment charts in 14 th sheets 
(Ext.W series), photocopy of statement of Accounts of the 
workman (Ext. W/l), photocopy of Bonus payment sheets 
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of the workman in 4 sheets (Exts. W/2), photocopy of list 
submitted by the employment exchange (Ext. W 3). 
photocopy of representation of the workman for 
regularization in two sheets (Ext.W/4), photocopy of letter 
dated 20-5-2000 of Bhagalpur Branch to Regional Manager, 
Gaya for permanent absorption of the workman (Ext. W/5), 
photocopy of letter dated 8-12-1998 of Regional Office, 
Gaya to Branch Manager, Bhagalpur seeking information 
regarding engagement of casual temporary Safailkaimi (Ext, 
W/6), photocopy of letter dated 20-8-2001 of Regional 
Officer, Gaya to Branch Manager, Bhagalpur (Ext. W/7), 
photocopy of letter dated 17-1 1-98,3-5-97, 16-12-98 and 

27- 7-2008 of Bhagalpur Branch to Regional Office, Gaya 
regarding shortage of Sub-Staff (Exts, W/8 to 
W. 11 respectively), photocopy of Caste Certificate of the 
workman (Ext.W/12) and photocopy of letter dated 

28- 10-2005 of Regional Labour Commissioner (C) to 
Government of India (Ext. W/l 3-W/13-2). 

6, From the documents filed on behalf of the workman 
it appears that there was shortage of Sub-Staff in Central 
Bank of India, Bhagalpur Branch (hereinafter referred to as 
'“the Bank") and for that corrrespondence were made 
between the Bank and its Regional Office. It also appears 
that the names for appointment as temporary' daily wage 
employees were called for from the Employment Exchange, 
Bhagalpur which forwarded a list of candidates vide its 
letter No. 09/97-277 dated 30-4-1997 (Ext.W/3) indcluding 
the name of workman Ajay Kumar Ram at Serial No 6 an 
accordingly Sri Ram was appointed w.e.f. 2-5-1997 for 
cleaning and also to perform the duties of an Office Peon 
as it appears from Ext. W/9. It may be mentioned here that 
no formal letter of appointment was issued by the 
managememnt for the reasosns best known to them There 
is no dispute on the point that the workman was paid the 
wages by the management through cash payment Register 
(Ext. W series), the wage included pay and dearness 
allowance. The wage was transferred to the Bank account 
of the workman, meaning thereby the wages/salary w as 
paid to the workman like other employees of the Bank The 
workman was paid the bonus also (vide Ext. W/2). 

7. According to the management there was no 
relationship of employer and employee between the 
management and the workman. Section 2 (S) of the Act 
defines '‘Workman" as follows :— 

'Workman" means any person (including an 
apprentice) employed in any industry to do any 
manual, unskilled, skilled, technical operalioiiaL 
clerical or supervisory work for hire or reward, 
whether the terms of employment be express or 
implied, and for the purpose of any proceeding under 
ill is Act in relation to an industrial dispute, includes 
any such person wdio has been dismissed 
discharged or retrenched inconneclion with or as a 


consequance of, that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, 
but does not include any such person :— 

(i) Who is subject to the Air Force Act, 1950 
(45 of 1950), or the Army Act, 1950 (46 of 1950), 
or the Navy Act, 1957 (62 of 1957); or 

(ii) Who is employed in the police service or as 
an officer or other employee or a prison ; or 

(iii) Who is employed mainly in a managerial or 
administrative capacity; or 

(iv) Who being employed in a supervisory 
capactiy, draws wages exceeding one 
thousand six hundred rupees per mensem or 
exercise, either by the nature of the duties 
attached to the office or by reason of the 
powers vested in him, functions mainly of a 
managerial nature. 

According to the said definition there is absolutely 
no scope of doubt that Sri Ajay Kumar Ram is a workman. 
It may be mentioned here that the said definition does not 
make difference between a temporary and a permanent 
workman. 

8. According to the management the workman worked 
intermittently and never put in continuous service as 
defined under Section 25-F of the Act where as the 
contention of the workman is that he w orked continuously 
from the date of appointment; engagement till the date of 
termination of his servcices on 24-2-2004 and as such he 
worked uninterruptedly for about seven years. The 
management as already mentioned above has not adduced 
any evidence in support of its case/contentions. The 
workman (W r ,W.l) has not only made statement before 
this tribunal supporting his said contention, it is also 
supported from the wage payment sheets (Ext. W series) 
filed on behalf of the workman. The contention that he 
worked more than 240 days every year is also supported 
from the letter dated 4-10-2001 of Bhagalpur Branch to 
Regional Office, Gaya filed on behalf of the workman. Thus 
from the above discussed evidence and circumstances it is 
well proved that the workman has put in services 
uninterruptedly for years together and put in continuous 
services under the management. 

9 According to the management the removal of the 
workman from the services or his disengagement from the 
work does not come under Section 2 (oo) of the Act. Section 
2 (oo) of the Act, defines retrenchment in the following 
words: 

"retrenchment" moans the termination by the 
employer ol the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted 
by way of disciplinary action but does not include— 
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(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age 
of supperannuation if the contract of 
employment between the employer and the 
workman concerned containing a stipulation 
in that behalf; or 

(bb) termination of the service of the workman as a 
result of the non-renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under a stipulation 
in that behalf contained therein; or 

(c) termination of the service of a workman on the 
ground of continued ill health. 

Under the circumstances that Sri Ajay Kumar Ram 
was a workman under the management and he put in 
continuous service for years together uninterruptedly and 
he was removed by the management from the service I find 
that his removal or termination of services was 
'retrenchment 1 as defined in Section 2 (oo) of the Act There 
is no dispute on the point that the workman was not given 
notice, notice pay or compensation as required under 
Section 25F of the Act. Under the circumstances 1 find that 
the action of the Bank in terminating the services of the 
workman without complying the provisions of Section 25F 
of the Act is not only unfair labour practice it is illegal and 
unjustified. I am tempted to mention that the management 
truly required the services of the workman and after 
approval of the higher authorities called for the names and 
appointed the workman and took his service for years 
together uninterruptedly and when he is in the midstream 
of his life the management without reason illegally 
retrenched him which is totally unjustified. Point No. (i) is 
accordingly decided. 

Point No, <ii): 

10. From the above discussions it is clear that the 
workman was appointed in accordance with the procedure 
of appointment when the management needed his services 
and the workamn served the management uninterruptedly 
for years together. There are catena of decisions and it is 
well settled principle of law that regularisation in service is 
essentially the executive work; the work of the management 
and it is none of the business of the tribunal to pass orders 
for regularisation. Under the circumstances it is for the 
management to consider regularization of the services of 
the workman and this tribunal can not hold as to whether 
the action of the management in not regularization the 
services of the workman was illegal and unjustified or 
otherwise. This point is answered accordingly. 


Point No. (iii): 

11/1 have already discussed and held above that Sri 
Ajay Kumar Ram was employed by the management in due 
process and he was a workman and rendered continuous 
service as defined under Section 25-B of the Act. He was 
illegally retrenched from service. Industrial Dispute has 
been defined under Section 2 (K) of the Act as follows : 

“Industrial dispute means any dispute or difference 
between employers and employers, or between 
employers and workmen, or between workmen and 
workmen, which is connected with the employment 
or non-employment or the terms of employment or 
with the conditions of labour, of any person 

Keeping in view the discussions made above I find 
that the dispute between the parties is 'industrial dispute \ 
It has been discussed and found that Sri Ajay Kumar Ram 
was a workman employed under the management of the 
Bank. Hence there existed the relationship of employer and 
employee between the Bank Management and Workman 
Sri Ajay Kumar Ram. It has also been discussed and hold 
that the action of the management of the Bank in terminating 
the services of Sri Ajay Kumar Ram without complying 
Section 25F of the Act is illegal and unjustified. The dispute 
between the parties is an' industrial dispute 1 . Under the 
circumstances I find and hold that the reference made for 
adjudication is maintainable. Point No. (iii) is decided 
accordingly. 

Point No. (iv): 

12. It has already been held above that the action of 
the management in terminating the services of Sri Ajay 
Kumar Ram without complying the provisions of Sec 25F 
of the Act is not only illegal it is unjustified also. It has also 
been found and held that tribunal can not pass an order on 
the point of regularization of the workman in service. The 
workman has worked for nearly seven years as peon- 
sweeper-frash under the management. Under the 
circumstances I find and hold that the workman deserves 
to be reinstated with full back wages. This point is decided 
accordingly. 

13. In the result I find and hold that the action of the 
management of Central Bank of India in terminating the 
services of the workman without complying the provisions 
laid down under Section 25F of the Act is illegal and 
unjustified and the workman deserves to be reinstated with 
back wages @ wages last paid. The management is directed 
to comply the same within 60 days from the date of 
publication of the award. 

14. And that is my Award. 1 

VASUDEO RAM, Presiding Officer 
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jrfet tzs 3ifqwi 

New Delhi, the 16th Apnl, 2009 

S.O. 1248.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. 3(C)/ 
2008] of the Industrial, Tribunal, Patna now as shown in 
the Annexure, in the Industrial dispute between the 
employers in relation to the management of Central Bank 
of India and their workman, which was received by the 
Central Government on 15-03-2009. 

[No. L~ 12011/98/2007-ER (B-U)] 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference Case No. 3(C) of 2008 

Between the Management of Central Bank of India, B. Block, 
2nd Floor, Maurya Lok Complex, Patna and their workman 
Sri Pawan Kumar Ram, represented by the General Secretary, 
Industrial Mazdoor Congrees, Rajbanshi Nagar, Patna 

For the Management : Sri Nayan Kumar Sinha. Asstt. 

Manager, C.BT 

For the Workman Shri D. Ram, General Secretary 

of INTUC, Bihar. 

Present: Vasudeo Ram, Presiding Officer, Industrial 
Tribunal. Patna. 

AWARD 

Patna, Dated the 31 st March, 2009 

By adjudication order No, L-12011/98/2007-IR(B-II) dated 
8th January, 2008, the Government of India, Ministry of 
Labour, New Delhi under clause (d) of sub-section (l) and 
sub-section (2A) of Section 10 of the Industrial Disputes 
Act, 1947 (hereinafter called The Act* for brevity) has 
referred the following dispute between the management of 
Central Bank of India, B. Block, 2nd Floor, Maurya l .ok 
Complex, Patna and their workman Sn Pawan Kumar Ram. 
represented by the General Secretary, INTUC. Bihar for 
adjudication to this Tribunal: 


“Whether the action of the Management in 
terminating the service of Sri Pawan Kumar Ram, 
working as a casual sub-staff in disregard to Section 
25F of I D. Act and not considering him for 
regularising is justified and legal? If not, what relief 
Sn Ram is entitled to ?" 

2. Both the parties appearded on notice and filed 
statement of claims and the written statement. 

3. On last several dates neither workman is present 
nor any staps has been taken. I presume that the workman 
or his representative is not interested to pursue this 
reference once. Under the circumstances, I hereby pass a 
“No Dispute” Award. 

4. And this is my Award. 

VASUDEO RAM, Presiding Officer 
TtfWl, 15 SnStcT, 2009 

W.3TT. 1249—ifetf'!* 3lfafWl, 1947 ( 1947 
44 14 ) qm 17 47 3FJFT>JT 4, UTOR 1J*TJH. Tft. 
Ttt.^T. 47 3R«rra ^ TR31 IH4M+T 3lk TTO +4+H.T ^ 
3 ftfoe 3iiarfT* 3 yW'i* 3ifa4OT, 
JlKWliaHl ^ TO (iM WIT 47/2006) 4^ TI^TfTTcT TOft 
t. 4ft 7T74TTT 15-4-2009 4T| 13TT SIT I 

[T. TJyt-22013/1 /2009-3fl^31H (Tft-II)] 
3F5FT 4F1R ^74? 3lfS44tf7t 
New Delhi, the 15th April, 2009 

S.O. 1249.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No, 47/2006) 
of the Industnal Tribunal. Godavarikhani as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of M/s. SCCL and their 
workman, which was received by the Central Government 
on 15-03-2009, 

[No. L-22013/1/2009-IR(C-JI)l 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUN AUCUM-LABOUR COURT, 
GODAVARIKHANI 

Present:— Sri M. Shanmugam, B Com.. B.L.. 

Chairman-eum-Presiding Officer. 

Tuesday, the 17th day of March, 2009 

Industrial Dispute No. 47 of 2006. 

BErWEKN 

Durgam Ramchander, (Petitioner died) S/o. Bhecmaiah, 
Aged about 50 years, R .<>. Tandoor Mandal Tandoor, 
Adilabad Dist. 

Petitioner 
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AND 


1. The Colliery Manager, GDK. No. 6 Incline. Singareni 
Collieries Co. Ltd., Goleti I Incline, Bellampalli 

1 The General Manager, Singareni Collieries Co. Ltd., 
Bellampalli, Dist Adilabad. 

3. The Chairman & Managing Director, Singafeni 
Collieries Co. Ltd., PO: Kothagudem, Dist Khammam. 

—Respondents 

This Industrial Dispute petition U/S. 2-A (2) of I. D. 
Act coming on before me for final hearing on 16-3-2009, 
upon perusing all the documents on record and upon 
hearing the arguments of Sri S. Bhagavantha Rao, 
Advocate, for the petitioner and Sri D. Krishna Murthy, 
Standing Counsel for the respondents, having stood 
over for consideration till this date, the court passed 
the following:— 

AWARD 

1. This petition is filed U/S. 2-A (2) of I.D. Act, by the 
petitioner, the petitioner prays this Court may be pleased 
to direct the respondents to reinstate the petitioner into 
service, with continuity of service and other attendant 
benefits and full back wages, from the date of termination 
to date of reinstatement for which act of justice the 
petitioner/employee shall ever pray. 

2. The averments of the petition filed by the petitioner 
are as follows:— 

The petitioner submits that the petitioner is appointed 
on 11-11-1987 as badli filler in Goleti. The petitioner was 
appointed in the Madaram under the control of the 2nd and 
3rd respondents. That the petitioner’s services are governed 
by various regulations of Singareni standing orders of the 
company. The petitioner discharged his duties to the fullest 
satisfaction of superiors till upto removal from sendee i.e. on 
10-9-2003. That the petitioner was put in 17 years of qualified 
length of service in the company and there were no 
termination as earlier. The respondents No. 2 and 3 
transferred the petitioner to various collieries and the 
petitioner obeyed the orders of superiors and discharged 
his duties honestly till upto termination from service. 

3. That after working for 15 years the health of 
petitioner has deteriorated day by day in the year 2002. 
The petitioner could not work properly and thereupon the 
petitioner used to remain absent to his duties due to the 
health grounds. In the year 2002, that the respondent 
No. 2 has issued a letter bearing No. BPA/GL T-I/R9/1340, 
dt.5-4-2003 containing a charge sheet of misconduct under 
standing orders 25:25 and charge is as follows: “Absent to 
duties without leave or permission” That the petitioner 
was issued enquiry proceedings and the so called enquiry 
has commenced on 16-5-2003. That the petitioner has 


participated in a domestic enquiry which is conducted by 
the respondents. The petitioner is an illiterate and do not 
know English and Telugu and the petitioner only effects 
his thumb impression. In the said enquiry proceedings the 
respondents has obtained a thumb impression without 
explaining the contents mentioned therein. 

4. That in the enquiry proceedings one P .V. Rama 
Rao and Gunde Rayalingu were present and they 
conducted enquiry. The petitioner has submitted reply to 
charge sheet and also enquiry reports. The respondents 
never give any opportunity to cross examine the witnesses. 
The enquiry is conducted without explaining the contents 
of the enquiry. All the enquiry proceedings are in English. 
The petitioner prays the court to decide validity of domestic 
enquiry as a preliminary issue. 

5. The after completion of enquiry, no termination 
order is communicated to petitioner. The respondent No. 2 
on the instigation of respondent No. 1 had advised the 
petitioner not to come for duty on 10-9-2003. So 10-9-2003 
is the date of termination. The termination was oral. 
Therefore, the petitioner prays the court to set aside the 
oral termination. That after termination from service he was 
fall on roads along with family members. The oral 
termination is issued by Res. No. 2 is arbitrary, illegal and 
against to the principles of natural justice. The petitioner 
prays this Court may be pleased to direct the respondents 
to reinstate the petitioner into service, with continuity of 
service and other attendant benefits and full bactowages, 
from the date of termination to date of reinstatement for 
which act of justice the petitioner/employee shall ever pray. 

6. The averments of the counter filed by the 
respondent are as follows: 

That it is a Government company incorporated under 
the provisions of Companies Act, 1956 for carrying out 
the business of minning and selling the coal. That since 
the coal mining industry is a central subject the appropriate 
government for this respondent management is central 
government. The respondent submits that as per S.7A (I) 
of I. D. Act the appropriate government may by notification 
in the Official Gazette constitute one or more industrial 
tribunals for the adjudication of industrial disputes relating 
to any matter whether specified in the 2nd Schedule or 
3rd schedule and for performing such other functions as 
may be assigned to them under this Act. That Central 
Government established an Industrial Tribunal-cum-Labour 
Court at Hyderabad from 29-12-2000 for adjudication of 
industrial disputes and the petitioner ought to have 
approached the said Tribunal for the redressal of grievance, 
if any. But the petitioner conveniently avoided to file his 
petition before the Tribunal established by the Central 
Government for the reasons best known to him. That the 
petition is not maintainable under law and the same may be 
dismissed on this ground alone. 


1599 GI/09—18 
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9. That the maintainability of the dispute raised by 
the petitioner before this court may be decided as 
preliminary issue before proceeding with the tnal. That the 
petitioner failed to exhaust the conciliation procedure as 
laid down in the I. D. Act and filed the present petition 
before this tribunal under S.2 A(2) of I. D. Act, 1947 as 
amended by AP Amendment Act, 1987 (Act No. 32 of 1987). 
That as the appropriate Government for coal mining 
industry is the Central Government the State Amendment 
Act is not applicable to the respondent company and the 
petition filed by the petitioner is not maintainable under 
law and is liable to be dismissed in limine. -The respondent 
company without prejudice to its rights in respect of the 
preliminary objection raised as above submits its counter 

as follows: 

1 

10. That the petitioner was appointed as Badli Filler 
on 11 -11 -1987 and the services of the petitioner are governed 
by the rules, regulations and standing orders of the 
respondent company. It is denied that the petitioner 
discharges his duties to the satisfaction of the superiors 
till his dismissal. That the petitioner had put up 69 da vs of 
actual attendance during the year 2002 and remained absent 
for the rest of the days without sufficient cause, as such 
the petitioner was issued charge sheet dt. 5-4-2003 for 
absenteeism without sufficient cause under clause No. 
25.25 of approved standing orders of the respondent 
company which reads as follows: “Habitual late attendance 
or habitual absence from duty without sufficient cause” 
with an advise to submit written explanation within 4 days 
from the date of receipt of the charge sheet, 

11. That the petitioner after receipt of the charge 
sheet did not choose to submit his explanation. As he has 
not submitted any explanation against the charge sheet 
the petitioner was issued enquiry' notice dt. 6-5-2003 
advising him to attend the enquiry on 16-5-2003, That before 
commencement of the enquiry, the Enquiry Officer explained 
the enquiry procedure to the petitioner in Tehtgu. and 
explained the contents of the charge sheet in Telugu After 
explaining the procedure and contents of charge sheet, the 
Enquiry Officer advised him to take assistance of any of 
his co-workers, but the petitioner did not choose to take 
assistance ofany of his co-workers, and admitted the charge 
levelled against him. The petitioner did not choose to cross- 
examine the management witnesses during the enquiry. In 
token of his participation he has put his thumb impression 
on the enquiry proceedings. During the 
enquiry in his statement he admitted that he remained absent 
unauthorisedly from his duties as stated in the charge sheet 
due to ill health and family problems. The petitioner admitted 
his guilt and requested the respondent management to 
excuse him and allow him for duty. That he has not submitted 
any documentary proof regarding his ill health That the 
petitioner was given fair opportunity to participate in the 
enquiry. 


[Part II— Sec. 3(ii)] 

12. That as the charges levelled against the petitioner 
are proved, with a view to give an opportunity, the 
petitioner was advised vide letter dt. 1 -7 -2003 to make a 
representation against the findings of enquiry report within 
seven days duly enclosing a copy of enquiry proceedings 
and report. The petitioner after receipt of the above letter 
along with enquiry proceedings failed to submit any 
representation against the findings of the enquiry report. 
That the respondents’ company employees more than 
83,000 persons, which includes workmen, executives and 
supervisors. The production results will depend upon the 
over all attendance and performance of each and every 
individual. They are inter-linked and inseparable. In this 
regard, if anyone remains absent, without prior leave or 
without any justified cause, the work to be performed gets 
effected. Such unauthorised absence creates sudden Void, 
which at rime is very difficult to fill-up, and there will be no 
proper planning and already planned schedules get 
suddenly disturbed without prior notice. That is the reason 
.why the respondents’ company is compelled to take sever 
action against the unauthorised absentees. In the instant 
case, the petitioner is one such unauthorised absentee 
having only 69 days attendance in the year 2002 and he 
has not improved his attendance and work performance 
even after issuing the charge sheet. He had failed to avail 
one more opportunity given to him. He had put in less 
musters from the year 1997 onwards. With the advent and 
implementation of new industrial and economic policies 
by the Central/State Government as well as the company, 
the company cannot go on employing the persons who 
are chronic absentees, who are a burden to the company. 
As such, the respondents company was constrained to 
dismiss the petitioner for unauthorised absenteeism w.e.f. 

18-09-2003 vide order dt. 12/15-09-2003. 

13. That the petitioner after receipt of the dismissal 
order dt. 15-09-2003 received alt his retirement benefits 
such as FBIS (accumulations), CMPF and gratuity, in 
March, 2005 itself. That the petitioner is receiving coal 
mines family pension of Rs. 582 per month w.e.f. 

18-9-2003. That as the petitioner received all the terminal 
benefits he is not entitled for reinstatement and his 
claim is not maintainable under law. It therefore prayed 
that the petition may kindly be dismissed with costs, for 
which act of justice the respondents shall ever pray. 

Heard arguments 

14. On behalf the petitioner side, filed 2 documents, 

(1) Office copy calling for the representation against the 
findings contained in the enquiry report, (2) Xerox copy 
of enquiry report. On behalf of the respondents side, 
filed 6 documents i.e., ( 1) Office copy of the charge 
sheet, (2) Office copy of the enquiry notice, (3) Enquiry 
proceedings, and report, (4) show cause notice, (5) 
Acknowledgement for show cause notice, (6) Office 
copy of dismissal order 
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15, Before going into the merits of the case, 

I would like to submit how this case was delayed. 
This petition-claim statement was filed on 28-3-2006, 
U/Sec.2 (A) 2 of the L D. Act, being aggrieved by the 
order of dismissal passed by the respondent 
management vide Proc,, dt 15-9-2003, and it was checked 
and numbered on 12-4-2006, It was posted by issuing 
notice to respondent side through RPAD on 
4-5-2006, on that day both the petitioner and respondent 
called absent. On 2-6-2006 Sri S.B Rao, Advocate filed 
the vakalat, petition U/Scc. 36(4) leave granted as other 
side consented. On behalf of the respondents side, Sri 
D. Krishna Murthy, Advocate, filed vakalat on 
05'06-2006, Posted for counter and documents. On 
27-11-2006, R-2 filed counter. Memo filed by R-l & R-3 
adopting the counter of R-2. Posted for framing 
preliminary issues. On 26-2-2007 petitioner counsel 
requested time for filing Lok Adalat petition for 
settlement. On 11-6-2007 petitioner not filed the petition 
to send for Lok Adalat though granted 14 adjournments, 
again it was posted for framing preliminary issues. On 
24-9-2007 preliminary issues framed and posted for 
hearing cm preliminary issues on 20-10-2007. On 20-10-2008 
petitioner counsel filed memo stating that the petitioner 
died without noting the date of death petitioner counsel 
is directed to file the death certificate of the petitioner 
and steps for L.Rs. On 29-12-2008 both the counsel 
stated they are not taking steps to add the petitioner- 
deceased L.Rs., On 16-2-2009 the petitioner previous 
counsel not attending the court and not representing 
the matter steps of adding of L.Rs., are also not taken, 
this court has no other go except treated as heard on 
the petitioner side preliminary issues and posted for 1 
respondent side. On 2-3-2009 the respondent standing 
counsel present and left the court saying going to 
Hyderabad. On 9-3-2009 respondent counsel absent, the 
preliminary issues if any it will be decided along with 
main I. D.> aa petitioner died and no steps taken to add 
the L.Rs., and also no representation. Posted for 
arguments. On 16-3-2009 the respondent standing 
counsel not attended the court even though his cases 
are posted weekly once at his convenient date and day, 
but the respondent counsel not attending the court the 
counsel's desire of attending the court must subserve 
to the larger interest of administration of justice. Both 
the counsels without getting ready and not reporting 
no instructions the best reasons known to them, 
refused, avoided or neglects to attend and participate 
and co-operate for arguments without reasons or 
justifications. This court has no other go except to 
follow the procedure U/Rule 24 of AP L D. rules in 
deciding the case on merits as treated as heard as this 
is the case of 2006 and it is in the identified list coming 
nearly 3 years though generally it should be disposed- 
off within 6 months. Posted for award 


16. Preliminary issues:— In the petition, it has 
been contended by the petitioner that (I) whether the 
respondent has not given an opportunity to cross 
examine the witnesses, (2) whether enquiry proceedings 
are in English as the petitioner is an illiterate and 
obtained the thumb impression without explaining the 
contents. For this respondent standing counsel 
argument the petitioner was questioned whether the 
petitioner admitting the charges levelled against him for 
that petitioner stated as admitted the charges. Further 
the enquiry proceedings report document No. 3, last 
para clearly shows the above statement of the petitioner 
is recorded in his presence and the same is read over 
and explained to the petitioner in Telugu and he 
certified that it is true and correct. 

17. With regard to issue No. I & 2, whether the 
enquiry proceedings are in English without reading the 
contents of the enquiry and enquiry report they 
obtained the thumb marks. For this respondent standing 
counsel argument as per document No. 3, last para the 
petitioner affixed thumb marks admitting that the 
enquiry procedure and the questions and answers have 
been read over and explained to the petitioner in Telugu 
which he was fully understood and petitioner has no 
objection for recording the enquiry proceedings in 
English. Further on perusal of enquiry proceedings, the 
petitioner affixed his thumb. On perusal of the record 
the enquiry conducted by the enquiry officer in 
accordance with law, there is no illegality or infirmity in 
the enquiry conducted against the petitioner in the 
enquiry proceedings and report submitted by the 
enquiry officer. The petitioner allegations were 
generally vague, ambiguous, contradictory and 
unfounded and not even prima facie supported by 
reliable evidence. The enquiry officer and disciplinary 
authority both have considered all the facts and 
circumstances and on the material record of the case and 
have correctly recorded their findings against the 
petitioner. I do not find any serious allegations of any 
infirmity in the order of the respondent. I therefore do 
not find any substance in the contention of the 
petitioner counsel as not even single fact was pointed 
out to base the submission of that finding was perverse. 

18. The enquiry officer given all the reasonable 
opportunities to the petitioner to prove his innocence. 
Thus, a fair and proper enquiry was conducted. 
Therefore, the allegations of the petitioner were denied. 
Further, the respondent standing counsel contented that 
when the court felt that the findings recorded by the 
disciplinary authority are shown to be perverse and 
contrary to the evidence on record then only the court 
can re-appreciate the evidence led before the 
disciplinary authority, in the absence of any such 
vie biting circumstances, the court has not likdy to be 
interfere with it. I am of the opinion that the domestic 
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enquiry is held to be perfectly legal and valid. The 
petitioner did not explain what prejudice has been 
caused to him. I find that the petitioner was not 
prejudiced in any way on account of the conducting 
enquiry as enquiry conducted exparte enquiry. It cannot 
be said that enquiry was conducted in gross violation 
of principles of natural justice. It need not be interfere 
with by this court, so the contention of the petitioner 
cannot be accepted. In this case the findings concluded 
by the disciplinary authority and the enquiry conducted 
against the petitioner were brought on and not violated 
on any account in addition to the charges levelled 
against the petitioner was duly proved. It is clear from 
the above facts and cirumstances the enquiry 
conducted was fair and proper by giving reasonable 
opportunity to the petitioner. The domestic enquiry 
conducted by the respondent is proper, valid and in 
accordance w ith the principles of natural justice. Hence 
the issue is decided against the petitioner, 

19. Heard the arguments advanced by the learned 
counsel appearing for respective parties. I have perused 
the contents of the claim statement and counter 
allegations together with all other documents filed into 
the court and material available on record. Both sides 
arguments treated as heard. The brief facts of the case 
are as follows as per the claim statement:— 

The petitioner was appointed in the year 1987 as 
Badli filler, the petitioner after working 15 years the 
health of the petitioner as deteriorated day by day in 
the year 2002, the petitioner could not work properly and 
thereupon the petitioner used to remain absent to his 
duties due to the health grounds. In the year 2002 the 
petitioner has put in only 69 musters, it indicates that 
the petitioner is in the habit of absenting from work 
frequently. It amounts to misconduct under company 
standing orders No.25,25 which reads as follows. 
Habitual late attendance or habitual absence from duty 
without sufficient cause, 

20. Being aggrieved by the dismissal order issued 
by the respondent against the petitioner, the petitioner 
filed this I D., U/Sec,2-A(2) of the ID Act, challenging 
the dismissal order directmg the respondent to reinstate 
the petitioner into service with back wages and other 
attendant benefits etc., In support of the petitioner, the 
petitioner workman has filed an affidavit petition, he has 
narrated all the facts and circumstances that he was 
forced to file this petition and requested the court to 
allow this petition as prayed for 

21. On behalf of the petitioner side the claim 
statement allegations shows the petitioner due to health 
grounds unable to work. It is not intentional willful on 
the part of the petitioner. The health of the petitioner 
deteriorated day by day due to work in the coal mine 
Hence, he pray the court to reinstate the petitioner into 
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service with continuity and other benefits etc., in the 
interest of justice. 

For this, respondent standing counsel counter 
allegations, the petitioner was appointed as Badli Filler 
dunng the year 1987, charge sheet was issued in the 
year 2003. The petitioner failed to submit the charge 
sheet explanation to the respondent. The petitioner is 
habitual absentee, he was absented from duty on a 
number of days during the year 2003 without prior leave 
and put up only 69 days of attendance. The respondent 
issued the charge sheet, the petitioner admitted his guilt, 
in the domestic enquiry -conducted the documents 
No. 1 to 6 are filed into the court. As per the counter 
allegations the petitioner failed to submit charge sheet 
explanation during the enquiry' the petitioner admitted 
that he remained absent unauthonsedly from his duties 
a stated m the charge sheet due to ill health and family 
problems. The petitioner admitted his guilt and 
requested the respondent-management to excuse him 
and allow him for duty. The petitioner was not 
submitted any documentary proof regarding his ill 
health The petitioner after receipt of the enquiry 
proceedings failed to submit any representation against 
the findings of the enquiry’ report. The petitioner is once 
such un-authorised absentee having only 69 days 
attendance in the year 2002 and he was not improved 
his attendance and work performance even after issuing 
the charge sheet, he had failed to avail one more 
opportunity given to him. The petitioner had put in less 
musters from the year 1997 onwards. As such 
respondent company was constrained to dismiss the 
petitioner for his unauthorised absence and chronic 
absence which is burden to the company. 

23. As per the respondents counter allegations 
para 11 the petitioner after receipt of dismissal order 
received all his retirement benefits such as FBIS, CMPF 
and gratuity in the year March, 2005 itself. The 
petitioner receiving coal mines family pension of Rs.582 
per month w.e.f., the year 2003. The petitioner received 
all his terminal benefits so he is not entitled for 
reinstatement as died and his claim is not maintainable 
under law. The petitioner also died in this case no steps 
were taken to add his L.Rs., 

24 From the above facts and circumstances taken 
into consideration it is clear that the legal system 
accepted a doctrine of proportionality is balance sheet 
test and necessity tesi. In awarding punishment, the 
respondent-management shall take into account the 
gravity of misconduct past record as one of the 
circumstances and if any of the other extenuating or 
aggravating circumstances that may exists. The 
question is whether in the facts and circumstances of 
this case, this court is justified in invoking and apply 
the doctnne of proportionality. In my opinion the answer 
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must be in the negative as the petitioner misconduct 
should be taken into consideration as the petitioner 
died in this case no steps adding of LRs, taken and the 
petitioner also habitual and chronic absentee since the 
year 1997 onwards and in the year 2003 he got only 69 
working days only. This court negativated all the 
contentions raised by the petitioner counsel and held 
the enquiry to be inconsonance with the principles of 
natural justice and supported by evidence. The 
misconduct habitual unauthorised absence of the 
petitioner and he has no interest to work in 4he 
company. So it would require a severe and stern action 
in order to prevent the other employees of the 
management from committing such acts of misconduct. 
The petitioner not gave the charge sheet explanation 
and also no reply is given to the remarks on enquiry 
findings report. The oral evidence is admitted by the 
petitioner for his un-authorised absence though pleaded 
for his absence, but the same was not proved. It shows 
the story alleged by the petitioner is improbable and un¬ 
believable and there is inconsistency not trust 
worthiness of the petitioner evidence as there is no 
cogent and reliable and corroborative independent 
evidence to support the case of the petitioner. This 
court is entitled to look into the past record of service 
of the petitioner for the purpose of lesser the 
punishihent in appropriate cases. But in this case 
though given counseling to the petitioner but there is 
no improvement and he continuing un-authorised 
absenteeism. I am of complete agreement with the said 
proportion. The misconduct is grave serious one it is 
an aggravated one instead of mitigating circumstances. 
The petitioner did not gave up his past habits, but 
continued acts of causing un-authorised absenteeism in 
attending the duties the company as there is no 
confidence on this petitioner. The management cannot 
be tolerated from the peace running of the company 
would not be disturbed. The disciplinary authority 
tressed on the bad past record of the petitioner as an 
aggravating circumstances against the petitioner. 
Accordingly, he received die retiral benfits that itself 
shows he has no interest to work in the company now 
the petitioner died. It is an aggravating circumstance in 
this case. The evidence of the petitioner also not 
suitable to defend his case. This court observed that 
harsh punishment wholly disproportionate the charge 
should be the criterion for interference. In this case, I 
have found that the charge established against the 
petitioner was a serious one. The findings of the 
respondent that the petitioner has failed to substantiate 
the pleas by cogent and reliable evidence to prove his 
innocence and there is no fault on his part, moreover 
nothing has been shown to me to take a contrary view 
in this regard. In my opinion the defence plea is created 
false story having burden of proof lays on the petitioner 
to prove by relevant evidence for his unauthorised 


absent to duty but he failed to do so. For the afore 
mentioned, I find no infirmity with the order of the 
respondent which is just and reasoned one. Therefore, 
the respondent rightly inflicted the penalty of dismissal 
from service. 

25. In this case, this court has specifically held that 
there is no extenuating circumstances to give a different 
punishment to the petitioner other than the given 
punishment of dismissal from service for the misconduct 
of the petitioner which is a serious and grave 
misconduct for his un-authorised absence for his duties 
without sanction of leave and without prior permission 
from the competent authority, due to which company 
cannot go on employing the persons who are chronic 
absentees which is burden to the company. This court 
has examined the proportionality of punishment and has 
in effect held that the punishment imposed is not 
disproportionate to the charge held established. Hence, 

I see there are no reasons to interfere with the 
punishment order imposed by the respondent as there 
are no merits and the petitioner fails and the same is 
liable to be dismissed for want of merits and accordingly 
this petition is dismissed, 

26. In the result, the I. D. petition is liable to be 
dismissed and is accordingly dismissed. But in the 
circumstances, no costs. 

Typed to my dictation directly by Typist, 
corrected and pronounced by me in the open court on 
this, the 17th day of March, 2009. 

M. SHANMUGAM, Chairman-cum-Presiding Officer 
I. D. No. 47/2006 

APPENDIX OF EVIDENCE 
WITNESSES EXAMINED 
For Workman For Management 

-Nil- -Nil- 

EXHIBITS 

For Workman :— For Management:— 

-Nil- -Nil- 
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New Delhi, the 16th April, 2009 

S.O. 1250.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 2/26/ 
2003) of the Central Government Industrial Tribunal No. 2, 
Mumbai now as shown m the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of Bank of India and their workman, which 
was received by the Central Government on 15-04-2009. 

[No, L-1201Z'208/2002~IR (B-II)] 

RAJ1NDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present:— A. A. Lad, Presiding Officer 

Reference No. CGIT-2/26 of 2003 

Employers in Relation to the Management of Bank of 
India 

The General Manager (P), Bank of India, Mumbai South 
Zone, BOI Building, M.G. Road, Fort, Mumbai-4000 23 

—First Party 

V/s. 

Kalyan S, Kukreja, 304, Nandwani Apartment, Near 
Kanwaram Chowk, (Jlhasnagar-421003 

Second Party 

APPEARANCE 

Tor the Employer: S/Shri Lancy D’Souza, 

Representative. 

For the Workmen Shri N. R. Sachdev. Advocate 

Date of reserving the Award : 3-8-2008 

Date of passing the Award : 18-2-2009 

AWARD 

The matrix of the facts as culled out lrom the 
proceedings are as under : 

1. The Government of India, Ministry of Labour by 
its Order No. L-12012/208/2002-IR (B-II) dated the 
16th April, 2003 in exercise of the powers conferred by 
clause (d) of sub-section (l) and sub-section (2 A) of Section 
10 of the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication : 

"Whether the action of the Management of Bank of 
India, Mumbai, South Zone, Mumbai, in terminating 
the sendees of Shn Kalyan Kukreja vide order dated 
the 7th November, 1994 treating him to have 
voluntarily retired from service is legal and jsti lied? 


If not, what relief the workman, Shn Kalyan Kukreja 

is entitled to?” 

2. Claim statement is filed by the workman at Exhibit 
9 making out the case that, he joined the services with the 
1st Party on 20-2-1973 Second Party states that, he 
completed 21 years of services smoothly and no 
disciplinary action w'as taken against him except action of 
his deemed to have voluntary retired, vide 1 St Party’s letter 
No. BMZ. IRD: 239132 dated 17-11-1994. 2nd Party states 
that, he worked sincerely, faithfully and honestly through 
out the duration of his serv ices. 

3. 2nd Party states that, due to his mother’s sickness 
and some other personal difficulties, he was under 
depression and therefore, he had given a letter dated 
8-11-1993 requesting for voluntary retirement with effect 
from 18-10-1993 with all rights and terminal benefits 
including pension benefits and sent subsequent reminder 
dated 8-6-1994. 2nd Party states that, after few months 
1st Party replied to his letter dated 6-8-1994 stating that, 
"Proposed pension Regulation have not come to force” 
and therefore, 1 st Party was unable to consider the request 
of the 2nd Party. 2nd Parly further stated that, due to his 
personal difficulties and depression he could not 
understand the meaning of the letter and consequently he 
remained absent from the duties. 2nd Party further stated 
that, he was surprised to receive a letter dated 9r8-1994 i.e. 
exactly after three days of the previous letter informing to 
him to resume on the duties within 30 days and warning 
him in failing which he will be deemed to have voluntarily 
retired from the Bank's services on the expiry of the said 
notice as per clause 17(a) of the Bipartite Settlement. 
2nd Party stated that, the said notice dated 9-8-1994 was 
served on him or about 23-8-1994 but unfortunately his 
mother expired on 24-8-1994. 2nd Party states that, his 
mother was sick for so many months and she was admitted 
various times at local hospitals at Ulhasnagar i.e. Jeswani 
Maternity Diabities and Heart Care Centre, Dr. R. M. 
Mundada’s Hospital and at last she was admitted at P.O. 
Hinduja Hospital, Mumbai and from Htnduja Hospital she 
was discharged against medical advice as her desire was 
to live at her home for last days. 

4. 2nd Party further stated that, due to his mother’s 
death he could not attend his duties within 30 day’s as per 
the requirement of the I si Parly. 2nd Party submits that, 
Clause 17(a) under which 2nd Party was of compulsorily 
retired from services was subsequently deleted by the 
"Indian Bank Association” due to va rious Supreme Court 
judgments though they have not mentioned the reason for 
deleting the said clause. 

5. 2nd Party submits that, due to his beloved mother’s 
death he was very much nervous, upset and was not in a 
position to understand at that time what should be done 
and due lo his mother’s death and family responsibilities 
and nervousness, he could not attend his duties. 2nd party 
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submitted that, on 17.11.1994 by letter No.BMZ: IRD: 91732 
he was informed that, he is ceased to be in services pursuant 
to the provisions under Bipatrite Settlement. 

6. 2nd Party submitted that, he was not given an 
opportunity to be heard properly and therefore there was 
gross violation of natural justice and that the procedure 
adopted while considering such a harsh punishment was 
not followed and was void ab initio, improper, illegal, 
malafide and unjustified, so also bad in eyes of law and 
violating the very principles of natural justice. 

7. 2nd Party further submitted that, after receipt of 
the said letter of Compulsorily Voluntary Retirement, (i.e. 
deemed to be voluntary retired) he approached 
Departmental Personnel of 1st Party and Union members. 
2nd Party submitted that, personnel of the 1st Party 
expressed that, nothing can be done at that stage but they 
also assured him that, he will receive the pension as well as 
other benefits as per the rules of the Bank. 2nd Party submits 
that, he also approached the Union leader of the Bank who 
had informed him that, such type of matters are pending in 
Supreme Court and Union have already won in various 
High Courts and Banks have gone into appeal in the 
Hon’ble Supreme Court and after judgment of the Supreme 
Court he will be reinstated. 

8. 2nd Party further submitted that, as he was afraid 
and he did not want to create a dispute with the 
Management, therefore on 24-1-1996 he had applied for 
pension on prescribed format of the 1st Party and the same 
was forwarded by Mohamed Ali Road Branch for sending 
to concerned Department. 2nd Party submits that, 
surprisingly after 11 months he was informed by 1 st Party 
vide its letterNo.MOH; STAFF: SRB:467 dated 26-11-1996 
that, he was not eligible for pension. 

9. 2nd Party submitted that, after refusal of his 
pension he contacted Union Leaders and Department of 
Personnel of 1st Party for several times regarding the said 
matter but, they shown their inability and he was advised 
by the Union people not to initiate any legal action and 
guide him that, same will adversely effect his claim as such 
type of matters are pending in the Supreme Court and he 
would definitely get the justice after Supreme Court 
judgments come. 

10. 2nd Party submitted that, after various verbal 
and written requests he once again sent a letter dated 
6-8-2000 requesting for atleast consideration of Pension 
and quoted the Supreme Court judgment published in Indian 
Express dated 26th April, 2000 but, 1 st Party did not reply 
to it. 2nd Party further submitted that, at last he sent a 
notice dated 10th September, 2001 through his Advocate 
Shri N.R. Sachdev claiming reinstatement and other benefits 
from retrospective effect but the same was also not replied 
by 1st Party and 1st Party sent a letter dated 5th January, 
2002 replying to the 2nd Party’s letter dated 16-8-2000 and 
10-11-2000 informing him that, he is not entitled for Pension. 


11. 2nd Party submitted that, the 1st Party has not 
followed the rules of natural justice and all the orders were 
issued technically by not applying their mind because at 
the relevant time when 2nd Party received the notice from 
the 1 st Party after one or two days his mother expired and 
it was not possible for him to attend duties. 

12.2nd Party states that, the delay caused to the 2nd 
Party be condoned because he was constantly verbally in 
touch with the 1st Party and the Union persons and by 
written correspondence and last letter of the 1st party was 
of 5th January, 2000 in reply to 2nd Party’s letter dated 
16-8-2000, 2nd Party submit that, decision taken by 1st 
Party of deemed to be voluntarily retirement is illegal, 
improper, malafide, arbitrary and against the principles of 
natural justice and without following due process of law, 
and it is against the provisions of the Industrial Disputes 
Act, 1947. So 2nd Party prayed that, said be set aside with 
a direction to reinstate him with retrospective effect with 
ail the benefits for which he was eligible. 

13. This is disputed by 1st Party by filing Written 
Statement at Exhibit 13 stating and contending that, the 
dispute has been raised by the 2nd Party after a long and 
inordinate delay of over seven years hence should be 
rejected on this ground alone. 1st Party also contended 
that, no good and sufficient grounds have been shown by 
the 2nd Party for raising the dispute after a long and 
inordinate delay. 

14.1 st Party contended that, the concerned workmen 
joined services with 1 st Party as Clerk on 20-2-1973 and 
worked as a Cleric and was posted at its Mohammed Ab 
Road Branch. 1st Party further contended that, during the 
tenure of his employment in the said branch he remained 
absent from duties without permission since 16th August, 
1993. It is further contended that, the concerned workman 
thereafter reported for duties to the Mohammed Ali Road 
Branch on 15th October, 1993 i.e. after a period of 59 days 
with a medical certificate dated 1st October, 1993 of 
Dr. Haree G. Doda certifying that, the concerned workman 
was suffering from jaundice and was fit to resume duties 
w .e. f. 2nd October, 1993. 1st Party further contended 
that, on the same day the 2nd Party workman was advised 
to report to the Bank’s Medical Officer for his medical 
examination and accordingly he went to its Medical Officer 
on 18th October, 1993. 1st Party contended that, the said 
Medical Officer advised 2nd Party workman to undergo 
some pathological test to determine his fitness or otherwise. 
1st Party further contends that, thereafter its Doctor 
advised the concerned workman to submit his blood report 
by undergoing pathological tests. 

15. 1st Party contended that, however 2nd Party, 
workman, failed to submit the requisite pathological reports 
as advised to him by the 1st Party’s Doctor and thereafter 
continued to remain unauthorisedly absent without 
intimation and/or providing proper reasons. 1 st Party further 
contended that, thereafter 2nd Party addressed a letter 
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dated 8th November, 1993 the Manager, Mohammed Ah 
Branch stating that, due to personal reasons he desire to 
voluntarily retire from 1st Party’s services with effect from 
18th October, 1993 and also agreed that, the necessary one 
month's salary may kindly be deducted from his staff salary 
account. 

16. 1st Party further contended that, it vide its letter 
No.MOH.A&S:VJK/208 dated 13th December, 1993 
informed the 2nd Party that, he appeared before the 1st 
Party's Doctor on 15th October, 1993 for fitness certificate 
and the said Doctor had advised him to submit blood test 
report on 18th October, 1993 but till date, 2nd Party did not 
submit any blood test report to the 1st Party’s Doctor and 
on the other hand 2nd Party submitted a letter dated 8th 
November, 1993 seeking voluntary retirement 1st Party 
further contended that it, informed 2nd Party to appear 
before its Doctor with blood reports as advised to him by 
1st Party's Doctor and 1st Party by its said letter informed 
2nd Party about its inability to accept his request made 
vide his letter dated 8th November, 1993, 

17. 1st Party further contended that, 2nd Party tailed 
to respond to its aforesaid letter dated 11th December, 
1993 and continued to remain absent without permission 
of the 1st Party. 1st Party further contended that, its 
Manager of the Mohammed AH Road Branch thereafter 
issued a show cause notice No. MOH/A&S/VKL/30/368 
dated 25th January, 1994 calling upon the 2nd Party to 
show cause as to why the punishment of warning should 
not be imposed upon him? 1st Party further contended 
that, 2nd Party failed to reply to the said show' cause notice. 
1st Party further contended that, the Manager of the 
Mohammed Ali Roadbranch vide his letter No. MOH/A&S/ 
VKL/30/521 dated 25th March, 1994 and MOH/A&S/VKL 
31/286 dated 6th August, 1994 informed the concerned 
workman that, they are unable to consider the voluntary 
retirement letter dated 8th November, 1993 as there was no 
such provision for Voluntary Retirement of award staff 
members and also suggested him to report for duties 
immediately. 

18. 1st Party further contended that, however, the 
2nd Party choose to remain absent continuously from work 
w'ithout any further intimation, 1st Party was, therefore, 
left with no other alternative, but to issue a notice for 
"voluntary cessation of service” vide letter No. BMZ/IRD 
(239)/507 dated 9 th August, 1994 in terms of Clause 17(a) 
of the Bipartite Settlement dated 10-4-1989 prevalent at 
that time. 1st Party further contended that, vide the said 
notice the concerned workman was informed to report at 
Personnel Department, Bombay Metropolitan Zone, D.N. 
Road, Mumbai, not later than thirty days from the receipt 
of the said notice and submit his explanation for his 
continued absence satisfying the management that he has 
no intention to leave 1st Party's service and failing wEich 
it will be deemed that, he has voluntarily retired from 1st 
Party’s service and failing which it will be deemed that, he 


has voluntarily retired from 1 st Party’s service on the expiry 
of the said notice period within the meaning of Clause 
17(a) of the Bipartite Settlement dated 10th April, 1989. 

19.1st Party further contended that, inspite of receipt 
of the aforesaid notice 2nd Party concerned workman did 
not report to its Personnel Department, Mumbai 
Metropolitan Zone much less with any satisfactory 
explanation for his continued absence and also had not 
sent any written communications before the expiry of the 
penod of thirty days from the date of the receipt of notice. 

20. 1st Party further contended that, in spite of 
several opportunities the concerned workman chose to 
remain absent and failed to submit any explanation for such 
absence. 1st Party further contended that, it had, therefore, 
no alternative but to invoke the order of voluntary cessation 
of service against the concerned workmen vide its letter 
No. BMZ/IRD/239/732 dated 17th November, 1994. 1st 
Party further contended that, by the said notice dated 17th 
November, 1994 2nd Party' was informed that, since he failed 
to report for duty and or give any explanation for continued 
absence within the aforesaid notice penod, which expired 
on 27th September. 1994 it was therefore deemed that he 
has voluntanly retired from 1 st Party’s services with effect 
from the date of expiry' of notice period and he has ceased 
to be in service, pursuant to and under the provisions of 
the Bipartite Settlement dated 10th April, 1989. 

21. 1st Party further contended that, it is factually 
correct that, the concerned workman submitted letter dated 
8-11-1993 requesting for voluntary retirement with effect 
from 18th October, 1993 and also sent a subsequent 
reminder dated 8th June, 1994, but 1 st Party denied that, it 
was aware about his mother’s sickness or any other 
personal difficulties and also about his depression as the 
same was never informed by the workman even after 
sending repeated letters by die l st Party to report for duties 
with satisfactory explanation. 1st Party further contended 
that, it vide its letter dated 25th March, 1994 informed 2nd 
Party, concerned workman, that his application for 
voluntary retirement cannot be granted as there is no such 
provision for award staff members and he was directed to 
report for duties immediately and it informed concerned 
workman, vide its letter dated 6-8-1994, that proposed 
Pension Regulations have not come into force and hence it 
is unable to consider his request for voluntary retirement 
and it denied that the concerned workman was prevented 
by any personal difficulties and depression because of 
which he could not understand the consequences of 
remaining continuously absent from the duties. 1st Party 
further contended that the concerned workman was given 
ample opportunity by repeated reminder letters to report 
for duties and to its Doctor, but the concerned workman 
failed to accept any of the opportunities given to him. 

22. 1st Party further contended that, since the 
workman was remaining absent from duties without 
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permission since 16th August, 1993 and even he failed to 
provide any satisfactory explanation for remaining 
continuously absent from the duties, 1st Party was, 
therefore, left with no other alternative but to issue a Notice 
of Voluntary Cessation of Service dated 9th August, 1994 
advising him to report at Personnel Department not later 
than 30 days of receipt of the noticeand submit explanation 
for his continuous absence satisfying the Management 
that, he has no intention of leaving 1st Party's service 
failin g which he will be deemed to have voluntarily retired 
from 1 at Party’s service on expiry of the said notice period 
within the meaning of clause 17(a) of the Bipartite Settlement 
dated 10-4-1989.1st Party further contended that, the 2nd 
Party has admitted having received the said notice on or 
about 21-8-1994. 1st Party further contended that, it 
sympathyses with the workman on the sad demise of his 
mother and her sickness such incidents were never 
informed to it. 1st Party farther contended that, in spite of 
sending 2nd Party letters to report for duty with satisfactory 
reasons for continued absence, die concerned workman 
never informed/intimated 1st Party about the alleged 
sickness of his mother nor any other perspnal difficulties. 

1 st Party further contended that, there were no reasons as 
such which prevented 2nd Party to appear bef oraJfac— 
Personnel Department of the 1st Party within the stipulated 
period of thirty days as mentioned in the show-cause 
notice dated 9th August, 1994 

23.1st Party farther contended that, Clause 17(a) of 
die Bipartite Settlement dated 10th April, 1989 by the Indian 
Banks’ Association (IBA) due to various Supreme Court 
judgments on Standing Orders, 1 st Party was deleted only 
at die time of Bipartite Settlement signed between IBA and 
the Workmen Unions on 27-3-2000 (Vllth Bipartite 
Setdement). It is farther contended by the 1st Party that, 
the Supreme Court has in fact upheld the provisions of 
Clause 17(a) of die Bipartite Settlement in the case between 
Syndicate Bank and die General Secretary, Syndicate Bank 
Staff Association & Others published in 2000 (2) LLN 
page 942 as such 2nd Party cannot challenge the validity 
of the said provisions at this stage since oh the day of 
passing the order dated 17th November, 1994 against the 
concerned workman die said clause was applicable. 

24, It is farther contended by die 1 st Party that, the 
reasons submitted by the 2nd Party cannot be the ground 
for continuously remaining absent from duties since 16th 
August, 1993 till the order dated 17th November, 1994 
passed against the concerned workman on voluntary 
cessation of service. It is farther contended by the 1st 
Party that, in spite of sending repeated reminders to report 
for duty, die concerned workman did not join, nor did he 
submit any explanation for remaining continuously absent, 

1st Party was therefore justified in discontinuing the 
services of die concerned workman. It is farther contended 
by the 1st Party that, since the concemod workman was 
absenting on medical grounds Bank had advised him to 


report to Bank’s medical officer for medical examination 
but the concerned workman did not did so and comply 
with the instructions of the Bank’s Medical officer though 
he was repeated advised by the 1st party to report for 
duties immediately, however the concerned workman failed 
to report for duties till 16-11-1994. 

25. It is further cootended by the 1 st Party that, the 
concerned workman is not entitled to any pension as he 
was deemed to have ’Voluntarily retired” from the services 
of the 1st Party. It is farther contended by the 1st Party 
that, there is no provision for ‘ Voluntary Retirement’ of the 
award staff members and persons who have ‘deemed to 
have voluntarily retired’ from the 1st Party - Bank under 
clause 17(a) of the Bi-partite Settlement for continued 
absence for more than 90 days are not entitled for pension 
under the Pension Regulations, 1995. It is contended by 
the 1st Party that, if there is any claim for pension by the 
workman the same can be raised before an appropriate 
authority. 

26. It is further contended by the 1 st Party that- the 
letters dated 16th August, 2000 and 10th November, 2000 
pertains to the same issue as to the concerned workman is 
entitled far pensionary. benefits, 1 st Party contends that it 
implied to the said letters vide its letter dated 5-1-2002 

'‘"wherein 1st Party informed the concerned workman that, 
he is nbcpntitled for pensionary benefits *under VOl 
(EmployeesJPension Regulation 1995 since he was deemed 
to have voluntarily retired from 1 st Party’s services w.e.f. 
27-9-1994 vide order of Voluntary Cessation of Service 
dated 7th November, 1994. 

27. It is fUrther contended by the 1st Party that, the 
notice dated 10th September, 2001 sent by the concerned 
workman was a narration of the earlier events about the 
reasons for the continued absence of the workman and 
also about his claim for pension benefits hence it was not 
required to entrain any further correspondence of the 
concerned workman on the same issue. 

28. It is further contended by the 1st Party that, it 
complied with the rules of natural justice and denied that, 
the orders were issued technically without application of 
mind and that, the concerned workman recieved the notice 
after the death of his mother. It is contended by the 1st 
Party that, the dispute is raised after seven years hence 
should be refated on this ground alone and no good and/ 
or sufficient grounds have been shown for the delay in 
raising the dispute. It is father contended by the 1 st Party 
that, its action is legal and justifed; and the concerned 
workman is not entitled for any of theireliefa as prayed for 
and the reference be rejected. 

29. 2nd Party filed rejoinder, to written statement 
of 1st Party, at Exhibit 20 repeating the same story as stated 
in the statement of Claim and denying the contentions 
raised by 1st Party. 

30. In view of the above pleadings Issues were 
framed at Exhibit 21 which I answer as under: 
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ISSUE FINDINGS 

1. Whether the action of the 
1st Party in treating Workman 
Shri Kalyan Kukreja voluntarily 
retired from service with 
effect from 7-11-1994 is legal 
and justified? 

Yes 

2 What relief workman Kalyan 

Kukreja is entitled to get? No Relief. 

3. What order? As per Order below, 

REASONS: 

ISSUES Nos. 1 & 2 : 

31. The concerned workman made out the case 
that, he joined first Party on 20-2-1997. He completed 
21 years of service with the 1st Party. He contends that, 
without following proper procedure disciplinary action 
was taken and treated as ‘deemed voluntarily retired" by 
letter dated 17-11-1994. 

32. According to 2nd Party his mother was sick. 
Besides that he was facing several personal difficulties 
by which he came under depression and therefore by 
letter dated 8-11-1993 he requested 1st Party to allow 
him to take “voluntary retirement” with effect from 
18-10-1993. He also sent reminder ckted 8th June, 1994. 
He states that, after few months, first Party Bank by 
letter dated 6-8-1994 informed him that, his request to 
“retire him voluntarily” with benefits of Pension cannot 
be accepted, He contends that, due to his depression 
and personal difficulties he could not understand the 
meaning of reply of the Bank and the consequences that 
he remained absent from the duty. Then by letter dated 
9-10-1994 he was informed by the Bank that, his request 
to treat him “voluntarily retired” cannot be considered 
and he was asked to report on duty within 30 days. 
However, as he lost his mother on 24th August, 1994 
and due to that shock, did not report on duty as asked 
by the Bank within 30 days from the date of the receipt 
of the said notice dated 9-8-1994. He states that, due to 
death of his beloved mother, he became very nerv ous 
and was not in a position to understand the move of 
the Bank. Thereafter Bank by letter dated 17-11-1994 
informed him that, he ceased to be in service of the Bank 
as per the provisions of Bipartite Settlement. According 
to 2nd Party no opportunity was given to him while 
retiring, and no procedure was adopted by the Bank. So 
it is his case that, the decision taken by the Bank 
treating him as “voluntarily retired” be quashed and set 
aside and request to direct 1st Party to reinstate him 
with retrospective effect with consequential benefits. 

33. This is disputed by the 1st Party making out 
the case that, the concerned workman remained absent 
unauthorisedly without permission. He remained absent 
and thereby abandoned the job. Besides he has raised 
dispute after about 7 years which require to be rejected. 
No reason is given by him as to why he is raising 
dispute after about 7 years of long and inordinate delay. 
It is stated that, the 2nd Party joined 1st Party with 


effect from 20-2-1973. Then he remained absent from 
16-8-1993. When* he reported for his duties on 
15-10-1993 i.e. after a period of 59 days he was asked to 
bring medical fitness certificate from the Doctor of the 
Bank. Initially he produced certificate of Dr. Haree G. 
Doda who certified that, the concerned workman was 
suffering from jaundice. So Bank asked him to bring the 
certificate from Doctor on the panel of the Bank. 
However, he failed to bring such a report and satisfy 
the Bank about the reason of his absenteeism. When 
he approached Doctor on the Panel of the Bank Doctor 
asked hidnb submit blood report on 15-10-1993 but he 
till this moment does not submit any report and instead 
of that, he gave application of VRS dated 8-11-1993. 
Since 2nd Party failed to respond, the letter of the Bank 
dated 11-12-1993, and continued to remain absent 
without permission of the Bank, Bank issued show- 
cause notice, dated 25th January, 1994 calling upon him 
to show cause, as to why punishment of warning should 
not be imposed upon him. Even to that notice he did 
not reply anything. So the Bank by letter dated 25th 
March, 1994 and 6-8-1994 informed the concerned 
workman that, they cannot consider the request of the 
concerned workman regarding his voluntary retirement 
made by him vide his letter dated 8-11-1993 informing 
that there was no such provision for VRS and he was 
asked to report on duty immediately. However, he did 
not report and remained absent continuously. Since he 
did not report to the Personnel Department of the Bank 
he was treated as not interested in the employment. It 
is contended by the 1st Party that sufficient opportunity 
was given to the concerned workman to explain his 
absence and report on duty but he did not do it so, 
Bank by letter dated 17-11-1994 informed him that, he is 
voluntarily retired from Bank’s services. It is contended 
that, if he had any grievance about Pension he can 
approach appropriate Authority for Pension but cannot 
claim any relief under Industrial Disputes Act, 1947, 
1st Party denied that, due to death of his mother and 
depression he could not understand the consequences 
of his continuously remaining absence and as a result 
of that he remained absent. No explanation is given by 
the concerned workmen why he raised dispute after 
7 years? 

34. To prove that, 2nd Party examined himself by 
filing his affidavit at Exhibit 24 in lieu of examination in 
chief repeating the same thing which he stated in the 
Statement of claim and denied the contentions raised by 
the 1st Party, In the cross he states that he worked as a 
Clerk with 1st Party. He admits that, he was absent from 
duty from 16th August, 1993 till 15th October, 1993. He 
admits that, he was asked to report to the Medical 
Officer of the Bank for examination. He admits that, 
Medical officer of the Bank advised him to attend 
Pathotogicai tests. He admits that, he did not attend the 
said Pathological tests He admits that, he remained 
abaant from 18-10-1993 onwards. He admits that, he did 
not report thereafter till Bank gave him letter dated 
7-11-1994 He admits that Bank gave him notice of 
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voluntarily recession-of service dated 9-8-1994. He 
admits that, by said notice Bank sought explanation 
about bis absenteeism and asked him to report on duty. 
He admits that neither he submitted any explanation that 
charge nor he reported for duty as instructed by die 
Bank. He admits that by letter dated 7-11-1994 he was 
treated to have been ‘deemed voluntarily retired’. He 
admits letters produced at Sr. No.6 <rfiExhibit 23, Sr. No.5 
of E x h ibit 23 and £1. Nos. I to A with Exhibit 23. He 
admits that, he 1ms not submitted documents to 
substantiate his case during that period. On that, 2nd 
Party closed bis evidence and filed closing purs his at 
Exhibit25. 

35. Against that, 1st did not led any 
evidence and filed closing purshtsatf&thrbit 26. 

36. Written arguments aredibdtby 2nd Party at 
Exhibit 27. Reply to it is filed by Sat Party by filing 
written.acgumentsat Exhibit 28 with J»t of citations. 

37. Hem, admittedly 2nd Party did not apeak about 

the delay. Admittedly dispute is after seven 

years. Admittedly he was absent without intimation. 
Ad mitt e dl y he ■has not explained reason of absenteeism. 
Admittedly 2nd Party renamed number of 
cormapandenee from the Ffimlr alining him to report on 
duty as well as asking him to appear before the Medical 
Officer of die Bask. Admittedly concerned workman 
neither appeared before the Medical Officer nor 
appeared for pathological teats and submitted any 
document to substantiate his case of sickness or reason 
behind his absenteeism. Even he has not mtimatf-H the 
Bank about -die death of his mother and no evidence 
regarding depression which he had undergone as a 
result of death of his mother. Besides concerned' 
workman remained absent continuously and when he 
has not reported anything to the Bank then die question 
arises why he should be considered after such a long 
period of seven years from the date of the action taken 
by the Bank? No explanation is given by the concerned 
workman about the delay caused in presenting the 
dispute. Even he has not given any explanation as to 
why he did not report to the Bank about his reason of 
absenteeism and about the death of his mother or about 
his sickness. On all these dongs he is silent. When he 
admits that, he was invited by the Bank to explain on all 
these things, in my considered view, the prpyer of the 
concerned workman to treat decision of the 1st Party 
treating him as ‘deemed voluntarily retired’ dees not 
require to interfere. 

38, The birth date of the concerned workman is 
16th September, 1948. By this time he may have 

the age of 60 years which may be the age of more than 
the age of superannuation. Hence, on all these masons 
the question of considering the prayer of the 
workman for reinstatement does not arise. 

39. The other prayer of the concerned workman 
that, the decision of the 1st Party treating him as 
‘Voluntarily Retired’ by letter dated 7-11-1994 does not 


require to be declared as illegal and unjustified since 
admittedly, number of opportunities were given to the 
concerned workman. Admittedly he was asked to report 
on duty within 30 days. Admittedly he did not report 
on duty nor gave any intimation or produced any 
document to justify his absenteeism. Even he has .not 
made out the case that, he has reason to remain absent 
and has reason to stay away from the employment of 
the 1st Party. Even he is unable to justify about his 
absenteeism. Even he did not made any correspondence 
with the Bank as mentioned and informed about the 
reason of absenteeism. 

40. To justify action 1st Party’s Advocate referred 
to number of citations viz. : 

(i) Citation published in 2000 Lab. I. C. page 2326 
where Apex Court in the case of Syndicate Bank 
vs General Secretary, Syndicate Bank Staff 
Association & anr. observed that, absenteeism 
from duty in the service of the Bank on which 
Bank took decision to treat concerned workman 
voluntarily retired and treated it as legal one. 

(ii) Citation published in 2001 Lab. I. C. page 301 
where Apex Court in the case of Punjab & Sind 
Bank & ors. Vs Sakattar Singh, observed that 
when Bank employee unauthorisedly remain 
absent for a period exceeding permitted time and 
if the decision is taken of termination by Bank it 
is just and proper. 

(tit) Citation published in 199 Lab. I. C, page 1659 
of our Hon’ble High Court in the case of Vermon 
Lobo v/s. Himalaya Drug Company & anr. where 
our Hon’ble High Court observed that, 
‘non-examination of Doctor who issued medical 
certificate before Tribunal’ - No evidentiary value 
can be attached to such medical certificate. 

(iv) Citation published in 2000 (2) L.L.N. page 21 
where Apex Court in the case of Nedungadi Bank 
Ltd. vs K. P. Madhavankutty and ors. observed 
that, .if limitation comes in die way of subject- 
matter of the reference and there is a delay in 
raising the dispute though no tfine limit is 
prescribed require to consider by die Court while 
consklering die demand made in the belated claim. 

41. If we consider all this coupled with the case 
made out by both I am of the considered view that. 
Prayer prayed by the concerned workman to treat 
his voluntarily retirement from Bank’s service as 
illegal does not require to consider. So 1 ans wer 
these issues to that effect and passes the 
following order: 

ORDER 

Reference is rejected with no order as to its costs. 
Bombay, A. A. LAD, Presiding Officer 

18th February, 2009 
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New Delhi, the 16th April! 2009 

S.O. 1251.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/2008) 
of the Central Government Industrial Tribunal, Chennai 
now as shown in the Annexure, in the Industrial dispute 
between the employers in relation to the management of 
Indian Bank and their workman, which was received by the 
Central Government on 15-4-2009, 

[No. L-12011/1/2008-IR (B-H)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT, INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, 
CHENNAL 

Thursday, the 26th March, 2009 ■ 

Present: A.N. JANARD AN AN 
Presiding Officer, Industrial Dispute No. 18/2008 

[In the matter of the dispute for adjudication under clauae 
(d) of sub-section (1) and sub-aection 2 (A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Indian Bank and their Workman]. 

BETWEEN 

The General Secretary, 

Indian Bank Employees’ Union, 

No.6, Moore Street, 

Mannady Comer, 

Chennai-1 —I Party/Petitioner 

Versua 

The General Manger (H&M) 

Indian Bank, 

Head Office, 31 Rajaji Salai, —II Party Management 

Chennai-1 — 

APPEARANCES 

For the Petitioner Sri K.J. Amnachalam, 

Vice-President, IBEU 

For the management : M/sT.S. Gopalan&Co. 


AWARD 

The Central Government, Ministry of Labour vide its 
OrdtrNo. L-1201 l/l/2008-IR(B-II), dated 10-3-2008 refined 
the following Industrial Dispute to this Tribunal for 
a4judioation. 

The Schedule mentioned in that order is: 

“Whether the action of the management of Indian 
Bank in imposing the penalty of bringing down to 
lower stage in the scale of pay by one stage for two 
years with cumulative effect on Sri R. Vijayeraghavan 
is legal and justified? If not to what relief the 
concerned workman is entitled to ?” 

2. Taking the reference on file as ID No. 18/2008, 
notice by RPAD were issued to both sides. Both the parties 
entered appearance, at the outset and thereafter, when the 
case stood for filing claim statement and further steps from 
time to time. Later on the petitioner did not turn up and he 
was called absent and set ex parte. No claim statement had 
also been filed by the petitioner. 

3. The Respondent filed a memo of objection in the 
form of an affidavit swearing to the following effect: 

While Sri Vijayaraghavan was working as Clerk/ 
Shroff in Kurinchipadi branch of the Reapondent/Bank, he 
availed leave travel-concession and he was sanctioned 
privilege leave for 11 days from 03.05.2004 to 13.05.2004. 
He on 27.05,2004 submitted bills in Form "B” fbrRa. 11,064,- 
with a declaration that his wife and two sons were also 
party to the journey and that he travelled from Pondicherry 
to Chennai Central by taxi and from there to Mantralayam 
by train and back to Chennai Central from where they 
travelled again to Vellankanni, Thanjavur, Rameahwaram, 
Kanniyakumari, Madurai, Trichy and returned back to 
Pondicherry. Doubting the genuineness of die bills, the 
question was got investigated by Mr. P. Bhaskar, Manager 
in whose report dated 24.01.2006 it is stated that the wife of 
the petitioner working in Regional Office of IOB was on 
leave only for the period from 04.05.2004 to 09.05.2004 and 
she resumed office on 11.05.2004 and the details of the 
petitioner that he was on tour till 13.05.2004 is false and the 
bills and vouchers were fabricated. The said discovery of 
the information resulted in the issue of a show-cause notice 
dated 18.07.2006 which was replied on 23.08.2006 by the 
petitioner admitting the guilt under Clause-12(e) of the 
Bipartite Settlement, who as well pleaded for a lesser 
punishment than dismissel/discharge. Then again under 
clause-6 of the Settlement, a show cause notice dated 
04-11-2006 was issued to the petitioner proposing 
punishment of bringing down to lower stage in foe scale of 
pay by one stage for two years with cumulative effect. The 
petitioner in his personal enquiry prayed for cancellation 
of the punishment. Taking into account foe gravity of the 
misconduct, the proposed punishment was imposed on 
20-10-2006. The appeal preferred was dismissed on 
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25-12-2006 by the Appellate Authority, The petitioner 
having admitted his guilt under Clause 12(e), the invocation 
of Clause-6 of Bipartite Settlement is justified and the 
petitioner is not entitled to have his punishment set aside. 
The petitioner being an employee of public sector financial 
institution have to be men of integrity and honesty and 
there is no scope of misplaced sympathy on him who 
indulged in misconduct of malting false pecuniary claims 
advancing fabricated bills. 

The points for consideration are:— 

(0 Whether the penalty of bringing down to lower 
stage in the scale of pay by one stage for 2 
years with cumulative effect imposed on.the 
petitioner by the Management is legal and 
justified? 

(id If not to what relief the petitioner is entitled? 
PotntNo. 1 

4. In this case though pursuant to notice, both sides 
entered appearance, at the outset the conduct of the 
pctitioncr/workman has been one of persistently absenting 
to appear before this Tribunal on the various dates to which 
this case stood posted from time to time. The petitioner did 
not opt to come on as an effective party to contest his case 
by filing a written c laim statement. He was therefore called 
absent and set exparte. There ip no pleading nor any proof 
in support of the reference in his favour. On the other 
hand, the Respondent contested the reference by filing a 
memo of objection in the form of an affidavit in which is 
found mentioned a set of facts upon which the petitioner 
admittedly a Clerk of the Kurinchipadi branch of the 
Respondent/Bank was reduced in tank by imposing ponalty 
of bringing down to lower stage in the scale of pay by one 
stage for 2 yean with cumulative effect after having initiated 
due enquiry proceedings including domestic enquiry 
conducted against him in due process of law and in 
accordance with the principles of natural justice, (i) The 
Respondent also filed 7 documents such as copy of Form 
“B” submitted by the petitioner claiming travelling 
allowance, (ii) Investigation Report dated 24-01-2006 by 
P. Bhaskar, Manager, (iii) Charge sheet dated 18-07-2006 
issued to the petitioner, (iv) Reply dated 23-08-2006 given 
by the petitioner admitting the guilt, (v) Second'show cause 
notice dated 04-11-2006 issued to the petitioner, (vi) 
punishment order dated 20-11-2006 issued to the petitioner 
and, (vii) Order of the Appellate Authority dated 
09-01-2007. 

5. The evidence let in by the Respondent by way of 
sworn affidavit coupled with the copies of the documents 
led into the enquiry proceedings including the orders of 
the Disciplinary Authority punishing the petitioner and 
confirming the same by the Appellate Authority do not 
stand controverted by the petitioner who is set exparte. In 
this reference brought about at the instance of the petitioner, 


the burden to prove that the action of-the Management is 
not legal or justified, if actually it be so, is on the petitioner 
but by ahiMintng to be before this Tribunal to file his 
pleadings and let in evidence, he has missed that 
opportunity. That, perse, is not a ground to readily give a 
verdict against him. This Tribunal is still endowed with 
duty to verify the records or documents as far as it can 
accede to them and to find out whether there is a case still 
in favour of the petitioner notwithstanding his absence 
before this forum to moot his case or canvass for his 
contentions. 

6. Having anxiously gone through the materials on 
record particularly in relation to the enquiry proceedings 
though its source is,from the Respondant/Management, 
the same being related to the enquiry regarding the 
misconduct alleged against the petitioner culminating in 
the imp ug ne d punishment on the petitioner, I am not to 
hesitate to hold feat it is after a due and proper enquiry 
commenced and concluded duly and properly and in 
accordance with the principles of natural justice that the 
petitioner was proceeded against by awarding the 
questioned punishment by the Management of the 
Respondent/Bank. The same is therefore only to be found 
as justified and legal and thus not calling for any 
interference at the instance of this Tribunal. Therefore, the 
finding of the Enquiry Officer is only to be upheld and I do 
so. Though this Tribunal is of the view that the quantum of 
punishment awarded is a little bit on fee higher side since 
it lacks jurisdictional competency to interfere wife fee 
quantum of punishment, fee Same is left intact. ; 

Point No. 2 

7. In the light of above findings, I hold that the 
petitioner/worieman is not entitled to any relief. 

8. Thus fee reference is answered as above. 
(Dictated to fee PA, transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 26th March, 2009) 

A. N. JANARDANAN.Prosiding Officer 

tofftwft, 16«A?T,2009 

toT.W. 1252.—Pwiq 1947 (1947 

toi 14) *iki 17 d* sfi-iQsi '"fare ipn 

dK aqpMftffe d l iiWu. ft ti M dMH mm dMlftto 

aaflnrt"! M. i ^ drc (*M 114/2002 ) to) 

HtlftlCl totlfl to) dvditi iwr to) 15-4-2009 to) 9WT 

jw«ni 

[It mn-12011/139/2002-WfclTC (d)-n)] 

New Delhi, fee 16th April, 2009. 

S.O. 1252.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the award (Ref, No, 114. 
r 2002) of the Central Government Industrial Tribunal No 
1, Dhanbad now as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the manage¬ 
ment of Punjab & Sind Bank and their workman, which 
was received by the Central Government on 15-04-2009. 

[No. L-12011/139/2002-IR{B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEPCH® THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO A 
DHANBAD 

In the matter of a reference U/s. 10 (I) (d) ofthel.D.Act. 

Reference No. 114 of 2002. 

Parties; Employers in relation to the management of 
Punjab & Sind Bank, Bareily, U.P. 

And 

Their workman 

Present : Shri H*M, Singh, Presiding Officer 

APPEARANCES 

For the Employers/Bank : ShriR.N.Chowdhary, 

Advocate 

For the Workman /Union: Shri B, .Prasad, Authorised 
Representative, 

State: Bihar Industry ; Bank. 

Dated, the 17th February, 2009 

AWARD 

By Order No. L-12011/139/2002-IR(B-n) dated 12-10-2002 
the Central Government in the Ministry of Labour has in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) of Section 10 of the Industrial Disputes Act, 
1947, referred the following dispute for adjudication to this 
Tribunal: 

"Whether the domestic enquiry conducted by the 
management of Punjab* Sind Bank, Bareily, U.P, in 
the case of$hri Amod Kumar, Clerk-cum-Cashier was 
free from bias and the punishment ordered thereafter 
of compulsory retirement from services of the Bank 
was justified and legal? If not, what relief the workman 
is entitled? 11 

2. The concerned workman has filed written 
statement stating that the reference has been made m two 
parts : (i) whether the domestic enquiry conducted by the 
management ofPunjab & Sind Bank, Bareily, U.P, against 
the concerned workman was free from bias, and (ii) whether 
the punishment ordered by the management ofPunjab & 
Sind Bank relating to compulsory retirement on the basis 
of domestic enquiry was legal and justified? 

In case the punishment of compulsory retirement 
from the service of Bank imposed upon the concerned 
workman is held to be unjustified and illegal on the basis of 


the domestic enquiry proceedings, the quantum of relief to 
which the workman is entitled to, is the subject matter of 
adjudication by the Hon'ble Tribunal. 

It has been stated that the concerned workman was 
appointed as a clerk in the year 1982 and after appointment 
he served at Meerut Regional Office, Hingki Agra and 
. Rampur Branches of the bank falling in U.P. and also worked 
at Shahjahanpur Branch (U.P.) during the period 1986 to 
7th February, 1996. He was transferred to Praser Road, 
Patna Branch where he joined on 9-2-1996 and while he 
was working at Praser Road, Patna Branch, he was 
suspended vide order dated 16-6-1998 of Zonal Manager, 
Punjab & Sind Bank, Lucknow. The cencemed workman 
was neither issued any show cause notice nor any charge- 
sheet prior to suspension and after a period of about two 
months he was issued charge-sheet dated 8-9-98 which 
con^med certain unfounded allegations * After issuance 
of charge-sheet, the management decided to hold domestic 
enquiry proceedings and for that purpose, Sri A.S. Mukker, 
a senior officer working at Zonal Office, Bareily, was 
appointed as Enquiry Officer and Sri R.P.Serpal, Staff 
Officer as Presenting Officer, Some other officials of the 
Bank working at Shahjahanpur Branch were also issued 
charge-sheet which contained some identical charges 
which were enumerated in th&charge-sheet issuedagainst 
the workman. The Enquiry Officer, A*S*Mukkar held 
domestic enquiry on different dates and submitted his 
report before the Disciplinary Authority and through his 
findings the Enquiry Officer held some of the charges were 
not proved. During the course of enquiry proceedings, the 
then Manager of Shahjahanpur Branch was examined and 
failed to identify some of the handwritings of the concerned 
workman. During the course of enquiry proceeding the 
concerned workman submitted through his written 
statement of defence that there were two daily rated workers 
viz* Anil Kumar and Binok Kumar, who were indulged in 
fraudulent activities and alleged they were removed from 
their services. The Disciplinary Authority instead of 
passing his final order notified for holding re-enquiry and 
appointed another Enquiry Officer, Sri R.S.Parmar, a Senior 
Officer ofVigilance Department working at H.O., New Delhi. 
After receiving the communication for holding r^-enquiry 
the concerned workman protested against the action of 
the Disciplinary Authority. The service condition of the 
workman was governed under Bipartite Settlement and 
there is no provision in the settlement empowering the 
Disciplinary Authority to hold re-enquiry fitter the Enquiry 
Officer submitted his findings before him. Ih utter disregard 
to the provisions of the Bipatite Settlement, the new Enquiry 
assumed his office and directed the workman to appear 
before him on the appointed date fixed for the purpose of 
holding domestic enquiry proceedings* On 29-12-2000 a 
protest letter was submitted before the Enquiry Officer at 
Bareilly but no speaking order was passed by him* After 
29-12-2000 the Enquiry Officer fixed another date 18-5-2001 
and 19-5-2001 for holding enquiry at Bareilly in which both 
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the workman and his defence representative participated. 
The Enquiry Officer in a most arbitrary manner treated all 
the documents submitted by the presenting officer as 
Exhibits ignoring the provisions of law. The Enquiry Officer 
did not pass any speaking order on the demand of the 
defence representative for submission of detailed statement 
of recoveries. He also did not supply a copy of the enquiry 
proceedings dated 18-5-2001 and 19-5-2001 to the defence 
representative on the date of proceedings. The Enquiry 
Officer made some addition in the proceeding with some 
ulterior motive after signing of the proceedings. During 
the course of domestic enquiry no witness could be 
produced by the presnting officer in support of the charges 
on 18-5-99, A view of the submissions made by the 
presenting officer for prosecution witnesses, the Enquiry 
proceedings were adjourned on 18-5-2001 for 
19-5*2001. When the presenting officer failed to produce 
any witness in suport of the charges, the Enquiry Officer 
did not conclude but closed the domestic enquiry 
proceedings. The Enquiry Officer without supplying a copy 
of the enquiry proceedings dated 18-5-2001 and 19-5-2001 
to thye defence representative, submitted his enquiry report 
holding the concerned workman guilty of the charges 
lellevcd against him. After submission of the enquiry report, 
the workman represented to the Disciplinary Authority 
against the biasness of the Enquiry Officer while 
conducting the enquiry but to no effect. The sponsoring 
Union also took up the matter with the management on a 
number of occasions but to no avail. Seeing no scope of 
redressal of the grievances; an industrial dispute was raised 
before the Asstt Labour Commissioner (C), Patna, but the 
conciliation ended in failure and the failure report was sent 
to the Ministry of Labour and thereafter the Government 
of India, Ministry of Labour referred the dispute for 
adjudication to the Hon'ble Tribunal. The action of the 
management of Punjab & Sind Bank while imposing the 
punishment of compulsory retirement from the service of 
die Bank on the concerned workman vide order dated 13-3- 
2002 and made effective from 1-4-2002 is neither legal nor 
justified It has been prayed that the order dated 13-3-2002 
of the management be held illegal and unjustified and the 
concerned workman be reinstated in service of the Bank 
w.e.l 1-4-2002 with full back wages. 

3. Written statement has been filed on behalf of the 
management stating therein that the concerned workman 
was working at Shahjahanpur Branch, U.P. during 1986 to 
7-2-1996 and was transferred to Patna Branch where he 
jdined on 9-2-1996. He was placed under suspention vide 
order dated 16-6-1998 by the Disciplinary Authority at 
Lucknow . The misconduct committed by the workman 
concerning the Branch at Shahjahanpur while he was 
working there. The Disciplinary Authority was situated. 
The records relating to his case and personal files were 
maintained within the territory of Lucknow, U.P. The 
substantial actions and disciplinary action have taken place 
within U.P. The enquiry proceedings too was held at 
Barailly. Hence, the Hon’ble Tribunal has no territorial 


jurisdiction to entertain and adjudicate the alleged industrial 
dispute . Hence, the claim is liable to be rejected and 
reference is liable to be answered accordingly. It has also 
been stated that the alleged industrial dispute can not be 
adjudicated as the claim being misconceived. The 
suspension of the workman is legal, valid and justified, as 
the workman had commutted misconduct of serious nature. 
He was placed under suspension vide order dated 16-6- 
1998 and he was issued charge-sheet dated 8-9-1998 for 
having committed misconducts mentioned therein, which 
has been proved in the departmental enquiry. The charges 
levelled against the concerned woikman are nothing to do 
with the allegations levelled against others. The charges 
are different depending on the positions and 
responsibilities of the employees concerned. As Head 
Cashier the concerned workman committed the 
misconducts which are different from others. Shri 
A.S.Mukar, Enquiry Officer submitted his reoprt dated 
29-9-99 holding that the concerned workman was guilty of 
all misconducts except two allegations, namely, No. 2 and 
6. Considering the evidence on record, the Enquiry Officer 
held that the concerned workman committed misconducts 
and hence the allegations that the management's witness 
failed to identity the handwriting is misconceived. The 
misconducts were proved on the basis of undisputed 
documents. The workman did not object ttf the authehticity 
of the documents MEX-1 to Exts. MEX-20, The concerned 
workman submitted his statement of defence; MEX-5, dated 
18-5-2001 and therein he admitted that in reject of cheque 
for Rs. 10,000/- belonged to M/s. O.K.Traders, he made the 
payment of. It is therefore clear that the charge that the 
workman made payment in respect of chbque No. 652508 
for Rs. 10,000 on 7-6-93 without having beettpassed by the 
officer concerned. This he did by entering the Cheque for 
payment in the Token Book by putting his own signature. 
It has further been admitted by the workman that he 
prepared a dummy voucher for Rs. 20,000 and made the 
payment to Kunwer Singh. The only excuse advanced by 
the workman in respect of above admissions was that he 
did it on the verbal instructions of the Manager. Since 
these allegations have been admitted by the woikman in 
his defence statement dated 18-5-2001 it is his duty to prove 
that he, released the payment on the instructions of the 
Manager, but he failed to discharge the burdon of proving 
his excuse/explanation. It is settled law of the Supreme 
Court in the case of Orissa Mining Corporation that the 
burden of proving the charges is always not on the 
employer, it would shift depending on therepiy/explanation 
given by delinquent. The woikman has not discharged the 
burden of proving his excuse for having released the 
payments and hence to that extent the statements of 
workman are admissions and the charges are even otherwise 
stood proved by his own admissions. The allegations with 
regard to daily rated workman, Anil Kumar and Binod Kumar 
are wrong and denied and they were no way concerned 
with the charges levelled against the concerned workman. 
It has also been submitted that the Disciplinary Authority 
had passed order dated 16-5-2000 ordering de-nova 
enquiry. The workman made representation dated 29-12-2000 
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regarding re-enquiry/de-nova enquiry. The reply to this 
representation was given vide dated 6-2-2001. The workman 
participated in the enquiry headed by R.S.Paimar alongwith 
his defence representative. The action of ordering de-nova 
enquiry is legal and valid. The allegations that there is no 
provision in the Bi-partite settlement to order de-n.ova 
enquiry is misconceived. It is general law that the 
Disciplinary Authority can always order for denova enquiry 
and there was nothing illegal in it. In any event, there was 
no prejudice caused by ordering de-nova enquiry. On behalf 
of the workman, the union wrote only one representation 
dated 29-12-2000 and this was replied vide letter dated 
6-2-2001. It has been stated that the concerned workman 
did not question the authenticity of the documents. The 
charges were proved on the basis of documents In the 
statements of defence dated 18-5-2001 itself the workman 
admit some ofthe allegation. The findings of Enquiry Officer 
are based on documentary evidence. The misconducts have 
been proved on the basis of evidence. It is not necessary 
that oral evidence is always to be led. Undisputed 
documents itself are sufficient proof. The strict rules of 
evidence are not applicable to departmental enquiry. 
Likewise the standard of proof in the enquiry is not that of 
what is required in other field of legal proceedings. The 
workman stated on 19-5-2001 that no further evidence would 
be produced by the defence except the document DEX-5. 
It was open to the parties to submit written briefs after 
concusion of enquiry proceedings. The written brief of 
presenting officer was sent to the workman vide letter dated 
6-7-2001. The workman did not submit his written brief. In 
any event, no prejudice has caused to the workman in this 
regard. It is submitted that the enquiry held against the 
workman is legal, and valid. Reasonable opportunity to 
defend was given to the workman, as is evident from the 
records of the enquiry. The allegations of bias levelled 
against the Enquiry Officer are devoid of any merit and 
truth. The workman has made vague and unspecific 
allegations of bias in the claim by way of an afterthought. 
No such allegations was made by the workman in the 
enquiry. The workman was defended by the union leader, 
Shri B.Prasad, General Secretary ofthe Union who is well 
conversant with enquiry proceedings. The allegations of 
closed mind and pre-detertnined are vague and even 
otherwise are baseless and denied. The allegations are 
repetitive and have already been replied to. These 
allegations are frivolous, untenable and have been made 
by way of afterthought. The strict Rules of evidence are 
not applicable in departmental enquiry. The findings of the 
Enquiry Officer are based on evidence including the 
statement of defence dated 18-5-2001 wherein the workman 
has also admitted the two charges. The enquiry report of 
the Enquiry Officer was furnished to the workman. The 
workman gave his comments on the enquiry report vide 
his comments dated 14-8-2001. After considering the 
comments ofthe workman, he was given show-cause dated 
10-1-2002 by the Disciplinary Authority. After considering 
the reply to show-cause the punishment of compulsory 
retirement was proposed. Personal hearing on proposed 


punishment was also given to the workman. After giving 
reasonable opportunity and complying with the principles 
of natural justice, the order of punishment dated 13-3-2002 
was passed by the Disciplinary Authority. The workman 
preferred an appeal dated 2-3-2002 which was considered 
by the Appellate Authority and the same was rejected vide 
order dated 10-8-2002, which is legal and valid. It has been 
prayed that the Hon'ble Tribunal may be pleased to pass 
an award holdtng that the punishment order dated 
13-3-2002 and order of the Appellate Authority dated 
10-8-2002 are legal and valid and the concerned workman 
is not entitled to any relief. 

4. Rejoinder to the written statement of the 
management has been filed by the concerned workman 
stating the same things. 

5. The concerned workman has produced Amod 
Kumar (WW-1). The management has produced MW-1— 
H.R. Gupta. Documents have been marked on behalf ofthe 
workman, Exts.W-1 to W-22 and the management have 
filed documents which have been marked Exta.M-1 to 
M-30. 

6. The learned counsel of the management argued 
that the concerned workman when he was working at 
Sahjahanpur branch he had committed serious nature of 
acts of omission and commission by which acts he 
defrauded with the bank and also embezzele the funds of 
the Bank and when these facts came to the knowledge of 
the authorities he was suspended vide order dated 16-6-98 
and a show cause was also issued to him vide letter dated 
22-6-2008 mentioning therein the irregularities/lapses 
committed by him at Branch office, Shahjahanpur as Head 
Cashier and was advised to show cause within ten days 
from the date of receipt of the show cause notice. But he 
failed to reply the said show cause and accordingly the 
workman was charged for acts of gross misconduct under 
Clause 19.5 (j) vide letter dated 8-9-1998 and a departmental 
enquiry was initiated against the workman and in order to 
give an opportunity to him to defend himself and complying 
with principle of natural justice and also in accordance 
with the procedure laid down in the Bipartite Settlement. 
Sri A.S.Mukkar and Shri R.P.Sarpal were appointed as 
Enquiry Officer and Presenting Officer respectively. A 
Defence Assistant was also provided to the workman or 
his choice, namely, Sri B. Prasad, a permanent Union Leader 
of the Bank's Emloyees Federation. 

It is mentioned here that the allegations levelled 
against the workman vide charge-sheet dated 8-9-1998 
which are as under: 

“I. On 7.6.93 you made the payment of cheque No. 
652508 for Rs. 10,000.00 related to CA No. 843 of M.s. 
O.K.Traders which was not passed for payment by any 
officer. You have entered the cheque for payment in the 
Token Book and released it from Token Book by putting 
your signature. The cheque No. 652508 was not debited in 
CA No. 843. Hence, you deliberately made the payment of 
cheque No. 652508 ofRs, 10,000.00 on 7-6-93 withmalafide 





[HFin— «®5 3(ii)] 


MRcT^TFSm: ^ 9, 2009/^IR3 19,1931 


2453 


in tmti em as do balance was available in CA No. $43 on 
7-6-93 to honour the said cheque. 

' 2. On304-94 a Twice credit ofRs. 35,000.00 has been 
given mCA No. 887 ofM/s. Jasbir Service Station. Whereas 
on 30.4.94 only one entry of cash receipt voucher in cash 
scroll Book. The second entry of Rs. 36,000.00 has been 
entered and released by you in the concerned ledger. 
Between both the entry, one entry of Rs. 27,000.00 has 
been entered and released by you. Thus you have given 
excess credit of Rs.35,000.00 in the said account 
unauthorisedly. 

3. On 9. 11 .93 you made/put a wrong C.S. in C A No. 
937 of M/s Harish Aneja & Brothers by inceasing the 
balance to Rs.38,000.00. 

It was also authenticated by you. Thus you 
dehbrately accommodated to said party by making false 
C.B. in die account. 

4. On 10-6-91 you made a credit entry ofRs.8000.00 
in CA No.940 ofShri Anil Kumar Singh and also released 
the entry from ledger, while no such voucher relating the 
entry was on that day. Thus you delibrately given a credit 
ofRs. 8000.00 for accommodating the party. 

5. On 10-4-95 you made a payment ofRs.20,000.OOon 
the basis of debit voucher prepared by you without debit 
authorisation by die Account Holder i.e. M/s. JoytiTrading 
having CA No.1079. It was also entered by you in the 
Token Book by inscribing false cheque No. 782506 and 
payee's name in die Token Book of Kunwar Singh . The 
party’s account was not debited and it' was also not 
approved by any officer for the payment. As such you 
fraudulently taken the payments yourself and intentionally 
cheated die Bank. 

6. On 5-4-94 you credited a voucher ofRs JO,000.00 
in CA No. 937 of Harish Aneja & Others and it was also 
released by you whereas no such voucher was on that 
date. Thus you given excess credit ofRs. 50,000.00 Only 
two voucher of Rs. 50,000.00 (Credit) relating to above 
account were on 5.4.94. You credit and released Third entry 
of Rs. 50,000.00 on 5.4.94 without any voucher. 

Your aforesaid acts constitutes gross misconduct in 
terms of Clause 19.5 (j) ofBipartite Settlement." 

After conducting departmental enquiry Shri 
A.S.Mukkar submitted his enquiry report dated 29-9-99 
i»rrw riing to which the allegations levelled at Charge 
Nos. 1,3,4 and 5 were proved. 

It is worth mentioning here that all die charges relate 
with financial irregularities/lapses and committed with an 
int ention to ctnbezzel die bank's Fund and further the 
w orkman has acted in gross negligent manner to prejudice 
to the interest of the Bank. As per enquiry report dated 
29-9-99, the misconduct undre clause 19.5 (j)oftheBipartite 
S ettlem ent was proved. It is further submitted that the 
wor kman nan be punished cm proof of any ope of die single 
charge thereof. 

The copy of the enquiry report dated 29-9-99 was 
supplied to the workman for his comment The Disciplinary 


Authority after going through the enquiry records, enquiry 
report and comments of the workman, and considering the 
workman's statement found that there were various factors 
invalidating the said enquiry. 

Hence, to remove the infirmities caused in course of 
departmental enquiry and to give a fresh opportunity to 
the workman to defend himself from the charges, a fresh 
enquiry was ordered and Shn R.S. Parmar was appointed 
as Enquiry Officer vide letter dated 16-5-2000 with an 
information to the workman. The workman with his defence 
counsel Shri B.Prasad participated in the enquiry. The 
workman after availing all opportunities to defend himself 
in the principle of natural justice, when he failed to get 
favourable decision in his favour has raised firivolouas 
objection with regard to 2nd enquiry and also regarding 
appointment of Shri R.S.Parmar as Enquiry Officer, which 
was suitably replied by the authorities vide letter dated 
6-2-2001. The workman has also raised an industrial dispute 
on 27-8-2001 after submission of enquiry report and also 
submission of representation dated 4-8-2001 against 
findings of enquiry report. All these facts clearly show the 
ulterior motive/intention of the workman who choose to 
challenge the 2nd enquiry in a belated stage participating 
in the said enquiry. All the documents as mentioned above 
are on records. It has also been argued that the charges 
levelled against the concerned workman have been proved 
by documentary evidence which were produced before 
the enquiry Officer and Shri R.S.Parmar, Enquiry Officer, 
after considering all facts and circumstances and also the 
statement made by the workman and the documents 
produced by the presenting officer and workman i.e. MEX 
Nol to20 and DEX Nol to5 submitted his enquiry report 
dated 23-7-2001. The workman has been given opportunity 
to make his comment on the finding of the enquiry report; 
After considering the comment dated 4-8-2001 of the 
workman, the Disciplinary Authority gave a show-cause 
notice to the workman on 10-12-2002. Under die show- 
cause die submission of die workman was considered by 


die Disciplinary Authority and punishment of compulsory 
retirement was proposed.After giving reasonable 
opportunity and complying with the principles of natural 
justice, the Disciplinary Authority passed order of 
punishment of compulsory retirement on 13-3-2002. The 
workman preferred an appeal dated 3-4-2002 which was 
duly considered by the Appellate Authority and the same 
was rejected vide order dated 10-8-2002. It has been argued 
that the misconduct co mmi tted by die concerned workman 
is fully based cm documents and Hon’ble Supreme Court 
has held in number of cases that a departmental proceeding 
is not a c riminal trial. The standed proof required is that of 
preponderance of probablity and not proof beyond 
reasonable doubt, meaning thereby that strict Rules of 
evidence are not applicable to departmental enquiry. Hence,. 
the order of compulsory retirement is legal and valid. It is 
wrong that the concerned workman be treated to others 
daily- rated workman, Anil Kumar and Binod Kumar and 
also Madhu Sharan, officer and Tintth Singh, Clerk is in no 
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way concerned with the charges levelled against the 
concerned workman. 

7. The learned counsel of the workman argued that the 
Tribunal has to examine two points** (i) Whether the domestic 
enquiry suffered from biasness 7 and (ii) Whether the 
punishment of compulsory retirement was justified and legal ? 

In the case the biasness of domestic enquiry is 
established and also in case the punishment of compulsory 
retirement is held to be unjustified and illegal, the quantum 
of relief to which the woekman is entitled to is to be 
detemmed by the Hon’bie Tribunal. 

The concerned workman joined in the Bank in the 
year 1982 and worked at Shahjahanpur Branch of the bank 
during the period 1986 to February, 1996, as clerk-cunv 
cashier. He was transferred to Fraser Road, Patna branch 
during the year 1996. During the period of his working, the 
workman was neither issued any explanation letter nor any 
show cause against his alleged misconduct. It has been 
argued while working at Fraser Road Patna Branch, the 
workman was placed under suspension vide order dated 
16-6-98 (Ext. M-4).The workman was issued show cause 
notice dated 22-6-1998 (Ext. M-2). After receiving the show 
cause notice, the workman represented to the management 
vide letter dated 24-7-96 for supply of copies of documents 
and permission to go to Shahjahanpur Branch for 
inspection of documents. He was neither supplied any 
document nor was allowed to go to Shahjahanpur Branch 
for inspection of documents. In the mean time the workman 
w'as served a charge-sheet dated 8-9-1998 and the 
Disciplinary Authority made appointment of Enquiry Officer 
and Preesantmg Officer vide order dated 8-10-98 (Ext. M-6). 
Again the workman wrote to the management on 9-10-98 
through Fax and a letter dated 16-10-98 for supply of 
documents and permission to go to Shahjahanpur Branch 
for inspection of documents (Ext M-7). He was neither 
supplied copy of documents nor allowed for going to 
Shahjahanpur Branch for inspection of documents. This 
compailed the workman not to submit reply to the charge- 
sheet. It has been submitted that the Enquiry Officer 
conducted the enquiry and submitted his report to the 
Zonal Manager, Bareilly as Disciplinary Authority. No any 
communication in this regard was made to the workman 
regarding change in the office of Disciplinary Authority. 
The power of appointment of Disciplinary Authonty is 
vested on the Chief Executive Officer of the Bank who is 
the Chariman & Managing Director of the Bank. The 
workman submitted his comments on the findings of the 
Enquiry Officer. During the period of enquiry', the then 
Manager of Shahjanpur branch, Sri Gurudas Singh had 
deposed as MW-2 and had submitted that some of the 
initials were not of the workman. He had also submitted 
that there were two daily-rated peons Ami Kumar and Brnod 
Kumar who were involved in fraudulent activities for which 
they had been removed. It has been submitted that the 
Enquiry Officer has submitted his finding on 29-9-99 to the 
Disciplinary Authonty and the Disciplinary Authority 
instead of passing the final order on the basis of enquiry 
report, ordered for re-enquiry vide order dated 16-5-2000 
(Ext. M-16). The workman protested die decision of holding 


re-enquiry which was against the provisions of Bipertite 
Settlement The workman also represented to the Zonal 
Manager and the Chairman for revocation of Suspension 
but no reply was received by the workman. It has been 
submitted that while the Enquiry Officer was working at 
H O. Vigilance Deptt, a change in the officer of Enquiry 
was demanded during Lhe course of enquiry on 29-12-2000 
(Ext. M-22).The petition could not be disposed off by the 
Enquiry Officer and ihe Zonal Manager (Disciplinary 
Authority) Bareilly had informed vide letter dated 6-1 -2001 
(Ext. M-23) to the workman that there was apparent 
inconsistency betw een the statement of witnesses and the 
documents, hence re-enquiry had been ordered. The 
workman had been levelled charges under CL 19.5(j) of the 
Bipartite Settlement which reads as— 

"Doing any act prejudicial to the interest of the Bank 
or gross negligence or negligence involving or likely to 
involve the bank in serious loss.” 

During second enquiry, no witness could be 
produced by the presentmg Officer to support the charges 
as contained m the charge-sheet. Documents were filed 
but no body appeared suggesting the fact that those 
documents were in the handwriting of the workman, No 
witness either an officer ot the Bank or any customer could 
say that the action of the workman was prejudicial to the 
interest of the bank or due to his negligence* the bank 
suffered loss. Accordingly, the charges remained without 
any foundation and the alleged misconduct against the 
workman could not be established. The Enquiry Officer 
had given time on 18-5-2001 to the Presenting Officer for 
presenting witness on 19-5-2001 and as the presenting 
officer foiled to produce any witness, the enquiry was closed 
not concluded. Closure means no case of the management 
as the burden of proof lias on the prosecution and not on 
the defence. It has been argued that seeing no scope of 
redressal of grivances, an industrial dispute was raised by 
the sponsoring Union on behalf of the concerned workman, 
before the Asstt. Labour Commissioner (C),Patna vide 
letter dated 27-8-2001 (Ext. W-18). The A .L.C.(C) had issued 
notice on 27-8-01 to both the parties and had drawn the 
attention of the management towards the provisions of 
Section 33 of the I D. Act. The management in utter disregard 
to the provisions of Section 33 of the ID. Act passed the 
final order on 12-3-2002 imposing the punishment of 
"Compulsory Retirement from the service of die Bank” After 
the dispute was referred before the Hon’bie Tribunal, the 
management unilaterally paid the amounst of P.F., Gratuity 
to the workman and recovered the loan amount from that 
amount despite protest made by the workman requesting 
the management not to do that dunng pendency of the 
dispute (Ext. W-21, W-20 and W-22). 

The management has filed 30 documents. There was 
no witness to support the relevance of documents. There 
was no witness to tel 1 on the basis of documents that the 
workman caused loss to the Bank. There was no witness to 
tell that due to negligence of the workman, the Bank 
suffered loss. The management failed to produce even the 
enquiry officer, R.S. Parmar who could have deposed that 
the enquiry was free from bias. The management failed to 
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produce even the DUciplinary Authority or a duly 
competent authorised officer who could have deposed that 
the order of punishment of compulsory retirement was legal 
and justified- Even there was no witness to support the 
averment of the management in their written statement- 
cum-rejoinder. Accordingly, the written statement-cum- 
rejoinder of tire management could not be supported by 
any oral evidence. The deposition of Sri H.R. Gupta MW-1 
was of no relevance. However, in the crosa-examintion 
MW-1 admitted that there was no provision of re-enquiry 
in tiie Bipartite Settlement which governs the service 
conditions of workman of Banking Industry. 

The workman has filed 22 documents which were 
also marked as Bits,W-1 to W-22. Those documents were 
supported through witness WW-1. The workman, Amod 
Kumar was examined at length on 14-10-2008. He deposed 
that other two persons Sardar Tirath Singh, clerk and 
Madhu Sharan, officer of Punjab & Sind Batik had been 
issued charge-sheet and show- cause on the indentical 
charges as appearing in his charge-sheet. They were 
exonerated. He further submitted that there were two daily 
rated Peons, viz, Anil Kumar and Binod Kumar who were 
involved in fraudulant activities. They were removed from 
the services of the Bank. He (WW-1) submitted that the 
charges levelled against him were not correct. The 
representative of the management sought adjourment on 
14-10-2008 and requested for cross-examination of WW-1 
on 15-10-2008 and on that date he preferred not be cross- 
examine the workman and accordingly the workman was 
discharged on 15-10-2008. The management’s 
representative did not even fry to controvert the issues 
raised by WW-1. It shows that these assertions presumed 
to be correct. 

Regarding biasness of the enquiry it has been argued 
that the management has failed to issue show-cause notice/ 
explanation letter to the workman thereby giving him an 
opportunity to explain his position before being placed 
under suspension, and the management foiled to supply 
copies of tiie documents to the workman after placing him 
under suspension, issuance of show cause notices and 
issuance of chargesheet This violated the'principles of 
natural justice. The management failed to hold domestic 
enquiry at Shahjabanpur branch- the place of occourrence 
and also did not hold enquiry at Patna as requested by the 
workman repeatedly owing to financial hardship for meeting 
tiie travelling expenses of his defence representative. 
The enquiry was regularly held in the office of the zonal 
Manager, Barailly. Non-payment of subsistance allowance 
to the workman during suspention period. Not disposing 
off representations of the workman for revocation of 
suspension. Decision to hold re-enquiry against service 
condition for removing in consistencies of witnesses. No 
new foots for bolding re-enquiry could be brought by the 
management. After submission of findings by Enquiry 
Officer, A.S. Mukar on 29-9-99 no final order was passed 
on tiie basis of findings, and decision to hold re-enquiry 
after seven and half months on 16-5-2000 without obtaining 
opinion ofhandwriting expert The Enquiry Officer violated 
Rules of Evidences and principles of natural justice and he 


also foiled to dispute off objection petition regarding his 
appointment. Closure of enquiry for want of witnesses, 
non conclusion of domestic enquiry proceedings but 
submission of findings holding charges to be proved. It 
supports die case of perversity of findings. The Disciplinary 
Authority and Enquiry Officer both failed to discharge the 
duties of quesi-judicial authorities. 

* Regarding second point of reference on illegality and 
unjustification of order of compulsory retirement—The 
management violated die provisions of Section 33 of the 
Industrial Disputes Act, 1947 as the order of compulsory 
retirement was passed during pendency of conciliation 
proceedings before foe Asstt. Labour Commissioner 
(Central) Patna. The m a n agement violated die provision as 
contained in clause 19 of the Bipartite Settlement which 
governs the service conditions of the workman of Banking 
Industry. No provision of foe settlement provides for 
holding re-enquiry after submission of findings by the 
first Enquiry Officer appointed for the purpose. The 
management violated Ar. 14 (Right to equality) of foe Indian 
Constitution and resorted to discrimination while 
exonerating Sri Madhu Sharan and Sri Tirath Singh of foe 
same branch despite having identical charges and 
punishing foe workman in a most unjustified manner. It 
has been argued that foe Zonal Manager, Lucknow was 
foe Disciplinary Authority and not foe Zonal Manager, 
Bareilly. In case of change a notification must have been 
issued by the Chief Executive Officer oftheBankorbyfoe 
Alemate Officer duly authorised for foe purpose. No notice 
to that effect was brough to the notice of the workman. 
The management overlooked the provision of clause 19,14 
of foe Bipartite Settlement. Accordingly unauthorised 
person passed foe final order imposing the punishment of 
compulsory retirement. 

Main argument advanced on behalf of foe workman 
that the order of compulsory retirement on the basis of 
Settlement of 1995 was passed although foe misconduc t 
was of 1993-1994,1995 and prior to foe settlement of 1995, 
there was no provision for imposting foe punishment of 
compulsory retirement. The settlement of 1995 had no 
retrospective effect. In this respect foe order imposing 
punishment passed by foe management without any rule 
and law because when there was no provision in Bipartite 
Settlement before 1995 foe misconduct committed by the 
workman of 1993, 1994, 1995 cannot be foe ground of 
compulsory retirement 

The concerned workman argued that as per 
Disciplinary Action and Procedure- Chapter XIX and Rule 
19.4 which reads as below: 

“ 19.4- If after steps have been taken tc* prosecute an 
employee or go get him prosecuted, for an offence, he is 
not put on trial within a year of the commisson of the 
offence, foe management may then deal with him as if he 
had committed an act of ‘gross msconduct’ or of ‘minor 
misconduct’, as defined below: Prodided that iffoeauthority 
which was to start prosecution proceedings refuses to do 
so or come to the conclusion that there is no case for 
prosecution it shall be open to the management to proceed 
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against the employee under the provisions set out below 
in Clauses 19.11 and 19.12 intra relating to discharge, but 
he shall be deemed to have been on duty during the period 
of suspension, if any, and shall be entitled to the full wages 
and allowances and to all other privileges for such period 
in the event of the management deciding, after enquiry, 
not to continue him in service, he shall be liable only for 
termination with three months' pay and allowances in lieu 
of notice as provided in Clause 19.3 supra. If within the 
pendency of the proceedings thus instituted he is put on 
trial such proceedings shall be stayed pending the 
completion of the trial, after which the provisions mentioned 
in Clause 19.3 above shah apply.” 

This rule shows that when there is matter before any 
legal authority then the enquiry should be postponed or 
stayed, but this has not been done by the management 
which also violates Bipartite Settlement. 

8. The management’s witness MW-l-H.R. Gupta 
stated in cross-examination that- “l don’t remember any 
witness on behalf of the management to prove charges has 
been prodeced. It only shows that without any witness 
the management has presumed that the charge has been 
proved and compulsory retirement was proposed.lt shows 
violation of principle of natural justice and also violation 
of rules. MW-1 also stated in cross-examination that “1 
have got no knowledge that S. Makkar was appointed and 
enquiry against the concerned workman before this 
enquiry.” It only shows biased act of the management when 
enquiry was ordered by the management and found not 
favour of the management, re-enquiry was ordered which 
shows biased act of the management. 

Again Sri H.R. Gupta (MW-1) stated at page 2 that 
Charge-sheet was issued by Zonal Manager, Lucknow and 
final order was passed by the Zonal Manager, Bareilly.lt 
only shows that the Disciplinary Authority was changed 
without any notice to the concerned workman and without 
any proper authority. The power of appointment of 
Disciplinary Authority is vested in the Chief Executive 
Officer of the Bank who is the Chairman-cum-Managmg 
Director of the Bank. This witness also admitted in page 2 
that it is correct that the enquiry was closed 19-5-2001 on 
the ground of non-production of management’s witness. 
It shows that no witness was produced by the management 
to presume to be proved to this is very dictorial attitude 
adopted by the management He has also stated that there 
was no list of witnesses of the management in which his 
name was mentioned as witness. He has also stated that it 
is fact that documents were exhibited on my saying though 
rio witness was examined. It only shows that the documents 
were exhibited without any proof and the final order was 
passed by the Disciplinary Authority. 

MW-1 stated at page 2 that on 29-12-2000 on behalf 
of the workman regarding DEX-4 was recorded in the 
proceedings that enquiry officer be changed. It shows and 
suports the contention of the representative of the workman 
that the Enquiry Officer was prejudiced and Enquiry Officer 
should be changed, but it was not done by the management. 


It has also been admitted by MW-1 that the Zonal Manager 
Lucknow by letter dated 8-10-1996 on the capacity of 
Disciplinary Authority appointed Shri A.S.Mukkar as 
Enquiry Officer Sn R.P.Sarpat as Presenting Officer and 
the Enquiry Officer submitted his report on 29-9-99 to the 
Disciplinary Authority. It only shows that after submission 
of enquiry report, the second enquiry by the second person 
as Disciplinary Authority , Zonal Manager, Bareilly has 
got no power to order without his legal appointment. 

MW-1 in cross-examination at page 3 has stated that 
the service condition of the workman of Banking Industry 
is governed by Bipartite Settlement and disciplinary action 
in Clause 19 provides and I have not read any provision in 
Bipartite Settlement for the re-enquiry. I do not know there 
is any provision for compulsory retirement before 1995. It 
only shows that there is no provision in Bipartite Settlement 
for re-enquiry and also there is no provision of compulsory 
retirement before 1995 Bipartite Settlement. It only shows 
the act of the management is quite gross misuse of power 
doing illegal and against rules to victimise the concerned 
workman for which they had no power at the relevant time 
even for re-enquiry or for compulsory retirement. When 
Rule was not in existence before 1995 for compulsory 
retirement that cannot be done by the management 

9. The learned representative of the workman argued 
that the concerned workman was not served with enquiry 
report. It has been argued by the management that the 
concerned workman was issued enquiry report. In this 
respect document filed on behalf of the management 
Ext. W-15 shows that when final order had been passed by 
Zonal Manager as Disciplinary Authority, Barailly it has 
been stated Sri B. R. Gupta, Presenting Officer and 
R.S.Parmar as Enquiry Officer submitted the report vide 
letter dated 23-7-2001, and the same was sent to Amod 
Kumar. It shows that by letter dated 23-7-2001 as per Ext. 
M-18 it shows that the enquiry report has been submitted 
by Sri R.S. Parwar, Enquiry Officer to Sri I. S. Tutaja, Zonal 
Manager Barielly and not to the concerned workman. It 
shows that the management has not given the enquiry 
report and proceedings to the concerned workman and the 
law laid down by Hon’ble Supreme Court in the case 1991 
(SC) Current Labour Report Page 61 has not been followed. 
Another ruling has been cited by the representative of the 
workman reported in 2006 LLR 326 in which Hon'ble 
Superroe Court laid down— 

“ENQUIRY-Validity of - Non - supply of certain 
document will not be fatal-Order of removal from Service- 
Respondent was employed driver on a bus which met with 
an accident causing death of 15 passengers and mjuiries 
to many others - In departmental enquiry. Enquiry Officer 
on basis of report of District Magistrate and depositions 
made before him concluded that Respondent due to his 
rash and negligent driving caused the accident-Criminal 
case had ended in acquittal- Disciplinary Authority, relying 



SF5 3(ii)] 


2457 


9,2009/^ira 19,1931 


on report of Enquiry Officer, passed an order of dismissal 
of respondent from service-Single Judge, in writ 
jurisdiction, set aside dismissal on a finding-copy of report 
of enquiry officer and documents were not supplied to 
respondent for his comments-Judge directed disciplinary 
authority to supply those copies and to reach fresh 
Conclusion-Respondent filed appeal and Division Bench 
held that in absence of copies supplied, disciplinary 
proceedings were liable to be quashed and directed for 
reinstatement of respondent with back wages-Appeal - 
Whether copies of documents relied on by Enquiry Officer 
and disciplinary Authority must be served on respondent 
beforepassing order of removal? Yes - whether non - supply 
of documents would vitiate departmental proceeding in its 
entirety and direction for reinstatement should be 
passed ? No. 

DISCIPLINARY AUTHORITY or Inquiry Officer aie 
not Courts - Strict procedure that are to be followed in 
Courts may not be strictly adhered to.” 

It shows that the management has not supplied 
enquiry report to the concerned workman , The learned 
representative of the management argued that the workman 
has given his comments on enquiry report vide letter dated 
4-8-2001 ♦ This letter does not show that enquiry report had 
been given to the concerned workman which is must as per 
law laid down by Supreme Court It does not shows that 
any letter has been sent by R.S.Parmar alongwith enquiry 
report on 23-7-2001 on which comment has been made by 
the concerned workman on 4-8-2001 (Ext W-15). Moreover, 
as per Ext. W-19 application has been moved by the 
concerned workman to the Appellate Authority on 
27-7-2002. It only shows that the enquiry report has not 
been given to the concerned workman. 

10. Another argument advanced on behalf of the 
concerned workman that an authority lower than 
appointing authority cannot pass any decision in the matter 
of disciplinary action. In this respect learned representative 
of the workman referred 1997 (3) LLN 82 in which the 
Hon’bfe Supreme Court laid down that an authority lower 
than the appointing authority cannot pass any decision in 
the matter of disciplinary action. There is no evidence that 
Zonal Manager, Bareilly was appointing authority of the 
concerned workman who has passed final order regarding 
compulsory retirement of the concerned workman Another 
argument advanced on behalf of the concerned workman 
that natural justice has not been followed because he had 
moved application for change of Enquiry Officer, but it has 
not been done. In this respect he has referred 1962 (7) 
FLR-1963 (II) LLM52-AIR1963 SC 709 in which Hon’ble 
Supreme Court laid down that regarding disciplinary 
enquiry principles of natural justice must be observed. In 
this respect the demand was made by the concerned 
workman for change of Enquiry Officer but no action was 
taken and no order was passed by Enquiry Officer or 
Disciplinary Authority. It shows that recgiirement of natural 
justice has been violated. 


Learned representative also argued that no evidence 
has been produced for re-enquiry even then the Enquiry 
Officer has found the concerned workman guilty. It shows 
non-application of mind. In this respect Civil Appeal 
No. 4692 (NL) of 1984 dated 8-5-1985—Anil vs. Labour 
Court referred on which Hon'ble Supreme Court laid down 
that order of termination of service based on proceeding 
disclosing non-application of mind is unsustainable. 

11. Regarding wages the learned representative of 
the workman referred Civil Appeal No. 238 of 1959 (M. L. 
Bose and Co, Private Ltd., Calcutta vs. Its Employees) 
decided on 28-3-1960 inwhich Honble Supreme Court laid 
down regarding directing reinstatement no reason to deprive 
workman of their full wages from date of award. 


12. In the present case the management had directed 
re-enquiry , though previously which was conducted by 
Sri A. S. Mukkar, as per Ext.W-5 shows he was unable to 
recognise the management's witness to state that it was 
the concerned workman's handwriting and specifically 
stated that he could not ascertained handwriting by any 
exhibit. There is no other document which has been 
produced by the presenting officer in the re-enquiry 
because MW- 1-N. R. Gupta stated-"! do not remember any 
witness on behalf of the management to prove charges has 
been produced” He has also admitted that it is correct that 
the enquiry was closed on 19-5-2001 on the ground of non- 
production of management’s witness. How the charge has 
been proved by next Enquiry Officer, R-S. Parmar, is in no 
way tenable. 

13. There is no evidence that the Bank has suffered 
any loss and the concerned workman has gained by doing 
any act Moreover, when two Class-IV employees who were 
involved in fraudulent activities for which they were removed 
from the Bank. So it shows that the charge on which basis 
the concerned workman has been compulsorily retired has 
not been proved beyond reasonable doubt because it 
requires handwriting expert’s opinion so that it my be proved 
that the concerned workman has denes in his handwriting 
by passing cheques and entered in (he register. 


In view of the discussions made above, 1 come to the 
conclusion that the order of compulsory retirement passed 
by the Disciplinary Authority vide final order dated 13-3-2002 
is not justified, hence the concerned workman is entitle to 
be reinstated in service with foil back wages with all 
consequential benefits. 

14. Accordingly, I render the following awaid-The 
domestic enquiry conducted by the management of Punjab 
& Sind Bank, Bareilly, UP, in the case of ShriAmod Kumar, 
Clerk-Cum-Cashier, was not free from bias and the 
punishment ordered thereafter of compulsory retirement from 
service of the Bank was neither justified and nor legal. Hence, 
the concerned workman is entitled to be reinstated in service 
with frill back wages and all consequential benefits. The 
management is directed to implement the award within 30 
days from the date of publication of the award. 

H.M. SINGH, Presiding Officer 
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New Delhi, the 16th April, 2009 

S.O. 1253,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 {14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court Kolhapur as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of Department of Posts and their workman, 
which was received by the Central Government on 
164)4-2009. 

[No. L-40012/277/2002- IR (DU)] 
SURHNDRA SINGH, Desk Officer 
ANNEXURE 


Department of Posts i.e. first party in terminating die service 
of second party workman w.e.f. 9-9-2001 is legal and 
justified. 

2. The facts in brief statement of claim are as under. 

3. The second party was in employment of the first 
party as an outsider i.e. delivery postman since November 
1994till 9-9-2001 on daily wages. He worked at Rajammpuri 
Post Office continuously without any legitimate 
interruption. He discharged his duties sincerely, honesty, 
efficiently and his service record is unblemished. From 
9-9-2001 all of sudden the service was orally terminated 
and he was not allowed to join the duty. He approached 
the first party and made requests and to furnish written 
order for his termination but no attention was paid. 

4. The second party is a workman as defined in the 
Industrial Disputes Act. The first party is an Industry under 
the said Act. The nature of the duty of him are purely as a 
workman. He required to do normal work of delivering 
letters door to door and other duties of postman. The first 
party terminated service orally which is void abinitio and 
also in utter disregards ol the principles of natural jutice. 
No notice, notice pay nor compensation was paid. Thus 
high handed action of first party amounts to an unfair labour 
practice and is in breach of Section 25 F and 25 G oflD Act. 


IN THE SECOND LABOUR COURT AT 
KOLHAPUR 

CORAM: SHRIGL B. PAUL, PRESIDING OFFICER, 
SECOND LABOUR COURT, KOLHAPUR 

Reference (IDA) No. 18/2003 

BETWEEN 

The Superintendent of Post Office, 

Department of Post, 

Kolhapur. 


And 

Shri Hemant S, Sankpal, 
R/at-BG 52/49, Daulat Nagar, 
District Kolhapur. 


Ftrst Party 


.Second Party 

Shri A. M. Peerzade, Advocate for First Party 
Shri V. G. Sangoram, Advocate for Second PArty. 

AWARD 

(Date 6-03-2009) 

I. The Ministry of Labour, Government of India, 
New Delhi has referred this reference for adjudication of 
the Industrial Disputes between the first party employer 
and second party workman in terms whether action of 


5. After termination second party immediately issued 
legal notice on 13-10-2001 and raised Industrial Disputes 
U/s 2A and made the demand in writing on 23-11-2001. 
The said demand is of Ravindra Talekar, whose service 
are illegally terminated on 9-9-2001 while he was serving as 
an outsider i.e. delivery postman at Rajarampuri sub post 
office, be reinstated with continuity of service and full 
back wages from 9-9-2001 under intimation to GLO 
(Central), Vakharbhag, Sangli and Assistant Commissioner 
of Labour, (Central). Shankar She* Road, Pune (Swargate). 

6. Thus upon this Govt, oflndia. Ministry of Labour, 
New Delhi, vide their reference No. L-400/2002 IR (DU) dt. 
24-03-2003 have issued direction for adjudication of 
Industrial Disputes under time bound program of disposal 
of case within three months from its final award from the 
date of filling. The service was terminated with undue 
haste without issuing any written order. Therefore, he 
prayed for his reinstatement in service on original post 
with continuity of service and back wages. 

7. The first party filed the written statement vide 
Exh. C-10 and denied the averments in the statement of 
claim. The reference is false. It is not tenable. This Court 
has no jurisdiction. The first party department is not 
Industry. 

8. The contents in Para No. 1 to some extent are 
correct, but it is wrong to say that he worked at Rajarampuri 
post office without any legitimate interruption and 
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continuously* It is true that second party was working 
from time to time with first party on daily wages. He was 
working on temporary/ad-hoc basis for the tenure 
whenever regular employed postman used to be on leave 
or unable to attend the work. The second party was neither 
employed on clear or vacant post nor he was employed by 
following due process. 

9. The contents in Para No* 3 are totally wrong and 
misconceived* It is submitted that second party in service 
on daily wages only for the periods whenever regular 
employed postman used to be on leave or unable to attend 
the office. It is wrong that service of the second party has 
been terminated. The question of terminating service of 
second party does not arises at all. He was worked 
whenever work was available and whenever he was 
attending the office for availing such work whenever 
available. 

10* The second party cannot be termed as a workman 
as contemplated under Industrial Disputes Act. It is wrong 
to say that first party is an Industry. Therefore, this Court 
has no jurisdiction. The second party is not entitled for 
reinstatement with continuity of service with full back 
wages. It is wrong that service was terminated not in good 
faith but in the colourable exercise of the employers right* 
The rest of the averments in the statement of claim are 
specifically denied. Therefore, reference be dismissed. 

11. My learned Predecessor framed the issues vide 
Exh. 0-14. 

I answer the same for the reasons recorded below : 


Issues Findings 

1. Whether reference is maintainable? Yes 

2 Whether first party is an ‘Industry’? Yes 

3. Whether termination of service of Yes 

second party is illegal? 

4. Whether second party is entitled for Yes 


reinstatement with back wages as prayed for? 

5. What award? As per final order. 

12. Evidence 

The second party Hemant Shyamrao Sankpal 
filed his evidence affidavit vide Exh. U-22. He 
produced information regarding vacant post of the 
postman, inspection report along with the statement of 
days of duty performed by second party, legal notice and 
copy of die reply and certificate below list Exh. U-27. The 
first party examined its witness Appasaheb Basappa Kodda 
vide Exh.C-25.The first party produced chart of number of 
days worked by the second party. The application to show 
actual days for which wage drawn to second party vide 
Exh.C-18. 


13.Cases Referred :—The second party relied upon 
die following ruling. 

“Ramasamuz Narsingh Upadhyaya V/s. Vnubhai 
M.Mitra and Ors.” 

“1982-(44)-F.LiL, page- 406" 

“R.M. Ycllatti V/s. The Aastt Executive Engineer” 
4t 2005-m-C.L*R page-1028” 

“Rajendra Sripat Ahire V/s. R.V.Tukdeo, Presiding 
Officer, Labour Court, Nasik &Ors ” 

“1996-I-C.L.R. page-166” 

“Commissioner, Tiruvalhir Municipality, TiruvallurV/s. 
Presiding Officer, First Additional Labour CourriChennai 
&Ors” 

“2002-(2)-LLN, page-311" 

“Ram Sahay Patfcl V/s. Madhya Pradesh Pollution 
Control Board, Bhopal and others. 

“2003 (2) LLN, page-155” 

“Sachiv, Knshi Upaj Mandi Samity, Anjad (Barwani) 
V/s. Aditya Son of Shri Baijnath Shukla" 

“2003-LLN, page 156” 

“Sarabai Chemicals V/s. SuhasN. Pandya” 

“1975-D-LU, page-75” 

“Moti Ceramic Industries V/s. Jivuben Rupabhai” 

“2000-I-C.L.R, page-156” 

REASONS 

14. Issue No. 1&2;—My. Learned Predecessor by 
the Award dated 1-7-2006 decided die present issue No. 
land 2 and hold that first party is an Industry and present 
reference is maintainable. The issues are aleady decided. 
Therefore, need not be answered at present 

15. Issue No. 3:—I have gone through the aforesaid 
oral and documentary evidence. Heard arguments of learned 
counsel for both the parties, I have also gone through the 
written arguments submitted by second party vide Exh. 
U-32 and ruling cited by him. 

16. The claim of the second party and his evidence 
in short is that the was under employment of first party as 
a postman from November 1994 to 9-9-2001 on daily wages. 
He discharged the duties sincerely, continuously and his 
service record is unblemished The first party all of sudden 
on 9-9-2001 orally terminated his service for no reason. 
The said termination is illegal and it is in violation of 
provision of Section 25F of Industrial Disputes Act. 
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17. The first party by denying the said claim 
9 ontended that second party never appointed on any clear 
or vacant post nor he was employed by following due 
process. He was working only on daily wages. There are 
interruption in his service, the second party never 
completed 240 days of service in a year. Therefore, he is 
not a workman. Hence he is not entitled for any relief. The 
reference is liable to be dismissed. 

18. From the oral and documentary evidence on 
record as referred to above and in view of the principle laid 
down in the ruling cited by second party I find that first 
party without any reason and in breach of provision of 
section 25 F of I.D. Act terminated the service of second 
party and the said termination is not legal. The second 
party with the help of his own oral evidence and with the 
help of documents i.e., to say inspection report .with 
statement of number of working days succeeded to show 
that he worked with the first party from the year 1994 till the 
day of his termination. There is nothing in corss 
examination of second party to disbelieve his evidence. 

19. On the other hand, the first party examined its 
witness by name Appasaheb Basappa Kodda and in cross 
examination this witness admitted that from 1994 to 2001 
he was not working at Kolhapur. I find that the evidence of 
this witness is not much helpful to the first party to establish 
defence. The first party produced two charts one is vide 
Exh. C-24 and another is vide Exh. C-18. In order to show 
the working days of the second party who actually worked 
with it during the period1994 to 2001. The number of days 
mentioned in both the charts are different. The first party is 
not able to prove that which chart is correct one and reliable. 

20. The counsel for second party with permission of 
this court took the inspection of the record of the first 
party and he submitted his report vide Exh.U-17. He took 
the inspection of pay bills for the period June, 1994 to 
September, 2001 and noted days of the duty performed by 
the second party. The said statement shows that second 
party worked with the first party from the year 1994 to 2001 
for the different days and said statement also shows the 
second party in the year 1995 worked for the period 250 
days. The first party with the help of evidence on record is 
not rebutted this evidence. So there is no reason to 
disbelieve the inspection report along with the statement 
of number of working days. The said evidence leads to the 
conclusion that second party continuously worked with 
the first party and thereby fulfil the requirement of section 
25B of the ID. Act and hence acquired status of permanent 
employee. 

21. The second party also produced the information 
regarding vacant posts of the first party at Kolhapur and 
other places of the relevant time. This document shows 
that posts were available with the first party on the date of 
termination of service. Therefore, contention of the first 
party that due to non-availability of work service of the 
second party was terminated is not acceptable. The first 
party issued certificate in favour of the second party for 


their satisfactory service and said certificate ultimately 
supports the claim of the second party. So in short the oral 
testimony of the second party along with the inspection 
report and statment of number of working days and 
certificate, issued by the first party department proves his 
ctan. 

22, The evidence of witness of first party is found 
hearsay evidence. The chart produced by him are 
inconclusive. It means that first party is not able to establish 
the defence version. Therefore, when second party 
satisfied the condition U/s. 25 B of the I.D. Act, his 
termination by first party is illegal for non compliance of 
provision of section 25 F of the said Act and therefore, 
termination is requires to be set aside. Accordingly for all 
these reasons and on the basis of principle laid down in' 
the aforesaid ruling. I held that the termination of the service 
of second party is illegal. So I answer this issue in affirmative. 

23, laaue No, 4:— 

The second party prayed for his reinstatement in 
service with back wages. In view of the findings given to 
the aforesaid issues, it is clear that first party is an industry 
and first party illegally terminated the service of second 
party. The first party failed to prove that second party was 
under employment purely on temporary basis on daily 
wages, but as per the evidence on record, it is undisputed 
fact that second party worked with the first party as a 
postman in the leave vacancy of other employees. The 
interruption in service was effected by first party from time 
to time and said interruption is artificial and it has no any 
adverse effect on the claim of the second party. Therefore, 

1 held that second party is entitled for reinstatement in 
service, and also entitled for the back wages because first 
party is not able to prove that second party from the day of 
termination of his service gainfully employed elsewhere. 
Hence I answer this issue in affirmative and pass the 
following order: 

ORDER 

1. The reference is allowed. 

2. The first party is directed to reinstate the second party 
on his original post with continuity of service and do pay 
back wages to him. 

3. Award accordingly. 

4. Inform to the Central Government. 

Place: Kolhapur G. B. PATIL, Presiding Officer 

Date: 6-03-2009 
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New Delhi, the 16th April, 2009 

S.O. 1254.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court, Kolhapur as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of Department of Posts and their workman, 
which was received by the Central Government on 
16-04-2009. 

[No. L-4O012/276/2002-IR pU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

INTHE SECOND LABOUR COURT AT KOLHAPUR 

CORAM: SHR1G. B. PAUL, PRESIDING OFFICER, 
SECOND LABOUR COURT KOLHAPUR 

Reference (IDA) No. 19/2003 

BETWEEN 

The Superintendent of Post Office, 

Department of Post, 

Kolhapur. 

.First Party 

And 

Shri Ravindra S. Talekar, 

R/at-House No. 135-E, Kadamwadi, 

Kolhapur. 

.Second Party 

Shri A. M. Peerzade, Advocate for First Party 
Shri V. G. Sangoram, Advocate for Second PArty. 

AWARD 

(Date603-2009) 

1. The Ministry of Labour, Government of India, 
New Delhi has referred this reference for adjudication of 
die Industrial Disputes between the first party employer 
and second party workman in terms whether action of 
Department of Posts i.e. first party in terminating the service 
of second party workman w.e.f. 9-9-2001 is legal and 
justified. 


2. The facts in brief statement of claim are as under. 

3 . The second party was in employment of the first 
party as an outsider i.e. delivery postman since November 
1994 till 9-9-2001 on daily wages. He worked at Rajarampuri 
Post Office continuously without any legitimate 
interruption. He discharged his duties sincerely, honesty, 
efficiently and his service record is unblemished. From 
9 -9-2001 all of sudden the service was orally terminated 
and he was not allowed to join the duty. He approached 
the first party and made requests and to furnish written 
order for his termination but no attention was paid. 

4. The second party is a workman as defined in the 
Industrial Disputes Act. The first party is an Industry under 
the said Act. The nature of the duty of him arc purely as a 
workman. He required to do normal work of delivering 
letters door to door and other duties of postman. The first 
party terminated service orally which is void ab initio and 
also in utter disregards of the principles of natural jutice. 
No notice, notice pay nor compensation was paid. Thus 
high handed action of first party amounts to an unfair labour 
practice and is in breach of Section 25 F and 25 G of ID Act. 

5. After termination second party immediately issued 
legal notice on 13-10-2001 and raised Industrial Disputes 
U/s 2A and made the demand in writing on 23-11-2001. 
The said demand is of Ravindra Talekar, whose service 
are illegally terminated on 9-9-2001 while he was serving as 
an outsider i.e. delivery postman at Rajarampuri sub-post 
office, be reinstated with continuity of service and fiill 
back wages from 9-9-2001 under intimation to GLO 
(Central), Vakharbhag, Sangli and Assistant Commissioner 
of Labour, (Central), Shankar She* Road, Pune (Swargate). 

6 . Thus upon this Govt, of India, Ministry of Labour, 
New Delhi, vide *eir reference No. L-40012/276/2002-IR 
(DU) dt. 24-03-2003 have issued direction for adjudication 
of Industrial Disputes under time bound program of 
disposal of case within three months from its final award 
from *e date of filing. The service was terminated with 
uhdue haste without issuing any written order. Therefore, 
he prayed for his reinstatement in service on original post 
with continuity of service and back wages. 

7. The first party filed the written statement vide 
Exh. C-10 and denied the averments in the statement of 
claim. The reference is false. It is not tenable. This Court 
has no jurisdiction. The first party department is not 
Industry. 

8 . The contents in Para No. 1 to some extent are 
correct, but it is wrong to say that he worked at Rajarampuri 
post office without any legitimate interruption and 
continuously. It is true that second party was working 
from time to time with first party on daily wages. He was 
working on temporary/ad-hoc basis for the tenure 
whenever regular employed postman used to be on leave 
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or unable to attend the work. The second party was neither 
employed on clear or vacant post nor he was employed by 
following due process. 

9. The contents in Para No. 3 are totally wrong and 
misconceived. It is submitted that second party in service 
on daily wages only for the periods whenever regular 
employed postman used to be on leave or unable to attend 
the office. It is wrong that service of the second party has 
been terminated, The question of terminating service of 
second party does not arises at all. He was worked 
whenever work was available and whenever he was attending 
the office for availing such work whenever available. 

10. The secod party cannot be termed as a workman 
as contemplated under Industrial Disputes Act. It is wrong 
to say that first party is an Industry. Therefore, this Court 
has no jurisdiction. The second party is not entitled for 
reinstatement with continuity of service with full back 
wages. It is wrong that service was terminated not in good 
faith but in the colourable exercise of the employers right. 
The rest of the averments in the statement of claim are 
specifically denied. Therefore, reference be dismissed, 

1 T My learned Predecessor framed the issues vide 
Exh 0-14. 

1 answer the same for the reasons recorded below : 


Issues Findings 

L Whether reference is maintainable? Yes 

2. Whether first party is an ‘Industry*? Yes 

3. Whether termination of service of Yes 

second party is illegal? 

4. Whether second party is entitled for Yes 


reinstatement with back wages as prayed for'? 

5. What award? As per final order. 

12, EVIDENCE :—The second party Ravindra 
Shankarrao Talekar filed his evidence affidavit vide Exh, 
U-22. He produced information regarding vacant post of 
the postman, inspection report along with the statement of 
days of duty performed by second party, legal notice and 
copy of the reply and certificate below list Exh. IM 7. The 
first party examined its witness Appasaheb Basappa Kodda 
vide Exh.C-26.The first party produced chart of number of 
days worked by the second party. The Application to show 
actual days for which wage drawn to second party vide 
Exh.C-18. 

13. CASES REFERRED:— The second party relied 
upon the follwoing ruling. 


“Ramasamuz Narsingh Upadhyaya V/s. Vnubhai M. 
Mitras andOrs.” 

“1982-(44)-F.L.R. page- 406” 

44 R.M. Yellatti V/s. The Asstt. Executive Engineef* 

“2005_m-C.L.R. Page-1028” 

“Rajendra Sripat Ahire V/s. R.V.Tukdeo, Presiding 
Officer, Labour Court, Nasik & Ore ” 

“ 1996-I-C.L.R. Page-166” 

“Conmnissioner, Tiruvallur Municipality. Tiruvallur V/s. 
Presiding Officer, First Additional Labour Court, 
Chennai & Ore.” 

“2002-(2)-LLN. Page-311” 

“Ram Sahay Patel V/s. Madhya Pradesh Pollution 
Control Board, Bhopal & Qre.” 

“2003 (2) LLN, Page-155” 

“Sachiv, Knshi Upaj Mandi Samiti, Anjad (Barwam) 
V/s. Aditya Son of Sn Baijanath Shukla” 

“2003-LLN, Page-156” 

‘Sarabbai Chemicals V/s, Suhas N. Pandya” 

44 1975-II-LLJ, Page-75” 

“Moti Ceramic lndustnes V/s. Jivuben Rupabhai” 

“200G-1-C.L.R. Page-156” 

14. Issue No. 1&2:—My learned Predecessor by 
the Award dated L7,2006 decided the present issue No. 1 
and 2 and hold that first party is an Industry and present 
reference is maintainable. The issues are already decided. 
Therefore, need not* be answered at present. 

15. Issue No, 3: -I have gone through the aforesaid 
oral and documentary evidence. Heard arguments of learned 
counsel for both the parties. I have also gone through the 
written arguments submitted by second party vide Exh. 
U-32 and ruling cited by him. 

16. The claim of the second party and his evidence 
in short is that he was under employment of first party as a 
postman from November 1994 to 9-9-2001 on daily wages. 
He discharged the duties sincerely, continuously and his 
service record is unblemished. The first party ail of sudden 
on 9.9.2001 orally terminated his service for no resason. 
The said termination is illegal and it is in violation of 
provision of section 25F of Industrial Disputes Act. 

17. The first party by denying the said claim 
contended that second party never appointed on any clear 
or vacant post nor he was employed by following due 
process. He was working only on daily wages. There are 
interruption in his service. The second party never 
completed 240 days of service in a jtar. Therefore, he is 
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not a workman. Hence he is not entitled for any relief. The 
reference is liable to be dismissed. 

i& From the oral and documentary evidence on 
record as referred to above and in view of the principle laid 
down the ruling cited by second party 1 find that first party 
without any reason and in breach of provision of 
Section 25 F of I.D* Act terminated the service of second 
party and the said termination is not legal The second 
party with the help of his own oral evidence and with the 
help of documents i.e, to say inspection report, with 
statement of number of working days succeeded to show 
that he worked with the first party from die year 1994 till die 
day of his termination. There is nothing in corss 
examination of second party to disblive his evidence. 

19. On the other hand thc-first party examined its 
witness by name Appasahcb Basappa Kodda and in cross 
examination this witness admitted that from 1994 to 20Q1 
he was not working at Kolhapur. I find that the evidence of 
this witness is not much helpful to the first party to establish 
defence. The first party produced two charts one is vide 
Exit C-24 and another is vide Exh, C-18, in order to show 
die working days of die second party who actuallyworked 
with it Airing the period 1994 to 2001. The nunber of days 
mentioned in both the charts are different The first party is 
not able toprerwfoat which chart is correct oqe and reliable. 

20. The counsel for second party with permission of 
this court took the inspection of the record of die first 
party and he submitted his report vide Exh.U-17* He took 
the inspection of.pay bills for the period June; 1994 to 
September, 2001 and noted days of the duty performed by 
the second party* The said statement shows that second 
party worked with foe firstparty from foe year 1994to2001 
for the different days and said statement also shows the 
second party in the year 1995 worked for the period 245 
days and 260 days in the year2000. The first party with the 
help of evidence on record is not rebutted this evidence. 
So there is no reason to disbelieve the inspection report 
along with the statement of number of working days. The 
said evidence leads to the conclusion that second party 
continuously worked with the firstparty and thereby fulfill 
the requirement of Section 25B of the LD. Act and hence 
acquired a status of permanent employee. 

21. The second party also produced the information 
regarding vacant posts of the first party at Kolhapur and 
other places of the relevant time. This document shows 
that posts were available with the first party on the date of 
termination of service. Therefore contention of the first 
party that due to non availability of work service of the 
second party was terminated is not acceptable, The first 
party issued certificate in favour of the second party for 
their satisfactory service and said certificate ultimately 
supports the claim of the second party, So in short the oral 


testimony of the second party along with the inspection 
report and statement of number of working days and 
certificate issued by the first party department proves his 

rbwrn 

22. The evidence of witness of first party is found 
hearsay evidence. The chart produced by him are 
inconclusive. It means that firstparty is not able to establish 
the defence version. Therefore, when second party 
satisfied the condition U/s* 25 B of the I.D. Act, his 
termination by first party is illegal for non compliance of 
provision of Section 25 F of the said Act and therefore, 
termination is requires to be set aside. Accordingly for all 
these reasons and on the basis of principle laid down in 
the aforesaid ruling. I held that the termination of tlw service 
of second party is illegal So 1 answer this issue in affirmative. 

23. Issue No. 4:— 

The second party prayed for his reinstatement in 
service with back wages. In view of the findings given to 
foe aforesaid issues, it is clear that first party is an industry 
and first party illegally terminated the service of second 
party* The first party foiled to prove that second party was 
under employment purely on temporary basis on daily 
wages, but as per the evidence on record, it is undisputed 
foot that second party worked with foe first party as a 
postman in the leave vacancy of other employees. The 
interruption in service was effected by first party time to 
time and said interruption is artificial and it has no any 
adverse effect cm the claim of foe second party. Therefore, 

1 held that second party is entitled for reinstatement in 
service, and also entitled for foe back wages because first 
party is not able to prove that second party from the day of 
termination of his service gainfully employed elsewhere* 
Hence I answer this issue in affirmative and pass the 
following order* 

ORDER 

1. The reference is allowed. 

2 The first party is directed to reinstate the second party 
on his original post with continuity of service and do pay 
back wages to him. 

3. Award accordingly* 

4. Inform to the Central Government 

Place: Kolhapur 

Date: 064)3-2009 G.B, PAUL, Presiding officer 
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f3T *U | 

[U t^- 12012/10/2001-ai^aiR («ft-U)] 

New Delhi, the 16lh April, 2009 

S*0. 1255*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/78/ 
2008) of the Central Industrial Industrial Tribunal No. 2, 
Mumbai now as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of Bank of Baroda and their workman, which 
was received by the Central Government on 15-04-2009. 

[No.L-12012/l(V2001-IR (B-G)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE ITiE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NO* 2, MUMBAI 
Present 

A*A* LAD, Presiding Officer 
Reference No. CGIT- 2/78 of 2001 
Employers in relation to the management of Bank of Baroda 
The Regional Manager, 

Bank of Baroda, Soubhagya Chambers, 

NearBYTCO Point 

Nashik Road (Maharashtra) 42210L FirstParty 

V/s. 

Vishnudas V. Menon, 

22 , Tulsipark, Shivaji Nagar, 

Jail Road, Nashik (Maharashtra) 422101 Second Party 

APPEARANCE 

For the Employer : S/Shri Lancy D Souza,.. 

Liaz Mohd. Representatives 
For the Workman ShriM.B, Anchan,Advocate. 

Date of reserving the Award; 19-08-2008 
Dated of Passing the Award: 27-02-2009 

AWARD—I 

The matrix of the facts as culled out from the 
proceedings are as under : 

l The Government of India, Ministry of Labour by 
its Order No. L-12012/10/2001-IR (B-II) dated 26th April, 


2001 in exercise of the powers conferred by clasue (d) of 
sub-section (1) and sub-scetion 2(A) of Section lOofthe 
Incbstrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication; 

“Whether the action of the management of Bank 
of Baroda, Nashik in dismissing the services of Mr. 
Vishnu V. Menon w.e.f. 14-12-1993 is legal and 
justiied If not, what relief the workman concerned is 
entitled to? 

2 Claim Statement is tiled by the Workman at Exhibit 
13 making out the case that, he was suspended form duty 
by order dated 23rd November, 1990 alleging that, he 
involved the Bank in serious loss and subsequently charge 
sheet dated 6th March, 1991 for the said alleged 
misconduct. The allegation levelled against the concerned 
workman was that, the gave bogus credit and allowed the 
customer to withdraw against thses bogus credit facility 
by which he defrauded the Bank for the total amount of 
Rs. 60,000, He replied the charge sheet and denied the 
charges levelled against him. 

3, It is alleged by the 2nd Party that, the enquiry 
conducted against him was not conducted as per the 
principles of natural justice. Though he requested the 
Inquiry Officer to allow him to be represented by Legal 
Practitioner to defend his case since charges were of serious 
nature, be was not permitted to do so. Said request was 
made by him vide his letter dated 26-9-199L However, he 
was not permitted to take help of legal practitioner. He 
further submitted that, the documents demanded by him, 
as mentioned in paragraph 5 of the Claim Statement, were 
not provided for clerification and to make out bis case. 
Even Forensic Laboratory report was not made available. 
It was not considered by Enquiry Officer. He was not allowed 
to examine witnesses whose names were given to the 
Enquiry Officer. Even Management did not made available 
these witness as they were employees of the Bank and 
even though he held made application to bring them before 
the Enquiry Committee. Besides Enquiry Officer was bias. 
He did not consider the explanation of the concerned 
workman. The finding given by him is not baaed on 
evidence recorded by him. He was favouring the 
Management. He did not call the witnesses nor direct 
Management to keep witnesses present. The decision given 
by him is nonest in evidence which is perverse. So it is 
submitted that, the action taken by the Management on 
the basis of the same be declared as null and void and 
requested to direct the Management to reinstate him with 
payment of full back wages and continuity of service. 

4. This is disputed by the 1st Party Bank by filing 
written statement at Exhibit 19 stating that, Reference itself 
is not tenable and ought to be rejected. It is stated that, the 
workman was dismissed from the employment with effect 
from 14-12-1993 by following due process of law. He did 
not avail the opportunity to prefer appeal on the decision 
taken by the Management. He challenged the said order 
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after two years without explaining the delay. Even he did 
norappear before the Conciliation Officer. It is stated that, 
workman was not interested in the employment of the 1st 
Party and after termination he took employment abroad 
and did not pursue his dispute. It is contended that, dispute 
raised after long time does not require to consider at this 
late stage.Delay is not explained though dispute is raised 
after seven years by the concerned workman. Since 
allegations levelled against the concerned workman were 
of serious nature and action is taken against him relying on 
the findings of the Enquiry Committee conducted by the 
Enquiry Officer enquiry which was fair and proper and by 
following proper procedure, and also principles of natural 
justice and due process of law. It is stated that, the 
concerned workman made bogus credit entry of 
Rs, 25,000 on 26-5-1990 in Saving Bank Account No. 13783 
of Dr. S. G. Mungase. It is alleged that he also made false 
initial against this credit entry in the Ledger so as to show 
the entry and balance arrived thereafter in the account are 
duly authenticated and to mislead the other officeiVofficers 
of the Bank It is alleged that,thereafter on 1-1-1990 and on 
2-6-1990 he allowed the withdrawal from the said account 
by bogus credit ofRs. 25,000 i.e. he posted the withdrawals 
and sent them for payment even though he was aware of 
the above credit given in the said Saving Bank account It 
is alleged that, he made false entry of Rs. 25,000 in the 
Saving Bank account and supplementary against Ledger 
No. 45 of 26-5-1990. It is alleged that, even about the 
account of Dr. Mungase he put the posting mark on these 
cheques and thereby misled die passing officers and paying 
cashier and got these cheques passed and paid, when in 
fact, these cheques were not at all posted in the ledger nor, 
was there balance in the account entry dated 18-5-1990 of 
Rs. 10,900and25-6-1990ofRs. 25,000. It is alleged that, with 
the help of these entries he recieved Rs. 10,000 on 18 th 
May, 1990. It is also alleged that, by giving bogus credit 
allowed to withdraw Rs. 60,000 and thus defrauded the 
Bank for the total amount of Rs. 60,000. These charges 
were intimated to 2nd Party, enquiry was conducted after 
giving him full opportunity and after going through the 
evidence led by both Enquiry Officers, concluded 
concerned workmen guilty of the charges on which 
punishment of dismissal was recommended. 

5 . It is denied that, enquiry was not fair and proper. 
It is denied that, finding of the Enquiry Officer is perverse. 
It is stated that, the finding is well reasoned and the decision 
taken by die Enquiry Officer is fully based on the evidence 
recorded. It is stated that, the decision taken by the 
Management on the basis of the said enquiry does not 
require to interfere. So it is prayed that the Reference be 
rejected. 

6 . 2nd Party filed rejoinder at Exhibit 22 denying the 
statements made by the Bank. 

7. In view of die above pleadings my Ld. Predecessor 
framed Issues at Exhibit 23 out of which Issue Nos. 1,2 and 
3 are order to try as preliminary issues which I answer 
against it as follows: 


ISSUES 

1. Whether the reference suffers 
from delay and laches ? 

1 Whether the domestic enquiry 
conducted against the workman 
was as per the Principles of 
Natural Justice ? 

3. Whether the findings of the Yes 

Enquiry Officer are perverse ? 

REASONS: 

ISSUES NO. 1: 

8 . 1st Party claims that, Reference is made at late 
stage without explaining delay cannot be considered. 
Termination is of 1993 which is challenged in 1995 and 
Reference was made in 2001. He has not explained as to 
why there was delay in pursuing the dispute. As far as 
making reference at late stage is concerned, it is not in 
the hands of the concerned workman. From the records 
it is revealed that, within two years he raised dispute. 
Then it was pending before Conciliation Authority. 
Record and proceedings reveals that, Reference was 
made in 2001. We have to see whether concerned 
workman made grievance in time or not ? As per the case 
made out by 2nd Party, he made efforts for reference 
within two years and then reference was made in 2001 
regarding his dismissal in 1993. In my considered view 
for that 2nd Party cannot be held responsible. It may be 
that, he might not have pursued the reference but there 
would be his limitation. At the most if 1st Party 
succeeds in showing that, if prayer of the 2nd Party was 
not in time it will be considered while giving relief in (he 
prayer of back wages but definitely for considering 
grievance at late stage when there is no specific bar in 
the Industrial Disputes Act, 1947 in my considered view, 
stand taken by the 1 st Party of latches and delay will 
not come in the way of the concerned workman. So I 
observe that, this Reference does not suffer from delay 
and latches. Besides no specific case is made out by 
the 1st Party to show how delay and latches comes in 
the way of the concerned workman ? If we consider all 
this coupled with the case made out by both, I conclude 
that, delay and latches cannot come in the way of the 
concerned workman. So accordingly, I answer this issue 
to that effect. 

ISSUE NOS. 2 & 3 : 

9. 2nd Party challenges the domestic enquiry 
alleging that, the enquiry was not fair and proper and 
finding was perverse. He also alleges that, fair and 
proper opportunity was not given to him. He claims that, 
he was not permitted to take help of legal practitioner 
since charges were of serious nature. Whereas stand of 
1st Party is that, enquiry was fair and proper and findings 
were not perverse. 

10. To prove that, 2nd Party placed reliance on his 
affidavit filed at Exhibit 28 in lieu of the examination-in- 
chief where he narrated the same story in what way he 


FINDINGS 

No 

No 
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was prosecuted by the Bank. He claims that, while he 
was working as Cash Clerk in the 1st Party's Branch at 
Malegaon, he was suspended in 1990. He claims that, 
charge sheet was issued to him in 1991 alleging that, he 
helped in defrauding the Bonk to the tune of Rs. 60,000/- 
by giving bogus and withdrawing the amount against 
that bogus credit entry. It is also alleged that, he made 
fabricated documents by making false signatures against 
entry of Dr. Mungase. He states that, documents 
demanded by him were not made available, though 
names of witnesses were given but they were not called 
by the Management before the Enquiry Officer. Even 
Enquiry Officer did not help 2nd Party to call the 
witnesses though witnesses were from the employees of 
the Bank. In the cross he states that, he did not reply to 
the charge sheet. He admits that one Mr. P S. Naidu 
defended him in the Enquiry. He admits his signatures 
from pages 35-68 and 91-93 as well as pages 148 and 149 
from the enquiry proceedings. In the cross he states 
that, criminal case was filed against him and he was to 
attend it. Then 2nd Party closed his evidence by filing 
closing purshis at Exhibit 29. 

11. Against that. Management examined its witness 
Subash T., Wakhare by filing his affidavit, at Exhibit 35, 
in lieu of his examination-in-chief, who was the Enquiry 
Officer and who states that, enquiry was fair and proper 
and fyll opportunity was given to the concerned 
workman but it was not availed by him. However, in the 
cross this witness states that the concerned workman 
requested to call 10 employees of the Bank. He admits 
that Bank did not keep these witnesses present in the 
enquiry though they were on the pay roll of the Bank 
He admits that, concerned workman has given letter to 
call these witnesses. He admits that, he has not directed 
Bank to make available these witnesses. He admits that, 
even he has not summoned these witnesses on his own 
on the request of the concerned workman. He admits that, 
enquiry was concluded in the absence of the concerned 
workman. He further admits that when documents were 
produced by the Bank he was not call to comment on 
the documents. He admits that, 2nd party also sent 
medical certificate about his absenteeism but it was not 
considered by him and he proceeded with the enquiry in 
his absence and concluded the enquiry. He admits that, 
report of Forensic laboratory was not taken on record. 
He also admits that Dr. Mungase was not examined. 

12. On that 2nd Party filed written arguments at 
Exhibit 31 which was replied by the 1st Party by filing 
Synopsis of arguments, at Exhibit 34, with citations. 

13. We are on the point of fairness of enquiry and 
perversity of the findings of the Enquiry Officer. The 
Enquiry Officer who is examined by the Bank admits that 
documents produced by the Bank were not made 
available to the concerned workman to comment on 
those. Even he admits that 10 witnesses were asked to 
be called for by the concerned workman who were on 
the pay roll of the Bank. Enquiry Officer admits that, he 
did not issue witness summons on his own on the 


request of the concerned workman nor directed Bank to 
make available these witnesses to depose in the enquiry. 
Even Enquiry Officer admits that. Dr. Mungase was 
neither examined nor Forensic Laboratory report was 
taken on record about his signature to conclude that, the 
concerned workman fabricated the signature of 
Dr. Mungase or the alleged credit entries in the account 
of Dr. Mungase were bogus. 

14. When documents were not made available to 
the concerned workman, when the witness called by the 
concerned workman were not examined nor were called 
by the Enquiry Officer, though concerned workman made 
request to that effect in writing in my considered view 
said enquiry cannot be treated as conducted by 
following principles of natural justice. 

15. From the case made out by both, the admissions 
given by the Enquiry Officer it reveals that, witnesses 
called by the 2nd Party were not placed before the 
Enquiry Officer though they were on the pay roll of the 
Bank. They were not called by Enquiry Officer nor 
Enquiry Officer directed Bank to keep them present. Even 
documents which were produced by the bank were not 
made available to the concerned workman to commend 
on those and main thing is that Dr. Mungase is not 
examined and Forensic laboratory report of his signature 
is also not placed on record. According to me all this 
evidence definitely comes in the way of the Enquiry 
Officer and his finding which does not permit us to 
conclude that, enquiry which is on record is fair and 
proper. When enquiry is not fair and proper its findings 
cannot be on facts. Hence, it require to observe that, 
finding is perverse as well as not on the evidence on 
which Enquiry Officer found 2nd Party guilty of the 
charges levelled against 

16. Citations referred by the 1st Party viz. : 

1. Citation published in 2000(2) LLN page 21 of 
Apex Court in the case of Nedungadi Bank 
Ltd. vs. K. P. Madhavan ICutty and ors.; 

2. Citation published in 2006( 110) FLR page 803 
of Apex Court in the case of Manager (now 
: Regional Director) R.B.I. vs. Gopinath 
Sharma and anr.; 

3. Citation published in 1997 II CLR page 16 
of Apex Court in the case of Narinarayan 
Srivastava vs. United Commercial Bank and 
anr 

4. Citation published in 1999 I CLR page 1077 
of Apex Court in the case of Cilpa Limited 
and Ors.Vs. Ripu Daman Banot & anr.; 

5. Citation published tn 1988 Lab. LC. page 339 
of Apex Court in the case of Chandrama 
Tiwari vs. Union of India; 

6. Citation published in 1964 (9) FLR page 142 
of Apex Court in the case of Tata Oil Mills 
vs. Their workman. 

7. Citation published in 2008 II CLR page 198 
of Gujarat High Court in the case of 
Jitendrasinh K. Gohil vs. State of Gujarat and 
anr 
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8. Citation published in 20071CLR page 154 of 
Bombay High Court in the case of 
Ramchandra Govindrao Gaidhani vs. Union 
of India, through General Manager, Central 
Railway, Bombay and ors. 

9. Citation published in 2001 LLR page 825 of 
Apex Court in the case of New India 
Assurance Co. Ltd. vs. S.M.I. Kazim and ors. 

10. Citation published in 2001 III CLR page 67 
of Bombay High Court in the case of S.N. 
Thampy vs. Textile Committee. 

Which are on the power of the Government to 
make Reference. The citations which are on the point of 
enquiry are on different facts than the facts of this case. 
Admittedly in the instant case witnesses asked for by 
the concerned workmen were not called without 
assigning any reason as to why all these witnesses 
cannot be made available and it is not the case of the 
Management that, it was unable to get those witnessed 
persons. Besides nothing is stated about the documents 
produced by the Bank which were not made available to 
the concerned workman to comment. 

17. All this revels that, enquiry cannot be observed 
fair and proper and require to observe finding perverse. 
So I conclude that enquiry is not fair and proper and 
finding perverse. Accordingly I answer the above issue 
to that effect and passes the following order : 

ORDER 

(i) Enquiry is not fair and proper, finding 
perverse; 

(ii) 1st Party to justify its action in the next stage 
of the Reference. 

Bombay, A. A. LAD, Presiding Officer 

27th February, 2009. 

17 3?fe, 2009 

W.3TT. 1256.—1947 ( 1947 
14) 17 ^ i< ^lici 

4f if m<*\\ 

1, ^ (wf 47/92) ^ 

wrf?id wt ^ 16-4-2009 ^ wz 

*TT J 

[K ^”12012/1 l/92-3^37R («ft-II)] 

New Delhi, the 17th April, 2009 

S.O. 1256. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 47/92) 
of the Central Government Industrial Tribunal No. 1, 
Chandigarh now as shown in the Aimexure in the Industrial 
dispute between the employers in relation to the 
management of Punjab National Bank and their workman, 
which was received by the Central Government on 16-04-2009. 

[No. L-12012/1 l/92-IR(B-n)] 
RAJINDER KUMAR, Desk Officer 


ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-OJM-LARCHIR COURT 
NO. 1, CHANDIGARH 

Case No. UK 47/92 

Smt. Saroj Bala C/o Shri TekChand Sharma, 

25, Sant Nagar, Civil Lines, 

Ludhiana-141001 ...Applicant 

Versus 

The Zonal Manager, Punjab National 
Bank, Firoz Gandhi Market, 

Ludhiana-141001 ...Respondent 

APPEARANCES 

For the workman : Sri Tek Chand Shanna 

For the Management : Sri N.K, Zakhmi 
AWARD 

Passed on 28-1-2009 

The Government of India vide Notification No. 
L-12012/11/92-IR (B-II) dated the 29th April, 1992 has 
referred the following industrial dispute for judicial 
adjudication to this Tribunal 

“Whether the action of the Management of Punjab 
National Bank in dismissing Smt. Saroj Bala from the 
services is legally just and valid? If not, then to what 
relief the workman is entitled and from which date?” 

The question of legality of termination order of the 
workman on her alleged misconduct by concealing certain 
facts and taken benefit of reservation on wrong assertion 
i$ before this Tribunal. The workman, Smt. Saroj Balaapplied 
for the services of the bank asserting herself as the 
Scheduled Caste candidate, whereas, she supplied a 
different caste certificate of being a member of Backward 
Class. She was selected as Scheduled Caste candidate and 
was given employment in the bank. Almost after 10 years, 
there had been a complaint against the workman for getting 
employment on false caste certificate. An enquiry was 
conducted and it came to the notice that the workman was 
a member of Backward Class, whereas, she declared herself 
and was selected as a member of Scheduled Caste. 

The workman was charge sheeted for willfully making 
a false declaration/misrepresentation about her candidature 
in application dated 12-11-78 submitted to the BSR Board 
(Delhi), and remitted exam fee of Rs. 5/- as applicable to 
Scheduled Caste/Scheduled Tribal candidates. She was 
also charge sheeted fraudulently availing the benefit of 
relaxation in upper age limit for which she was not entitled 
as member of Backward Class and for availing other benefits 
for recruitment as admissible to Scheduled Caste 
candidates. Accordingly, sta*i was charge sheeted under 
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para 19.5 (m) of the bipartite settlement for committing major 
misconduct. 

I have gone through the entire materials on record. 
During enquiry, concerned Tehsildar* provided a certificate 
to the Enquiry Officer regarding the caste of the workman. 
In this certificate the candidature of the workman was 
declared as the member of Backward Class. During enquiry' 
the workman and the representative of the workman did 
not avail opportunity for adducing any evidence, but claim 
the parity with Shri Haijinder Singh, who was alleged to be 
charge sheeted on the similar ground and was awarded the 
punishment of stoppage of two increments. It shows that 
by conduct, the workman admitted the charges and claimed 
the parity on the punishment which was awarded to her 
co-employee, Shri Haijinder Singh, in the alleged separate 
departmental proceedings. 

In evidence before this Tribunal, Smt. Saroj Bala has 
admitted that she is a member of * Lohar’ community which 
comes within the category of Backward Class. It was also 
admitted that she availed all the benefits available to 
Scheduled Caste candidate regarding remittance in fee and 
relaxation in age. 

On perusal of the entire materials on record, I am of 
the view that the Enquiry Officer conducted the enquiry' in 
a very fair, proper and reasonable manner. Enquiry Officer 
provided all possible opportunity of being heard to the 
workman. Instead of availing the opportunity of being 
heard, the workman, through her representative, claimed 
the parity on quantum of punishment alleged to be awarded 
to her co-employee in a separate departmental proceedings 
on similar charges. Enquiry Officer was having no option 
left but to give hts finding on the basis of conduct of the 
workman. The disciplinary authority on the basis of the 
enquiry report, after issuing show cause notice and 
affording the opportunity of personal hearing awarded the 
punishment of dismissal of the workman from the services. 
The workman preferred an appeal which was dismissed. 
Thereafter, an industrial dispute was raised and on account 
of failure of conciliation proceedings, this reference. The 
application form duly filled in by the workman and. the 
caste certificate attached with it, are on record. On perusal 
of records, enquiiy proceedings and enquiry report, there 
is no doubt that workman applied for the services of the 
Bank claiming herself as a Scheduled Caste candidate, 
whereas, her certificate was otherwise for her belongmg to 
the Backward Class. By asserting herself as a member of 
Scheduled Caste, she also claimed the remitation in fee and 
relaxation in age available to the Scheduled Caste candidates 
This conduct of the workman shows that she was aware of 
her caste at the time of applying for the post in the bank 
and for getting relaxation in age and fee concession, she 
asserted herself as a Scheduled Caste candidate, different 
than the certificate she provided. 

In Kumari Madhuri Patti and Another vs. Additional 
Commissioner, Tribal Development and others, 1994 (6) 
SCC241, it is held by Hon’ble the Supreme Court that the 
admission wrongly gained or appointment wrongly 
obtained on the basis of false social status certificate 
necessarily has the effect of depriving the genuine 
Scheduled Caste, or Scheduled Tribals orOBC candidates. 


as enjoined in the Constitution, of the benefits confened 
on them by the Constitution. The genuine candidates are 
denied appointments to office or post. 

In State of Maharashtra and others vs. Ravi Prakash 
Babulal Singh Paimar and another, 2007(1) SCC 80, Hon’ble 
Apex Court observed as follows:— 

“The makers of the Constitution laid emphasis on 
equality amongst citizens. The Constitution of India 
provides for protective discrimination and 
reservation so as to enable the disadvantaged group 
to come on (he same platform as that of the forward 
community'. If and when a person takes an undue 
advantage of the said beneficent provision of the 
Constitution by obtaining the benefits of reservation 
and other benefits provided under the presidential 
Order although he is not entitled thereto, he not only 
plays a fraud on the society but in effect and 
substance plays a fraud on the Constitution. When, 
therefore, a certificate is granted to a person who is 
not otherwise emit led thereto, it is entirely incorrect 
to contend that the State shall be helpless spectator 
m the matter. 1 ' 

In Regional Manager, Central Bank of India vs. 
Madhulika Guruprasad Dahir and others 2008 LLR 1066, 
Hon’ble the Apex Court, while relying the previous 
judgement held that the consensus of judicial opinion is 
that equity, sympathy or generosity has no place where 
original appointments rests on a false caste certificate. 

In this case the workman has not filed the false 
certificate, but has represented herself to have the different 
caste then that of certificate It resulted into the same 
consequences as filing the false certificate. She was 
selected for the post on the basis of declaration that she is 
a Scheduled Caste candidate. She not only asserted and 
declared it that she is a Scheduled Caste candidate, but 
also claimed certain concessions available to the Scheduled 
Caste candidates. It shows the intentional act of the workman 
to claim the job on wrong declaration and assertion. 

The workman was selected on her w rong declaration 
which make her appointment illegal and there is no legality 
in terminating the services of the workman, based on an 
illegal appointment. 

In my view', it is not open to the workman to challange 
the enquiry proceedings conducted after 10 years of her 
appointment. As soon as the act of misrepresentation by 
the workman came to the notice of the management, 
management acted sharply and after conducting a fair and 
reasonable enquiry dismissed the workman from the 
services. The appointment of the workman was void abinitio 
and it cannot be validated by putting on considerable 
length of service. Accordingly, no interference is called 
for. The dismissal of the workman from the services was 
legal and justified. Reference is accordingly answered. 
Appropriate Government be approached for publication of 
award, and thereafter, file be consigned. 

G K, SH ARMA, Presiding Officer 
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New Delhi, the 17th April, 2009 
S>0. 1257.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 3/95) of 
the Central Government Industrial Tribunal No. I, 
Chandigarh now as shown in the Annexure, in die Industrial 
Dispute between the employers in relation to the 
management of Punjab & Sind Bank and their workman, 
which was received by the Central Government on 16-4-2009. 

[No. H2012/204/94-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRIGYANENDRAKUMARSHARMA, 
PRESIDINGOFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL IRTOUN A1XTUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 3/95 

Shri Gurcharan Singh S/o Shri Mohinder Singh, Village- 
Nathowal, Teh.-Jagroan, District-Ludhiana (Punjab) 

....Applicant 

Versus 

The Zonal Manager, Punjab & Sind Bank, Sadik Chock, 
Red Cross Bhawan, Faridkot (Punjab) 

.Respondent 

APPEARANCES 

For the Workman : Ms. Jagdeep Bains 
For the Management : Sri J. S. Sathi 

AWARD 

Passed on 12th January, 2009 
Government of India vide notification No L-12012/ 
204/94-IR(B“II) dated 26th December, 1994, referred the 
following industrial dispute for judicial adjudication 

“Whether the action of the management of Punjab 
and Sind Bank, Faridkot in terminating the 
services of Shri Gurcharan Singh Peon, w.e.f. 
1-2-1991 is legal and justified? If not, what relief 
is the said workman is entitled to?” 

It is alleged by the workman that he remain employed 
with the bank from 31-1 -89 to 31-1 -91, when his services 


were terminated on 1 -2-91 without any notice, charge sheet, 
enquiry or compensation. He has completed 240 days of 
work with the management of bank in the preceding year to 
the date of his termination and his services were illegally 
terminated. On this Very ground, the workman has prayed 
for his reinstatement into the services with full back wages 
and continuity of service. 

Before filing the written statement, the management 
of bank moved an application for an order, directing the 
workman to furnish the details of his employment. Details 
were provided by the workman and, thereafter, the 
management filed written objections. It was alleged by the 
management that the workman was not appointed as peon 
against the permanent vacancy. He was engaged as a daily 
waged worker due to exigencies of work intermittently, 
whenever, his services were required. He has not completed 
240 days of work in the preceding year from the date of his 
termination. Thus, no notice, compensation etc. was 
required before his disengagement. 

It was also alleged by the management of the bank 
that there was a settlement between the management of 
the bank and the Association of the bank employees on 
16-10-92. This settlement has been entered with the majority 
workmen union which is recognized by the bank as 
representative union of all workmen of the bank. Thus, the 
dispute raised by the workman is not tenable under the 
provisions of Industrial Disputes Act. 

The management raised a specific issue that because 
of the terms and conditions of the settlement between the 
management and the representatives of the workmen dated 
16-10-92, this dispute has become infractuous, but to my 
surprise no memorandum was filed by the management. It 
was at the stage when the witness of the management 
Shri Narinder Kumar was cross-examined, he agreed to file 
the memorandum of settlement and also agreed to provide 
the list of workmen who have been benefitted by the terms 
and conditions of this settlement Shri Narinder Kumar MW-1 
was cross-examined on 24-11-2608 and on his assertion 
that he will file the documents by next date his cross- 
examination was deferred to 26-11-2008. On 26-11-2008, he 
filed two memorandums dated 16-10-1992 and 13-8-1994, 
but failed to file the list of workmen who have been 
benefitted by the settlements. In his cross-examination, he 
specifically mentioned that he will file all the documents 
within 10 days. Accordingly, vide order dated 26-11-2008, 
the management was directed to provide the list of workmen 
(persons)'benefited under the settlement as agreed by 
M. W. 1. But the management failedl The management has 
filed some vouchers to prove that workman was engaged 
as daily waged worker and he was not having a temporary 
status with the bank, and accordingly, was not covered 
under the scheme enumerated in die settlements on record. 

Both of the settlements on record are beneficiary in 
nature and are to be interpreted and read over as such. 
Memorandum dated 16-10-1992 reads as under:— 

The All India Punjab and Sind Bank Staff 
Organization highlighted the plight of temporary peons in 
the present socio economic crises. After lot of deliberations 
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and considering the constraints of the Bank also, and with 
a view to set at rest all disputes which have already accrued 
or may arise, the Management and All India Punjab & Sind 
Bank Staff Organization agree that cases of temporary 
employees against permanent vacancies at the state level 
to be notified by the Bank from time to time will be 
considered for absorption in the subordinate cadre in the 
following manner 

(A) Firstly, those employee who have completed 
240 days in the preceding 12 months to be 
reckoned from the date last served or in any 
other block of 12 consecutive months 
commencing from 15-4-1980. Their inter-se- 
seniority would be determined state-wise on 
the basis of the date on which they first worked 
as temporary employees as per bank’s 
available records. 

(B) Thereafter the other employees not falling in 
the above category but have worked at least 
90 days from 15-4-1980 to date of the settlement 
i.e. 16-10-1992 shall be given one time 
opportunity to appear in the selection process 
of the bank and their seniority would be 
determined and selection will be done by 
preferring those who have joined first in the 
bank, serial-wise that is first-cum-first serve. 

All temporary employees falling in the above 
categories irrespective of the fact whether they applied in 
response to the recent Bank’s advertisement or not would 
be given the opportunity as stated hereinabove, if they 
approach the management before the selection commences. 
The said opportunity would also be extended to those 
employees who have taken up the matter with Conciliation 
machinery or the courts or Tribunals either individually or 
through the Union. It is further clarified that all cases of 
temporary employees would be considered subject to 
verification by the Bank and in accordance with the Bank 1 s 
recruitment norms against permanent vacancies. It is 
however, clarified that the eligibility as regard to the age 
and the qualification of the said temporary employees 
would be reckoned on the date first worked in the bank 

Likewise, memorandum dated 13-8-94 read as under:— 

The Management of Punjab & Sind Bank and All 
India Punjab & Sind Bank Staff Organisation entered into a 
settlement dated 16-10-1992 for absorption of temporary 
peons against permanent vacancies. 

Whereas, it is found administratively difficult to 
implement Para 4 A’ & ‘B’ of the said settlement resultant to 
the problems faced in seeking statutory clearance from 
Government Authorities. 

And whereas, considering the difficulties, 
experienced in implementation of the settlement, both the 
parties agree that Para ‘A’ & ‘B’ referred to in the said 
settlement be substituted as under :— 

PARANA*:— "Firstly, those employees who have 
completed 240 days in the preceding 
12 months to be reckoned from the date 
last served or in any other block of 


12 consecutive months commencing from 
1-1-1982 to 31-12-1989, their inter-se- 
seniority would be determined state wise 
on the basis of the date on which they 
first worked as temporary employees as 
per Bank's available records.” 
,PARA 4 B’:— "Thereafter, the other employees not 
falling in the above category but have at 
least worked for 90 days from 1-1-1982 to 
31-12-1989 shall be given one time 
opportunity to appear in the selection 
process of the Bank and their seniority 
would be determined and selection will be 
done by preferring those who have joined 
first in the Bank, serial-wise that is 
First-cum-First serve.” 

The settlement dated 16-10-1992 stands modified to 
the extent stated hereinabove. All other terms and 
conditions of settlement dated 16-10-1992 remains the same. 

Vide settlement dated 13-8-1994, some modifications 
were made in settlement dated 6-10-1992. 

One of the condition of the settlement is that the 
settlement rest all disputes and claims, if any, which have 
already accrued or may arise under any law or settlement. 
In its written statement the management has tried to take 
the benefit of this clause by stating that this reference is 
barred by the provisions of the settlement. But this issue is 
still open whether the workman was entitled for the benefit 
of the arrangement made in these settlements?, and whether 
the management haaJried to give the benefit to the workman 
aa per tha terms and conditions of the settlement? 

First of all this Tribunal has to adjudicate what was 
the status of the workman while working with the bank? 
The workman, for the purpose of taking benefits of these 
memorandums has to prove that he 'was working as 
temporary peon with the bank. The management of the 
bank has denied the temporary status of the workman and 
alleged that he was a daily waged worker. The workman on 
application of the management for supplying certain 
particulars regarding the employment, filed certain 
documents which are on record. No doubt, these are the 
photocopies of the documents but considering the nature 
of proceedings before the Tribunal, and also considering 
this fact that management has never denied the authenticity 
and genuineness of the photocopy of the documents, I am 
of the view that these documents will be read over as such. 
The first document is the copy of detailed of working days 
given by the Punjab and Sind Bank on its letter head pad 
by Manager (Accounts). This certificate also bears the 
seal of the Bank, Another document is the photocopy of 
the letter dated 11 -4-1990 written by the Manager, Punjab 
and Sind Bank to the Regional Manager, Punjab and Sind 
Bank, Faridkot. This letter is regarding the workman 
Shri Gurcharan Singh and he is referred as a temporary 
peon in this letter. The manager of the Punjab and Sind 
Bank has requested to the Regional Manager, Punjab and 
Skid Bank to take his name on the penal of temporary peons. 

Another document is a letter dated 27-11-1989 written 
by Manager Accounts, Punjab and Sind Bank to Regional 
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Manager Punjab and Sind Bank and in this letter 
Shri Gurcharan is also referred as temporary peon. 

These are the only documents which have been filed 
by the wariapan in support of his contention that he was 
working as a temporary peon. All the documents are* the 
correspondence by the manager of the bank in which he 
requested the Regional Manager to put the name of the 
workman in the penal of temporary peon. There is no 
evidence and materials cm record to prove that the name of 
workman was included in die penal of temporary peon. 
The management has also filed copy of vouchers regarding 
die payment of wages to the workman. All this shows that 
worieman was wotkingwifo the bank as daily waged worker 
and not as a temporary peon. The above correspondence 
also prove that daily waged worker and temporary peon 
were two recognized set up adopted by' the bank and 
settlements were for die benefit of temporary peon only. 
Thus, the benefit of above mentioned settlements dated 
16-10-92 and 13-8-94 cannot be attributive to the workman 
unless be proved otherwise that this scheme was equally 
applicable to the workman who were engaged with the 
bank as daily waged workers. There is no material on record 
to prove that any of the daily waged worker was benefited 
with the scheme enumerated in above mentioned 
settlements. Thus, the benefit of these settlements cannot 
be attributive to the workman on his failure to prove that 
this scheme, in practice, was also applicable to the daily 
waged worker working with the management of the bank. 

As stated earlier that all the dilutes were to be settled 
as per the terms and conditions of the settlements. This 
reference will not be barred by the term of settlements 
because the workman was working as the daily waged 
worker and not as a temporary employee arid the legality of 
his functioning will be judged as per the provisions of 
Industrial Disputes Act As pm* letter dated 17-11-89 written 
by the Manager-Accounts regarding the details of working 
days of daily waged peon. Shri Gurcaran Singh, it is clear 
that from 31-1-89 to 17*2-90 workman has worked with die 
management of the bank with few breaks. It is the case of 
die workman that he worked with the management from 
31-1-89 to 31—l-91,but the document which he has filed is 
upto the period of 17-2-90, The correspondence by the 
management of Punjab and Sind Bank to the Regional 
Manager Punjab and Sind Bank shows that workman Shri 
Gurcharan Singh was working with the bank even in the 
month of April 1990. The vouchers which has been filed by 
the management are up to the period of January 1991 and 
his services were terminated, thereafter. 1 have calculated 
the working days of the workman from the vouchers which 
are on record and 1 am of the view that the workman has 
not completed 240 days in the preceding year from the date 
of his termination. The workman has not given the 
calculation of his working days worked with the 
management and I have calculated the working days on 
the basis of the vouchers filed by die management. 

Thus, either the workman has proved that he is 
entitled for the benefit of settlement relied by die bank nor 
has able to prove that he has worked for mote than 240 


days in the preceding year from the date of his termination, 
hence, is not entitled for any relief The benefit of the 
settlement was to be given to those workmen who were 
working as the temporary peon and not as the daily waged 
workers. No doubt,'the protection of the provisions of 
Industrial Disputes Act was available to the workman but 
he has foiled to prove that he has completed 240 days of 
work with the management of the bank in die preceding 
year from the date of his termination and any junior is still 
working with the bank. 

1 have also to consider the effects of non-compliance 
of the order dated 26-11-08 passed by this Tribunal. The 
witness of the management assured this Tribunal that he 
will file the list of the persons benefited with the scheme as 
enumerated in the settlements within 10 days. On his 
assurance this.Tribunal also directed the management to 
file the list of the beneficiaries within 10 days but the same 
was not filed. In my opinion the applicability of the scheme 
enumerated in the settlement is very clear that it was 
applicable only to the temporary peons and not on daily 
waged workers. Thus* there will be no adverse effect for 
non-supplying all the documents as agreed by the 
management and directed by this Tribunal. Moreover, 
workman has utterly failed to prove, even by prima facie 
evidence, that the scheme also protected the interest of 
daily waged workers. Accordingly, the reference is disposed 
of with the direction that management ofbank was justified 
in terminating the services of the workman. Central 
Government be informed. File be consigned. 

G K. SH ARM A, Presiding Officer 
17 arita, 2009 
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New Delhi, the 17th April, 2009 

S.O. 1258.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/95) 
of the Central Government Industrial Tribunal No. 1, 
Chandigarh now as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of Punjab & Sind Bank and their workman, 
which was received by the Central Government on 16-01-2009. 

[No. L-I2012/284/94-IR (B-ll)] 
RAJINDER KUMAR, Desk Officer 
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ANNEXURE 


BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT-1, 
CHANDIGARH 


Case No* I*D* 23/95 


Shri Mahabir Singh S/o Shri Seva Ram R/o Village- 
Kulwhari, PO Subri, District-Kamal. 


....Applicant 


Versus 


The Senior Manager, Punjab & Sind Bank, Kamal. 

.Respondent 

APPEARANCES 
For the Workman None 


For the Management : Sri J. S, Sathi 
AWARD 

Passed on 28th January, 2009 

Government of India vide notification No L~12012/ 
284/94-IR{B-II) dated 15th March, 1995, referred the 
following industrial dispute for judicial adjudication to this 
Tribunal ;—- 


“Whether the action of the management of Punjab 
and Sind Bank,Karnal in terminating the services of 
Shri Mahabir Singh Peon w,e.f. 11-5-1993 is legal 
and justified? If not, what relief is the said workman 
is entitled ?" 

On perusal of the pleadings of parties, it is evident 
that workman Shri Mahabir Singh sought the intervention 
of this Tribunal on the ground that he worked with the 
management from 20-12-1992 to 10-5-1993 as temporary 
peon. His services were terminated without notice and 
terminal dues against the provisions; of Industrial Disputes 
Act. It was also alleged by the workman that juniors to him 
were retained inservices, whereas, his services were 
terminated. 

The management denied the allegation of the 
workman and stated that workman has worked with the 
management only for 107 days. He worked on temporary 
basis as daily waged worker and accordingly, no notice or 
terminal dues were required before the termination of his 
services. It was also alleged by the management that no 
junior to the workman was retained in the service. 

On persual of entire materials on record, including 
the evidence oral and documentary adduced by the parties, 

I am of the view that the workman is not entitled for any 
relief on any ofthe grounds as claimed by him. The workman 
has admitted in his cross-examination that he has only 
worked for 107 days with the management. The appo in truant 
letters of two persons were filed by the management as 
sought by the workman. Smt. Kamlesh Kumari was 
appointed against the permanent vacancy on the demise 
of her husband under dying-in harshness rules on 
compensatory ground. Thus, the appointment of Smt. 
Kamlesh Kumari is on different ground and it is not open 
for the workman to challenge his termination on the ground 
of the appointment of Smt. Kamlesh Kumari. Another 


workman Shri Lai Chand as admitted by the witness of the 
management in cross-examination, was engaged only for 
60 days. His services were also terminated after 60 days. 
On perusal of the appointment letter given to Shri Lai 
Chand, it is also evident that he was appointed during the 
period in which workman was working with the management 
and after 60 days the services of Lai Chand were also 
terminated, as alleged by the management. It is not the 
contention of the workman that the w orkman Shri Lai Chand 
is still working with the bank. 

Thus, workman has failed to prove that he has 
worked 240 days or more with the management in the 
preceding year from the date of his termination and any 
junior to him was retained in service and still working with 
the management. The workman is not entitled to any relief. 
The reference is accordingly answered that the action of 
the management of Pb. Sc Sind Bank Kamal in terminating 
the services of Shri Mahabir Singh, Peon is legal and 
justified Central Government be approached for publication 
of award, and thereafter, file be consigned. 

G K. SHARMA, Presiding Officer 
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New Delhi, the 17th April, 2009 

S.O. 1259. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 97/91) of 
the Central Government Industrial Tribunal No. I, 
Chandigarh as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the management 
of Punjab National Bank and their workman, which was 
received by the Central Government on 16-04-2009. 

[No. L-12012/105/91-IR (B-U)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT-1, 
CHANDIGARH 

CaseNo.I.D. 97/91 

Shri Sunil Kumar Kakra S/o Late Shri Vishesher Nath 
Kakra,B-I-l 155/3, Vishnupuri, Street No. 4, Civil Lines, 
Ludhiana 


Versus 


....Applicant 
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Zonal Manager, Punjab National Bank, Feroze Gandhi 
Market, Ludhiana (Punjab). 

.Respondent 

APPEARANCES 

For the Workman : Sh. B.N. Sehgal 
For the Management : Sri N. K. Zakhmi 

AWARD 

Passed on 22nd January, 2009 

Government of India vide Notification No. 12012/ 
105/91-IR (B-H), New Delhi, dated 26th July, 1991, has 
referred the following industrial dispute to this Tribunal 
for judicial adjudication :— 

“Whether the action of the management of Punjab 
National Bank in dismissing Sh. Sunil Kumar Kakra, 
Teller from the service of the bank is justified? If not, 
to what relief is the workman entitled ?” 

As per the pleadings of parties, workman Sh* Kakra 
was charge sheeeted on account of fraudulent withdrawal 
of on amount of Rs. 7,000/- from the account of Mrs. 
Santosh account holder of SF Account Nq. 25278 on 7 
different dates and received the payment under the fictitious 
name of Tejinder Kumar, Lala Lai, Mantosh Kumar and 
Pankaj Kumar by writing these names in his own hand 
writing. 

The workman replied the charge sheet and 
dissatisfying with the reply, the disciplinary authority 
appointed a departmental enquiry. Enquiry officer was 
appointed. After conducting the enquiry, he submitted his 
report. Disciplinary authority, after hearing the so called 
opportunity of being heard awarded the punishment pf 
dismissal of the workman from the services. The workman 
preferred an appeal which was dismissed.There after, he 
raised an indus^ dispute and cm &ihire of the conciliation 
report, this reference. During the arguments, it come to the 
notice of this Tribunal that the enquiry was not conducted 
in a fair, proper and reasonable manner by the enquiry 
officer. It was also observed by this Tribunal that there 
had been a violation of principles of natural justice by the 
enquiry officer and disciplinary authority while conducting 
enquiry and punishing the workman. Accordingly, vide 
order dated 5-8-08, entire enquiry preceedings, enquiry 
report and punishment awarded to the workman were set 
aside. This Tribunal vide order 25-8-08 ordered for holding 
the enquiry under fire provisions of Industrial Disputes 
Act. Accordingly, on the charges leveled against the 
workman, enquiry was conducted by this Tribunal. Smt 
Santosh was examined as MW2, Sh. K.N. Khandelwal, as 
MW 1 and the statement of ASI Rounki Ram was recorded 
as MW3 in open Court on oath.Copies of following 
documents were also filed and proved before this Tribunal: - 

1. Copy of FTR recorded against the workman under 
Section 467,468,471,409 and 420 of IPC by the 
management of the bank for alleged fraudulent 
withdrawal. 

2 Copies of all the 7 withdrawal forms through which 
money is said to be withdrawn by the workman 


from the bank. The withdrawal forms also bear 
the alleged false signatures of Smt Santosh. 

3. Copy ofthe order dated 28-10-96passed by Session 
Judge Ludhiana. 

4. Copy of the order dated 17-11-86 passed by the 
Session Judge Ludhiana on bail application of 
the workman. 

On behalf of the workman statement of workman was 
recorded as WW1. 

I have heard learned counsels for the parties and 
perused entire materials on record. Learned counsel for the 
management has argued that by the statement of Smt. 
Santosh, it is proved by the management that an amount of 
Rs. 7,000/- on different dates was fraudulently withdrawn 
by some one from her account. She has also proved that 
complaint was filed for such fraudulent withdrawals. It is 
also alleged by learned counsel for die management that 
as originals were given to the investigating officer and the 
same are not traceable, the photocopies of the documents 
shall be read over as such; The photocopies of the originals 
have been proved by MW3. It is further argued by learned 
counsel for the management that in the order passed by 
the Sessions Judge, on bail application of die workman, it 
is clearly mentioned that the petitioner (workman) has 
deposited the entire amount. On the basis of above 
arguments, learned counsel for the management has alleged 
that circumstances proved beyond doubt that workman 
fraudulently withdrew an amount of Rs. 7,000/- from the 
account of Smt. Santosh and on her complaint, he returned 
the same. Thus, the fraudulent withdrawal of amount is 
well proved and the punishment of dismissal from the 
service is the appropriate punishment for such a 
misconduct. 

Learned counsel for the workman has pointed out 
the following circumstances by stating that act of 
fraudulently withdrawal of amount is not proved against 
the workman. Learned counsel has mentioned three 
instances which for him make entire story doubtful 

1 . Original documents have not been placed before 
this Tribunal and the photocopies of the originals 
cannot be read into evidence. 

2. Workman deposited the amount under pressure 
to prevent himself from the harassment of the 
Court and judicial proceedings. 

3. Lost of documents has not been proved properly 
by the management. The investigating officer is 
no more and was not available to this Tribunal for 
disclosing the fact of getting the original 
documents and retaining them. 

Learned counsel for the workman has also relied the 
following case laws> 

L Makhan Singh vs. Narain Pura Cooperative 
Agricultural Services RSJ (1950-1988) 342. 

2. Sh. Narendra Mahajan Narain vs. United India 
Insurance Company Ltd 2006 (2SCT-447). 

3. Nceta Kaplish vs. Presiding Officer Labour Court 

1999(1)SCT203. 
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I have gone through all the case laws referred by 
learned counsel for the workman. After considering all the 
facts and circumstances of the case and evidence, oral and 
documentary, I am drawing the following inference which 
is established by the said evidence. 

1. Smt. Santosh filed and proved a complaint that Rs. 
7,000/- was withdrawn cm different dates from her 
Saving Bank A/c. No. 25278 maintained in Civil 
Line Branch of Punjab National Bank at Ludhiana. 
Smt. Santosh was not available to the enquiry 
officer while conducting the enquiry but as 
enquiry proceedings, enquiry report and findings 
of the enquiry had been set aside by this Tribunal 
that is of no use. On special efforts taken by this 
Tribunal, presence of Smt. Santosh was ensured 
and she has proved the fact that Rs. 7,000/- was 
withdrawn by some one from his account. She 
has also proved that she lodged a complaint on 
17-3-86. 

2. Sh. K.N. Khandelwal categorically stated how the 
amount of Rs.7,000 was withdrawn fraudulently 
from the account of Smt. Santosh an account 
holder of the bank account No. 25278. It is also 
proved by Sh. Kailash Nath Khandelwal, MW1 
that Rs. 4200/- was deposited in account No. 25278 
in the name of Pankaj. 

3. MW1, Sh. Khandelwal, has also proved that an 
FIR was lodged against the workman and police 
investigated the matter. 

4. It is also proved by MW1, Sh. Khandelwal, that 
original record, photocopies of whom have been 
filed by him, were given to the investigating officer, 
AS1 Late Sh. Amar Singh, the then investigating 
officer. Originals were not returned to the 
management of the bank and are still lying with 
the police. 

5. It is also proved by MW1 Sh. Khandiwal that 
workman moved a bail application before the 
Sessions Judge and he was released on bail on 
the contention that he has deposited entire 7,000/ 
rupees. 

6. MW3 ASI Rounki Ram, has proved that AS I Amar 
Singh, the then investigating officer in the case 
reported by the management of bank is no more 
He has been posted with late Sh. Amar Singh. He 
identified his writing and signatures. 

7. MW3, ASI Rounki Ram has has also proved that 
originals of all the vouchers which have been filed 
by the management were received by ASI Amar 
Singh, The photocipies, which are part of the 
record, were retained by the management of bank 
bears the endorsement of late Sh. Amar Singh. 

The above mentioned facts prove complete act and 
story that an amount of Rs. 7,000/- was withdrawn from the 
account of Smt. Santosh on different dates and was received 
by some one in different names. The above mentioned 
facts also proved that the workman deposited that amount 


into the account and he was released on bail on his 
assurance given to the Session Court that he has deposited 
the entire amount. No doubt, later on he has stated that he 
deposited the amount under coercion, but he was unable 
to prove coercion. After the FIR for alleged misconduct 
was lodged against the workman, the matter was in the 
hands of Police Administration and the judiciary. There 
was no occasion for the management of the bank to apply 
any coercion. Thus, the story of depositing entire amount 
under coercion of the bank is not reliable. Order of the 
Sessions Judge, Ludhiana which is on record, and admitted 
to the workman, clearly established that the workman has 
deposited entire 7,000 repees. It proved that it was only Sh. 
Sunil Kumar Kakara who withdrew the amount and 
deposited the same after his misconduct was brought into 
action. 

So far as the photocopies of the documents are 
concerned, I am of the view that considering the nature of 
proceedings before the Tribunal they should be read over 
m evidence. In Makhan Smgh’s casefsupra) Hon’ble the 
Apex Court has not relied upon the photocopies filed before 
the Labour Court on the ground that reason for filing 
photocopies were not mentioned. In this case, the 
management has not only mentioned the reasons for 
incapability of filing the originals but has proved the same. 
MW3, Sh.Rounki Ram, has proved the writing of late Sh. 
ASI Amar Singh who has received the originals and the 
same were misplaced from the police station. Thus, the 
originals were not within the custody of the management 
of the bank throughout and it cannot be expected from the 
management to file the same. Under such circumstances 
photocopies filed by the management are reliable. 

The nature of proceedings before the Tribunal and 
departmental Proceedings are quite different. Provisions 
of evidence are not attracted. Even a hearsay evidence, if 
has close nexus with the circumstances proving the 
msconduct can be relied upon on the condition that it 
should be credible and reliable. 

Again, if documentary and oral evidence is taken 
together, it is clear that he is only workman who baa 
frudulently withdrawn the amount from the account of Smt. 
Santosh and has deposited on action taken by the 
management of the bank. Thus, the charge leveled against 
the workman is proved. 

Narendra Mahajan Aral’s (supra) relied by the 
workman is not also applicable in this present case because 
the facts are absolutely different. In the said case, Hon’ble 
the Apex Court has settled the law on the powers of 
Appellate Court on judicial review. The view laid down by 
Hon’ble the Apex Court in Neeta Kaplish’s case (supra) is 
relied by me in this case. Management, in this case has 
adduced the oral evidence and filed documentary evidence 
on the basis of which I am adjudicating that management 
has proved the misconduct of the workman. 

The workman was working in a financial institution 
like bank where a highest degree of integrity and honesty 
is required. If any perosn is lacking it, is will resided in the 
loss of faith of the bank in the workman and the public at 
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large in die institution of bank. Such an employee has no 
right to remain iti the bank. Accordingly, die dismissal of 
the workman on die basis of misconduct committed and 
proved is proportionate to the committed misconduct and 
no interference is called for. The reference is, accordingly, 
answered. Central Government be informed for publication 
of award. Th erea ft er file be consigned. 

G K. SHARMA, Presiding Officer < 
17 2009 

wt.ot. 1260.— afa fl Pra s Pros anfePnm , 1947 (1947 
^1 14) 3ft tiro 17 ^ 4) %Rgl 

3F^*f PiR«e faqis 3 <Hfri+i u l 1 pr, 

11/2007) 3^ Wlftm t, 
W*K ^ 16-4-2009 -3T| TIR ril I 

[R t^-1201 l/23/2007-3TT£flTC (dt-fi)] 
O'A'S ^mu., 4*q> 

New Delhi, the 17th April, 2009 

S.O. 1260.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref No. 11/2007) 
of die Industrial Tribunal, Pune now as shown in the 
Aimexure, in the Industrial dispute between the employees 
in relation to die management of Punjab National Bank 
and their workman, which was received by the Central 
Government on 16-04-2009. 

[No. L42011/23/2007-IR (B-B)) 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI S.K DESHPANDE, INDUSTRIAL 
TRIBUNAL, PUNE 

Reference (IT) No. 11 of 2007 

The Senior Regional Manager, 

Punjab National Bank, 

Aurora Towers, Pune Camp Branch 

Pune-411001 .First Party 

AND 

The General Secretary, 

Punjab National Bank Kannachari Sena, 

PNB House, Fort, 

Mumbai-400001 .Second Party 

In the matter of: Dismissal from service without notice 
Appearances: None present for the Second Party. 

AWARD 
Date: 31/1/2009 

1. This is a reference made Ministry of Labour, 
New Delhi vide order dtd. 13-08-2007 in exercise of power 
conferred by clause (d) of sub-section (1) and sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 1947 in 
respect of dispute between Punjab National Bank and 
Punjab National Bank Kannachari Sena over the demand 
as mentioned in the Schedule appended to the order of 
reference, for adjudication to this Tribunal. 


2. Perused the case papers. It seems that notice was 
sent to the second party returnable on 3-10-2007 however, 
in spite of service the second party did not appear before 
the Court. Thereafter the notice was reissued to the second 
party returnable on 15-7-2008 however, though notice was 
served but the second party remained absent before the 
Court In absence oftfie second party, there is no Statement 
of Claim and Court cannot proceed further with the 
reference. In view of this the reference is disposed of for 
want of prosecution. No order as to costs. 

3. In the result, I proceed to pass the following Award. 

AWARD 

L The reference is answered in the negative. 

2. The second party is not entitled for the relief 
as claimed. 

3- No order as to costs. 

4. The copy be sent for publication. 

Pune: 

Date: 31-1-2009. SHRIKANTK. DESHPANDE 

Industrial Tribunal 

17 2009 

T5FT.3IT. 1261.—1947 (1947 
14) StTCT 17 ^ 

HI ^ Pi^WfiT 3?k "3^ 4>4*I<T 

49/2007) ^ W *^ 17-4-2009 

w<rg3rr i 

N. ^43012/3/2007-3nfaTO (T?R) 1 
*reR% 

New Delhi, the 17tii April, 2009 

S.O. 1261.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1974 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 49/2007) 
ofthe Central Government Indusdrial TrflDunal/Labour Court 
Chennai now as shown in the Aimexure, in the Industrial 
Dispute between the employers in relation to the 
management of Keeranur Graphite Mines and their 
workman, which was received by the Central Government 
on 17-4-2009. 

[No. 1^43012/3/2007-IR (M)] 
KAMAL BAI^HRU, Desk Office 

BEFORE THE CENTRAL GOVERNMEVT 
INDUSTRIAL TRIBUN AL^TJM4ABOLK COURT, 
CHENNAI 

Tuesday, the 31st March, 2009 
Present: A.N! Janardanan, Presiding Officer 
Industrial Dispute No. 49/2007 

(In the matter of the dispute for adjudication under clause 
(d) of suthsection(l) and sub-section 2 (A) of Section 10 of 
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the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Keeranur Graphite Mines and their 
Workman) 

BETWEEN 

Smt. S.Kali Petitioner; 1 st Party 

Vs. 

The General Manager 
Keeranur Graphite Mines 
168, EVR Nagar, Thimvalaikoil 

Trichy-5 Respondent 2nd Party 

APPEARANCE 

For the Petitioner M/s K. M. Ramesh 

For the Management Sri I. Anaiyappan 

P. Nehru 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-43012/3/2007-IR(M) dated 3-9-2007 referred 
the following Industrial Dispute to this Tribunal for 
adjudication. 

The schedule mentioned in that order is : 

“Whether the claim of Smt S.Kali for restatement into 

service w.e.f, 1-04-2006 of the Management of 

Keeranur Graphite Mines. Trichy is legal and justified? 

If not, to what relief the workman is entitled?” 

2. Taking the reference in file as ID 49/2007, both 
parties entered appearance pursuant to notice through 
advocates and filed their Claim and Counter Statement as 
the case may be. 

3. A reading of Claims Statement in a nutshell is as 
follows: 

The petitioner Kali claims to be a workman under the 
Respondent for the last 18 years, her last drawn daily wage 
was Rs. 74/- and she is a member of CIt Union. The 
Respondent/Management unjustifiably refused to assign 
work to her from April, 2006. Her wage for March, 2006 
have not been paid in spite of repeated representions for 
reinstatement. The ftespondent/Management compelled 
her and other workmen to resign from service on VRS, The 
management paid wages only for 14 days though she 
worked for 19 days in March, 2006 leaving the balance 
wages for 5 days unpaid. She did not resign the job and an 
ID was raised for the denial of work. The same faded and 
thus the reference has been made to this Court. The action 
of the Management is illegal. She worked for more than 240 
days in each Calendar Year. She was not given one months 
notice or one months pay for compensation in violation of 
Section -25 of the ID Act Her juniors have been retamed m 
service thus violating Section-25 G of the Industrial 
Disputes Act. It is prayed that the reference may be 
answered in her favour. 

4. The Respondent in his Counter Statement 
contended as follows : 


The petitioner was neither terminated nor dismissed. 
She is not entitled to raise any Industrial Dispute, The 
Respondent did not refuse to assign work to her or to pay 
wages for March, 2006. She was not turning up for work 
from March, 2006. The Respondent did not compel her to 
retire voluntarily or to resign. She was given wages for the 
day she worked. The Respondent is ready to provide 
employment to her. It is denied that she worked 
continuously without break for more than 240 days in each 
Calendar Year. She is not entitled one months notice or pay 
in lieu of notice. The Respondent did not violate Section- 
25F or Section 25G provisions of the ID Act. There is no 
victimization or unfair labour practice on the part of the 
Respondent. The claim may be dismissed. 

5. Points for determination are: 

(i) Whether the petitioners claim for reinstatement in 
the service of the Respondent Management is legal and 
justified? 

(li) If not to what relief the workman is entitled? 

Point No. 1 &2 

6. When the matter stood for consideration the 
parties filed a joint memo signed by each recording 
settlement conditions under which the dispute is sought 
to be withdrawn. They, inter-alia include forebearance to 
make a request for any further employment, salary dues, 
bonus, overtime allowance, dues etc. in consideration of 
settlement of such claims for a sum of Rs. 20,000/- towards 
full and final settlement of all her claims. The petitioner 
also agreed to disown any master-servant relationship with 
the Management and also not to raise any Industrial 
Dispute against the Respondent. She also agrred to 
withdraw' the pending ID No. 49/2007. Both the parties 
have signed in the joint memo and an award is sought to be 
passed in terms thereof. The joint memo is recorded. 

5, Discemibly, the joint memo and the settled terms 
thereunder are to the benefit of the petitioner so much so 
an award is passed in terms of the joint memo and the same 
is ordered to form part of the record. 

6. The reference is answered accordingly. 

(Dictated to the P.A. transcribed and typed by him, 

corrected and pronounced by me in the open court on this 
day the 31st March, 2009). 

A N. JANARDANAN, Presiding Officer 

Witnesses Examined: 

For the 1st Party/Petitioner : None 
For the II Party/Management: None 
Documents Marked: 

On the Petitioner’s side 
Ex. No. Date Description 

Nil 

On the Management's side 
Ex. No. Date Description 

Nil 
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17 31^1, 2009 

«r.«t i262.^leiPi+ few* aifaPrc>T, 1947 ([947 
14) m 17 ^ 3, jmK wte 
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TTriFT? aftatfiR! arftRTT^/OT -RRRR <- II, M f^ft ^ 

wM#n 113/2003) 4ft wrfrra vRft ft, ^ft^fa 

W^K ^ 17-4-2009 ^ !ITR ^2R1 «H I 

[IT. X^T-11011/9/2003-anf.«lR (l?JT)] 

4.4<i tors, ^3. 

New Delhi, the 17lh April, 2009 

S.O. 1262.' —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 113/2003) 
of the Central Government Industrial Tribunal/Labour Court 
No. II, New Delhi now as shown in the Annexurc, in the 
Industrial dispute between the employers in relation to the 
management of Airport Authority of India and their 
workman, which was received by the Central Government 
cm 17-04-2009. 

[No. b- 11011/9/2003-IR (M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

BEFORE SHRISATNAM SINGH: PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT NO. II, ROOM 
NO. 33, KARKARDOOMA COURT COMPLEX, 
GROUND FLOOR, DEI.HL 

LD, No. 113/2003 Dated: 27-2-2009 

In the matter of dispute between: 

Shri Behari Lai and Others 

Through Senior Working General Secretary, 

Airport Employees Union, 

3 V.P.House, 

Rafi Marg, New Delhi-110001 .Workman 

Versus 

The General Manager (Admn. II), 

LAD Operational Office, 

Gurgaon Road, 

Rangpuri, New Delhi. .Management 

AWARD 

The Central Government Ministry of Labour vide 
Order No. L-11011/9/2003-IR (M) dated 29-7-2003 has 
referred the following industrial dispute to this Tribunal 
for adjudication:— 


"Whether the action of the Management of Airport 
Authority of India, New Delhi in not regularizing the 
services of Shri Bihari Lai and 47 other is just, fair and 
legal?" If not, to what relief the concerned workmen are 
entitled and from which date?” 

2. None is appearing from the side of the workmen 
for the last so many dates of hearing. It is thus evident 
that the workmen are no longer interest in die outcome of 
the reference. Hence No Dispute Award is passed in this 
case and file be consigned to record room. 

Dated: 27-2-2009 SATNAM SINGH, Presiding Officer 

^1^,17 31^,2009 

R*T.3IT. 1263.— 3l l tsftP l 4» ftqR srfqfWT, 1947 ( 1947 
4>T 14) 4ft TO 17 ^ 31 jtuu i 

M&s ^ wtcht ^ tto PwWT aft? ^ 4>»fauT ^ 
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arfTOTWOT -4I4M4 '4.-2, ^ TOH (wl wn 
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^ 17-4-2009 W^I «n I 

[TT. T^!-30011/59/1999r3Tft3TR (t^T) ] 

«OHC1 ^F4> 3Tftj4>Tft 

New Delhi, the 17th April, 2009 

S.O. 1263. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central * 
Government hereby publishes the award (Ref. No. CG1T-2/ 
44/2000) of the Central Government Industrial Tribunal/ 
Labour Court No.2, Mumbai now as shown in the Armexure, 
in the Industrial dispute between the employers in relation 
to the management of ONGC Ltd. and their workman, which 
was received by the Central Government on 17-04-2009. 

[No. L-30011/59/1999-IR (M)] 

KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 MUMBAI 

PRESENT 

A. A. LAD, Presiding Officer 

Refernce No. CGIT-2/44 of2000 

Employers in Relation to the Management of Oil & 
Natural Gas Corporation Ltd. 

The Regional Director (MRBC), 

Vasudara B ha van, Bandra (E), 

Mumbui-400051. First Party 

V/s. 


1599 GI/09—23 
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Their Workmen 

1. The General Secretary, 

Nhava Seva Port Sc General Workers’ Union, 

Port Trust Kamgar Sadan, 

Nawab Tank Road, Mazgaon, 

Mumbai-4000 10. — Second Party 

APPEARANCE 

For the Empolyer: S/Shri G.D. Talreja, 

S.A, Patil, Representatives 
of the Management. 

For the Workmen : Shri Jaiprakash Sawant, 

Representative of Union, 

Date of reserving the Award: 22-8-2008 
Date of Passing the Award : 19-2-2009. 

AWARD 

The matrix of the facts as culled out from the 
proceedings are as under : 

1 . The Government of India, Ministry of Labour by its 
Order No. L-30011 /59/99/IR (M) dated 24th February, 2000 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

"Whether the action of the Management of ONGC Ltd., 
Mumbai, in not regularizing the services of Mr. Ajit More, 
Mr. Dilip Joma Sheike, Mr. Ravinder K. Gharat and Mr. S. 
Sudalaikan is legal and justified? If not, to what relief the 
workmen are entitled?" 

2. Claim Statement is filed by the 2nd Party under 
the signature of the Vice President, Nhava Sheva Port Sc 
General Workers Union at Exhibit 9 making out the case 
that, the concerned workmen, who are at Serial Nos. 1 to 4 
in the Schedule to the Statement of Claim, were employed 
for the work of the Oil & Natural Gas Corporation Ltd. 
(ONGC) in connection with operation and maintenance of 
base repair facility at Nhava Supply Base of ONGC through 
Contractor M/s, United Van Der Horst Ltd, The said work 
was of the nature of Instrumentation Technician Sc Helper 
According to Union said Workmen are entitled for 
employment of the 1st Party. It is further contended by 
the Union that, these four workmen raised dispute with 
ONGC relating to their regularization in the employment of 
the 1st Party. It is stated that, these four workmen were 
working on the premises of the ONGC. They were working 
under the control and supervision of the officers of the 
ONGC. It is stated that, though they are shown as Contract 
workers there are no real contractors. The contractor is a 
mere nametender. Though contractor was name but work 
of these four concerned workmen was closely supervised 


by the officers of the ONGC. Even their wages are paid by 
ONGC. It is prayed that, since the work for ONGC and 
work which they were doing was of perennial nature 
conneted with the activities of the 1st Party, they request 
to regularize them in the employment of the 1st Party. 

3. It is stated that, these four workmen viz. Ajit Mom, 
Dilip Joma Sheike, Ravindra Kamalakar Gharat and 
S Sudalikan were working with 1st Party from May, 1997. 
They worked till 23-4-1999. However, without any reason 
they were discontinued. So it is prayed that, they be 
regularized and reinstated in the services of the 1st Party 
with full back wages 

4. This is disputed by the 1 st Party by filing Written 
Statement at Exhibit 15 making out the case that, the 
Reference is not maintainable in the present form. It is 
stated that, the vague, general allegations are made by the 
Union regarding employment of these four concerned 
workmen who are involved in the Reference. It is stated 
by the 1st Party that, Industrial Disputes Act, 1947 does 
not recognize tripartite relationship of Principal Employer, 
Contractor and Contract workmen. It is stated that, the 
Reference is bad for non-joinder of necessary and proper 
parties since Contractor is not made a party. It is stated 
that, there is no ‘employee and employer’ relationship 
between these four workmen and 1st Party. It is stated 
that, these 4 workmen were working with M/s. United Van 
Der Horst Ltd. who is the contractor working for 1st Party, 
said contract has come to an end by efflux of time i.e. on 
22-5-1999. It is stated that, since contract with M/s. United 
Van Der Horst Ltd. came to an end on 22-5-1999 question 
does not arise to allow these workmen to work on the 
premises of the 1st Party since contractor through whom 
they were working has lost his contract by efflux of time. 
It is stated that, these four concerned workmem were never 
employed by 1 st Party. They are not concerned with the 1 st 
Party. There are Rules Sc Regulations to take persons in the 
employment of the 1st Party. Unless and until those are 
followed one cannot be recruited as employees on the 
establishment of the 1st Party. It is stated that. Contractor 
by name M/s. United Van Der Horst Ltd. is a public limited 
Company. He is a job contractor of the 1st Party. Contract 
was entered into with the said Contractor between him and 
the 1 st Party for a period of two years and as a result of that 
work was given to the said Contractor from 22-5-1997. 

5. It is denied that, there was no contract. It is 
denied that, the contract was sham, bogus and 
camouflage. It is denied that, these 4 concerned workmen 
are workmen of the 1 st Party. It is stated that, only because 
they work on the premises of the 1st Party and attend the 
work of the 1st Party does not permit them to claim 
employment with the 1st Party. It is stated that, since the 
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said work could not be allotted to 1st Party on contract 
basis and since there was no abolition of contract labour 
to engage in that field, it is stated that, workmen engaged 
by contractor to work for 1st Party involved in the 
Reference was legal decision taken by the 1 st Party and 
on which employees involved in the Reference cannot 
claim permanency in the establishment of the 1 st Party* It 
is stated that, the Reference to regularize these four 
concerned workmen be rejected. 

6 .2nd Party filed rejoinder at Exhibit 16 denying the 
case of the 1st Party and making out the case that, the 
case made out by the concerned workmen, through Union 
be accepted as it is just and proper. 

7. In view of the above pleadings Issues were framed 
by my Ld. Predecessor at Exhibit 17 which I answer as 
under 

ISSUES FINDINGS 

1 . Whether Management Praves Yes 

that no relationship of employer 
and Employee exists between 
the parties? 

1 Whether die action of the 
Management of ONGC Ltd., 

Mumbai in not regularizing 
the services of Mr. Ajit More, 

Mr. Dilip Jome Shelke, 

Mr. RavjndraK. Gharat, 
and Mr. S. Sudalaikan is 
legal and proper? 

3. What relief these workmen 
Are entitled to ? 

REASONS: 

ISSUES 1TO3: 

8 . By this Reference Vice President of Nhava Sheva 
Port & General Workers Union to make out the case that, 
the concerned workmen viz. Mr. Ajit More, Mr. Dilip Jome 
Shelke, Revindra K. Gharat, and Mr. S. Sudalaikan were 
working with the 1st Party through Contractor but they 
were really working with the 1 st Party. They were working 
on the premises of the 1st Party. 

They were doing work of the 1 st Party. They were 
working under die control and supervision of the officers 
of the 1st Party. The contractor shown, through whom 
these concerned workmen were working were sham, bogus 
and comouflagc contractor just to deprive the claim of the 
workmen to claim them permanency and benefits of 
permanent employees of the 1 st Party. This is disputed by 
the lsy Party stating that, contract labour workers were 
allowed in die fieled where these four concerned workmen 


were working. They were working through contractor. 
There was genuine contract entered into between 1st 
Party and M/s. United Van Der Horst Ltd. They worked 
for said contractor. Said contractor was having contract 
labour licence. He was having experience. These four 
concerned workmen were working through said contractor. 
Contract was genuine and Contractor was paying their 
wages, after deducting the Provident Fund and other 
necessary charges. 

9. To prove that, 2nd Party placed reliance on the 
affidavit filed by Vice President, Shri Jaiprakash Sawant at 
Exhibit 26, in lieu of examination-in-chief who narrated the 
story as stated above and stated that, these four conemed 
workmen are workers of ONGC and not of the contractor. 
He reiterates that contractor was bogus and camouflage 
and these concerned workmen were working for the 1st 
Party. In the cross he states that, workers involved in the 
Reference were engaged through contractor M/s. Van Der 
Horst Ltd. He admits that, said contractor is not party in 
the reference. He admits that, wages of these 4 concerned 
workmen were paid by the Contractor. He admits that, he 
unable to name the officers of the 1st Party who were 
recording the attendance of these 4 concerned workmen. 
He adraist that, said workers were not in the employment 
of the 1st Party. He admits that, of present these 4 
concerned workmen are not in the employment of the 1 st 
Party neither through the conctractor nor any other person 
after 24-5-99. When question was put to him: 

Q: “Who terminated the workers under reference?” 

To which he replied: 

Ans: “By management of ONGC” 

In the next sentence he states that: 

“Their services were terminated orally .” 

Then he states that, he has no evidence to give 
name of the officer who terminated the services of these 4 
workmen. He admits that, contractor was giving payment 
to these 4 workers after deducting the Provident Fund 
contributions and remitting to the P.F. authorities. He 
admits that, the work which these workers were doing is 
done by other workers. He admits that, he did not know 
who is doing the work of these 4 workmen in their absence. 
He admits that, he do not know whether work of repairing 
was given to the contractor. Even he states that, he has 
no idea whether the Management used to get the work of 
repairing done through various contractors. He admits 
that, he has no personal knowledge about the actual work 
carried out by these workmen in Nhava Supply Base of 
ONGC, He admits that, he has no personal knowledge 
about educational qualifications of these 4 workmen 


As per 
Order below. 
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involved in the reference. He also admits that, he has no 
idea whether such type of work is attended by regular 
employees which was attended by these 4 conemed 
workman involved in the reference. 

10. Besides this evidence Uuion examined Sameer 
Ranjan Das, at Exhibit 43, officer of the 1st Party who 
states that, he was working as Chargeman at Shed No. 14, 
Base Repair Facility of ONGC. He admits that,. He knows 
these 4 concerned workmen involved in the reference. He 
admits that, these workers were working in the said Shed 
No. 14, Base Repair Facility of ONGC. He also admits that, 
the work which was done by these 4 workers was assigned 
by superior officers of ONGC. He admits that, ONGC 
used to maintain a register regarding the job assigned to 
his department He states that,these 4 workmen involved 
in the reference were attending work order ordered by 
superiors. He used to sign the register regarding work 
done by them. He admits that he has signed against their 
signatures. In the cross this fellow states that, ONGC had 
given contract to M/s. United Van Der Horst Ltd. He 
states that, these 4 workmen involved in the Reference 
were working under the said Contractor. He admints that, 
payment was made to these 4 workmen by the said 
contractor after deducing Provident Fund and it was 
being deposited with the PF Commissioner by the said 
contractor. He states that, the job which was done by 
these 4 workmen, through the said contractor, at the base 
facility, is now closed. 

11. Then Union examined Dilip Shelke by filing his 
affidavit, at Exhibit 45, in lieu of his examination-in-chief 
who deposed as deposed by the Vice President of the 
Union. In the cross he admits that, he has no idea whether 
said work was given on contract by ONGC. He states 
that, he was terminated by the Contractor, copy of his 
termination notice is produced by him at Exhibit 46. On 
that Union closed evidence by filing Exhibit 49. 

12. Against that, 1st Party examined Sanjay Kumar 
Mishra by filing his affidavit, at Exhibit 50, in lieu of his 
examination-in -chief, who states that, there was a contract 
between ONGC and United Van Der Horst Ltd., copy of 
which is produced with the tender document dated 
8-11-1996 at Serial No. 1 of documents filed by ONGC. He 
states that. M/s. United Van Der Horst Ltd. is a public 
limited Company with whom 1st Party has entered into 
agreement. By the said agreement job contract was given 
to the said Company who engaged these 4 concerned 
workmen and who were working on the premises of 
ONGC through M/s. United Van Der Horst Ltd. who is an 
independent contractor. He states that copy of said 
contract is produced. Document dated 8-11-1996 is signed 
by Basant Kumar Deputy Superintending Engineer 
(Electrical) for ONGC and the said contractor, which was a 
genuine contract. Period of the said contract was for two 
years. He contends that, after efflux of time of contract 


the contract comes to an end and as a result of that, these 
four workers involved in the Reference who were working 
with the said contractor, ceased their work with the said 
contractor. In the cross no specific question is put about 
contract entered into between M/s. United Van Der Horst 
Ltd. and ONGC. No specific case is made out in the cross. 
On that 1st Party closed evidence. 

13. Written arguments were submitted by 2nd Party 
at Exhibit 51 and it was replied by 1 st Party by submitting 
written arguments at Exhibit 53. 

14. Evidence brought on record by the Union by 
examining 3 witnesses who deposed on the same lines 
stating that, workmen involved in the reference worked 
for 1st Party. Union made out the case, through these 
witnessses, that these 4 concerned workmen were working 
on the premises of the 1st Party and their work was 
supervised by the officers of the 1st Party. However, in 
the evidence name of such officer who was supervising 
their work is not brought on record to show that particular 
officer of the ONGC was supervising the work of these 4 
concemd workmen. Against that, 1st Party succeeds in 
bringing on record copy of the contract, with Exhibit 25, 
dated 8-11-1996.1 st Party has also produced copy ofwork 
order dated 17-3-1995. It is the case of the 1st Party, on 
oath, that, tender of contract was signed on behalf of the 
1st Party and the contractor. As far as tender of this 
contract is concerned Union has not raised any dispute. 
Even Union did not dispute about the work order produced 
by the 1st Party. Union is silent about copy of the 
agreement signed between 1st Party and M/s. United Van 
Der Horst Ltd. produced with Exhibit 25. When stand of 
the 1 st Party on oath is that, there was a tender document 
for contract for operation and maintenance for Base repairs 
facility at ONGC, Nha va and when document was produced 
on which there is no cross in my considered view, we 
have to accept that there were such documents and as a 
result of said documents work was assigned to M/s. United 
Van Der Horst Ltd. Moreover, Union through its Vice 
President who is an Advocate examined himself at Exhibit 
26, in these proceedings, unable to give name of the officer 
of the 1st Party who terminated the services of these 4 
concerned workmen. On the contrary witness of the Union 
has produced termination order precisely by witness Dilip 
loma Shelke at Exhibit 46. However, said order which at 
Exhibit 46 is order of M/s. United Van DerH^rst Ltd. i.e. of 
contractor who informed concerned workmen that, the 
contract of Operation and Maintenance of Base Repair 
Facility, Nhava is to be expired on 22-5-1999 and he was 
informed not to report thereafter. This itself shows that, 
his services were terminated by the said Contractor and 
not by any officer of the ONGC as stated by the Vice 
President of the Union who is an Advocate. Moreover, no 
specific case is brought on record by 2nd Party Union to 
show that, work of these 4 concerned workmen was 
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supervised by the officers of the 1st Party and were under 
the control of the 1st Party* On die contrary evidence 
brought on record by the 1st Party reveals that* these 4 
concerned workmen involved in the reference were 
working with the contractor and there was contract which 
was genuine and not bogus and camouflage as claimed by 
the union. 

15. So evidence brought on record does not permit 
me to accept that, the contractor through which these 4 
concerned workmen were working was bogus, sham and 
camouflage as alleged by the Union. Besides Union has 
not examined said contractor to show that, he was name 
lender contractor as alleged by the Union. Besides said 
contractor is not party in the proceedings. Even Union 
did not press to implead said contractor in the proceedings 
to bring truth on the record; 

16. Besides 2nd Party relied on the citations precisely: 

(0 citation published in AIR 1978 SG page 1410 of 

Apex Court in the case of Hassainbhai vs Alath 
Factory Thozhilali Union and of$. 

Cannot be disputed as far as ratio laidown 
down in it is concerned. 

(ii) Citation published in 2003 IICLR page 418 of 
High Court of Jharkhand in the case of 
Management of Angarpathra Colliery of Bharat 
Coal Ltd. v/s. Presiding Officer, Central 
Government Industrial Tribunal No. (2). 

Cannot be made applicable in this case since in 
that case there was evidence to conclude that, 
the contract was comouflage and not genuine. 
In the instant case no evidence is brought on 
record by the Union to prove that the contract 
was sham, bogus and camouflage. 

(in) Citation published in 1999 (3) SCC page 959 of 
Apex Court in the case of Secretary, Haryana 
State Electricity Board v/s. Suresh & Ors. where 
Apex Court observed that, ifworkmen work for 
240 days in a year can claim permanency with 
the employer. 

But here in the instant case said analogy cannot 
be applied since concerned workmen involved 
in die reference worked for the contractor. 2nd 
Party has not proved that, these workmen worked 
for 1st Party. On the contrary evidence brought 
on record reveals that, these workmen were 
working for contractor though they work on the 
floor of the 1st Party and for the 1 st Party. 


(vi) Citation published in 19951CRL page 529 of 
Kerala High Court in the case of Kerala State 
Coir Corporation Ltd. V/s. Industrial Tribunal. 

Also does not apply to this case since facts of 
that case are different than the facts of this 
case. 

Case laws referred by 1st Party more precisely 
important judgements: 

(i) Citation published in 2001 AIR (SC) page 3527 
of Apex Court in the case of Steel Authority of 
India Ltd. v/s National Union Water Front 
Workers. 

Which is parameter in deciding who is the 
contract labour and 

(ii) Citation published in 2006 AIR (SC) page 1806 
of Apex Court in the case of Secretary State of 
Karnataka V/s.Umadevi. 

Where guidlines are laid down in which case 
contactual employee like these workmen can 
claim permanency and it does not permit 2nd 
Party to claim permanency of these workmen 
involved in the reference withl st Party. 

(iil) Citation published in 2008 (116) FLR page 979 

in the case of G.M.Tanda. Thermal Power project 
v/s.Jaiprakash Srivastava, 

(iv) Citation published in 1974 1 LLJ page 404 of 
Calcutta High Court in the case of West Bengal 
Press Workers and Employees Union v/s. Eighth 
Industrial Tribunal and Ors. 

(v) Citation published in 1979 AIR (SC) page 1356 
of Apex Court in the case of Pottery Mazdoor 
Panchayat v/s. Perfect Pottery Company 
Limited; 

.are not applicable to the facts of this case. 

17. If we consider all this coupled with the case 
made out by both 1 am of the considered view 
that Union failed to show that, these 4 workers 
involved in the Reference are workmen of 1st 
Party and they are entitled for regularization in 
the establishment of the 1st Party since they work 
as employees of the 1st Party. So 1 answer these 
issues accordingly and passes the following 
order: 

ORDER 

Reference is rejected With no order as to its 
costs. 

Bombay, 

19-2-2009 

A. A. LAD, Presiding Officer 


1599 GI/09—24 
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[71. 1771-34011/6/2002-3TT^3TT7 ( 171 ?)] 
4T9rI 14H3^, ^7^ srfq^TTTt 
New Delhi, the 17th April, 2009 

S.O. 1264.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. 72/2004] 
of the Central Government Industrial Tribunal/Labour Court 
Hyderabad now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Visakhapatnatn Port Trust and their 
workman, which was received by the Central Government 
on 17-04-2009. 

[No. L-34011/6/2002-IR (M)] 
KAMALBAKHRU, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 1’RffiUNAIXTJM-LABOUR COURT AT 
HYDERABAD 

Present: Shri VedPrakash Gaur, Presiding Officer 
Dated the 28th day of January, 2009 

Industrial Dispute No. 72/2004 
BETWEEN 

The General Secretary, 

Port & Dock Employees Association, 

Rama Padma Nilayam 14-25-32 A, Bazar, 

Maharanipeta, 

Visakhapatnam-530002. ...Petitioner 

AND 

The Chairman, 

Visakhapatnam Port Trust, 

Port Area, 

Visakhapatnam-530035. .... .Respondent 

APPEARANCES 

For the Patitioner : M/s. S. Rama Rao & D 

Ja garmadha Murthy, Advocates 
For the Respondent : Shri Alluri Krishnam Raju, 
Advocate. 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-3401 l/6/2002-IR(M) dated 6-2-2003 refeited the 


following dispute under section 10(l)(d) of the I.D. Act, 
1947 for adjudication to Industrial Tribunal-cum-Labour 
Court, Visakhapatnam and transferred to this tribunal in 
view of the Government of India, Ministry of Labour’s order 
No. H-l 1026/1/2001-IR(C-II) dated 18-10-2001 and 
renumbered in this Court as I.D.72/2004 between the 
management of Visakhapatnam Port Trust and their 
workman. The reference is,— 

SCHEDULE 

“Whether the action of the management of 
Visakhapatnam Port Trust in not regarding the 
employees working in the category of Operator-Grade 
I (Operations) in order Handling Coraples (OHQ as a 
workman is legal and justified? If not to what relief 
the Port & Dock Employees Association, 
Visakhapatnam is entitled?” 

2. On the date of argument. Petitioner has moved a 
memo dated 21-10-2008 stating therein that Federation of 
the Trude Union at New Delhi raised an Industrial dispute 
before the Chief Labour Commissioner (C), New Delhi. 
During the conciliation held by CLC(C) with the 
Government of India, Government of India agreed to the 
demand of the Federation that age of superannuation be 
raised from 58 to 60 years and issued instructions to all the 
Ministries accordingly. As per the instructions of the 
Ministry of Surface Transport, the Respondent 
Management implemented the Government instructions and 
has raised the age of superannuation to 60 years w.e.f. 
30-9-2007 and thus, this ID may be rested as closed Hence, 
this memo. 

3. Since the Government of India, Ministry of Surface 
Transport itself has raised the age of superannuation from 
58 to 60 years w.e.f. 30-9-2007 which was foe subject matter 
of this industrial dispute and Petitioner himself wants that 
the case be closed, in the light of instructions of 
Government of India, Ministry of Surface Transport, this 
case is closed. Accordingly an Award is being passed. 
Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 28fo day of 
January, 2009 

VED PRAKASH GAUR, Presiding Officer 

Appendix of Evidence 

Witnessed examined for the Witnesses examined for the 
Petitioner Respondent 

WW1 : Sri N. Suryanarayana MW 1 Sri Muripinti Nooka 
Rao Raj u 

Documents marked for the Petitioner 

Ex. W 1 : Copy of list of cadres of class-III employees 

covered under FR-56. 
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Ex. W2: Copy of letter dt. 8-1 -1985 declaring some 

additional categories of workman. 

Ex W3; Copy of statement showing the allocation of 

st$iavisk)reofopentiion8cctioaw.e.£ 1-1-2003. 

Documents marked for the Respondent 

Ex.Ml: Copy of Visakhapatnam Port Trust 

Employees^retirarimt) Regulations, 1989 

Ex. M2: Copy of list of categories of workman. 

17 sriK 2009 

W.WT. 1265.—3toritf*W Iwt 3lft#nw, 1947 (1947 
14) dft dK! 17 ^ 3lk 

riH, aqgriu 3 fflte ^ d Pi4> ftarc 3 wm 
■sfltilftw sif^rn/OT Andrew, uny (4^4 4«m 
41/69/2004) s»q»ifm 
TTTVR^l 17-4-2009 ^‘SRl'ptl ril I 

Cri. HW-27012/3/1995-3#*R (tpi)] 
W TOW, -dw <Hft|4.ld 

New Delhi, die 17th April, 2009 

S.O. 1265.— In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref No. CGIT/ 
NGP/69/2004) of the Central Government Industrial Tribunal 
Labour Court, Nagpur now as shown in the Annexure, in 
the Industrial Dispute between die employers in relation to 
the managemen t of M/s. Manganese Che India Limited and 
their workmen, which was received by the Central 
Government on 17-04-2009. 

[No. L-27012/3/95-IR(M)] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE SHRI A. N.YADAV FRESIDEVGOFF1CER, 
CCTT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/WW Date 1-4-2009. 

Petitioner/ ; Smt. Naseem Ahmad, 

Party No. 1 Wdiof late Sayed lrabad Ahmed 

R/o. Plot No. 113, Adarsha Colony, 
Jafar Nagar, Behind Police Line Takli, 
Nagpur-440013, 

Versus 

Respondent/ The Chainnan-cum-Managing Director, 

Party No. 2 Manganese Ore India Limited, 

3, Mount Road Extn., Sadar, 
Nagpur-440001. 


AWARD 

(Dated :1st April, 2009) 

1. The Central Government after satisfying the 
existence of dispute between Smt. Naseem Ahmad, Wd./of 
late SayedlrahadAhmedR/o. Plot No. 113, Adarsha Colony, 
Jafar Nagar, Behind Police Line Takli, Nagpur (Party No. 1) 
and the Cbairman-cum-Managing Director, Manganese 
Ore Ltd., 3, Mount Road Extn., Sadar, Nagpur (Party No. 2) 
referred the same for adj u dica t ion to this Tribunal vide its 
letter No. L-27012/3/95-IR (Misc.) dated 5-1-1996 under 
clause (d) of sub-section (1) and sib-section (2A) of Section 
10 oflndustrial Disputes Act, 1947 (14 of 1947) with the 
following schedule. 

2" Wheather die action of the management of the 
Manganese Ore (India) Ltd. Nagpur in terminating 
the services of Smt. Naseem Ahmed, a cleric 
Gr.-IIl w.e.£4/7-11-1994is valid, preper and legal? 
If not, what relief the workman is entitled to?” 

3. In response to the notice of this Tribunal on receipt 
of reference from the Central Government, the Petitioner 
by filling a statement of claim challenged die Order dt. 
4-11-1994. According to her, she was appointed on 
compassionate ground after the death of her husband on 
her request. According to her she was appointed on 
probation at Beldongi Mines about 45 kms from Nagpur as 
a Clerk on 10-11-1992. The Beldongi Mines area being in 
thick forest, it was difficult and unsafe for her stay there 
and she requested the management to consider her posting 
in future nearby to Nagpur. She put her difficulties before 
the management. During die period of probation, her 
conduct was good, her work was also appreciated. The 
probationary period came to be expired on 9-11-1993, but 
the management decided to extend die period of probation 
by an Order dt 1-11-1993 for further one year dim Order 
was received to her on 23-11-1993 after expiry 'bf 
probationary period. By letter dated 1-11-1993 she was 
transferred from Beldongi to Chikla Mines which more than 
100 kms from Nagpur. She joined Chikla Mines on 
27-11-1993. Her probationary period was again extended 
by an Order dt. 10-5-1994 for three months and again itwas 
extended for 3 months from 9-8-1994. During her service 
she put 3 days at Chikla Mines and according to her she 
was seriously ill and constraint to proceed mi medical leave. 
The Management terminated her services as indicated 
above w.e.f. 10-11-1994 and thus she had challenged the 
Older dt 4-11-1994. 

4. It is contended that the probationary period has 
already been completed by her on 9-11-1993 and she had 
become permanent employee of MOIL. Action of 
management in extending the period of probation on 3 
occasions was unwarranted and illegal as pa* the provision 
of Model Standing Order. Her work was unblemished and 
therefore, the Older extending probationary period is illegal. 
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malafide and out of colourable exercise of the power. She 
had achieved the status of permanent employee from 
9-1 El993 and she was entitled for the benefit and right 
applicable to the permanent employee* The management 
has terminated her services presuming that she was on 
probation and therefore it is illegal. It was without any 
inquiry, without calling any explanation and given 
reasonable opportunity of being heard. The Management 
has not issued required notice to the workman before 
termination. After termination she is unemployed. She has 
no other source of income and finally she has prayed. She 
should be reinstated with the continuity of the service and 
full back-wages. It is also contended that the management 
in discriminating between the employee one Smt. Warsha 
Naidu and she is posted at Nagpur. She has also completed 
one year of service in employment before termination. It 
was necessary to pay the retrenchment compensation 
which is also not paid and thus according to her, the 
termination is illegal. Finally she prayed direction to the 
management to reinstate her on the post of Clerk with full 
back wages and maintaining her seniority alongwith other 
service benefit. Moreover she has made one unique prayer 
requesting to direct the management to reinstate her as a 
Clerk in the city of Nagpur. 

5. The respondent Management of Manganese Ore 
India Limited, Nagpur replied the statement of claim filing 
its WS. According to it, the late Irshad Ahmad was working 
as a Clerk Gr.-I and he died on one Sunday which was 
holiday and massive cardiac arrest. The Petitioner is wife 
of decease Irshad and on her application though she was 
not entitled for the employment because her husband did 
not expire in the course of employment and the cause of 
death \vas not concern with the employment by giving 
sympathetic consideration. She was given an employment 
as a Clerk Gr.-IIl and was also posted in the nearest mines 
of the Company in Beladongri as a special case. In fact, m 
case of a dependent employment, the initial appointments 
are given only as piece-rated worker in the mines, but the 
applicant was considered for the post of Clerk Gr.-III. She 
was appointed w r ith certain condition as a temporary on a 
probation period of one year from the date of taking the 
charge. She was also informed that the period of probation 
may be extended at the discretion of the management if her 
work found unsatisfactory. Her Headquarter was Beladongri 
Mines and she was liable to be transferred to any Mines 
Office of the Company at the discretion of the Management. 
The employees posted at mines normally avail the facilities 
of accommodation provided to them. However the 
Petitioner, as a special case, on her requests, was allowed 
to stay at her residence at Nagpur. She was attending the 
duties at the mines from her residence from Nagpur. She 
was always late in attending the office. She was not showing 
any interest. Despite of severat verbal advices, she has not 
shown any improvement. Several oral warning were given 
to her and ultimately she was advised in writing to improve 


I i h. ... H. 


her performance by the Chief of the Mines. Despite of it 
she did not improve herself and attended the office in time. 
It has resulted in a adverse effect on the other staff working 
in the office. It has caused the disturbance to the discipline 
of the mines. There were current complaints from the Union 
about her late attendance in the office with the allegation 
that the management was showing special consideration 
and favour to her. During the period of probation of ope 
year from the date of her appointment, her performance 
was not upto the standard in attendance and performance 
of the other duties. The Management, instead of terminating 
here services, though her performance was poor, taking 
sympathetic view extended her probation period for 6 
months. It was only with a view r to give an opportunity to 
her and further watch her performance under a different 
controlling officers, she was transferred to Chikla Mine. 
Accordingly, she was relieved frem Beladongri on 
9-11-1993 and was asked to report for the duty at her new 
place. Both the letters were served on her but she refused 
to accept the same. Her colleague has reported her refusal 
under his report dated 9-11 -1993. Ultimately, she reported 
duty at Chikla Mines on 27-11 -1993, she worked for 3 days 
on 27th, 28th and 29th November, 1993 and applied for the 
leave of 6 days w.e. f. 3 0-11 -1993 to 5-12-1993, She was to 
report pm 6-12-1993 to the duty. However, she overstayed 
and did not resume the duty on expiry of the sanctioned 
leave. She was simply extending her leave on the medical 
grounds. Subsequently she never reported for duty at 
Chikla Mines 

6 . Further, it is contended that the Management has 
provided free medical aid to all the employee working in 
the organization. The company has the Office of the Chief 
(Medical Services) at Nagpur where medical treatments is 
given to all its employees. In case the specialized 
consultation, the cases are also referred to the concerned 
hpspital by the Chief (Medical Services) of thd company. 
The Petitioner though was staying at Nagpur permanently 
never approached the Company Medical Officer for the 
treatment which was available free of cost without any 
hardship. She was continuously sending here leave 
application on medical ground. The Superintendent of 
Mines advised her on 10-11994 to report for check up to 
the Chief (Medical Services), Nagpur, but she did not pay 
any heed. She has simply mentioned that she was advised 
to take the rest by the Medical Attendant from whom she 
was taking treatment 

7. Finally, by dated. 16-4-1994, the Management 
issued a letter to the Civil Surgeon to confirm about the 
certificate issued by him advising the rest but the Civil 
Surgeon did not response to htis letter and thus according 
to it, the certificates are doubtful that they are not issued 
by the Civil Surgeon.Acclrding to it, the certificates are 
doubtful that they are not issued by the Civil Surgeon. 
According to the management she was submitting bogus 
certificates of the Civil Surgeon. She was again asked to 
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report to the Chief (Medical Services) for medical checkup 
at Nagpur but she did not attend it. She did not work during 
the entire extended period of probation of 6 months from 
11-11-1993. She did not work at her new place of posting 
and she has not obeyed the instructions issued to her to 
report to the Chief (Medical Services) of the Company for 
check up. The Management has again decided to extend 
the probation penod for another 3 months w.e.f. 10-5-1994 
to 9-8-1994. The Management has total menpower 9202 
employees which include the 5478 piece rated workers and 
3724 staff of the officers. There are so many lady employees 
including widows working at the mines and staying in 
Company's quarters with their children. Education facilities 
are also available at mines. However, the Petitioner was 
requesting for posting at corporate office at Nagpur which 
was not possible because there were serveral employees 
including ladies senior to her for the posting at corporate 
office at Nagpur. It was not possible for the management 
to discriminate among the other employees whose requests 
were pending. It was also not justified for the workmen to 
remain absent from duties for such a long period by giving 
the bogus reasons. 

8 . Again on 3-6-1994 the Petitioner applied alleging 
that she is under Ayurvedic treatment and she was not in 
a position to resume the duties. She has done it because 
the Civil Surgeon later on refused to issue certificate to 
her. In fact, it is doubtful that the Petitioner was suffering 
from any disease. She was not attending the duties because 
she was neither interested nor had any need of the service. 
Her probation period was again extended for more 3 months 
from 10-5-1994 despite the latter she failed to report the 
duties. Thus the Petitioner did not obey the instruction of 
the Management either of reporting for the duties or 
reporting to the Chief (Medical Services) for medical check 
and treatment Finally she was intimated that on failure to 
report to the Chief (Medical Services), it will be presumed 
that she is not interested in the job and her services will be 
liable to be terminated under Clause I and II of the Terms 
and Service Conditions as mentioned in the offer of 
appointment. Despite of it and during the extended period 
of probation from 10-5-1994 to 10-8-1994 she did not show 
any improvement. The Management again taking a lenient 
view extended her probation period from 10-5-1994 to 
9-8-1994 for more 3 months. However, she did not report 
the duties during the extended period. The Management 
after giving the detailed attendance record and particulars, 
certified by the Duputy Chief Engineer (Mines), 
Beladongri and attendance certificate issued by the Chief 
of mines of Chikla mines contended that she has no interest 
in working. She was absent from the duties for a long 
period that too during the probation period. Considering 
her unsatisfactory performance during the probation, the 
Management decided to terminate her services in the light 
of Clause-II and also under Clause 35 (B) (II) of the 
company standing orders. After paying the 14 days pay 


in lieu of notices terminated her services, on the ground of 
unsatisfactory performance during the probation period. 
Since she was on probation, there was no need of either 
paying the compensation under Section 25 (F) or initiating 
any disciplinary action of domestic enquiry. The 
Management has prayed to reject her claim. 

9. In order to prove the case, the Petitioner examined 
herself and on behalf of the Management Mr.Pagnis is 
examined. They both have stated their cases in their 
Affidavit and offered for the cross-examination. Beside the 
oral evidence the management as well as petitioner has 
also filed the certain documents in support of the oral 
evidence and their statements. From the cross-examination 
of the Petitioner, it seems that her husband died on Sunday 
due to the massive cardiac attach when they wots on picnic. 
It is an undisputed that her husband’s death was not at all 
connecting to the service i.e. any diseases arising out of 
her service or in any accident in the mines. It is also a fact 
that though she was not entitled for the appointment on 
compassionate ground, the management only out of 
sympathy that her husband died suddenly and she was in 
need of moral as well as financial support, giving 
sympathetic consideration she was appointed on probation 
for the period of one year. 

, 10. It is also undisputed that her probation period 

was extended initially by 6 month* and later on by 3 months 
on 2 occasions.lt is also clear from the evidence as well as 
from the documents that the Petitioner attended her duties 
from Nagpur at Beladongri Mines. A special concession 
was given to her to reside at Nagpur instead of Beladongri, 
her place of work. However, she was not punctual in 
attendance and even her performance was not proper or 
even up to the mark. Therefore, her probation period was 
extended from time to time. For her attendance even the 
other employees had also started raising objection and 
even the Union has also taken issue with the allegation 
that the management was showing much favour to the 
Petitioner. 

11. During the course of employment, she was 
transferred from Beladongri to Chikala mines. She joined at 
Chikala mines, worked for 3 days only and after filing an 
application for six days leave overstayed and started 
sending application after application for leave on the medical 
grounds. Further, it is also contended and undisputed il at 
the Management has its own up to date hospitals at Nagpur 
itself for providing the free medical treatment to its workers. 
As per Rules or the certified standing orders, it is necessaiy 
for the workman to take the treatment from the 
Management’s Hospital only. In case of prolonged illness 
or whenever it is necessary, the management’s Medical 
Hospital refers the workmen to the specialist even as per 
choice of the workmen. In the present case, the Petitioner 
insteads of appearing before the Manager (MEDICINE) of 
the * management hospital started taking treatment at civil 
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hospital In fact, there are no documents of the civil hospital 
except the certificates showing treatment given to her for a 
particular disease. The management from time to time 
informed the Petitioner to appear before the Medical Officer 
of the Management, but she never attended or turns to 
take medical treatment from the hospital of the management, 
and continued to send the certificate from the Civil Surgeon. 
At last the management requested the Civil Surgeon 
sending the copies of the certificates submitted by her 
alongwith her leave application to confirm whether those 
certificates were issued by him or from his office It is 
pertinent to note that this letter was not replied by the C ivil 
Surgeon but stopped issuing certificates. In this context, 
later on the submitted the certificate from the Ayurvedic 
Hospital contending that she was taking Ayurvedic 
treatment because she was suffering from Hepatitis and 
Jaundice which were curable only due to the Ayurvedic 
treatment. It is also the fact that after transfer to Chikala 
mines,^he never attended office except initial 3 days. She 
was absent throughout the extended period of the 
probation. Later on the management terminated her services 
by giving 14 days pay w.e.fi 7-11-94. The same Order is 
under challenge in this reference. In the above context, it is 
necessary to consider the submission of the parties as well 
as to see whether the termination Order is valid or illegal. 

12. Firstly, on behalf of the Petitioner, her Advocate 
submitted that her appointment was on probation with a 
certain condition. He has pointed out the Order and 
submitted that the Order is clearly providing termination 
only after one month notice. However, the management 
only by paying 15 days salary terminated the service of the 
Petitioner. According to him, the termination without one 
months notice is illegal. Tfce management ought to have 
paid one month's salary or issued one month’s notice. No 
doubt, the appointment order indicates one month’s notice 
on either side for termination or for giving up service is 
necessary, but the perusal of the standing orders as well 
as the evidence of the parties, it seems that the Petitioner 
has never completed probation period. She has raised the 
dispute and argued regarding completion of probation 
period, which will be dealt in later part, at present suffice to 
say that she has not completed her probation period and at 
the time of termination order she was never confirmed or 
her probation period not completed to the satisfaction of 
the management. Therefore, the termination even without 
notice, in my view was not at all wrong. Here it is with the 
notice of 15 days because she was paid the salary for the 
half month in lieu of notice. Therefore in my view, it will not 
affect the termination order on this ground. It cannot be 
hold as illegal. 

13. Her another submission is that the termination 
Order is stigmatic. Therefore, the notice was necessary. In 
fact, her termination is on the ground of absenteeism. It is 
pertinent to note that she never attended the office after 
she was transferred to Chikala mines. She was advised by 


the office or management on many occasions for punctuality 
as well as for improvement in the work wfywi she was 
working at Baladongn. She never attended the office except 
initial 3 days till date of her termination at Chikala mines. 
The order is also clear enough to indicate that it was simple 
order of termination without any allegation against her and 
therefore even in the view of the judgment cited by the 
Petitioner as well as by the management notice was not 
necessary. In my view, the notice was not necessary at all. 
No doubt the judgment cited by the Petitioner indicates 
that even during the probation period, the notice is 
necessary m case the termination is stigmatic. Here no 
specific allegations are made against the Petitioner except 
that of she was not attending duties punctually and advice 
to improve the work. This is based on record itself and 
therefore no inference can be drawn that the termination 
order is stigmatic. 

14. Another point agitated by the Petitioner is that 
prior to the termination, an enquiry was necessary and 
without enquiry her termination is illegal. However, the 
submission has no force, in view of that the order is neither 
stigmatic nor it is a dismissal order. Therefore, her 
termination being during the probation period though 
extended from time to time and being without stigma, there 
was no need of even domestic enquiry. Undisputedly, the 
probation period was extended from time to time and the 
termination is during the extended period of probation. 
Therefore, in my view, the termination order without any 
domestic enquiry in the present case was proper. The 
enquiry was not at all needed. From the record it seems 
that she was habitually remaining absent even during the 
probation period. She was not even punctual in attending 
the office in time though the concession was given to her 
to attend die office from Nagpur. She has, only to show 
and create the record joined at Chikala mines. Earlier to it 
she was attending the office without maintaining the 
punctuality at Bcladongri mines and that was continued 
but as soon as she has been transferred to Chikala mines, 
she started sending applications for leave with the. 
certificates of Civil Surgeon. She disobeyed the advice of 
the Superior Officer of the mines for appearing before the 
Medical Officer of the management. This act cannot be 
said to be inadvertent or without intension. She was getting 
the certificate from the Civil Surgeon showing that she has 
taken the treatment at Civil Hospital, Nagpur. I do not 
understand why she refused to appear before the Medical 
Officer of the management as advised by the Manager and 
continued to take the treatment at civil hospital if she was 
really suffering from any disease as alleged If she had a 
faith in the treatment at Civil Hospital only, she could have 
requested the Chief Manager (Medicine) of the 
management to refer her case to him. On the letter of the 
management, the Civil Surgeon stopped issuing of the 
certificate and suddenly the Petitioner developed interest 
in taking Ayurvedic treatment. It is not a coincident but 
has a history of letter from the management to the Civil 
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Surgeon. She has submitted that the Hepatitis and Jaundice 
were the diseases which can be cured only by the Ayurvedic 
treatment. This cannot be a reason. It is not at all the case 
that there is no treatment for Jaundice or for Hepatitis in 
Allopathy. In fact, there is no record exactly from what 
disease she was suffering. No doubt the medical certificate 
issued by the Ayurvedic Hospital shows that she was 
suffering from Kamshekh or such disease but there is 
nothing to indicate that it was Hepatitis or Jaundice. Still 
the fact remained ti^at she never obeyed the order of the 
Superior Officer regarding the advice given to her to attend 
the hospital of the management itself. This definitely 
amounting to the insubordination. Similarly the standing 
order makes it obligatory to take the treatment from the 
hospital of die management, itself which is given free of 
cost In proper case when necessary the Medical Officer 
refers the workman to the Specialist Doctor. Not following 
the advice of the medical officer of the management and 
taking treatment from outside hospital is against the 
standing order. 

15. Further submission of the Petitioner is that she 
was appointed as a permanent employee therefore, the 
notice was necessary before terminating her. However, as 
indicated above since she has not completed probation 
period, it was not obligatory on the part of the management 
to issue a notice. Here, in fact, as per the standing orders, 
14 days salary was paid in lieu of notice, which is sufficient 
compliance. The standing orders have a prevailing effect 
on the condition mentioned in the appointment order. 

16. Her another submission is that she has completed 
probation period. According to her, the probation period 
was extended from time to time, but at the time of extending 
the period w.c.f. 09-1M993 the Order was served after 
completion of probation period. According to her as she 
did not receive the Order of extension of probation before 
expiry of earlier extended period, therefore she has 
completed the probation. In fact, this is not a law for 
completion of the probation, specific order from the 
management is necessary. Probation period cannot be 
completed automatically by late receipt of extension of 
probation order. The concept of the Petitioner regarding 
the probation is wrong. In fact, as per story of the 
management, the Petitioner herself avoided to take the 
extension order deliberately. There is a report of the person 
who has served an Order on her. He was her co-workman 
and there was no need for him for giving the false report. 
Therefore, her submission that she had completed her 
probation period even before the termination is not at all 
acceptable. Plausible inference is that she was neither 
interested in the service nor she was ready to go and work 
at Chikala mines. She was interested only in Nagpur and 
therefore she was avoiding to go to that Chikala mines. 
Even the prayer clause of the Petitioner is requesting 
direction from the Court to post her at coqporate office, 
Nagpur. It supports the contention of the management 


that she was not ready to work at any other place. In fact 
the submission and the prayer is against the norms of 
service conditions mentioned in her appointment order. It 
is against the norms of die service conditions that the 
njanagement has an absolute right to transfer its employee 
as per exigency of the work. Undisputedly, there are so 
many even lady worker residing at Chikala mines along 
with their children. The management has provided facilities 
of free education at the mines and there was absolutely no 
reason for die Petitioner for not obeying the order of 
working at Chikala mines. In my view, she was deliberately 
not attending the office and remaining absent. The 
submission of the management appears as correct and 
proper. 

17. Her further submissions are that she was entitled 
for retrenchment compensation under the Provision of 
Section 25(F) of I.D. Act She being a permanent employee 
and has completed more than 240 days, she was entitled 
for compliance of Section 25(F) and non-compliance will 
make termination illegal. In fact, she was appointed on 
probation and she was not at all a casual or temporary 
labour and therefore, the question of retrenchment does 
not arise. She was neither entitled for retrenchment on 
completion of 240 days has any consequence creating 
obligation to pay the retrenchment compensation. In my 
view, the submission has no force at all. The termination 
opler dated 7-11-1994 w.e.f. 9-11-1994 is valid, proper and 
needs no interference. 

18. Now the question remained for back wages. I 

have already come to die conclusion that she is not at all 
entided for reinstatement, her termination is legal and 
proper and there is no question of payment of back wages. 
However, I am recording my finding on this point because 
she has after considerable long period amended.her 
statement of claim making such new demand and if it is 
necessary. The record indicates that from the time of her 
transfer, she did not attend the office except for 3 days till 
the termination. I do not find any genuine reason to justify 
such long absence that too when the probation period was 
not completed. Therefore, » my view, she is not at all 
entitled for theany back wag&.In this case granting ofthe 
back wages will be a reward misconduct of deliberate 

absent from the duties without any seeking priorsanction 
of the leave and without any reason. I proceed to pass the 
Oder that the claimed Petituto deserve to the dismissed 
and she is not entitled for any relief. Accordingly her 
claimed Petition stands as dismissed. 

Date: 1-4-2009 

A. N. YADAV, Presiding Officer 
M Rwft, 27 T, 2009 
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1952 (1952 19) ( 

^ ^ 3 ^ *TRT 17 (1) ^ 

*3^ (^T) ^ aRRfcT ^ %R OT^T f^JT ^ I 

2 . 3-flT ^IV, *K<bK ^ fa^R 3T7KFT T* ^ 

^ ufdmn ^ 'ftgre'ftfW **fc i ft*rf 

^ 3rfvf^R WT 6 3 faftfe. fwft cf^FTT ft' 

£ afa +^k 1 ftt trth ^ ftRft ^ 
yfdMH ^ ^ #1 ft ^KT SlfftpRlR ^T *4^ 

^ftrsq fMft 1952 ( Htfjmw ftf*RT ^9 ft TftftftrD 

^ 3w«[a 3E*1 ftffa <rlW 'ft 3CTR! 3R 7& ft I 

3. 3^ : ^5 tr^r H'^firci, 3RI 3Tf^RRf W\ 

MRT 17 "39-tIRr ( 1 ) ^ T3WS (^>) £RT 5TCrT TT^RRft 
Tlftfr ^Rft ^ TOT ?TT TRW 3 7RW-7RRJ ^TT fafaR^ TRff ^rt 
ESR ft TOlft 3P5RT yfd^H ^ *RRR 

^ Vf^fcld ft 01-06-1992 ft 3RT^ft 3jftR£^RT fti 
TgZ TKR ^Rcft ft I 

[4 T^-35015/54/2007-TOTRT*-n] 
9JL ^ ftfc*R, 3WT 
New Delhi, the 27th April, 2009 

S.O. 1266.—Whereas M/s. Kilburn Office 
Automation Ltd. (under Code No. WB/25897 in Kolkata 
region) (hereinafter referred to as the establishment) has 
applied for exemption under clause (a) of sub-section ( 1 ) of 
Section 17 of the Employees' Provident Funds and 
Miscellaneous Provisions Act, 1952 (19of 1952) (hereinafter 
referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character, 

3 . Now, therefore, in exercise of the powers conferred 
by clause (a) of sub-section (1) of Section 17 of the said 
Act and subject to the conditions specified in this regard 
from time to time, the Central Government, hereby, exempts 
the said establishment from the operation of all the 
provisions of the said Scheme with effect from 0 i -06-1992, 
until further notification. 

[No. S-35015/54/2007-SS-1I] 
S.D. XAVIER, Under Secy. 
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^r.an. 1267.—srafa ifort ^sr §Ts<u fa. (■y't 

W<s4i TJP TJ^/23765 rt 3pfa) ( ufiTOH rt 

if rtrfrtr) ^ *44 k 1 rtrt^r f¥v rt? ifartf Trfav 

<HfvfH99, 1952 (1952 ^ 19) Stfafanirt Wl 

*wPid) rt «mr 17 (i) ( 3 f) rt rtrta 

rt fan. 3ITrt\4 f^TT I 

2. rtr ■srafa. rt 4 ' wrb ^ rt 

xnrfa if TlfaSH rt qf^ZT ^ 

^fa^‘34rT VTTT 6 ^ fqplR't ^ pel'll 

m fare* i rtr rt frh ^ fart spt 

ufatgR rt rt if artifara ^pfart 

Tiftw ftfti rtjRi, 1952 (rtaRi rt p ) 
rt rtrfa sn rtrt*? rtfa rim rt wz rt 11 

3. 3RI: l/d^KI. 3P( ^ artlfaPT rt 

«»m 17 rt -^-mn (l) rt 13 ^ (^t) sttt tkt! rtfart 

ipfa ^>rt ^/T«n 3 wi-wi rt 

«4R ^ ^ yfdWH rt rtiRl rt Wil 

MrF ^ 01-04-1997 ^ 3RTeft 3rf%t^ii ^ ^ 
1$Z ^Rcft 1 ? I 

[K Tttt- 350 15/28/2008-^.tTR.-II ] 

x^rr. ~s\. aw* 

New Delhi, the 27th April, 2009 

S.O. 1267.—Whereas M/s. Sulzer India Ltd. (under 
Code No. MH/23765 in Pune region) (hereinafter referred 
to as the establishment) has applied for exemption under 
clause (a) of sub-section (1) of Section 17 of the Employees' 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952 ) (hereinafter referred to as the Act). 

2 And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees' 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establi shinent o f s im i 1 ar c h arac ter. 

3. Now, therefore, in exercise of the powers conferred 
by clause (a) of sub-section (l) of Section 17 of the said 
Act and subject to the conditions specified in this regard 
from time lo time, the Central Government, hereby, exempts 
the said establishment from the operation of alt the 
provisions of the said Scheme with effect from 01 -04-1997, 
until further notification. 

[No. S-35015/28/2008-SS-II] 
S.D, XAVIER. Under Secy 
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